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Notice to Readers

Every effort has been made to provide accurate information. Policies and information may have changed since
publication. Please consult with the appropriate University department or office for possible revisions. For depart-
ment information, call the University at 360-650-3000.

This catalog is available in alternate formats by calling the ADA Coordinator at 360-650-3307 (voice) or 360-650-
2535 (TTY).

Policy on providing equal opportunity and prohibiting illegal discrimination

This policy governs all employees, students, agents, groups, individuals, and organizations who use University
facilities, and other members of the University community to the extent provided by law.

Federal and state statutes prohibit discrimination on the basis of race, color, religion, national origin, sex, age, dis-
ability, status as a Vietnam era or disabled veteran, creed, marital status, and genetic information. Western Wash-
ington University and a Governor’s Executive Order also prohibit discrimination on the basis of sexual orientation.
The Board of Trustees has pledged to make every reasonable effort to provide the resources necessary to imple-
ment this policy. Questions can be directed to the Vice Provost for Equal Opportunity and Employment Diversity,
360-650-3307 (voice).
1. Definition. Personnel Actions - Decisions related to employment such as hiring, promotion, separation,
compensation, benefits within the limits of the law, transfers, layoffs, return from layoff, University-spon-
sored training, education, tuition assistance, and social or recreational programs.

2. Western Washington University shall provide equal opportunity to its employees, students, applicants and
users of its services and facilities.

3. Discrimination based on race, color, religion, national origin, sex, age, disability, status as a Vietham era or
disabled veteran, creed, marital status and sexual orientation is prohibited in the operation of all Univer-
sity programs, activities and services.

4. The President of Western Washington University ensures compliance with this policy.

5. All members of the University community are responsible for ensuring that equal opportunity and non-
discrimination are integral parts of Western Washington University.

6. Recruitment and selection policies will be developed, monitored and enforced to remove barriers to equal
employment opportunity and to prevent illegal discrimination.

7. Personnel actions will be administered with fairness and equity.
8. Promotion and hiring decisions shall be in accordance with the principles of equal opportunity.
9. Illegal discrimination in the recruitment and admission of students is prohibited.

10. Western will cooperate with federal and state agencies in fulfilling obligations under the law.



President’s Message

You hold in your hand--or more likely, your web browser--an invitation to discovery, a call to an adventure in
learning. Despite the many years I have spent in academia, looking at Western’s catalog never fails to fill me with
excitement: the sheer range of courses available, and their excellence across the board, takes me right back to
the start of my own intellectual journey when everything seemed possible.

Although Western graduates are life-long learners, you may never have a better opportunity than now to explore
your interests and immerse yourself in an innovative and interactive community of knowledge. In these pages you
can explore everything from the latest discoveries shaping the world of tomorrow, to the foundations of culture,
sciences, mathematics, history and art that have defined the world of today. At Western you not only have the
chance to learn from some of the country’s finest faculty, you can collaborate with them to develop new ideas and
challenge our understanding of ourselves and the world.

Beyond our classrooms, Western is recognized as a place where service learning, community engagement and
love of the outdoors run deep. Our students know that learning isn’t limited to the classroom, and that the best
use of higher education is to put it to higher purposes, whether that’s in the community, or on the slopes of the
North Cascades. I urge you to use this catalog as a map to find those opportunities as well, and chart a course to
being a leader for the positive change you want to see in the world.

As you look through this catalog, and as you pass through Western, I hope you will take advantage of these spe-

cial opportunities to be adventurous and step outside your comfort zone; to not only build upon what you already
know, but explore new frontiers as well.

President



UNIVERSITY CALENDAR

2011-2012 ACADEMIC YEAR*

September 2011 March 2012
Fall Quarter 2011
sim|T]w]T]F]s sIm|T|w]T]F]s Q
11213 11213 September 21 (Wednesday)
Classes begin**
4 1516|7819 |10 41516789110 .
November 11 (Friday)
11]12]13]|14[15]|16[17] [11]12[13]14[15]16]17 Veterans Day holiday
181192012122 |23|24 18119120(21]22]|23|24 November 23 (Wednesday)
25|26 (27(28]29 30 25(26127128|29(30](31 No classes, University remains open
November 24 to November 27
October 2011 April 2012 Thanksgiving recess
SIMITIWITIF S SIMITIWITIF]S December 5-9
1 112131415167 Final examination week
213|4|5]|6|7]|8 819 |10|11|12]13]|14 December 10 (Saturday)
9 (1011|1213 [14]15| |15|16]|17[18]|19]20](21 Commencement
16|17 [18]19[ 20|21 22| [22[23]24]|25[26(27]28 Winter Quarter 2012
23124 125(26|27 28|29 29130 January 2 (Monday)
30§ 31 Registration for new freshmen
3 (Tuesd
November 2011 May 2012 e becimea )
M ENEBEEE sIm|T|w|T]F]s January 16 (Monday)
11213145 11213415 Martin Luther King, Jr., Day holiday
67189 10f11]12] |6|7 |89 [10]11]12 February 20 (Monday)
1314 |15[16]|17 18| 19| [13[14|15|16|17[18(19 Presidents Day holiday
202112212324 |25] 26 20121 (22|2312425]|26 March12-1_6 )
57128 | 29| 30 5712812913031 Final examination week
March 17 (Saturday)
December 2011 June 2012 Commencement
smftw|T|F[s sim[Tfw]T]F]s Spring Quarter 2012
1123 112 March 26 (Monday)
415161781910 3145|1617 18]9 Registration for new freshmen
1 [12]13[14]15|16[17] [10[11|12]13]14[15[16 March 27 (Tuesday)
18[19|20(21]22]23] 24| [17[18]19[20]21]22]23 Classes begin**
251262712829 |30] 31 242526127128 (29|30 May 28 (Monday)
Memorial Day holiday
January 2012 July 2012 June 4-8
simITIwlTlEelS simITIwltlels Final examination week
112|314 |5|6|7 1123|4567 June 9 (Saturday)
8|9 [10[11]12]13[14 8|9 |10]11]12]13]14 Commencement
1516|17]18]19[20] 21| [15|16]17|18]19] 20|21 Summer Quarter 2012
22(23]24|25] 26 [27[ 28| |22]|23[24]25]|26]27]28 May 7 (Monday)
2913031 2913031 Registration
June 19 to July 27
Six-week session
February 2012 August 2012 june 19 to August 17
sIm|Tfw]T]F]s] [s]m]Tw][T]F]s Nine-week session
1{2]3]4 1]2]3/4 June 19 (Tuesday)
5(6|7|8|9|10]11 516 |7]8[9(|10]11 Classes begin**
12113 |14115]116 17|18 12113 1415|1617 18 July 4 (Wednesday)
19| 20|21[22]2324| 25| |19]20]21[22]23]24]25 Independence Day holiday
26|27 28] 29 26|27128|29|30]31 August 18 (Saturday)

Commencement

*This calendar is subject to change. Dates appearing in
admissions or registration or employee instructions take
precedence over those in the University catalog.

**Some extension programs have varying start dates. Check
with the site or program office to verify date classes begin.
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APPENDIX A

Appendix A- WWU Policies on Equal Opportunity/
Nondiscrimination, Affirmative Action, Sexual Harassment,
Reasonable Accommodation

PROVIDING EQUAL OPPORTUNITY AND NONDISCRIMINATION (POL-U1600.02) Policy applies to all em-
ployees, students, agents, groups, individuals, and organizations that use university facilities and other members
of the university community to the extent provided by law.
Authority: Titles VI and VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Sec-
tions 503 and 504 of the Rehabilitation Act of 1973, the Age Discrimination of 1967, the Vietham Era Veterans
Readjustment Assistance Act of 1972, the Americans with Disabilities Act of 1990, ADA Amendments Act of 2008,
the Civil Rights Act of 1991, the Veteran’s Employment Opportunities Act of 1998, and the Washington State Law
Against Discrimination, Chapter 49.60 RCW, Title II of the Genetic Information Nondiscrimination Act of 2008.
1. The University is Committed to Providing Equal Employment Opportunity and
Prohibiting Illegal Discrimination in All Aspects of Employment and for Students in
Academic Programs
2. lllegal Discrimination is Prohibited - Discrimination on the basis of race, color, creed,
religion, national origin, sex, age, disability, marital status, veteran status, and
sexual orientation including gender expression or identity, or genetic information is
illegal and prohibited.
3. The President, as Delegate of the Board of Trustees, Affirms the University Shall
Comply With Applicable Laws
The President or the President’s delegate shall:
A. Develop, monitor and enforce university policies governing recruitment and
selection to remove barriers to equal employment opportunity and prevent
illegal discrimination.
B. Ensure that promotion and hiring decisions are in accordance with the principles
of equal employment opportunity.
C. Administer personnel actions such as hiring, promotion, separation, compensation,
benefits, transfers, layoffs, returns from layoff, university-sponsored training,
education, tuition assistance, and social and recreational programs with fairness
and equity.
D. Prohibit illegal discrimination in the recruitment and admission of students, and in
the operation of all university programs, activities and services.
E. Cooperate with federal and state agencies in fulfilling its obligations under the
laws of the United States and the State of Washington.
4. All Members of the University Community Ensure That Commitment to Equal
Opportunity and the Nondiscrimination is an Integral Part of WWU
5. The Board of Trustees Pledges That Every Reasonable Effort is Made to Provide The
Resources Necessary to Implement This Policy
6. The University Provides an Internal Procedure for Reporting Discrimination
Individuals who believe they have been subject to discrimination based on a legally
protected category are encouraged to report incidents to the proper internal and/or
external authorities, as outlined in the PRO-U1600.02A Discrimination Complaint
Procedure.
Effective Date: June 9, 2009. Approved By: President Bruce Shepard and
Executive Policy Group

IMPLEMENTING AFFIRMATIVE ACTION PROGRAM (POL-U1600.05)
Policy applies to university employees
Definition: The Affirmative Action Program (AAP) shall include: ¢ equal opportunity and affirmative action policies
and methods for their dissemination ¢ responsibility for implementation ¢ identification of problem areas ¢ action-
oriented programs designed to recruit, employ and promote qualified members of targeted populations, to include
women, minorities, people with disabilities and veterans ¢ internal audit and reporting systems.
The Affirmative Action Plan is a working document that identifies areas of underutilization in the work force, pro-
portional to availability, analyzes personnel actions, hiring practices; and goal achievement, and serves as a basis
for updating the Affirmative Action Program
1. The University Establishes an AAP and Reports the Results of its Efforts in an
Affirmative Action Plan (Plan)
The results of the AAP shall be reported annually in an updated Plan.
The content of the Plan shall conform to current state and federal guidelines and
will represent the university’s good faith efforts to eliminate barriers to
recruit and retain targeted populations for equal employment opportunity.
2. The Board of Trustees Pledges its Commitment to Affirmative Action
The Board of Trustees delegates responsibility for promoting and enforcing the AAP
to the President of the university.
3. The President Carries Out This Responsibility by:
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A. Designating the Vice Provost for Equal Opportunity & Employment Diversity as the
official responsible for preparation of the Plan and overall
implementation of the AAP.

B. Delegating responsibility for ensuring the success of the AAP to other university
employment officials, managers and supervisors.

C. Ensuring that the resources necessary for the implementation of this policy remain
a priority in the university budget.

4. The Vice Provost for Equal Opportunity and Employment Diversity (Vice
Provost) Reports to the President on Matters Regarding Affirmative Action

5. The Vice Provost has the Authority to Administer the AAP by:

. Making the affirmative action policy available to all employees and the public.

. Maintaining discrimination compliant procedures.

. Facilitating the informal resolution of discrimination complaints.

. Receiving and investigating complaints of illegal discrimination and making
recommendations for solutions.

. Serving as liaison between the university and the state and federal enforcement
agencies regarding externally filed complaints and compliance reviews.

F. Keeping the university informed concerning developments in discrimination law
and taking appropriate steps to assure timely applications of new regulations in
all administrative or operating units of the university.

G. Monitoring employment recruitment processes and work climate for continual
compliance with the requirements of anti-discrimination law.

H. Facilitating compliance with equal opportunity regulations in programs and

services provided to students and the public.

. Preparing the annual Plan which measures progress, identifies problem areas,
and sets goals and providing the Plan to the President for review and signature.

. Preparing reports, statistics, and data which delineate and quantify various
aspects of the policy, and planning for internal analysis as required by federal
and state agencies.

K. Maintaining internal and external awareness of the existence and value of the
AAP.

L. Developing and overseeing effective affirmative action/equal employment
opportunity training programs.

6. Vice Presidents and Deans Are Responsible to Ensure the Success of the AAP in Their
Divisions by:

A. Participating in the development and implementation of action-oriented programs
focused on underutilized groups.

B. Ensuring appropriate non-discrimination clause in all contracts.

C. Annually reviewing with the Equal Opportunity Office the effectiveness of the AAP

D.

o0 w>

m

—

—

in their respective units.
Ensuring employees participate in the university’s affirmative action/equal
employment opportunity training.

E. Ensuring affirmative actions efforts and results shall be a part of the evaluation of
the performance of administrators and supervisors.

7. University Employees and Supervisors Facilitate the Affirmative Action Program
All university employees and supervisors will, by creating and maintaining an
atmosphere conducive to recruiting, hiring, promoting and retaining members of
underrepresented groups, in working to reach the university’s affirmative action
goals.

8. University Search Committees and Hiring Authorities Will Design Equal Employment
Opportunity and Affirmative Action Goals by Reflecting Them in Their Recruitment
Plans
Effective Date: June 9, 2009. Approved By: President Bruce Shepard and Executive
Policy Group

PREVENTING SEXUAL HARASSMENT (POL-U1600.04) Policy applies to all employees, students, volunteers,
agents, groups and individuals. It also applies to organizations that use university facilities and other members of
the university community to the extent provided by law.
Definition: Sexual harassment is a form of sex discrimination and is therefore prohibited by law. Sexual harass-
ment is unwelcome sexual advances, requests for sexual favors, or other verbal or physical conduct of a sexual
nature when:
a) Submission to such conduct or activity is made either explicitly or implicitly or
implicitly a term or condition of an individual’s employment or academic progress;
b) Submission to or rejection of such conduct or activity is used as the basis for
employment or academic decisions affecting such individuals, or
¢) Such conduct or activity unreasonably interferes with an individual’s work or
academic performance or creates an intimidating, hostile or offensive working or
learning environment.
2
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Sexual harassment can occur between persons without regard to gender, age, appearance, or professional status.
1. The University Provides a Positive Learning and Working Environment for Student
and Employees and Will Not Tolerate Sexual Harassment
2. The Vice Provost for Equal Opportunity & Employment Diversity Provides Education
and Training on Sexual Harassment Prevention In accordance with state law and this
policy.
3. The University Provides an Avenue for Reporting Sexual Harassment
Individuals who believe they have been the subject of sexual harassment are
encouraged to report incidents to the proper authorities as outlined in
PRO-U1600.02A Discrimination Compliant Procedure.
4. The Vice Provost for Equal Opportunity and Employment Diversity Investigates
Allegations of Sexual Harassment
The university takes measures to ensure a working and learning environment that is
free of sexual harassment. When the university becomes aware of allegations of
sexual harassment it investigates those allegations.
5. The University Takes Action Towards Violators of This Policy
Anyone who is found to be in violation of this policy will be subject to a range of
sanctions, including written reprimand, termination, or expulsion.
6. Supervisors and Others in Leadership Positions have Special Responsibilities
Persons in supervisory and leadership roles may face personal liability if they fail to
take appropriate action when they become aware of instances of sexual
harassment.
7. The University Prohibits Retaliation
The university prohibits retaliation against anyone reporting or thought to have reported sexual harassment or
encouraging others to retaliate. Such retaliation will be considered independently, whether a charge or informal
complaint or sexual harassment is substantiated.
Effective Date: June 9, 2009. Approved By: President Bruce Shepard and Executive Policy Group

ACCOMODATING PERSONS WITH DISABILITIES (POL-U1600.03) Policy applies to: Applicants or employees
who, with or without reasonable accommodation, can perform the essential functions of a position, Qualified stu-
dents, prospective students and individuals who wish to participate in university-sponsored events which are open
to the public.

Authority: 42 U.S.C. §12101 et seq. (the Americans with Disabilities Act (ADA) of 1990), the ADA Amendments
Act of 2008, 29 CFR §1630 (Regulations to Implement Equal Employment Provisions of the ADA), 28 CFR §35
(Nondiscrimination on the Basis of Disability in State and Local Government Services), 45 CFR 84 (Nondiscrimina-
tion on Basis of Handicap in Programs and Activities Receiving or Benefitting from Federal Financial Assistance),
Section 504 of the Federal Rehabilitation Act of 1974, Chapter 49.60.040 RCW (the Washington State Law Against
Discrimination), WAC 162-22 (Employment-handicapped persons), WAC 357-26 (Reasonable Accommodation),
WA Executive Order 96-04 (Implementing the ADA and Superseding 93-03)

Definitions:

Persons with a Disability means: Under 42 USC §12102, a person with a physical or mental impairment that
substantially limits one or more major life activities; and/or Under chapters 49.60.040 RCW and 162-22 WAC, the
presence of a sensory, mental or physical impairment (temporary or permanent) that is: Medically cognizable or
diagnosable, or Exists as a record or history; or Known or shown through an interactive process to exist in fact,
and: Has a substantially limiting effect upon the individual’s ability to perform his or her job, the individual’s ability
to apply or be considered for a job or the individual’s access to equal benefits, privileges, or terms or conditions
of employment; or The employee must have put the employer on notice of the existence of an impairment, and
medical documentation must establish a reasonable likelihood that engaging in job functions without an accommo-
dation would aggravate the impairment to the extent that it would create a substantially limiting effect.

Disability Status Definitions:

Impairment (federal definition): Any physiological disorder, or condition, cosmetic disfigurement, or anatomical
loss affecting one or more of the following body systems: neurological, musculoskeletal, special sense organs, re-
spiratory (including speech organs), cardiovascular, reproductive, digestive, genitor-urinary, hemic and lymphatic,
skin, and endocrine; or any mental or psychological disorder, such as mental retardation, organic brain syndrome,
emotional or mental illness, and specific learning disabilities.

Impairment (state definition): Any physiological disorder, or condition, cosmetic disfigurement, or anatomical loss
affecting one or more of the following body systems: neurological, musculoskeletal, special sense organs, respira-
tory, including speech organs, cardiovascular, reproductive, digestive, genitor-urinary, hemic and lymphatic, skin,
and endocrine; or any mental developmental, traumatic, or psychological disorder, including but not limited to
cognitive limitation, organic brain syndrome, emotional or mental illness, and specific learning disabilities.

Major Life Activities: Activities that include, but are not limited to, caring for oneself, performing manual tasks,
seeing, hearing, eating, sleeping, walking, standing, lifting, bending, speaking, breathing, learning, reading,
concentrating, thinking, communicating, and working and operation of a major bodily function, including but not
limited to, functions of the immune system, normal cell growth, digestive, bowel, bladder, neurological, brain,
respiratory, circulatory, endocrine, and reproductive functions.

Substantially Limits: Unable to perform a major life activity that the average person in the general population can
perform or significantly restricted as to the condition, manner or duration under which you can perform a particu-
lar major life activity as compared to the condition, manner, or duration under which the average person in the

3
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general population can perform that same major life activity.
Essential Functions means the fundamental job duties of the position that the individual with the disability holds or
desires. The term “essential functions” does not include the marginal functions of the position.
Qualified Employee with a Disability means an individual with a disability who meets the skill, experience, educa-
tion, or other job-related requirements of the position held or desired, and who, with or without reasonable ac-
commodation, can perform the essential functions of the job.
Qualified Student with a Disability means an enrolled student with a documented disability and completed Needs
Assessment who complies with applicable university policies on student rights and responsibilities and who meets
the admission requirements and technical standards of the academic program, activity, or service.
Reasonable Accommodation means a modification or adjustment to a job, work environment, policies, practices,
and procedures that enables a qualified individual with a disability to enjoy equal employment or academic oppor-
tunities.
Undue Hardship means an excessively costly, extensive, substantial, or disruptive modification, or one that would
fundamentally alter the nature or operation of the institution.
1. The University Provides Reasonable Accommodations
a) The university provides reasonable accommodation to the known physical or
mental limitations of otherwise qualified individuals except where such
accommodation would impose undue hardship on the institution.
b) The Vice Provost for Equal Opportunity and Employment Diversity, the
Vice President for Business and Financial Affairs and the Vice President for
Student Affairs, through their procedures, inform the campus and public of
the ability to request accommodation.
2. The Vice Provost for Equal Opportunity/ADA Coordinator Provides Compliance
Oversight, Advice and Consultation Regarding the ADA and Architectural Access.
See ADA Access Accommodation
3. Vice President for Business and Financial Affairs is Responsible for Employment
Accommodation Services
a) The Vice President will:
1. Ensure the appropriate services are available to process requests for
reasonable accommodation to qualified applicants and employees with
disabilities.
2. Delegate full authority for implementing these services to the Director of Human
Resources.
b) Qualified applicants and employees with disabilities who require an
accommodation should refer to guidance on the Human Resources web
page. See www.disabilityresources.wwu.edu for procedures and additional
resources.
4. Vice President for Student Affairs is Responsible for Student Accommodation Services
a) The Vice President will:
1. Ensure appropriate services are available to process request for reasonable
accommodation to qualified students and prospective students with disabilities.
2. Delegate full authority of implementing these services to the Director of
disability Resources for Students (DRS)
b) Qualified students and prospective students with disabilities who require an
accommodation should refer to guidance on the Disability Resources for Students
web page. See www.wwu.edu/depts/drs/ for procedures and additional
resources.
5. The University Provides a Discrimination Compliant Procedure
The Vice Provost for Equal Opportunity investigates complaints for individuals who believe they have been
subject to discrimination based on their disability or their request for reasonable accommodations as outlined in
discrimination complaint procedure (PRO-U1600.020A).
Effective Date: June 9, 2009. Approved By: President Bruce Shepard and Executive Policy Group
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Appendix B - Sexual Misconduct Policy and Procedure

Preamble. Western is required to adopt policies and programs aimed at preventing and responding to allegations
of sexual misconduct in accordance with the 1992 Federal Higher Education Act Amendment. Sexual misconduct
has a serious impact on the quality of the educational and work experience. Western is committed to the preven-
tion of sexual misconduct on campus and to the timely resolution of complaints.

Policy. It is the policy of Western Washington University to provide an environment in which students, staff, and
faculty can work, live and study free from all types of sexual misconduct. The range of sexual misconduct includes
sexual harassment, sexual intimidation, sexual coercion, sexual assault, and rape. The University will act to pre-
vent and eliminate such behavior. Individuals who engage in such behavior will be subject to sanctions, including
written reprimand, termination, or expulsion.

The University is committed to a comprehensive educational program to promote awareness and prevent the full
range of sexual misconduct. The University will provide a range of on-campus or referral services to students,
faculty, and staff who have experienced sexual misconduct. Services may include short-term personal counseling,
health care assistance, and assistance in changing academic, employment, or living arrangements as appropriate.
The campus community will be informed of appropriate reportage procedures for individuals who wish to bring a
criminal charge, including the need to preserve physical evidence to document the situation.

The University will maintain a comprehensive response system for addressing individual cases of sexual miscon-
duct. The system includes support and guidance services, as well as an integrated response system for reports
received by the University. Those systems are referred to in the Sexual Misconduct Procedure section (Appendix
G, Section B) of this document. Recognizing that individuals involved in situations of alleged sexual misconduct
may have differing perceptions, the University has established clear definitions, processes, and consequences for
addressing cases.

Seeking Advice Recommended

Persons who believe they have been subjected to a form of sexual misconduct are encouraged to seek advice,
personal counseling, and information on reporting processes as detailed below. Individuals will be informed about
medical assistance, supported in reporting to appropriate law enforcement agencies and filing a complaint with the
University, and notified about procedures for changing academic, employment, and living arrangements.

Services for Students

Students who claim to have been subjected to sexual misconduct are encouraged to seek advice and assistance
from the Counseling, Health and Wellness Services Center; the University judicial officer; or the Equal Opportunity
Office, in cases of sexual harassment.

Services for Employees

Faculty, staff, and administrators who claim to have been subjected to sexual misconduct are encouraged to seek
advice and assistance from the WWU Employee Assistance Program; the Equal Opportunity Office; or their health
care provider.

Complaints Against Students

Sexual misconduct complaints against students will be subject to the policies and procedures detailed in the Stu-
dent Rights and Responsibility Code. That code (Chapter 516-23 WAC) may be found in the University catalog. The
University conduct officer may be contacted to initiate this procedure. For incidents which occur in the residence
halls, this process may also be initiated by contacting the appropriate residence hall director.

Complaints Against Employees

Complaints against any University employees shall be subject to the procedures outlined in this document or rel-
evant disciplinary procedures. The Equal Opportunity Office shall be contacted to initiate this procedure if appro-
priate.

Filing of Criminal Charge

Individuals who wish to file a criminal charge related to sexual misconduct should contact the University Police or
the police in the jurisdiction in which the incident occurred.
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Appendix C - Student Rights and Responsibilities Code

WAC 516-21-010 Introduction

Western Washington University students enjoy the same basic rights, privileges, and freedoms granted to all mem-
bers of society. At the same time, acceptance of admission to the university carries with it an obligation to fulfill
certain responsibilities and expectations as a member of the Western Washington University community.

As a condition of enrollment at Western, students must assume responsibility for their own actions and maintain an
environment conducive to the academic success, safety, and well-being of others. In addition, they are expected to
be truthful, respect the rights of others, and abide by all university policies and procedures, as well as all applicable
local, state, and federal laws and regulations. All students are responsible for understanding and complying with the
responsibilities and expectations set forth in this code.

The student conduct process at Western is designed to be a learning process that promotes an understanding of
students’ responsibilities as members of the university community. The objectives of the student conduct system,

as set forth in this code, are twofold: to ensure that students act in a manner consistent with high standards of
scholarship and behavior, and to maintain the safety and well-being of all members of the university community.

WAC 516-21-020 Definitions

As used in this chapter, the following words and phrases mean:

(1) Appeals Board. The student conduct appeals board.

(2) Business Day. Any day, Monday through Friday (excluding holidays), during which university offices are
open.

(3) Catalog. The Western Washington University General Catalog.

(4) Code. The Student Rights and Responsibilities Code.

(5) Conduct Hold/Judicial Hold. A block placed on a student’s official university record at the request of the
Conduct Officer or Dean of Students. A conduct or judicial hold prohibits a student from registering for classes,
requesting an official transcript, or receiving a degree from the university until the hold has been removed.

(6) Conduct Officer. The student Conduct Officer or his/her authorized designee.

(7) Dean of Students. The Dean of Students or his/her authorized designee.

(8) Guest. Any person who is not a member of the university community, who is on university property or attend-
ing an official university function at the invitation and/or hosting of a student.

(9) Member of the University Community. Any person who is a student, university official, or who is otherwise
employed or contracted by the university. A person’s status in a particular situation shall be determined by
the Dean of Students.

(10) Official University Function. Any activity, on or off campus, that is initiated, sponsored, or supervised by
any entity of Western Washington University.

(11) Preponderance of Evidence. Defined as "more likely than not,” the standard of responsibility that is used
when determining whether a violation of the student rights and responsibilities code has occurred.

(12) Student. Any person who:
(a) Has been formally admitted to the university;

(b) Is enrolled in one or more classes at the university, including non-matriculated international students
attending language institutes or foreign study programs;

(c) Is participating in a certificate, degree, distance learning, or professional enrichment program, through
Extended Education and Summer Programs;

(d) Is participating in a university-sponsored study abroad program;
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(e) Was enrolled in a prior quarter or summer session at the university and is eligible to continue enroliment
in the quarter or summer session that immediately follows; or

(f)  Withdrew from the university after an alleged violation of the code, for conduct that occurred while they
were enrolled in or participating in a program offered by the university.

(13) University. Western Washington University and all associated programs, including those offered on-line and/

or at off-campus program sites.

(14) University Official. Any person employed or contracted by the university, who is performing assigned teach-

ing, administrative, or professional responsibilities. University officials may be full- or part-time, and may
include student staff members.

(15) University Property. All land, buildings, facilities, and other property that is owned, used, leased, or con-

trolled by Western Washington University. University property also includes adjacent streets and sidewalks.

(16) WAC. An abbreviation for the Washington Administrative Code.

WAC 516-21-030 Jurisdiction

(1)

(2)

(3)

(4)

(3)

The Student Rights and Responsibilities Code applies to all conduct that occurs on university property or in
connection with any official university function.

Western Washington University does not act as a policing agent for students when they are off campus. How-
ever, the university reserves the right to take action if a student’s conduct is determined to adversely affect a
substantial university interest. Student conduct that occurs off campus may be subject to the Student Rights
and Responsibilities Code when it:

(@) Adversely affects the safety or well-being of any member of the university community; or

(b) Involves academic work or any records, documents, or identifications of the university.

In determining whether to exercise jurisdiction over such conduct, the student Conduct Officer shall consider
the seriousness of the alleged offense, the risk of harm involved, and whether the alleged victim(s) are mem-
bers of the university community. Any question of interpretation or application of jurisdiction shall be referred
to the Dean of Students for final determination.

Students are responsible for their conduct from the time they have confirmed their enrollment at Western
through the awarding of their degree. This includes conduct that occurs before classes begin, after classes
end, and during periods between actual terms of enrollment. Students who are found to be in violation of the
code may be subject to sanctions under the code.

A student with a pending conduct violation may not avoid the conduct process by withdrawing from the uni-
versity. In these circumstances, a conduct hold will be placed on the student’s official record, preventing them
from registering for classes, requesting an official transcript, or receiving a degree from the university. This
hold will remain in place until the student has met with the Conduct Officer to discuss the alleged conduct
violation(s).

Sanctions against student organizations are decided by procedures established by the university adminis-
trative unit governing that organization’s recognition. Conduct proceedings against individual member(s) of
a student organization can be initiated under this code, independent of any departmental action(s) taken
against the student organization.

WAC 516-21-040 Student Responsibility for Guests

(1)

(2)

Guests and visitors on university property or at official university functions are expected to comply with all
university policies and procedures, as well as all applicable local, state, and federal laws and regulations.

Students who invite guests into their campus residence hall or apartment, or to official university functions
open only to Western students, are responsible for the behavior of their guests. As a result, a student may be
held responsible for any alleged violation(s) of the code committed by their guests. See also WAC 516-24-001
Conduct of Campus Guests and Visitors.

WAC 516-21-050 Academic Dishonesty
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The university’s policy and procedures regarding academic dishonesty are addressed in the Academic Honesty Policy
and Procedure. As noted in the policy, academic dishonesty at Western Washington University is a serious infraction
dealt with severely. For a list of actions that constitute academic dishonesty, refer to the academic honesty policy
and procedure in the catalog.

WAC 516-21-060 Conduct that Threatens Health or Safety

Conduct that threatens the health or safety of any person, including oneself, is a violation of the code. Conduct that
threatens health or safety includes, but is not limited to:

(1) Intoxication or impairment through the use of alcohol or other substances to the point that a student is unable
to exercise care for his/her own safety or well-being;

(2) Any threat, stated or implied, to the health, safety, or well-being of self or others;

(3) Any contact or communication of a threatening nature that intimidates, harasses, or causes a person to fear
for their safety or well-being; or

(4) Incidents involving the use or display of a weapon or destructive device likely to cause bodily injury and/or
damage to property.

WAC 516-21-070 Disruptive Behavior

Behavior that substantially disrupts, disturbs, or interferes with the ability of students to learn or university officials
to perform their assigned duties is a violation of the code. Disruptive behavior includes, but is not limited to:

(1) Demonstrations or protests that substantially disrupt, disturb, or interfere with:
(a) Classroom activities or other educational pursuits;

(b)  Official university activities or functions including, but not limited to, ceremonies, meetings, office func-
tions, performances, or athletic events;

(c) Pedestrian or vehicular traffic; or

(d) The preservation and protection of university property and/or the personal property of members of the
university community.

(2) Any other behavior that substantially disrupts, disturbs, or interferes with:
(a) Classroom activities or other educational pursuits;

(b)  Official university activities or functions including, but not limited to, ceremonies, meetings, office func-
tions, performances, or athletic events;

(c) Pedestrian or vehicular traffic; or

(d) The preservation and protection of university property and/or the personal property of members of the
university community.

WAC 516-21-080 Failure to Comply

Failure to comply with the instructions or directives of any university official or other public official acting in perfor-
mance of their duties, or failure to identify oneself when asked to do so by a university official or other public official
acting in performance of their duties, is a violation of the code.

WAC 516-21-090 False Information

Providing or creating false information is a violation of the code. False information includes, but is not limited to:

(1) Forging, altering, mutilating, or destroying any university document or record, or entering false information
into such documents or records;

(2) Possessing or presenting as authentic any falsified document, record, or identification;
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(3) Intentionally making false accusations or charges against another member of the university community; or

(4) Knowingly providing false information or statements to any university official or other public official acting in
performance of their duties.

WAC 516-21-100 Fire Safety and False Alarms

Tampering with, altering, or disabling fire safety equipment, including emergency call devices, fire alarms, fire exits,
fire extinguishers, smoke/heat detectors, or sprinkler systems; intentionally activating a fire alarm; making a false
report of a fire or other emergency; or refusing to leave a building when a fire alarm sounds or when directed to by
a university official or by emergency personnel are violations of the code.

WAC 516-21-110 Harassment
Harassment - defined as any conduct that is sufficiently severe, pervasive, or persistent to have the purpose or ef-

fect of interfering with a member of the university community’s ability to work, study, or participate in their regular
activities - is a violation of the code. Examples of harassment include, but are not limited to:

(1) Engaging in unwanted contact or communication, including calls, voice messages, electronic mail, text mes-
sages, social media posts or messages, written letters, unwanted gifts, or face-to-face contact with a member
of the university community;

(2) Repeatedly following a member of the university community; waiting outside their residence, school, or place
of employment; or placing them under any form of surveillance; or

(3) Engaging in any form of behavior that is meant to threaten or intimidate a member of the university commu-
nity based on their membership in a protected class, including race, color, creed, religion, national origin, sex,
age, disability, marital status, genetic information, status as a veteran, and/or sexual orientation.

WAC 516-21-120 Hazing

Hazing — defined as any act that, as an explicit or implicit condition for initiation or admission into, affiliation with,
or continued membership in a group or organization, endangers the health, safety, or well-being of any member of
the university community - is a violation of the code. Examples of hazing include, but are not limited to:

(1) Requiring the consumption of any food, alcohol, drug, or other substance;

(2) Requiring forced participation in physical activities, including calisthenics, exercise, or other games or activi-
ties that entail physical exertion;

(3) Requiring exposure to weather elements or to other physically or emotionally uncomfortable situations, includ-
ing sleep deprivation, confinement in small spaces, physical bondage, and/or taking a student to an outlying
area and dropping them off;

(4) Requiring conduct that can be reasonably expected to embarrass another, including the performance of public
stunts or activities such as scavenger hunts; or

(5) Requiring anything that would be illegal under city, state, or federal law, or in violation of any university poli-
cies or procedures, including the code.

WAC 516-21-130 Illegal Possession and/or Use of Alcohol

Illegally possessing, using, distributing, selling, or being under the influence of alcohol while on university property
or at an official university function is a violation of the code. This includes, but is not limited to:

(1) Possession or consumption of alcohol by anyone under the age of twenty-one;
(2) Providing alcohol to anyone under the age of twenty-one; or

(3) Driving on university property while under the influence of alcohol.
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(4) Public intoxication by persons of any age. See also Policy Concerning Alcohol and Other Drugs in the catalog.
WAC 516-21-140 Illegal Possession and/or Use of Drugs

Illegally possessing, using, manufacturing, cultivating, packaging, distributing, selling, or providing a controlled or
illegal substance, or being under the influence of a controlled or illegal substance while on university property or at
an official university function, is a violation of the code. This includes, but is not limited to:

(1) Possession of drug paraphernalia;
(2) Driving on university property while under the influence of a controlled or illegal substance; or

(3) Intentionally misusing or distributing prescription drugs. See also Policy Concerning Alcohol and Other Drugs
in the catalog.

WAC 516-21-150 Interfering with the Conduct Process

Interfering with the conduct process is a violation of the code. This includes, but is not limited to:
(1) Giving a false report or claim;

(2) Attempting to influence the impartiality of withesses or appeals board member(s);

(3) Participating in or encouraging retribution against complainants or witnesses;

(4) Threatening, harassing, or intimidating complainants or witnesses;

(5) Disrupting or interfering with the orderly conduct of a hearing or meeting; or

(6) Failing to comply with any sanction(s) imposed as the result of a code violation.

WAC 516-21-160 Misuse of Computers, Electronic Data or Communication Systems

Misuse of computers, electronic data, or communication systems is a violation of the code. This includes, but is not
limited to:

(1) Unauthorized entry into a file, web page, e-mail account, or on-line profile to use, download, read, transfer, or
change the contents, or for any other purpose;

(2) Unauthorized use of another person’s university-issued identification and password;

(3) The use of campus computing facilities, networks (including wireless networks), equipment, or services to
interfere with the normal operation of the university computing system or the work of any member of the
university community;

(4) The use of campus computing facilities, networks (including wireless networks), equipment, or services to
“cyber stalk” another person or to send obscene, abusive or harassing messages;

(5) The use of campus computing facilities, networks (including wireless networks), equipment, or services to
illegally copy, distribute, download, or upload information (including movies, music, or other digital content)
from the internet or any electronic source;

(6) The use of campus computing facilities, networks (including wireless networks), equipment, or services to il-
legally copy, reproduce, or distribute licensed software;

(7) Attempting to modify system facilities or networks, including the introduction of electronic vandalism (e.g.,
viruses, worms, or other disruptive/ destructive programs) into university computing resources or those con-
nected to it by the network; or

(8) The use of campus computing facilities, networks (including wireless networks), equipment, or services for
personal profit or for any use other than authorized university business.
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Students are also responsible for reading and complying with all provisions set forth in the Western Washington
University Policy for Responsible Computing, the User Agreement for WWU Network and Computing Resources, and
the Using Copyrighted Materials Policy.

WAC 516-21-170 Obstructing Police and Safety Personnel

Obstructing, interfering with, or delaying police or other fire, safety, or emergency personnel is a violation of the
code.

WAC 516-21-180 Sexual Misconduct

(1) Sexual misconduct, defined as any unwelcome behavior of a sexual nature that is committed without consent
or by force, intimidation, or coercion, is a violation of the code. Sexual misconduct includes, but is not limited
to:

(a) Sexual harassment (e.g., engaging in unwelcome verbal, written, or physical behavior of a sexual nature
that is directed at another person or group, based on that person or group’s sex, gender, or perceived
sex or gender);

(b) Sexual intimidation (e.g., engaging in any behavior, either verbal or nonverbal, that has the effect of
subjecting another person to humiliation, embarrassment, or discomfort because of their sex, gender,
or perceived sex or gender);

(c) Sexual coercion (e.g., engaging in the use of pressure, alcohol or drugs, or force to compel or persuade
another person to engage in sexual activity);

(d) Sexual exploitation (e.g., engaging in voyeurism or peeping, distributing intimate or sexual information
about another person without that person’s consent, knowingly transmitting an STD or HIV to another
person, or engaging in any behavior that takes sexual advantage of another person without that per-
son’s consent); of

(e) Sexual assault (e.g., engaging in actual or attempted sexual touching, genital-oral contact, penetration,
and/or intercourse without consent).

(2) Consent for all sexual activity must be given free of force, threat, intimidation, or coercion. At the time of the
sexual activity, actual words or conduct demonstrating freely given agreement must occur; silence or passivity
do not imply consent. Activity of a sexual nature is considered nonconsensual when:

(a) Anindividual is asleep, unconscious, or otherwise physically unable to communicate his or her willing-
ness or unwillingness to engage in sexual activity;

(b) An individual lacks the ability, at the time of sexual activity, to be able to understand the nature or
consequences of the activity, whether due to illness; impairment; the influence of alcohol, drugs, or
medication; or another cause; or

(c) Anindividual is not of legal age to give consent.

(3) Sexual misconduct represents a range of behavior; it can occur between strangers or acquaintances, including
individuals involved in an intimate or sexual relationship. Sexual misconduct can also be committed by indi-
viduals of any gender and can occur between people of the same or different sex. See also Sexual Misconduct
Policy and Procedure in the catalog.

WAC 516-21-190 Student Violation of the Law

Students are expected to abide by all local, state, and federal laws while on campus or at official university functions.
Failure to comply with these laws is a violation of the code.

While Western does not act as a policing agent for students when they are off campus, the university reserves the
right to take action if a student’s conduct is determined to adversely affect a substantial university interest. See also
WAC 516-21-030 Jurisdiction.

Proceedings under the code may be carried out prior to, simultaneously, or following civil or criminal proceedings
in the courts. Since the standard of proof under the code (preponderance of evidence) differs from that of criminal
law, decisions made through the student conduct process are not subject to challenge on the grounds that criminal
charges involving the same incident have been dismissed or reduced by a court of law.
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WAC 516-21-200 Theft or Intentional Damage of Property
Theft or intentional damage of property is a violation of the code. Theft includes, but is not limited to, attempted
or actual theft of university property or services or the property or services of any member of the university com-

munity, visitors, or guests. It is also prohibited to possess stolen property or to intentionally damage, destroy, or
vandalize the property of the university or others.

WAC 516-21-210 Trespassing
Trespassing is a violation of the code. Trespassing includes, but is not limited to:

(1) Unauthorized entry into, occupation, or use of any university-owned or controlled property, equipment, or
facilities;

(2) Unauthorized entry into, occupation, or use of any restricted areas of the campus, including research areas
and utility tunnels;

(3) Unauthorized possession, duplication, or use of keys, including cards or alphanumeric pass-codes, to any
university-owned or controlled property, equipment, or facilities; or

(4) Remaining in or on university-owned or controlled property after permission to remain has been revoked by
any university official, including university police.

WAC 516-21-220 Weapons and Destructive Devices

Possession, use, unauthorized storage, or manufacture of firearms, ammunition, explosives, or other weapons or
destructive devices capable of causing bodily injury or damage to property, on university property or at official uni-
versity functions, is a violation of the code. Weapons and destructive devices include, but are not limited to:

(1) Firearms of any kind, including BB, pellet, paintball, and airsoft guns;

(2) Martial arts weapons of any kind, including nunchucks, swords, or throwing stars;

(3) Fireworks of any kind, including firecrackers, cherry bombs, or homemade explosives;
(4) Projectile devices of any kind, including catapults or slingshots;

(5) Any knife with a blade longer than three inches (excluding kitchen utensils); or

(6) Any object that can be used as a weapon to cause bodily injury or damage to property.

See also WAC 516-52-020 Firearms and Dangerous Weapons.

WAC 516-21-230 Sanctions

Sanctions serve many purposes including, but not limited to, educating students about the seriousness of their ac-
tions; reinforcing the high standards of scholarship and behavior expected of Western students; promoting student
development; and maintaining the safety and well-being of members of the university community.

When a student admits responsibility or is found in violation of the code, the Conduct Officer or Dean of Students
may impose one or more of the sanctions listed in this section. This list of sanctions is not meant to be exclusive.
Other sanctions, designed or intended to enhance the educational value of conduct proceedings, may be applied in
a given case.

(1) Warning. A formal written notice to the student that a violation of the code has occurred, and that further
violations may result in additional sanctions under the code.

(2) Conditional Status. A probationary status imposed for a specific period of time, during which the student
must demonstrate conduct that conforms to university standards. Conditions restricting the student’s privileg-
es or eligibility for activities may be imposed. Violations of any conditions specified in the notice of conditional
status or violations of any other university policies or regulations during the period of the sanction may result
in additional sanctions under the code.
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(3)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

Loss of Privileges. A student may be denied specific privileges (i.e., participation in specific activities, re-
striction from specific areas of campus, etc.) on a temporary or permanent basis. Violations of any conditions
specified in the notice of loss of privileges or violations of any other university policies or regulations during
the period of the sanction may result in additional sanctions under the code.

Restriction from Contacting Others (“no contact” order). A student may be restricted from direct or
indirect physical, verbal, or electronic contact with another person and/or group. Indirect or direct contact
made with another person or group while a “no contact” order is in place may result in additional sanctions
under the code.

Educational Activities. A student may be required to engage in educational activities related to violation(s)
of the code. Such activities may include, but are not limited to required attendance at educational programs,
community service, conducting research projects, writing assignments, and/or meeting with campus officials.

Assessment, Counseling, or Treatment Programs. A student may be required to participate in an assess-
ment, counseling, and/or treatment program (at the student’s expense), to address substance abuse, anger
issues, or other issues or types of behaviors that pose a threat to their safety or well-being, or the safety or
well-being of others.

Restitution. A student may be required to provide compensation for loss, damage, or injury resulting from
a violation of the code. Restitution may take the form of monetary or material replacement or appropriate
service to repair or otherwise compensate for the loss, damage, and/or injury caused.

Parental Notification. Parents may be notified of conduct findings when a student under the age of twenty-
one is found responsible for violations involving alcohol and/or drugs. When possible, students whose parents
are to be notified will be informed before such notification occurs and given an opportunity to initiate contact
with their parents.

Campus Residence Hall or Apartment Relocation. A student’s on-campus living arrangements may be
transferred to another residence hall or apartment.

Termination of University Residences Agreement. A student may be removed from their campus resi-
dence hall or apartment and their housing agreement terminated.

Suspension from the University. A student may be removed from the university for a designated period of
time, after which the student will be eligible to return. While suspended, the student is trespassed from all uni-
versity facilities and prohibited from participating in official university functions. Specific conditions for read-
mission to the university may be imposed (e.g., counseling, completion of substance abuse treatment, etc.).

Deferred Suspension. A student may receive a notice of deferred suspension from the university, with a
provision that they are allowed to remain enrolled contingent on meeting specific conditions. Failure to meet
any condition(s) specified in the notice of deferred suspension will result in immediate suspension from the
university.

Expulsion from the University. A student may be permanently separated from the university. A student
who has been expelled is not eligible for readmission.

WAC 516-21-240 Student Conduct System

(1)

(2)

(3)

The Vice President for Enrollment and Student Services is responsible for administration of the code. Supervi-
sion of the code has been delegated by the Vice President to the Dean of Students.

The Conduct Officer shall be appointed and supervised by the Dean of Students or his/her authorized desig-
nee. The Conduct Officer has the authority to adjudicate and administer sanctions for violations of the code.

A six-member appeals board shall be appointed at the beginning of each fall term to consider reviews of the
Conduct Officer’s findings and decision. The appeals board shall include:

(a) Two faculty members, appointed by the Faculty Senate;
(b) Three student members, appointed by the Associated Students Board of Directors; and

(c) One staff member from the Division of Enrollment and Student Services, nominated by the Dean of
Students and confirmed by the Vice President for Enrollment and Student Services.
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(4) Alternates will be identified for each area represented on the appeals board. Student appointments are for one
academic year. Faculty and staff appointments are for two-year staggered terms.

(5) All appointments to the committee shall be initiated during the first full month of the fall term. Should a re-
quest for a review of the Conduct Officer’s findings and decision come forward during the summer term or
during other break periods, the review will be heard by the Dean of Students or by an interim appeals board
appointed by the Dean of Students.

(6) Both the appeals board and the Dean of Students have full authority to render a decision under the code. All
review decisions are final.

WAC 516-21-250 Student Rights in the Conduct Process

All alleged violations of the code will be resolved through the student conduct process, respecting fairness and due
process for all involved parties.

(1) Students accused of violating the code have certain rights in the conduct process. These include the right to:

(a)

(b)

(o)

(d)

(e)
(f)

(9)

(h)

Receive written notification of the section(s) of the code they are alleged to have violated, including a
clear description of the basis for the charge(s), delivered via e-mail to the student’s official @students.

wwu.edu account;

Meet with the Conduct Officer to discuss the section(s) of the code they are alleged to have violated and
present a response to such allegations;

Provide evidence on their own behalf, including the names or written statements of individuals who can
offer information regarding the incident in question;

Be accompanied through the conduct process by a person of their choice (this person may give advice
to the student, but may not directly address the Conduct Officer, any member of the appeals board, or
the Dean of Students);

Refuse to answer any question asked of them and have no inference of guilt drawn from such refusal;

Receive written notification of the Conduct Officer’s findings and decision, delivered via e-mail to the
student’s official @students.wwu.edu account, within seven business days of the date of the meeting (or,
if multiple meetings are necessary to determine responsibility or multiple individuals are involved and
information presented by each is deemed necessary to determine responsibility, within seven business
days of the date of the final meeting for the specific incident);

Request a review of the Conduct Officer’s findings and decision by the appeals board or Dean of Stu-
dents, as described in WAC 516-21-280 Basis for Review; and

Waive any of the rights contained in this section.

(2) Individuals who have filed a complaint or are the victim of an alleged violation of the code have certain rights
in the conduct process. These include the right to:

(a)
(b)
(©)

(d)

(e)

(f)
(9)

Submit a written account of the alleged violation(s);
Be advised of the date, time, and location of the hearing;

Provide evidence on their own behalf, including the names or written statements of individuals who can
offer information regarding the incident in question;

Be accompanied through the conduct process by a person of their choice (this person may give advice
to the student, but may not directly address the Conduct Officer, any member of the appeals board, or
the Dean of Students);

Be free of any form of retaliation and report any retaliation that occurs for further action;

Have past unrelated behavior excluded from the investigation or hearing; and

Submit an oral or written impact statement to the Conduct Officer, appeals board, or Dean of Students,
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(3)

for consideration during the sanctioning phase of the conduct process, if the charged student is found
responsible.

For incidents involving violence or sexual violence, including sexual harassment, misconduct, and/or assault,
victims shall have the following additional rights:

(a) To be notified of the availability of counseling, assistance, and support resources, both on campus and
in the surrounding community;

(b) To request and be granted a “no contact” order against the accused student(s);

(c) To receive written notification of the Conduct Officer’s findings and decision delivered via e-mail to the
student’s official @students.wwu.edu account, within seven business days of the date of the meeting (or,
if multiple meetings are necessary to determine responsibility or multiple individuals are involved and
information presented by each is deemed necessary to determine responsibility, within seven business
days of the date of the final meeting for the specific incident); and

(d) To request a review of the Conduct Officer’s findings and decision by the appeals board or Dean of Stu-
dents, as described in WAC 516-21-280 Basis for Review.

WAC 516-21-260 Procedures for Immediate Interim Suspension

In consultation with university officials, the Dean of Students may suspend a student from the university on an im-
mediate interim basis, pending disciplinary or criminal proceedings or a medical evaluation.

(1)

(2)

(3)

(4)

(3)

An interim suspension may only be imposed in the following circumstances:
(a) The student poses a threat to his/her own safety or well-being;
(b) The student poses a threat to the safety or well-being of other members of the university community;

(c) The student poses a threat to university property, is disrupting, or interfering with the normal operations
of the university; or

(d) The student is alleged to have committed a serious violation of local, state, or federal law.

During the interim suspension, a student may be denied access to university activities and privileges, including
access to classes, university property, and/or campus residence halls and apartments.

A student suspended from the university on an immediate interim basis shall be notified in writing of the
terms of the interim suspension. The notice, which shall be delivered both via e-mail to the student’s official @
students.wwu.edu account and via certified mail to the student’s local address on file, shall include the stated
violation(s), the circumstances and terms of the interim suspension, and the time, date and location of a
meeting to discuss the interim suspension with the Dean of Students.

The interim suspension meeting shall occur no less than three business days and no more than seven busi-
ness days from the date that the notification is sent. The student may elect to waive the three-day notice if
an earlier date is mutually agreed upon. The purpose of the interim suspension meeting is for the student to
have an opportunity to demonstrate to the Dean of Students why the terms specified in the interim suspen-
sion notice should not continue.

Cases of interim suspension are given priority and will be expedited through the student conduct process. The
interim suspension will remain in effect until a final decision has been made on the pending code violation(s)
or until the Dean of Students determines that the reasons for imposing the interim suspension no longer exist
or are not supported by available evidence.

WAC 516-21-270 Proceedings for Violations of the Code

(1)

(2)

Any member of the university community may file a complaint against a student or a student organization,
alleging a violation of the code. All complaints should be provided in writing to the Conduct Officer or Dean of
Students and include a statement of the alleged misconduct.

The Conduct Officer will conduct a preliminary investigation. If, in the Conduct Officer’s judgment, there is
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(3)

(4)

(5)

(6)

(7)

insufficient basis to consider a charge, the individual(s) initiating the complaint will be informed. If there is
sufficient basis to consider a charge, the Conduct Officer shall:

(a) Provide the accused student with a written notice of the charge(s), delivered via e-mail to the student’s
official @students.wwu.edu account. This notice shall include a clear description of the nature and date
of the complaint and the specific code section(s) the student is alleged to have violated;

(b) Provide the accused student with a copy of the code as well as information on the availability of proce-
dural advice regarding the code; and

(c) Provide the accused student with written notice to contact the Dean of Students’ office immediately
upon receipt of the charge letter to schedule a conduct meeting. This meeting should occur no less than
three business days and no more than seven business days from the date that the notification is sent.
The student may elect to waive the three-day notice if an earlier date is mutually agreed upon.

During the meeting with the accused student, the Conduct Officer will determine, based on a preponderance of
evidence, whether it is more likely than not that a violation of the code has occurred. If a student fails to meet
with the Conduct Officer after receiving proper notification, a decision on the allegation(s) may be rendered
in the student’s absence.

Within seven business days of the meeting, the Conduct Officer shall notify the student in writing of the find-
ings and decision, including any imposed sanctions. This notification will be delivered via e-mail to the stu-
dent’s official @students.wwu.edu account and will include a statement of the student’s option for a review of
the Conduct Officer’s findings and decision by the appeals board or the Dean of Students.

If multiple meetings are required to determine responsibility, the findings and decision letter will be sent via
e-mail to the student’s official @students.wwu.edu account no later than seven business days after the final
meeting for the specific incident.

If multiple individuals are involved in the incident and the information presented by each student is deemed
necessary to determine responsibility, individual findings and decision letters will be sent via e-mail to the
student’s official @students.wwu.edu account no later than seven business days after the final meeting for
the specific incident.

If both parties agree to mediate a complaint and the Conduct Officer agrees, mediation may be substituted for
a conduct meeting. If mediation is unsuccessful, the original complaint will be considered and decided upon
by the Conduct Officer. Mediation may not be substituted for a conduct meeting in cases involving violence or
sexual violence, including sexual harassment, misconduct, or assault.

WAC 516-21-280 Basis for Review.

(1)

(2)

(3)

A student found in violation of the code may request a review of the Conduct Officer’s findings and decision by
either the appeals board or the Dean of Students. A review may be requested for the following reasons only:

(a) The original meeting was not conducted in conformity with prescribed procedures;

(b) The Conduct Officer misinterpreted the code;

(c) The sanctions imposed are disproportionate to the violation(s) committed; and

(d) The decision reached did not properly consider the information presented.

For incidents involving violence or sexual violence, including sexual harassment, misconduct or assault, vic-
tims may request a review of the Conduct Officer’s findings and decision by either the appeals board or the
Dean of Students. A review may be requested for the following reasons only:

(a) The original meeting was not conducted in conformity with prescribed procedures;

(b) The Conduct Officer misinterpreted the code;

(c) The sanctions imposed are disproportionate to the violation(s) committed; and

(d) The decision reached did not properly consider the information presented.

The request for review must be submitted in writing to the Dean of Students within seven business days of
receipt of the Conduct Officer’s written notice of findings and decision (which shall be delivered via e-mail to
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(4)

(5)

(6)

the student’s official @students.wwu.edu account). The request must state, as clearly and concisely as pos-
sible, the basis for the review and specify whether the student wishes to have their review considered by the
appeals board or the Dean of Students.

Upon receipt of the written request for review, the Dean of Students will determine whether the request meets
one or more of the criteria specified for reviews of the Conduct Officer’s findings and decision. If it does, the
review hearing will be scheduled. If it does not, the party requesting the review will be notified in writing and
the request will be denied.

For incidents involving violence or sexual violence, including sexual harassment, misconduct or assault, both
the student found in violation of the code and the victim will be notified in writing regarding the outcome of
the written request for review.

No sanction will begin while a review is pending, except as provided in WAC 516-21-260, Procedures for Im-
mediate Interim Suspension. Temporary relocation of a student to alternative housing and/or restrictions
between affected parties may be enforced during an appeal.

WAC 516-21-290 Review Procedures

(1)

(2)

(3)

(4)

(3)

Upon acceptance of a request for review, the Dean of Students shall notify the student (or, for incidents involv-
ing violence or sexual violence, both the student and the victim) in writing of the:

(a) Section(s) of the code the student was found to have violated;

(b)  Findings and decision of the Conduct Officer;

(c) Time, date, and location of the review hearing; and

(d) Location of the code, should they wish to view or download a copy.

The review hearing shall be held no less than three business days and no more than seven business days
from the date of notification. The student may elect to waive the three-day notice if an earlier date is mutually
agreed upon. If the student fails to appear at the hearing, the appeals board or the Dean of Students may
proceed with the review, based upon consideration of all available information, or may dismiss the request
for review.

During the review hearing:

(a) The chair of the appeals board or Dean of Students may ask any person with relevant information to
speak or provide a written statement regarding the alleged violation.

(b) The student found in violation of the code may ask any person with relevant information to speak or
provide a written statement regarding the alleged violation.

(c) The chair of the appeals board or the Dean of Students may limit or exclude information that is consid-
ered to be irrelevant, immaterial, or repetitious.

(d) Five members shall constitute a quorum of the appeals board. Actions by the appeals board require
agreement by a majority of members present at the time of the hearing.

(e) Any member of the appeals board that is unable to render an impartial decision in a particular case
shall excuse themselves from the appeals board’s deliberations in advance and may be replaced by an
alternate.

(f) The appeals board or the Dean of Students may either confirm, reverse, or modify the Conduct Officer’s
findings and decision.

New substantive information that was not presented at the time of the original conduct meeting will not be
considered during the review. When new substantive information is present prior to or during the review
hearing and such evidence could impact the original decision, the allegation(s) will be reheard by the Conduct
Officer.

The chair of the appeals board or the Dean of Students will render a decision regarding the review within seven

business days of the hearing and notify the student (or, for incidents involving violence or sexual violence,
both the student and the victim) in writing of their findings and decision. All review decisions are final.
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WAC 516-21-300 Deviations from Established Procedures

Deviations from the timelines set forth in this code may be granted by the Dean of Students, upon request, for good
cause.

WAC 516-21-310 Confidentiality of Conduct Proceedings and Records

(1) The confidentiality of all conduct proceedings and records will be maintained in compliance with the student
records policy, as well as all applicable state and federal laws. Conduct records prepared by the Conduct Of-
ficer, the appeals board, and/or the Dean of Students:

(a) Will be held in the Dean of Students Office for six years, except in cases of suspension, interim suspen-
sion, or expulsion, which are permanent records; and

(b)  Will not be shared with any member of the public, except upon the informed written consent of the
student(s) involved or as stated in the student records policy.

(2) The Conduct Officer’s findings may be shared with the victim, as required by law, in cases involving violence
or sexual violence, including sexual harassment, misconduct or assault. The disciplinary findings may also be

shared with university officials involved in the completion or supervision of the sanction and/or the student.
See also chapter 516-26 WAC Student Records.

WAC 516-21-320 Relationship of the Code to University Residences

(1) University residents are responsible for adjudicating most alleged violations of the code that are committed by
students living in campus residence halls and apartments.

(2) The Dean of Students has the authority to designate which area will consider an alleged violation of the code,
or whether the alleged violation will be coadjudicated by University Residences and the Conduct Officer. Gen-
eral referral of conduct cases will be made by consensus between University Residences and the Conduct Of-
ficer.

(3) Certain cases shall be referred by University Residences to the Conduct Officer or coadjudicated by both areas.
These include, but are not limited to, cases involving:

(a) Alleged acts or threats of physical violence or sexual misconduct;
(b) Alleged violations involving the distribution or sale of drugs or other controlled substances;

(c) Alleged violations by nonresidential students while in campus residence halls or apartments or at Uni-
versity Residences’ sponsored programs, events, or activities;

(d) Alleged violations that occur near the end of the term or after a residential student’s contract with Uni-
versity Residences has ended;

(e) Alleged violations involving the misuse of computers, electronic data and/or communication systems,
particularly when the victims of the alleged conduct are nonresidential students (e.g., sending unsolic-
ited mass e-mails, copyright violations); or

(f)  Alleged violations severe enough to result in eviction from campus residence halls or apartments and/or
suspension or expulsion from the university.

WAC 516-21-330 Interpretation of the Code

Any question of interpretation or application of the code shall be referred to the Dean of Students for final determi-
nation.

WAC 516-21-340 Revision of the Code

(1) The code shall be reviewed every five years or more often, if needed, by the committee on student rights and
responsibilities. The committee on student rights and responsibilities shall include:

(a) Five students, including at least one graduate student. Three students shall be appointed by the Associ-
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(b)
(©)

(d)
(e)
(f)

ated Students Board of Directors and two shall be appointed by the Residence Hall Association;
One faculty member, appointed by the Faculty Senate;

One staff member from the Division of Enrollment and Student Services, appointed by the Dean of Stu-
dents;

One staff member from the Department of Public Safety, appointed by the Director of Public Safety;
One staff member from University Residences, appointed by the Director of University Residences; and

The Conduct Officer.

(2) Recommendations of the committee on student rights and responsibilities shall be made to the Vice President
for Enrollment and Student Services for submission to and consideration by the President’s Cabinet. Prior to
adoption of the code, all proposed modifications shall be reviewed by the Office of the Assistant Attorney Gen-
eral at Western Washington University for consistency with university policies and the law. Final authority for
changes to the code rests with the Western Washington University Board of Trustees.

WAC 516-21-350 Referenced Policies and Regulations in the Code

Policies or regulations referenced in the code are available, upon request, in the Dean of Students’ office.
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Appendix D - Academic Honesty Policy and Procedure

1. Policy

Western Washington University students have an obligation to fulfill the responsibilities of their particular roles as
members of an academic community. Honesty is essential to learning. Without it, fair evaluation for all is impos-
sible. Academic integrity is demanded, and academic dishonesty at Western Washington University is a serious
infraction dealt with severely. Students shall not claim as their own the achievements, work or arguments of oth-
ers, nor shall they be a party to such claims. It is the instructor’s responsibility to confront a student and to take
appropriate action if academic dishonesty, in the instructor’s judgment, has occurred.

For help and guidance with the academic honesty procedures, students should contact the Dean of Students Of-
fice. http://www.wwu.edu/dos/stulife/

Students who do not meet the deadlines given in the procedures shall be deemed to have waived their right to ap-
peal. If any officer of the University or the Board fails to meet the deadlines established, the student may continue
to the next level in the procedures. The deadlines are set to provide a rapid resolution of the incident. However,
unforeseen circumstances such as illness or absence from the campus may result in an extension of a deadline.
Such extensions shall be recorded in writing by the unit head, dean or secretary to the Board, as appropriate. If
the end of the quarter is reached during the process of following the academic honesty procedure, the remaining
parts of the process will be considered at the start of the next academic quarter, not including summer. An effort
will be made to resolve the issues as soon as possible when there are extenuating circumstances (e.g., a student
is graduating).

2. Academic Dishonesty

Academic dishonesty is not qualitatively different from other types of dishonesty. It consists of misrepresenta-
tion by deception or by other fraudulent means. Academic dishonesty compromises the instructor’s ability to fairly
evaluate a student’s work or achievement. It includes, but is not limited to, the following:

a. Giving unauthorized information to another student or receiving unauthorized information from another
student during any type of assignment or test.

b. Obtaining or providing without authorization questions or answers prior to the time of an assignment or
test.

c. Using unauthorized sources for answers during any assignment or test.

d. Taking part in or arranging for another person to complete an assignment or to take a test in place of
another.

e. Giving or receiving answers by use of signals during a test.
f. Altering answers on a scored test and submitting it for a higher grade.
g. Collaborating with others in a required assignment without the approval of the instructor.

h. Stealing class assignments or portions of assignments, including electronic files, and submitting them as
one’s own.

i. Not crediting participants for their part in a group project or claiming credit for work not done on a group
project.

j. Plagiarism, which is presenting as one’s own in whole or in part the argument, language, creations,
conclusions, or scientific data of another without explicit acknowledgment. Examples include, but are not
limited to:

1. Using another person’s written or spoken words without complete and proper citation.

2. Using information from a World Wide Website, CD-ROM or other electronic source without com-
plete and proper citation.

3. Using statistics, graphs, charts and facts without acknowledging their source.
4. Submitting a paper purchased from a term-paper service.

5. Paraphrasing, which is imitating someone else’s argument using other words without acknowledg-
ing the source.
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6. Claiming credit for someone else’s artistic work, such as a drawing, script, musical composition or
arrangement.

7. Using someone else’s lab report as a source of data or results.

8. Using one’s own or substantially similar work, produced in connection with one course, to fulfill a
requirement in another course without prior permission. A student may use the same or substan-
tially the same work for assignments in two or more courses only with written permission from the
instructors of all the classes involved.

9. Submitting the results of a machine translation program as one’s own work.

10. Claiming credit for someone else’s artistic work, such as a drawing, script, musical composition or
arrangement.

11. Using someone else’s lab report as a source of data or results.

12. Using one’s own or substantially similar work, produced in connection with one course, to fulfill a
requirement in another course without prior permission. A student may use the same or substan-
tially the same work for assignments in two or more courses only with written permission from the
instructors of all the classes involved.

13. Submitting the results of a machine translation program as one’s own work.

3. Procedures

Although instructors should make every effort to ensure that students are aware of the policies for academic dis-
honesty, it is the responsibility of students to read, understand, and uphold the standards of academic honesty.

An instructor suspecting an act of academic dishonesty shall discuss the matter thoroughly with the student
involved. Arrangements for this discussion shall be made by the instructor within ten (10) working days after dis-
covering the alleged violation. If the incident occurs at the end of a quarter, or in the event the student is absent
from campus, the instructor shall attempt to contact the student via email and in writing at the most recent per-
manent address available in the Registrar’s Office.

Should the instructor be unable to arrange a meeting with the student to discuss the incident in question before
final grades are due, the instructor shall submit a grade of X with a note to the registrar. The registrar shall in turn
inform the student of his/her responsibility to contact the instructor. Should the student not respond to the faculty
member by the 10th working day of the next academic quarter, not including summer, the grade will be changed
to an F or where appropriate to “U” as in the case of credit/no courses.

During the discussion between the instructor and the student, the student may be asked to explain his or her
thought process and the sources of the information, ideas, data, or calculations presented in the work under dis-
pute. Failure to give an adequate explanation can influence the instructor’s decision.

Following this discussion, the instructor shall determine whether or not an act of academic dishonesty has oc-
curred. Within ten (10) working days of this discussion and the decision by the instructor that an act of dishon-
esty has occurred, the instructor will submit E-form Report of Academic Dishonesty Incident summarizing the
incident and attaching all evidence. This form will be sent to the Vice President for Academic Affairs, the Registrar,
university judicial officer, the dean’s office, the unit head (the department chair or, in the case of Fairhaven, the
Dean, or, in the case of the Library, the Dean of Libraries), and the student. A record of the violation is maintained
in the Office of the Vice President for Academic Affairs and the Office of Student Life. If the reported violation is
the student’s first offense, the office of student life requires the student to complete a self-paced workshop on
Academic Integrity. If the reported violation is the student’s second offense, the student is required to appear be-
fore the academic honesty board with a recommendation that the student be permanently dismissed from Western
Washington University

No student shall be allowed to withdraw from a course or from the University to avoid the consequences of aca-
demic dishonesty.

Appeal: A student accused of academic dishonesty and who feels wrongly accused by an instructor has recourse
to an appeals process. Within five (5) working days of the finding of academic dishonesty the student may appeal
to the unit head. The unit head shall make a ruling on the case within (10) working days of the appeal.

Either the student accused or the faculty member who initiated the charge may within five (5) working days ap-
peal to the Dean of the college in which the academic unit resides. In the case where a faculty member from one
college is teaching a course in another college, the appeal will go to the dean of the college where the course
resides. In the case where a faculty member is teaching for an all-university program not under the purview of a
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college dean, such as Honors or Women Studies, the appeal will go to the dean of the college where the faculty
member resides. The dean shall make a ruling on the case as to whether 1) the student in question committed
an act of academic dishonesty; and if so 2) whether the sanction was appropriate, within ten (10) working days of
the appeal.

Either the student or the faculty member who initiated the charge may appeal the findings of the Dean to the Aca-
demic Honesty Board within five (5) working days.

The Academic Honesty Board shall consist of two faculty members and two students to be selected from a pool

of students and faculty. The Vice President for Academic Affairs shall select the board members and appoint the
chairperson. It is recommended that the students and faculty members appointed come from the college involved
in the incident, as specified above. The board’s findings are restricted to determining whether the student in ques-
tion committed an act of academic dishonesty. A hearing shall be called within fifteen (15) working days of the
filing of the appeal to the Academic Honesty Board unless both parties agree to a delay. Both the student and the
instructor may be accompanied by one person, but that person may not speak on behalf of the student or the in-
structor. Both the student and the faculty member shall be invited to present evidence, make oral arguments, and
call witnesses, all of which shall be restricted to the issues under consideration and matters already in the record.
Members of the board may question either party.

If the faculty member is on leave or is no longer employed by Western the unit head shall appear in lieu of the
faculty member. If the faculty member is available, but does not appear at the hearing, the form that he or she
submitted will be considered to be her or his statement. If the student does not attend the hearing, the student’s
appeal shall be considered withdrawn, and the original finding of the faculty member shall be considered final. At
the conclusion of the hearing, the board shall, in writing, a) find that there is insufficient cause to overrule the
dean’s decision, or b) find that there is sufficient cause to modify or overrule the dean’s decision. The Academic
Honesty Board shall send a written copy of its decision to the student, the faculty member, the unit head, the
dean, the registrar, and the Vice President for Academic Affairs.

Within five (5) working days of the ruling of the Academic Honesty Board, either side may appeal all findings to
the Vice President for Academic Affairs, whose decision is final. The vice president for academic affairs will meet
with the board chairperson if (s)he intends to overrule or modify the decision of the board.

At the end of every quarter, the Dean of Students Office will report all cases of academic dishonesty to
each college.
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Appendix E - Student Records

Chapter 516-26 WAC

WAC 516-26-010 Preamble. The purpose of this student records policy is to establish rules and procedures that
appropriately implement the Family Educational Rights and Privacy Act of 1974 (FERPA), 20 USC 123g. Western
Washington University is committed to safeguarding appropriate access to student education records as well as
maintaining individual student privacy. The University records officer works to ensure that information contained
in student records is treated responsibly with due regard to its personal nature, and for the students’, University’s
and community’s needs. Questions regarding this policy should be addressed to the University records officer.

1.

Generally, students have the right to review and copy their education records. Students also have the right
to challenge the content of, release of, or denial of access to their education records.

The University will normally not permit access to the public without a student’s permission; some excep-
tions exist as detailed in this policy.

The University may release directory information concerning a student unless the student requests in writ-
ing that it not be released.

Please read below for a complete description of the policy.

WAC 516-26-020 Definitions. For purposes of this chapter the following terms shall have the indicated mean-

ings:

1.

“Student” shall mean any person, regardless of age, who is or has been officially registered at and attend-
ing Western Washington University and with respect to whom the University maintains education records
or personally identifiable information.

i. “Education records” shall refer to those records, files, documents and other materials
maintained by Western Washington University or by a person acting for Western Washing-
ton University which contain information directly related to a student.

ii. Records relating to an individual in attendance at the university who is employed as a
result of his or her status as a student are considered education records. Records made
and maintained by the University in the normal course of business which relate exclusively
to a person’s capacity as an employee and are not available for any other purpose are not
considered education records.

b. The term “education records” does not include the following:

i. Records of instructional, supervisory or administrative personnel and educational person-
nel ancillary to those persons, which are kept in the sole possession of the maker of the
record and which are not accessible or revealed to any other person except a substitute:

ii. Records of the University’s public safety office maintained solely for law enforcement pur-
poses, disclosed only to law enforcement officials of the same jurisdiction, and maintained
separately from education records in (a) of this subsection; but only if said law enforce-
ment personnel do not have access to education records under WAC 516-26-080; or

iii. Records concerning a student which are created and maintained by a physician, psychia-
trist, psychologist or other recognized professional or paraprofessional acting in his or her
professional or paraprofessional capacity or assisting in that capacity, and which are cre-
ated, maintained or used only in connection with the provision of treatment to the student
and are not available to anyone other than persons providing such treatment, except that
such records may be personally reviewed by a physician or other appropriate professional
of the student’s choice.

“Personally identifiable information” shall refer to data or information which includes either (a) the name
of a student, the student’s parent or other family member, (b) the address of the student, (c) the address
of the student’s family, (d) a personal identifier, such as the student’s social security number or student
number, (e) a list of personal characteristics which would make it possible to identify the student with
reasonable certainty, or (f) other information which would make it possible to identify the student with
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reasonable certainty.

“Vice President for Student Affairs” shall refer to the Vice President for Student Affairs/Dean for Academic
Support Services or his or her designee.

“University records officer” shall refer to that individual (or his or her designee) responsible for the policies
safeguarding the access, release, or copying of education records and for informing students and parents
of their rights.

“Records center manager” shall refer to that individual (or his or her designee) responsible for the facilita-
tion of the development of records retention schedules.

“Records coordinator” shall refer to that individual (or his or her designee) designated by the department
or unit head to be responsible for the custody of the education record(s) in that office, department or unit.

“Unit head” shall refer to that individual (or his or her designee) responsible for the supervision or man-
agement of an institutional department or unit.

WAC 516-26-030 Access to Education Records.

1.

Except as provided in WAC 516-26-035, each student at Western Washington University shall have access
to his or her education records. The right of access shall include the right to inspect, review and obtain
copies of education records.

The records coordinator is responsible for maintaining an up-to-date records retention schedule which lists
the types of student education records maintained by that office, department or unit. The said records
retention schedule is also filed with the records center manager and the state archives in Olympia.

A student wishing access to his or her education records shall submit a written request for access to the
appropriate records coordinator. The records coordinator shall respond to a request for access within a
reasonable period of time, not to exceed five days.

The records coordinator shall provide students of the University with an opportunity for reasonable access
to education records, and shall be responsible for taking appropriate measures to safeguard and ensure
the security and privacy of the institution’s records while being inspected by students.

The records coordinator will inform in writing a student who has requested access to his or her education
records of the nature of any records which are being withheld from the student on the basis of the excep-
tions set forth in WAC 516-26-035. A student may file with the University records officer a request to re-
view the decision by the records coordinator and/or by the unit head as per WAC 516-26-055 to withhold
certain of the student’s records. A student may also request a review of the university records officer’s
decision to withhold certain of the student’s records by filing an appeal with the student academic griev-
ance board, refer to WAC 516-26-060.

WAC 516-26-035 Access to Education Records — Limitations On Access.

1.

2.

Western Washington University shall not make available to a student the following types of materials:

a. The financial records of the student’s parents or any information contained therein, if the parents
have requested in writing that such information remain confidential.

b. Letters or statements of recommendation, evaluation or comment which were provided to the
University in confidence, either expressed or implied, prior to January 1, 1975, provided that such
letters or statements shall not be used for purposes other than those for which they were origi-
nally intended.

c. If a student has signed a waiver of the student’s right of access in accordance with subsection (2)
of this section, confidential records relating to the following:

i. Admission of any educational agency or institution;
ii. An application for employment; or
iii. The receipt of an honor or honorary recognition.
A student, or a person applying for admission to the University, may waive his or her right of access to

the type of confidential records referred to in subsection (1)(c) of this section, provided that such a waiver
shall apply only if the student is, upon request, notified of the names of all persons making confiden-
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tial recommendations, and such recommendations are used solely for the specific purpose for which the
waiver has been granted. The University is not allowed to require such a waiver as a condition for admis-
sion to, receipt of financial aid from, or receipt of other services or benefits from the University.

3. If any material or document in the education record of a student includes information concerning more
than one student, the student shall only have the right either to inspect and review that portion of the
material or document which relates to the student or to be informed of the specific information contained
in that portion of the material or document.

WAC 516-26-040 Right to Copy Education Records.

1. The records coordinator shall, at the request of a student, provide the student with copies of the student’s
education records. The fees for providing such copies shall not exceed the actual cost to the University of
providing the copies.

2. Official copies of transcripts from other educational institutions, such as high school or other college tran-
scripts, will not be provided to students by the University.

WAC 516-26-045 Request for explanation or interpretation of record. The records coordinator shall re-
spond to reasonable requests for explanations or interpretations of the contents of student education records.

WAC 516-26-050 Challenges — to Content of Education Records — to Release of Education Records —
or to Denial of Access to Education Records.

1. Any student who believes that inaccurate, misleading or otherwise inappropriate data is contained within
his or her education records shall be permitted to have included within the record a written explanation by
the student concerning the content of the records.

2. A student shall have the right, in accordance with the procedures set forth in WAC 516-26-055 and 516-
26-060, to:

a. Challenge the content of education records in order to ensure that the records are not inaccurate,
misleading or otherwise in violation of the privacy or other rights of the student;

b. Have the opportunity to request correction or deletion of inaccurate, misleading or otherwise inap-
propriate data contained within education records;

c. Challenge the release of education records to specific persons as contrary to the provisions of this
chapter; and

d. Challenge a decision by the University to deny the student access to particular types of records.

3. A student shall not be permitted under this chapter to challenge the validity of grades given in academic
courses, except on the grounds that, as a result of clerical error, the student’s records fail to accurately
reflect the grades actually assigned by an instructor.

WAC 516-26-055 Challenges — Informal Proceedings. A student wishing to exercise the rights set forth in
WAC 516-26-050(2) shall first discuss with the records coordinator the nature of the corrective action sought by
the student. Failing resolution, the student shall next discuss with the department unit head the corrective action
sought by the student. Failing resolution, the student shall next discuss with the university records officer the cor-
rective action sought by the student, as outlined in WAC 516-20-030(5).

WAC 516-26-060 Challenges — Hearing Before Student Academic Grievance Board.

1. 1If informal proceedings fail to resolve the complaint of a student, the student may file a written request for
an appeal to the Student Academic Grievance Board of the University.

2. The Student Academic Grievance Board shall process the appeal according to procedures outlined in the
student academic grievance policy.

3. If a student demonstrates that the student’s education records are inaccurate, misleading or otherwise in
violation of the privacy or other rights of the student, the Student Academic Grievance Board shall have
authority to order the correction or deletion of inaccurate, misleading or otherwise inappropriate data con-
tained in the records.

4. 1If a student demonstrates that the release of the student’s education records would be improper under

this chapter, the student academic grievance board shall have authority to order that the records not be
released.
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5.

6.

If a student demonstrates that the student is entitled to access to particular documents under this chapter,
the Student Academic Grievance Board shall have authority to order that the student be permitted access
to the records.

The decision of the Student Academic Grievance Board shall be rendered in writing within a reasonable
period of time after the conclusion of the hearing.

WAC 516-26-070 Release of Personally Identifiable Information or Education Records. The University
shall not permit access to or the release of a student’s education records or personally identifiable information
contained therein to any person without the written consent of the student, except as provided in WAC 516-26-
080, 516-26-085, or 516-26-090. Misuse or inappropriate access to student education records may result in disci-
plinary action.

WAC 516-26-080 Release of Personally Identifiable Information or Education Records — Exceptions to
Consent Requirements.

1.

The University may permit the access to or release of a student’s education records or personally identifi-
able information contained therein without the written consent of the student to the following parties:

a. University officials, including faculty members, when within the scope of the recipient’s official re-
sponsibilities with the University and will be used only in connection with the performance of those
responsibilities;

b. Federal or state officials requiring access to education records in connection with the audit or
evaluation of federally or state supported educational programs or in connection with the enforce-
ment of federal or state legal requirements relating to such programs. In such cases the informa-
tion required shall be protected by the federal or state officials in a manner which shall not per-
mit the personal identification of students or their parents to other than those officials, and such
personally identifiable data shall be destroyed when no longer needed for the purposes for which it
was provided;

c. Agencies or organizations requesting information in connection with a student’s application for, or
receipt of, financial aid;

d. Organizations conducting studies for or on behalf of the University for purposes of developing,
validating or administering predictive tests, administering student aid programs, or improving
instruction, if such studies are conducted in a manner which will not permit the personal identifica-
tion of students by persons other than representatives of such organizations, and the information
will be destroyed when no longer needed for the purposes for which it was provided;

e. Accrediting organizations in order to carry out their accrediting functions; or

f.  Any person or entity authorized by judicial order or lawfully issued subpoena to receive such re-
cords or information, upon condition that the student is notified of all such orders or subpoenas in
advance of compliance therewith by the University. Any University employee or official receiving
a subpoena or judicial order for education records or personally identifiable information contained
therein shall immediately notify the assistant attorney general representing the University.

g. An alleged victim of any crime of violence (as defined in section 16 of Title 18, United States
Code) may have disclosed the results of any disciplinary proceeding conducted by the university
against the alleged perpetrator of such crime with respect to such crime, without the consent of
the alleged perpetrator.

Education records of a student, or personally identifiable information contained therein which are released
to third parties, with or without the consent of the student involved, shall be accompanied by a written
statement indicating that the information cannot subsequently be released in a personally identifiable form
to any other party without the written consent of the student involved.

The University shall maintain a record, kept with the education records of each student indicating all
parties, other than those parties specified in WAC 516-26-080(1)(a), which have requested or obtained
access to the student’s education records, and indicating the legitimate interest that each such party has
in obtaining the records or information contained therein. This record of access shall be available only to
the student, to the employees of the University responsible for maintaining the records, and to the parties
identified under WAC 516-26-080(1)(a) and (c).

WAC 516-26-085 Release of Information in Emergencies.

1.

The vice president for student affairs or his or her designee may, without the consent of a student, release
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the student’s education records or personally identifiable information contained therein, to appropriate
parties in connection with an emergency if the knowledge of such information is necessary to protect the
health or safety of the student or other persons.

The university police, during instances of emergency pertaining to individual students, may have access to
those student’s education records or personally identifiable information.

The following factors should be taken into consideration in determining whether records may be released
under this section:

a. The seriousness of the threat to the health or safety of the student or other persons;
b. The need for personally identifiable information concerning the student to meet the emergency;

c. Whether the parties to whom the records or information are released are in a position to deal with
the emergency; and

d. The extent to which time is of the essence in dealing with the emergency.

If the University, pursuant to subsection (1) of this section, releases personally identifiable information
concerning a student without the student’s consent, the University shall notify the student as soon as pos-
sible of the identity of the parties and to whom the records or information have been released and of the
reasons for the release.

WAC 516-26-090 Release of Directory Information.

1.

The University may release “directory information” concerning a student to the public unless the student
requests in writing of the University registrar that the student’s directory information not be released ex-
cept as provided in WAC 516-26-070, 516-26-075, 516-26-080 or 516-26-085.

The term “directory information” shall include information relating to the student’s name, local telephone
number, dates of attendance, degrees and awards received, participation in officially recognized sports and
activities, weight and height if a member of an athletic team, and the most recent previous educational
institution attended.

WAC 516-26-095 Destruction of Education Records.

Except as otherwise provided by law, the University shall not be prevented under this chapter from destroying all
or any portion of a student’s education records in accordance with established record retention schedules, provid-
ed that no education record to which a student has requested access shall be removed or destroyed by the Univer-
sity prior to providing the student with the requested access.

WAC 516-26-100 Notification of Rights Under This Chapter.

The University shall annually notify students currently in attendance of their rights under this chapter and the
Family Educational Rights and Privacy Act.

The notice shall include a statement of the following students’ rights:

1.
2.

5.
6.

Inspect and review the student’s education records;

Request the amendment of the student’s education records to ensure that they are not inaccurate, mis-
leading, or otherwise in violation of the student’s privacy or other rights;

Allow or deny disclosures of personally identifiable information contained in the student’s education re-
cords, except to the extent that these regulations and the regulations promulgated pursuant to the Family
Educational Rights and Privacy Act allow;

File a complaint with the United States Department of Education under 34 CRR 99.64 concerning alleged
failures by the University to comply with the requirements of the act;

Access information concerning the cost to be charged for reproducing copies of the student’s records; and

Access a copy of the regulations in this chapter (Chapter 516-26 WAC).

The notice shall indicate the places where copies of these regulations are located.
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Appendix F - Academic Grievance and Appeal Policy and Proce-
dures

1. Policy

Students have protection, through orderly procedures, against arbitrary or capricious actions or decisions by their
instructors; students also have protection against erroneous actions or decisions by academic units. At the same
time, students are responsible for achieving and maintaining the standards of academic performance and excel-
lence which are established by their instructors and for complying with all relevant policies, standards, rules and
requirements which are formulated by the University and the University’s academic units. A student wishing to
pursue an academic grievance or appeal must use the following grievance procedure once having received notice
of the action or decision which gives rise to the grievance. The emphasis of the grievance procedures is on infor-
mal resolution of the grievance. Grievances which involve hearings before the Student Academic Grievance Board
should be rare. For help and guidance with the grievance procedures, students should contact the Dean of Stu-
dents Office. http://www.wwu.edu/dos/stulife/

Students who do not meet the deadlines given in the procedures shall be deemed to have waived their right to ap-
peal. If any officer of the University or the Board fails to meet the deadlines established, the student may continue
to the next level in the procedures. The deadlines are set to provide a rapid resolution of the grievance. However,
unforeseen circumstances such as illness or absence from the campus may result in an extension of a deadline.
Such extensions shall be recorded in writing by the unit head, dean or secretary to the Board, as appropriate. If
the end of the quarter is reached during the process of following the grievance procedure, the remaining parts of
the process will be considered at the start of the next academic quarter, not including summer session.

2. Academic Grievances
Academic grievances are limited to the following:

1. A claim by the student that an assigned grade is the result of arbitrary or capricious application of other-
wise valid standards of academic evaluation, or

2. A claim by the student that the standards for evaluation are arbitrary or capricious, or

3. A claim by the student that the instructor has taken an arbitrary or capricious action which adversely af-
fected the student’s academic progress, or

4. A claim by the student that an academic unit has reached a decision not in keeping with University policy
or taken an erroneous action which adversely affects the student’s academic standing or academic career.

NOTE: Where an action is claimed to be in violation of affirmative action, a separate set of procedures are used
(see Appendix A - WWU Policies on Equal Opportunity/Nondiscrimination, Affirmative Action, Sexual Harassment,
Reasonable Accommodation).

3. Procedures
1. Resolution and Appeals

A student with an academic grievance against an individual instructor shall first thoroughly discuss the
matter with the instructor involved. The student must meet with the instructor within ten (10) days of
receiving written notification of the action or decision which gives rise to the grievance or 10 days from
the grade posting deadline. In the case of absence from the campus of either of the parties, the student
shall inform the academic unit head, in writing, of the existence of the grievance and the unit head shall
arrange for consultation between the parties concerned at the earliest possible opportunity. Should the
faculty member be on extended leave, or have resigned from the University, the unit head shall act for the
instructor.

The instructor and the student should make a good faith effort to resolve the grievance. Grievances re-
solved at this stage do not require a written record unless the resolution involves a grade change. The in-
structor will send a memo to the Registrar indicating the grade change. A copy will be sent to the student.

If a resolution is not achieved between the student and the instructor within five (5) days after the first
meeting between the student and instructor, the student has five (5) days to ask the academic unit head,
or designee, to attempt to informally resolve the issue. The unit head, or designee, will meet with both
parties to clarify the issues and attempt to resolve them. If the issue is resolved within five (5) days after
the student has sought the assistance of the unit head, the unit head, or designee, shall prepare an in-
formal agreement, in writing, for both sides to sign. No reasons need be given. Such an agreement, once
signed by both parties, may not be appealed.
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If an agreement cannot be reached within the five-day review period, and the student still wishes to
pursue the grievance, the student shall request the unit head or designee to present the case to the dean
of the college in which the academic unit resides. In the case where a faculty member from one college

is teaching a course in another college, the appeal will go to the dean of the college where the course re-
sides. In the case where a faculty member is teaching for an all-university program not under the purview
of a college dean, such as Honors or Women Studies, the appeal will go to the dean of the college where
the faculty member resides. The unit head has five (5) days to present the material to the dean. The ma-
terial presented should include all of the documents relevant to the case and an analysis of the issues. The
dean shall continue the process of seeking an informal resolution and collect more material as necessary.
If a resolution can be reached, the dean shall prepare an informal agreement as above. Such an agree-
ment, once signed by both parties, may not be appealed.

If the student has a grievance against an academic unit, the student shall first thoroughly discuss the mat-
ter with the unit head. The student must meet with the unit head within ten (10) days of receiving notifi-
cation of the action or decision of the unit which gives rise to the grievance. If the grievance is not re-
solved within ten (10) days of the initial meeting between the student and the unit head, the student may
request, in writing, further review by the dean of the college in which the academic unit resides, following
the procedures for grievance.

If the grievance against a faculty member or academic unit is not resolved at this stage, the appropriate
dean, as specified above, shall make a decision based on the merits of the case. The reasons for the deci-
sion shall be in writing and shall be given to both the student and the instructor and unit head. The dean’s
decision must be rendered and given to all parties within five (5) days of receiving the material. The writ-
ten decision of the dean will include: (1) a statement of the grievance, (2) a statement of the efforts made
to resolve the issue and (3) a statement of action, with reasons.

If the grievance does not involve a graduate student, either side may appeal a decision of the college dean
to the Student Academic Grievance Board. The appeal must be filed within five (5) days after the receipt
of the dean’s written decision. The party appealing to the Academic Grievance Board will fill out e-form,
Report of Academic Grievance, which will be sent to the executive secretary of the academic grievance
board. If the grievance involves a graduate student, either side may appeal a decision of the dean to the
dean of the graduate school. The appeal must be filed within five (5) days after the receipt of the col-

lege dean’s written decision. The graduate dean shall make a decision based on the merits of the case.
The reasons for the decision shall be in writing and shall be given to the student, the instructor, unit head
and the appropriate dean, as specified above. The graduate dean’s decision must be rendered and given
to all parties within five (5) days of receiving the material. The written decision of the graduate dean will
include: (1) a statement of the grievance, (2) a statement of the efforts made to resolve the issue and (3)
a statement of action, with reasons. Either side may appeal a decision of the dean of the graduate school
to the Student Academic Grievance Board. The appeal must be filed within five (5) days after the receipt
of the graduate dean’s written decision. The party appealing to the Academic Grievance Board will fill out
e-form, Report of Academic Grievance, which will be sent to the executive secretary of the academic griev-
ance board.

2. Appeal to the Board

1. Composition of the Board. The Student Academic Grievance Board shall consist of six (6) mem-
bers: three students and three faculty. An administrator appointed by the Vice President for Stu-
dent Affairs will serve as executive secretary to the board and will be responsible for the arranging
of meetings and the collection and maintenance of necessary documents. The board, for any hear-
ing, will be selected in the following manner:

a. The pool of board members shall consist of six (6) faculty appointed by the Faculty Senate
for three-year terms; six (6) undergraduate students and six (6) graduate students ap-
pointed by the Associated Students board for one-year terms.

b. Each party to the grievance shall have the right to reject two faculty and two students
from the list of the pool of board members.

c. From the remaining members, the Vice President for Academic Affairs or designee shall
select the board members for the hearing, and shall appoint the chairperson. If the griev-

ance involves a graduate student, at least two of the board members must be graduate
students.

2. Appeal Procedures
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a. Lodging appeal. The party appealing to the board shall present the appeal to the executive
secretary of the board within five (5) days after issuance of the dean’s written decision.
The letter of appeal shall state the basis of the appeal. The secretary will send a copy of
the appeal to the second party to the grievance, who may respond in writing. All materials
used at any stage of the grievance shall be made available to both parties, the unit head,
and to the dean.

b. Mediation. If both parties agree to mediation, a mediator will be appointed by the Vice
President for Academic Affairs or designee from a list of four persons previously appointed
by the Faculty Senate. Each party to the grievance shall have the right to reject one me-
diator from the list of four. The mediator has five (5) days from the time of appointment
to attempt to resolve the issue to the satisfaction of both parties. If the issue is resolved,
the mediator shall prepare an informal agreement, in writing, for both sides to sign. No
reasons need be given. Such an agreement, once signed by both parties, may not be ap-
pealed. If the issue is not resolved the appeal proceeds to a hearing.

C. Hearing. A hearing shall be called within fifteen (15) days of the filing of the appeal unless
both parties agree to a delay, or unless the grievance is resolved through mediation.

A quorum is four (4) members of the board. Both the student and the instructor may be accompanied by an advo-
cate (although not a legal professional).

Both the student and the faculty member shall be invited to present oral arguments which shall be restricted to
matters already in the record. New causes for grievance may not be raised at the hearing. Members of the board
may question either party.

No testimony may be taken by the board unless both parties are present, or have waived their right to be present.
At the conclusion of the hearing, the board shall, in writing,

a. Request additional information, to be considered at a future hearing, or

b. Find that there is insufficient cause to overrule the dean’s decision and recommend to the Vice President for
Academic Affairs that it be upheld, or

c. Find that there is sufficient cause to modify or overrule the dean’s decision and recommend appropriate action
to the Vice President for Academic Affairs.

3. Appeal to the Vice President for Academic Affairs

Either party may appeal to the Vice President for Academic Affairs from a decision by the board. Such
appeal shall be made, in writing, within five (5) days after the issuance of the board’s written decision.
The board chairperson has the right to make a written response to the appeal within five (5) days of filing
the appeal. The vice president may overrule or modify the decision of the board only if that decision was
arbitrary, capricious, based on insufficient information, or was beyond the scope of these procedures as
defined in Section 2. The Vice President for Academic Affairs will meet with the board chairperson if (s)he
intends to overrule or modify the decision of the board. The decision of the Vice President for Academic Af-
fairs is final. Copies of the Vice President’s decision will be sent to the student, faculty member, unit head,
dean of the college in which the unit resides, dean of the graduate school if a graduate student is involved,
chairperson and secretary of the board.

4. Maintenance of Records
All written statements and testimony considered in the grievance process and a copy of the final written
decision of the board or academic vice president shall be retained on file in the academic vice president’s

office for a period of one (1) year following final disposition of the grievance.

Where a solution or decision results in a grade change, the instructor shall inform the registrar of the
grade change.

4. Definitions
These definitions are for the purposes of these procedures only:
1. “Academic unit” is Fairhaven College of Interdisciplinary Studies or a department within the Colleges of
Business and Economics, Fine and Performing Arts, Humanities and Social Sciences, Sciences and Technol-

ogy, Huxley College of the Environment, or Woodring College of Education.

2. “Unit head” is the department chairperson, or, in the case of Fairhaven college, the chairperson of the col-
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lege personnel committee and the program director in the case of academic programs.

3. The unit head “designee” can be any faculty member or administrator from the academic unit. Appoint-
ment of the designee shall be in writing and sent to the Vice President for Academic Affairs.

4. “Dean” is the dean or dean’s designee of the college in which the academic unit resides, unless specified
otherwise. Appointment of the designee shall be in writing and sent to the Vice President for Academic Af-
fairs

5. Reference to “days” means “school days” and includes the registration period and the week in which ex-
ams are scheduled.

6. WWU’s Academic Year begins on the first day of instruction every fall term, and concludes at the end of
final examination week every spring term (see academic calendar for exact dates). Summer Session is an
exception to the Academic Year and grievances not resolved before Summer Session will be continued dur-
ing the coming fall term.
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Appendix G - Code of Ethics for the Faculty of WWU

This Code of Ethics was adopted by vote of the faculty of Western Washington University on May 14, 1993, and
was endorsed for inclusion in the Faculty Handbook by the Board of Trustees on July 8, 1993.

Preface

Membership in the academic community and in the faculty of Western Washington University imposes upon faculty
a range of obligations beyond that currently accepted by the members of the wider society. These obligations,
which ensue from the faculty member’s commitment to learning and to the role of teacher, include obligations to
respect the dignity of others; to acknowledge the right of others to express differing opinions; to foster learning;
to defend intellectual honesty, freedom of inquiry, learning and teaching; and to support freedom of expression

on and off campus. An obligation to protest injustices and seek correction of inequities carries with it the corollary
responsibility to do so in ways which do not intentionally, persistently or significantly impede the functions of the
institution.

A professional faculty, as guardian of academic values, serves as the instrument of disciplinary action against
unjustified assaults upon those values by its own members. The traditional faculty role of limiting participation in
disciplinary action to assurance of academic due process is inadequate to protect the conditions enumerated in the
1940 AAUP Statement on Academic Freedom. This function must be preserved but must also be strengthened by
faculty assumption of responsibilities in adopting, practicing and promoting adherence to those principles of con-
duct essential to academic endeavor.

In recognition of this responsibility, the faculty of Western Washington University have adopted this Code of Ethics
as a guide for present and future members of the University faculty.

Section 1

Western faculty members, guided by a deep conviction of the worth and dignity of their role in the advancement
and dissemination of knowledge, recognize the special responsibilities placed upon them as scholars. Their pri-
mary responsibility to their respective subjects is to seek and to state the truth as they, in consequence of their
academic competence, perceive it. To this end faculty energies are devoted to developing and improving their
scholarly competence. They accept the obligation to exercise self-discipline and judgment in using, extending and
transmitting knowledge. They practice intellectual honesty. When subsidiary interests are followed, they must
ensure that these interests do not seriously compromise freedom of inquiry nor the fulfillment of academic respon-
sibilities.

Section 2

As teachers, the Western faculty encourage the free pursuit of learning by students, and demonstrate by example
the best scholarly standards of their respective disciplines. The faculty respect students as individuals and adhere
to their designated role as intellectual guides and counselors, make every effort to foster honest academic conduct
and to assure that evaluations of students reflect their actual performance. The faculty avoid and condemn sexual
harassment, intimidation, and exploitation of students. The confidential nature of the relationship between pro-
fessor and student is respected, and any exploitation of students for private advantage is avoided by the faculty
member who acknowledges significant assistance from them. Faculty strive to help students develop high stan-
dards of academic competency and respect for academic freedom.

Section 3

A teacher’s mastery of his/her subject and scholarship entitles the teacher to a classroom and to freedom in the
presentation of a subject. Faculty thus avoid injecting into classes material which has no relation to the subject
and conscientiously develop the content of a course as announced to students and as approved by the faculty in
their collective responsibility for the curriculum.

Section 4

As a colleague, the Western faculty member has special obligations that derive from membership in the commu-
nity of scholars. These include respect for, and defense of, the free inquiry of associates and, in the exchange of
criticism and ideas, the respect for the opinions of others. Faculty members acknowledge the contributions of their
colleagues and strive to be fair in their professional judgment of colleagues. Each accepts his/her share of faculty
responsibilities for the governance of this institution.

Section 5

As a member of this institution, each Western faculty member seeks above all to be an effective teacher and
scholar. Although all regulations of the institution that do not contravene academic freedom are observed by the
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faculty, the right to criticize institutional regulations and to seek their revision is maintained. The amount and
character of work done outside the institution is determined by the faculty member with due regard to the para-
mount responsibilities within it. When considering the interruption or termination of service, the faculty member
recognizes the effect of such decisions upon the program of the institution and gives due notice of such intentions.

Section 6

As a member of a larger community the Western faculty member maintains the same rights and obligations as
does any other citizen. The urgency of these obligations is measured in the light of responsibilities to the disci-
pline, to the students, to the profession, and to the institution. When speaking or acting as a private individual,
each faculty member avoids creating the impression of speaking or acting for the University. As a citizen engaged
in a profession that depends upon freedom for its integrity and welfare, the Western faculty member exercises a
special obligation to promote conditions of free inquiry and to further public understanding of academic freedom.

Section 7

Academic freedom has traditionally included the instructor’s full freedom as a citizen. Most faculty members face
no insoluble conflicts between the claims of conscience and of social and political action, on the one hand, and the
claims and expectations of students, colleagues and the institution on the other. If such conflicts become acute,
and the instructor’s attention to obligations as a concerned citizen precludes the fulfillment of academic obliga-
tions, he/she should either request a leave of absence or resign his/her academic position.

Relationships of a romantic or sexual nature between a faculty member and a student under that faculty mem-
ber’s supervision always endangers the faculty-member’s decision-making abilities and the student’s need for a
non-intimidating learning environment. Even if both parties in such a relationship are capable of separating their
personal and professional relationships from one another, the faculty member cannot exhibit the professionalism
that is expected of him/her. Consequently, a faculty member is obliged to disengage himself/herself from a super-
visory role over any student with whom he/she has established or seeks to establish a romantic or sexual rela-
tionship. No faculty member at Western Washington will evaluate, grade, or supervise a student with whom the
faculty member is romantically or sexually involved.

Section 8

The expression of dissent and the attempt to produce change on campus and in the larger society are legitimate,
but they must be carried out in ways which do not violate academic freedom, injure individuals, disrupt the class-
es of colleagues, intrude on the individual rights of others, or damage institutional facilities or private or public
property. All members of the academic community and visitors to the University must be assured of the right to be
heard in an atmosphere of free inquiry and in a situation devoid of violence.

Section 9

It is presumed that members of the Western faculty will find this Code of Ethics an adequate guide for the choices
they must make in the fulfillment of their academic functions. If rules are needed to implement the principles in-
herent in this code, they shall be developed by the faculty within the spirit of the code, shall be in accordance with
the 1940 AAUP Statement on Academic Freedom, and shall carry full provision for due process.
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Appendix H - WWU Administrative Procedures

Western Washington University is required to develop and implement procedures, which ensure equal opportunity,
and to effectively address situations which violate its nondiscrimination policies. The following section outlines the
University’s internal procedures for handling illegal discrimination complaints and making requests for reasonable
accommodation.

A. Discrimination Complaint Procedure

1. Introduction

The University is committed to resolving complaints of illegal discrimination at the earliest and most informal level,
conducting internal investigations in a timely and effective manner, adhering to the principles of due process in all

investigations and hearings, and providing prompt corrective action if discrimination is found to have occurred. No
individual shall be penalized, or retaliated against in any way by a member of the University community for his or

her participation in this complaint procedure.

2. Purpose and Jurisdiction

This procedure is limited to complaints which allege discrimination on the basis of race, color, creed, religion, na-
tional origin, sex (including sexual harassment), sexual orientation, age, marital status, disability (including failure
to provide reasonable accommodation), status as a disabled veteran or Vietnam-era veteran, or genetic informa-
tion. Aggrieved parties will be referred to as complainants. Persons alleged to have engaged in illegal discrimina-
tion will be referred to as respondents.

This procedure is internal to the University and applies to incidents that take place at the University or are related
to University operations. Individuals who may use this procedure include, but are not limited to:

e individuals applying for enrollment or employment to the University;
e students;

e faculty, with or without rank;

e graduate assistants;

e classified employees;

e University administrators;

e exempt professional employees; and
e users of University services.

Supervisors, unit heads, department chairs and others in leadership are charged with the responsibility of ensur-
ing nondiscrimination in the employment and academic environment. Therefore, complainants are encouraged to
bring their concerns to such leaders for resolution.

To facilitate investigation, complaints should be brought forward as soon as possible after the alleged act of dis-
crimination.

Individuals also have the right to file complaints of discrimination with the appropriate state or federal agency or a
lawsuit in a court with jurisdiction.

3. Responsibility for Implementation

The Vice Provost for Equal Opportunity and Employment Diversity has overall responsibility for assuring University
compliance with nondiscrimination laws and regulations, and receives formal complaints.

The Equal Opportunity Office (EOO) receives informal complaints and requests for clarification on what constitutes
illegal discrimination.

The Vice President for Student Affairs has responsibility for administration of the student conduct system and for
determination of any disciplinary actions against students which might arise from a complaint of student miscon-
duct. Procedures for this action are detailed in the Student Rights and Responsibilities Code, found in the Univer-
sity General Catalog and in the Washington Administrative Code at Chapter 516-23 WAC.
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4. Procedure

Confidentiality is essential in matters involving allegations of illegal discrimination. Complainants, respondents,
and participants in these processes are urged to treat all information as confidential and to disclose informa-

tion about the case only when it is absolutely essential to making the determinations involved in this procedure.
Breaches of confidentiality may be the basis for claims of unprofessional conduct, student conduct code violations,
or charges of slander and retaliation.

A. Informal Resolution

1.

Discussion with respondent. Complainants are urged to discuss with the respondent or bring to the atten-
tion of the respondent any inappropriate behavior in order to make the respondent aware of the manner in
which his/her action is received and allow for self-corrective action.

Discussion with leadership encouraged. If attempts to discuss their concerns with the respondent are
unsuccessful or ill-advised, complainants are encouraged to discuss their concerns with the appropriate
supervisor or department chair who is responsible for taking corrective action. The matter may be con-
cluded by mutual consent at this point. Supervisors and chairs are encouraged to utilize the expertise of
the EOO when handling such matters and are advised to maintain documentation sufficient to demonstrate
a timely, appropriate and adequate response.

Role of the Equal Opportunity Office. If resolution satisfactory to the complainant does not occur, the com-
plainant may contact the next person in the administrative line or the EOO to seek resolution. The center
will assign a staff member to discuss options for handling the situation and make referrals to appropriate
resources and support services. If the EOO has jurisdiction over the complaint, the complainant may au-
thorize an attempt at informal resolution which shall be concluded within 15 working days after jurisdiction
is determined.

At any point in the process, the complainant may provide written notification to the EOO that the situation is
resolved or that no further University action is desired. Written materials will be retained in active files for three
years, and in the University Records Center for four years.

B. Formal Complaints

1.

Filing the formal complaint. A complainant who is not satisfied with the outcome of the informal resolution
process may file a written complaint with the Vice Provost for Equal Opportunity and Employment Diver-
sity. The complainant will submit a formal complaint form (available from the EOO) which will include a
written statement describing the alleged discrimination. Upon receipt by the EOO, the complaint shall be
marked with the date received. That date shall be referred to as the case filing date. Time limits set forth
in these procedures may be extended by the Vice Provost for Equal Opportunity and Employment Diversity
at his or her discretion, or upon written application to the EOO Vice Provost by the complainant, respon-
dent, or the unit Vice President. The Vice Provost shall inform the parties when extensions of the time
limits are made. Only in extremely unusual circumstances may an extension prevent the procedure from
being completed within 100 working days of the case filing date.

Determination of whether complaint is subject to procedures. Within ten (10) working days of the case
filing date, the Vice Provost for Equal Opportunity and Employment Diversity or designee shall determine
whether the facts alleged in the complaint fall within the purview of these procedures. If not, the com-
plainant shall be notified in writing. No appeal may be taken internally of this determination. A complain-
ant or respondent who feels that action is warranted even though the EOO has found otherwise may make
a complaint through other internal procedures, such as the appropriate grievance committee, or externally
to an agency such as the Equal Employment Opportunity Commission.

Steps taken to proceed with complaint. If the Vice Provost for Equal Opportunity and Employment Diver-
sity determines that the complaint falls within the purview of these procedures, s/he shall:

a. Provide a copy of the complaint to the respondent(s), together with a copy of these procedures,
and request a written response to the allegations;

b. Provide a copy of the complaint to the appropriate Vice President and the respondent(s)’ Dean or
unit head;

c. Consult with the complainant, the department chair or unit head, and the respondent(s), all of
whom may identify other persons having personal knowledge of the alleged incidents and all of
whom will be advised of the necessity for confidentiality.

4. Written response may be filed. Within ten (10) working days after receiving notification of the complaint,

the respondent may submit to the Vice Provost for Equal Opportunity and Employment Diversity a written
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response to the complainant’s allegations. The respondent is encouraged to provide a written response;
however, refusal to answer a charge or to participate in an investigation will not prevent the process from
proceeding. Refusal to respond may result in the investigation proceeding solely on the basis of the com-
plainant’s testimony and evidence.

Investigation and report. Within forty-five (45) working days after determining jurisdiction, the Vice Pro-
vost for Equal Opportunity and Employment Diversity or her/his designee shall:

a. Conduct an investigation, which may include interviews with those identified by the parties as hav-
ing personal knowledge of the alleged incidents and others identified in the investigation whose
testimony may shed light on the complaint;

b. Review written responses as appropriate;

c. Prepare a written investigative report and findings which detail the investigation process, lists the
persons interviewed or consulted, and summarizes the information obtained.

d. Provide a copy of the investigative report and findings to the complainant(s), respondent(s), the
appropriate Vice President, the appropriate dean, and the department chair or unit director.

Review by Vice President. Within 10 working days after receiving the investigative report, the appropriate
vice president or designee will determine appropriate actions in response to the findings. The vice presi-
dent’s response shall be documented in writing and provided to all appropriate parties, including the EOQO.
Should the resolution of a complaint result in disciplinary action(s) for the respondent, the respondent(s)
may seek review of the action(s) using the appropriate appeal procedures.

a. Sanctions. Sanctions to be considered by the vice president can vary in type, intensity and dura-
tion, depending on the specifics of each case. All sanctions, with the exception of termination or
dismissal, may include mandatory training sessions. Upon request from a faculty respondent, the
vice president may seek the advice of selected members of the Senate Executive Council in deter-
mining a sanction. Dismissal procedures will conform to the specifications in the Faculty Handbook,
including the AAUP guidelines referenced therein. Examples of sanctions to be considered are:

e Letters of reprimand;

e Community/public service;

e Monetary compensation to complainant;

e A reduction of job responsibility or demotion;

e Denial or postponement of leaves or salary increases;

e Suspension from employment;

e Dismissal or suspension from the University.

C. Complaint Initiated by Administration

The President, Provost, Vice Presidents, Deans, Directors, Supervisors or Chairs, if given sufficient cause, may
request that the EOO conduct an investigation. The administrator requesting the investigation will then act as the
complainant and must specify the persons, with their permission, who are alleged to be the victims of the ques-
tionable conduct. The EOO will use the same notification and process guidelines outlined in the internal complaint
procedure. In the event that the investigation indicates that illegal discrimination has occurred, appropriate dis-
ciplinary action may be taken. The administrator who initiated the complaint will not be involved in reviewing the
findings or determining sanctions. Appeal of any such action may be filed under the appropriate grievance proce-
dure or relevant disciplinary process.

D. Investigative Record

1.

Records custodian. The EOO shall maintain the investigative records for complaints filed pursuant to these
procedures. The investigative records shall include the written complaint, the written response, investiga-
tive summaries of the Vice Provost for Equal Opportunity and Employment Diversity, other written mate-
rials considered in the course of the investigation, the Vice Provost’s written report, the vice president’s
written response to the investigative report, and any documentation which confirms that actions recom-
mended by the vice president were taken. The investigative records shall be maintained under appropriate
security in the EOO.

Records retention. The investigative file will be retained in the Equal Opportunity Office files for three (3)
years and in the Records Center for four (4) years.
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3. Investigative records not subject to public disclosure. Investigative records pertaining to claims of dis-
crimination in employment or unfair practices under chapter 49.60 RCW, the state’s Law Against Discrimi-
nation, are not subject to public disclosure under the Public Records Disclosure Law, Chapter 42.56.250
RCW. In the event disciplinary action is taken against an employee, those personnel records relating to
specific instances of misconduct may be subject to disclosure pursuant to the Public Records Disclosure
Law.

E. Filing a False Complaint or Retaliating Against Participants in the Process

Filing a false complaint is considered to be serious misconduct and such offenses will be subject to the full range
of sanctions. A finding that discrimination did not occur will not in itself be the basis for a charge of false com-
plaint. Similarly, retaliating against participants in these proceedings is serious misconduct, and is subject to
sanction. The procedure described in this document will be available to anyone who wishes to allege that a false
complaint has been filed or that retaliation has taken place.

F. Alternative Complaint Process

1. Internal. The complainant may not elect to use other internal grievance procedures (such as the faculty
grievance procedure, student conduct code, or labor agreement grievance procedure) for complaints per-
taining to claims of illegal discrimination.

2. External. A person who believes that s/he has been the subject of discrimination prohibited by state or
federal law may choose to file a discrimination complaint by contacting one of the following agencies
within their established time limits.

Washington State Human Rights Commission
1511 Third Avenue

Melbourne Tower, Suite 921

Seattle, WA 98101-1626

Phone: (800) 605-7324

TTY: (206) 587-5168

Equal Employment Opportunity Commission
Seattle Field Office

909 First Avenue, Suite 400

Seattle, WA 98104-1061

Phone: (206) 220-6883

TTY: (206) 220-6882

U.S. Department of Education
Office of Civil Rights

915 2nd Avenue

Room 3310

Seattle, WA 98174-1099
Phone: (206) 220-7900

TTY: (206) 220-7907

U.S. Department of Health and Human Services
Office for Civil Rights

2201 Sixth Avenue, Suite 900, MS: RX-11
Seattle, WA 98121-1831

Phone: (206) 615-2290

TTY: (206) 615-2296

Office of Federal Contract Compliance Programs
Seattle Office

1111 Third Avenue., Suite 745

Seattle, WA 98101-3212

Phone: (206) 393-8000

Adopted by the Board of Trustees on April 1212, 1996. Updated by the Equal Opportunity Office on February,
2010. Updated by the Equal Opportunity Center on August 23, 2001.

B. Procedure for Requesting Reasonable Accommodation

Employing officials, search committee chairs, supervisors, program directors, deans, faculty and department
chairs may all receive requests for accommodation from persons with disabilities. Such requests may be submitted
by employees, students, applicants for employment, individuals seeking admission to the University or its aca-
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demic programs, and persons wishing to use University services or participate in University activities and events.
The appropriate University contact varies, depending on whether the person requesting the accommodation is a
student, employee, applicant, or a member of the general public.

It is the obligation of an individual with a disability to request reasonable accommodation from an appropriate
University contact, and to provide documentation of the disability if needed.

a. Students. Students with documented disabilities who are enrolled at the University may request accom-
modation directly from faculty or staff. However, it is highly recommended that students with disabilities
seeks assistance through the disability Resources for Students (DRS) office. For more information: DRS is
located in Old Main Room 110 at (360) 650-3844 (voice) or (360) 650-3725 (TTY), or drs@www.edu or
their Website, www.wwu.edu/depts/drs/index.htm.

b. Employees. Employees with disabilities are encouraged to inquire about reasonable accommodations to
perform the essential functions of their job, meet performance and conduct standards, and enjoy equal
benefits and privileges of employment. The policies and procedures for requesting a reasonable accommo-
dation can be found on Western’s Human Resources Website under Disability Resources or by contacting
the Disability Resources for Employees Unit at (360) 650-3774 (voice) or (360) 650-7696 (TTY).

c. Job Applicants. Job applicants with disabilities are encouraged to inquire about reasonable accommoda-
tions if needed for the application and employment screening process. The policy and procedures for
requesting a reasonable accommodation can be found on Western’s Human Resources Website under Dis-
ability Resources or by contacting the Disability Resources for Employees Unit at (360) 650-3774 (voice)
or (360) 650-7696 (TTY).

d. Applicants for Admission. Applicants may request accommodation during the application process from the
Admissions Office or contact the disability Resources for Students office (see contact information above)
for assistance and advice.

e. Members of the General Public. Persons with disabilities from the general public needing a reasonable ac-
commodation to participate in a University activity, service or event open to the public are encouraged to
contact the program coordinator or the University ADA coordinator. The policy and procedure for request-
ing a reasonable accommodation can be found on Western’s Human Resources Website under Disability
Resources or by contacting the Disability Resources for Employees Unit at (360) 650-3774 (voice) or (360)
650-7696 (TTY).

All University representatives who receive accommodation requests shall contact Human Resources for assistance
and advice. The ADA coordinator is responsible for ensuring that requests for accommodation are considered on a
case-by-case basis in accordance with state and federal regulations, and that appropriate University officials are
involved in evaluating the request, identifying funds and resources and implementing the accommodation. The
right to reject an accommodation because of undue hardship is reserved for the University president or his/her
designee.

The ADA coordinator is Dr. Sue Guenter-Schlesinger. She may be reached at (360) 650-3307 (voice) or (360) 650-
2535 (TTY).

Adopted by the Board of Trustees on April 12, 1996. Revised by the EOC on December 7, 1998. Revised by Human
Resources and Equal Opportunity Services on April 15, 2003.
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Appendix I - Transportation Services

WWU is committed to supporting sustainable transportation options and reducing automobile-dependent trans-
portation. All students, faculty, and staff are encouraged to utilize the variety of transportation options available
and minimize the use of motor vehicles. Alternatives to driving alone include walking, bicycling, public transit,
park and ride, and ride sharing. The Sustainable Transportation Office offers information and assistance to help
students find the transportation options that best fit their needs while attending Western Washington University.
WWU is bordered by residential neighborhoods within easy walking distance of downtown, and is well served by
public transportation. For information, contact Western’s Sustainable Transportation program at 360-650-7960,
transportation@wwu.edu or go to www.wwu.edu/transportation.

Western Student Transportation

The student transportation program provides transportation resources for students including a Viking Xpress Bus
Pass for each student*, Student Shuttle service, and a student Alternative Transportation Coordinator. The pro-
gram is funded by a $25 quarterly Student Transportation Fee. For more information, visit the student transporta-
tion website at www.wwu.edu/transportation.

*Students taking 6 or more credits are automatically assessed the $25 Student Transportation Fee; students tak-
ing 1-5 credits can opt in to the student transportation program by paying the fee. Fee and eligibility do not apply
to online or off-site classes or non-credit programs.

Student Bus Pass

The Student bus pass is valid for unlimited rides on all Whatcom Transportation Authority bus routes, including
routes serving the Lincoln Creek Transportation Center and the 80X route serving Mount Vernon and Bellingham.
Eligible student must go to the Western Card office to have the bus pass encoded on their ID card for each aca-
demic year and summer quarter. Lost or damaged ID cards can be replaced at the Western Card office for a fee of
$8.00.

Student Shuttle

The WWU Student Shuttle is a late night bus service open only to Western students. A valid Western ID card is re-
quired to board. The shuttle system consists of two routes that serve WWU, Downtown Bellingham, Bill McDonald
Parkway, Lincoln Creek Transportation Center, and Lakeway Center. The shuttle stops at all WTA bus stops along
its route, but does not serve WTA’s Downtown Station. Instead, the shuttle stops on Railroad Avenue just outside
the WTA station.

Walking

WWU is located within a mile of the Bellingham Central Business District and is surrounded by friendly residential
neighborhoods. The campus is accessible via trails and an extensive sidewalk network through the neighborhoods.
Walking is the cheapest way to go, and for trips of less than a mile, walking from door to door is usually just as
fast as driving, parking and walking.

Bicycles

Bellingham is a featured bicycle destination, and the community supports bicycle transportation. With more than
900 bike racks adjacent to residence halls and academic buildings, you are encouraged to bring your bicycle to
Western. There are some restrictions on bicycling in campus pedestrian areas during high-traffic times. The WWU
Bicycle Commuting Guide and Washington state bicycle traffic laws are available at http://www.wwu.edu/trans-
portation. Bicycles can be registered at no charge with University Police at the Campus Services Building. Bicycle
locks, lights, parts and repair assistance are available at the Outdoor Center bike shop in the Viking Union.

Public transit

Whatcom Transportation Authority (WTA) provides safe, high-quality, cost-effective, and accessible public trans-
portation. WTA offers WWU convenient service with multiple routes Monday-Saturday. Routes serving Western
connect with other routes at the downtown Bellingham Transit Station including regional transit connections at
Skagit Station in Mount Vernon. Evening service connects WWU with other Bellingham destinations until 10 p.m.
six days a week. Easy to use bike racks are installed on every WTA bus. For WTA route and schedule information,
call 360-676-RIDE or visit www.ridewta.com.

Persons with disabilities service

All WTA buses (except emergency backup vehicles) are wheelchair accessible. Transit service is available for those
unable to access or use fixed route buses through WTA Specialized Transportation by calling (360) 733-1144 (TTY

39



APPENDIX|

call (360) 676-6844).

Park and Ride

The off-campus Lincoln Creek Transportation Center is convenient to Interstate 5 and a 10-minute bus ride
to the center of campus. WTA routes serve the park and ride lot, providing a convenient alternative for park-
ing on or near campus.

Parking Services
360-650-2945

WWW.ps.wwu.edu

Parking Services is located in the Campus Services Building at the intersection of Bill McDonald Parkway and 21st
Street, at the south end of campus. Parking Services hours are 7:15 a.m. to 4:30 p.m. Monday-Friday.

Parking space is limited. Anyone using campus parking facilities is required to purchase and display a valid Univer-
sity parking permit on any motorized vehicle. Parking regulations are strictly enforced. Drivers are encouraged to
become familiar with the University parking and traffic regulations. Parking maps, regulations, and fees are avail-
able online www.ps.wwu.edu or at Parking Services.

Quarterly and Annual Parking Permits

Early application is necessary but does not guarantee a permit for all students who apply. Parking permit applica-
tions for fall quarter are available online the last week of May, with a deadline of July 31st. Applications can be
mailed upon request. Parking assignments are made on the basis of class seniority and date submitted. Nonresi-
dent student parking lots at WWU are located a 10-minute walk from the center of campus. For those needing to
drive on occasion, daily short-term parking permits can be purchased by stopping by our office.

Parking for persons with disabilities

Parking access throughout the campus is available to those with state disability permits. A WWU permit is also
required at the same price as a regular permit during business hours. Accessibility guides to the WWU campus are
available at our office. For further information, contact us.

Parking for visitors/Temporary Parking/loading and unloading

Visitors to campus can purchase a visitor permit at our office during business hours or may park (with payment)
in meter spaces, 6V, 12A or C West pay station lots. (Call us for information on arranging for guest parking). A 20
minute unloading/loading permit can be obtained at our office at no charge.

Evening parking

For after-hours parking, pay stations and meters are located in various locations throughout central campus for
your convenience. All lots are enforced as posted on the sign at the entrance of each lot. Regular spaces in the C
lots and 12A lot are not enforced evenings M-F, 4:30p.m. to 7a.m. or all day on weekends. Disability-accessible
spaces in those lots require a state permit all hours. Payment is required at all meters all hours.

Parking permit fees Quarterly total
Campus resident parking $91.27
Qgﬂ?nciint (C Zone) commuter $79.65
Peripheral (CR) resident permit $79.65
Carpool permit $59.43
Motorcycle parking $16.24
Disability Permit $79.65
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Daily parking (7 a.m. to 4:30 p.m.)
All day parking

Meter parking (all hours)
Motorcycle parking

Pay box lots (7 a.m. to 4:30 p.m.)
Pay box lots (after 4:30 p.m.)

$2 per hour
$10 per day
$2 per hour
$2 per day

$2 per hour
$1 per hour
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Appendix J - Satisfactory Academic Progress Policy for Financial
Aid Recipients

POL-U7600.01

The primary purpose of financial aid programs is to help students successfully complete their degree or certificate
program in a timely manner. Students are required to meet satisfactory academic progress requirements while
earning their degree or certificate programs to receive aid. Financial aid programs include grants, tuition and fee
waivers, work study employment, need-based and non-need-based loans, and scholarship programs. Specialized
academic progress requirements associated with specific scholarship programs may exceed the general policy
requirements outlined below. Questions about the academic progress requirements of individual scholarship pro-
grams should be directed to the Scholarship Center.

The academic progress of all students is measured on a quarterly basis. Financial aid recipients failing to meet
academic progress requirements for aid programs will be among the first to receive word that their academic goals
are at risk. Students placed on financial aid warning or suspension under the satisfactory academic progress policy
will be notified immediately following the quarter in which warning or suspension occurs. Notification may be deliv-
ered via email to the student’s official WWU email address. Financial Aid staff will inform students in this situation
of a number of specific, on-campus resources to help them meet satisfactory academic progress requirements.

Failure to meet satisfactory academic progress requirements will result in financial aid warning or suspension.
Students whose aid is suspended may petition for aid reinstatement. Reinstatement is not guaranteed. Students
whose petitions are approved will be placed on financial aid probation.

General Policy Requirements
1. Maintain the required grade point average (GPA).

2. Successfully complete the minimum number of credits associated with the enrollment status for which aid
was received.

3. Maintain Pace: successfully complete at least 80 percent of cumulative, attempted credits; and

4. Complete your degree or certificate within the maximum allowable timeframe.

1. Grade Point Average Requirements

Students must meet the scholarship standards of the University to remain eligible for financial aid. University
scholarship standards include maintaining at least a 2.00 cumulative GPA. The GPA requirement is monitored
quarterly. Scholarship standards allow for a limited number of quarters during which an undergraduate student
may improve his or her cumulative GPA to the 2.00 minimum requirement. Students dismissed from the Univer-
sity for not meeting the scholarship standard will also have their financial aid eligibility placed in suspended sta-
tus. There is no financial aid warning period after university dismissal. Scholastic standards for undergraduate and
graduate students are fully described in the University Catalog.

2. Minimum Credit Requirements

The Financial Aid Department reviews academic progress at the end of each quarter for all students. To estab-
lish and maintain financial aid eligibility, all students must successfully complete the minimum number of credits
associated with their enrollment level at lock (see “Changes in Enrollment” on page 4). The following grades do
not indicate successful completion of academic credit: F, Z, U, NP, K, W, I, X, XM, NX, SW and audited classes or
absence of a grade.

If a student’s coursework does not meet minimum requirements, the student will be placed on financial aid warn-
ing or financial aid suspension, depending upon the extent of the credit deficiency.

Students with a revised grade must first confirm that the Registrar’s Office has made the grade change and then
notify the Financial Aid Department of the change in writing. Correspondence courses must be completed within
the term for which they were registered to count toward completed credits. Credits earned for repeated course-
work may count toward current quarter academic progress requirements in some cases. Contact the Financial

Aid Department if you plan to repeat a course. In general, you may receive aid for repeating a previously passed
course once and receive aid for repeating a failed course that fulfills degree requirements until it has been passed.

Students who fail to meet the minimum credit requirement for a given quarter will be placed on financial aid warn-

ing or suspension for the next quarter. Students whose appeals for financial aid reinstatement have been approved
will be placed on aid probation.
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Credit Completion Requirements

Enrollment Status Undergraduate Students Graduate Students
Full Time 12 8

Three-fourths time 9 6

One-half time 6 4

Less than one-half time All credits attempted N/A
3. Pace

Students must successfully complete at least 80 percent of their cumulative attempted credits to meet financial
aid pace requirements. Attempted credits are defined as all credits that appear on the academic history re-

cord. These credits include repeated, failed, incomplete, withdraws, and transcripted transfer credits. The pace
requirement is monitored on a quarterly basis. Students failing to meet the pace requirement will be placed on
financial aid warning and are allowed one quarter to successfully complete sufficient credits to meet the pace
requirement and regain good satisfactory academic progress standing. Students failing to meet the pace require-
ment at the end of the warning period will have their financial aid eligibility placed in suspended status.

4. Maximum Attempted Credit Requirements

Students receiving aid are allowed to attempt a specified number of credits in order to complete their degree or
certificate program. As soon as it is clear that a student will not graduate within this period, the student becomes
ineligible for aid. Western determines whether students have reached or exceeded their maximum attempted
credits limit by totaling the number of credits they have attempted. Attempted credits are defined as all credits
that appear on the academic history record. These credits include repeated, failed, incomplete, withdrawals (in-
cluding XM), and accepted transfer credits. If the Financial Aid Department learns that graduation is imminent, aid
eligibility must be calculated and limited solely to enroliment in courses required for graduation. Second majors
and elective minors are not eligible to be funded with financial aid unless they are included in the official university
registration record.

Undergraduate students
e May attempt up to 125% of the minimum credit requirements for their baccalaureate program of study, as
defined in the University catalog. No additional allowance is granted for concurrent completion of a double
major or an elective minor, unless it is included in the official university registration record.
Graduate Students
e May attempt up to 125% of the number of credits required by their graduate plan of study. Graduate
students are advised to consider limiting their enrollment to the courses appearing on their Plan of Study
for aid purposes. Additional coursework beyond the 125% limitation cannot be funded and may jeopardize
continued financial aid eligibility under the maximum attempted credit requirement.
Post-baccalaureate Students Pursuing a Second Undergraduate Degree or a Certificate Program
e May attempt up to 125 percent of the credits required for the completion of the degree or certificate pro-
gram.

Financial Aid Warning

Undergraduate students who were previously in good standing for financial aid satisfactory academic progress
purposes but have not met the following requirements will be placed on financial aid warning if they did not:

e Meet the minimum credit requirements but successfully completed at least half-time enrollment status (6
credits for undergraduates, 4 credits for graduates); or

e Meet the pace requirement.

Financial Aid Suspension

Financial aid suspension is an aid-ineligible status whereby aid for future quarters is canceled and processing to
calculate future aid eligibility is placed on hold until eligibility is regained.

Students will be placed on financial aid suspension if they do not:

e  Successfully complete at least a half-time quarterly enrollment (6 credits for undergraduate and post bac-
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calaureate students; 4 credits for graduate students); or for students who enroll less than half-time, all
attempted credits;

e Meet the GPA scholarship requirement, resulting in academic dismissal from the University;
e Meet the minimum quarterly credit requirement, while in financial aid warning status;

e Meet the pace requirement, while in financial aid warning status; or

e Meet the maximum timeframe requirement.

Petitions for Reinstatement of Aid Eligibility

Students placed on financial aid suspension may petition for aid reinstatement if unusual circumstances beyond
their control prevented them from meeting satisfactory academic progress requirements. Reinstatement is not
guaranteed.

Petitions must:
e Explain why the student was unable to meet satisfactory academic progress requirements;

e Describe what has changed that will allow the student to meet satisfactory academic progress require-
ments at the next evaluation;

e Provide an academic plan to re-establish pace if the suspension resulted from failure to meet the pace
requirement; and

e Provide a Graduation Evaluation and indicate the number of remaining credits required to complete the
degree or certificate if the suspension resulted from exceeding the maximum attempted credits.

If a student’s petition for financial aid reinstatement is denied, the student may re-petition after having success-
fully completed a full-time quarter without the benefit of financial aid. The full-time credit load is 12 credits for
undergraduate students and 8 credits for graduate students.

Part-time students may contract with the Financial Aid department in advance for the required number of credits
necessary to re-petition for aid reinstatement.

Students unable to reinstate their financial aid eligibility using the above options and who have been unable to
attend Western for a full academic year may re-petition for aid reinstatement. Petitions for reinstatement must ex-
plain why the student has been unable to reinstate using the above options and how continued ineligibility would
constitute an undue hardship.

Financial Aid Probation

Financial aid probation is an aid-eligible status for a given quarter that allows students who failed to meet satisfac-
tory academic progress requirements and who have appealed and had aid eligibility reinstated, to receive aid. The
Financial Aid Department will specify conditions for such students to receive continued financial aid.

If eligibility for financial aid is reinstated, the amount of financial aid the student receives is subject to the avail-
ability of funds. As a result, it is possible that some funds originally awarded will not be available for the reinstated
award.

Students placed on financial aid warning, suspension, or probation will be notified after the end of the applicable
term. Notification will be delivered via e-mail to the student’s official WWU e-mail account.

It is the student’s responsibility to notify the Financial Aid department if updated or corrected information becomes
available that may re-establish their eligibility for financial aid.

Withdrawals

Aid recipients withdrawing from all coursework will lose their aid eligibility and may, based on the date of with-
draw, be required to repay the financial aid they have received. Students are considered as having unofficially
withdrawn from the University if they have received a combination of the following grades for a given quarter: F,
Z, U, NP, W, X, XM. Aid recipients having unofficially withdrawn may be required to repay all, or a portion of their
tuition and fees and financial aid for the applicable quarter.

Applicants who withdraw from Western must also provide requested FAFSA verification documentation within 90

days of the request or no later than 30 days after their last day of enrollment, whichever is sooner, or forfeit their
ability to receive any aid they otherwise may be eligible to receive.

44



APPENDIX J

Specific Requirements for Alaska Loan Recipients

Satisfactory academic progress requirements for continued receipt of Alaska Student and Alaska Family Education
loans differ from those associated with federal and Washington State programs:

e Full-time attendance is required for most Alaska Loan programs. Although the Alaska Supplemental Edu-
cation Loan may allow for less-than fulltime attendance, students considering less-than fulltime atten-
dance are urged to consult the Alaska Commission on Post-secondary Education because state residency
and future loan eligibility may be jeopardized by such enrollment.
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APPENDIX K

Appendix K - Policy Concerning Alcohol and Other Drugs

POL-U7400.01

Background

The Federal Drug-Free Workplace Act of 1988 and the Federal Drug-Free Schools and Communities Act amend-
ments of 1989 require that universities promote reduction of risk associated with alcohol and other drug use
through adoption and implementation of a policy and program designed to educate the university community
about the dangers of alcohol and other drug abuse and to prevent the unlawful possession, use or distribution of
illicit drugs and alcohol by students and employees on university property or while involved in university business
or activities.

Introduction

Abuse of alcohol and other drugs can impair academic ability, work performance, relationships, and personal
health and safety. Additionally, the safety of others may be placed at risk by an individual under the influence of
alcohol and other drugs.

Diversity of opinion and freedom of choice are concepts which are essential parts of the university educational
tradition. This freedom requires the exercise of personal responsibility, including the obligation to make informed
decisions regarding the use of alcohol and other drugs. It also requires personal responsibility for the consequenc-
es of one’s own actions.

Policy

Western Washington University is committed to an environment which is free of alcohol and other drug abuse for
students, faculty and staff. It maintains the commitment in support of academic excellence, work performance and
quality of life as well as for the future well-being of all members of this community.

Western Washington University provides: (a) information about alcohol and other drug and the reduction of asso-
ciated risks; (b) appropriate intervention when alcohol or other drug use creates unwanted or unintended con-
sequences; and (c) support for members of this community in reducing the risk of consequences associated with
alcohol and other drug abuse.

Western Washington University will uphold state and federal laws pertaining to alcohol and other drug use. All stu-
dents, faculty and staff are required to comply with these laws. Action will be taken on any violation of state and
federal law or University regulations concerning alcohol and other drugs which (a) occurs in or on property con-
trolled or owned by Western Washington University; or (b) involves University business or activities; or (c) relates
directly and materially to the fitness of staff of faculty members in their professional capacities.

Policy approved by the Board of Trustees April, 1999.

A complete set of University guidelines regarding implementation of this policy may be obtained from the Office
of the Vice President for Student Affairs. The guidelines cover: 1) responses to violations of University regulations
and state laws; 2) statements of federal and state law; 3) requirements of the Drug Free Workplace Act; 4) regu-
lations on consumption, serving and sale of alcohol; 5) University event guidelines; and 6) marketing, advertising
and promotion of alcoholic beverages.
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APPENDIX L

Appendix L - Course Materials

Chapter 516-40 WAC
WAC 516-40-010 Purpose. The purpose of this chapter is to give students more choices for purchasing educa-
tional materials and to encourage faculty and staff to work closely with bookstores and publishers to implement
the least costly option without sacrificing educational content.
WAC 516-40-020 Definitions. For the purposes of this chapter, the following words and phrases mean:
1. "“Course materials.” Any supplies or texts required or recommended by faculty or staff for a given course.
Course materials may include, but are not limited to, texts, workbooks, study guides, CD-ROMs, art sup-
plies, and other ancillary materials.

2. “Bundle.” A group of course materials joined together by packaging or required to be purchased as an indi-
visible unit.

WAC 516-40-030 Providing cost savings to students for course materials.

1. The affiliated bookstore for Western Washington University is the Western Associated Students (AS) Book-
store. The AS Bookstore will:

a. Provide students the option of purchasing course materials that are unbundled whenever possible;

b. Disclose to faculty and students the retail costs of textbooks on a per book and per course basis
and such information will be made publicly available;

c. Disclose publicly, when such information is available, how new editions
vary from previous editions; and

d. Actively promote and publicize book buy-back programs.

2. To provide cost savings to students for course materials, Western faculty and staff members are required
to consider the least costly option for such materials, including that they:

a. Are encouraged to consider adopting the least expensive edition of course materials available
when educational content is comparable.

b. Are encouraged to work closely with publishers and the AS Bookstore to create bundles and pack-
ages if they provide a cost savings to students.
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University Academic
Policies

Student Responsibility for Observing
Policies

Students are directed to the Appendices section in

this Catalog for information on university policies and
administrative rules (Title 516 WAC), academic hon-
esty, academic grievances, and other important poli-
cies. Information on university policies is also located
on the university policy website: http://www.wwu.edu/
depts/policies/. Information on WWU'’s administrative

code rules (Title 516 WAC) is located at http://apps.leg.

wa.gov/wac/default.aspx?cite=516.

The University attempts to make students aware of ac-
ademic policies through the publication of the Catalog,
the online Timetable of Classes, other materials, and
in advising sessions. It is the student’s responsibility to
become familiar with those policies and to be aware of
any policy changes that may occur.

Once application materials have been submitted, they
become the property of Western Washington University.

E-Mail as Official Means of
Communication

Recognizing the expanding reliance on electronic com-
munication, WWU has determined that e-mail will be
one of the University’s official means of communication.
See POL-U7100.02 Using E-mail Accounts for Official
Correspondence with students at http://www.wwu.edu/
policies/s_affairs.shtml. E-mail correspondence will

be sent to students’ WWU e-mail addresses. Depart-
ments, faculty and staff may use e-mail instead of the
U.S. Postal Service to provide students with informa-
tion relating to official University business. U.S. Postal

Service or campus mail can still be used as appropriate.

This policy only applies to e-mail messages sent by the
University to students that are designated as "WWU Of-
ficial Notice.”

Advanced Placement and Course
Challenge

The maximum credit granted for Advanced Placement
and Course Challenges is 45 total credits. A regularly
enrolled full-fee-paying student may apply to challenge
any course covering knowledge or materials with which
the student has acquired a demonstrable level of famil-
iarity or understanding from prior experience (except
conferences, special projects and physical education
activities courses). If achievement commensurate with
the expectations of a given course is demonstrated, the
student receives credit for the course. Such achieve-
ment may be demonstrated by:

1. One quarter of successful performance in an
advanced course in a sequence which is devel-
opmental in nature can, upon departmental rec-
ommendation, qualify a student for credit in the
preceding course; admission to the advanced
course is subject to permission of the depart-
ment.

2. Challenge examination or procedures prepared
by the department concerned.
The following regulations govern course chal-
lenges:

e Students desiring to challenge a course
should apply to the Testing Center by the
fourth week of the quarter. The time and
procedure to be followed in completing the
evaluative process will be announced by the
Testing Center. A special fee is charged for
each challenge examination. See Tuition and
Fees.

e The result of the challenge is recorded as
“Satisfactory” or “Unsatisfactory” on the
student’s permanent record and is not used
in computing grade point averages

e The challenge application will normally be
denied:

e If the student is currently enrolled in

College Board Advanced Placement Examinations
Department Score Subject Examination WWU Courses/Credit/GUR
Art 3,4,5 Art History A/HI Electives (4 credits) Humanities GUR
3,4,5 Studio Art: Drawing ART Electives (4 credits)
3,4,5 Studio Art: 2-D or 3D Design ART Electives (4 credits)

Biology 3,4,5 Biology BIOL 101, 102 (8 credits) Lab Science GUR
Chemistry 3,4,5 Chemistry CHEM 121, 122 (10 credits) Lab Science GUR
Cg(l;?é)nu(;c:r 3, 4,5 Computer Science A/AB CSCI 141 (4 creditss)ogil;agngtuaéive & Symbolic Rea-
Economics 3,4,5 Microeconomics ECON 206 (4 credits) Social Science GUR

3,4,5 Macroeconomics ECON 207 (4 credits) Social Science GUR
3 English Lit & Comp. ENG Electives (4 credits) Humanities GUR

cooisn |45 | evoisnutacomp. | 103 Communicetn SUR. e v
3 English Lang. & Comp. ENG Electives (4 credits) Humanities GUR
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3 English Lit & Comp.

ENG Electives (4 credits) Humanities GUR

English
English Lit & Comp.

ENG 101 Communication GUR - Block A waived;
ENG Electives (4 credits) Humanities GUR

3 English Lang. & Comp. ENG Electives (4 credits) Humanities GUR
ENG 101 Communication GUR Block A waived;
4,5 English Lang. & Comp. ENG Electives

(4 credits) Humanities GUR

Environmental

Science 3,4,5 Environmental Science ESCI 101 (3 credits) Science GUR
Geography 3,4,5 Human Geography EGEO 201 (4 credits) Social Sciences GUR
History 3,4,5 U.S. History HIST 103, 104 (10 credits) Humanities GUR
3,4,5 European History HIST 113 (5 credits) Humanities GUR
3,4,5 World History HIST Electives (5 credits) Humanities GUR
MATH Electives (5 credits) Quantitative & Symbolic
Xk
3,4,5 Calculus AB or BC Reasoning GUR
Mathematics - - -
3,4,5 Statistics MATH 240 (4 credits) Quantitative & Symbolic Rea-

soning GUR

ematics Department after placement.

**Student may receive credit for either AB

or BC, but not both unless recommended by Math-

Lang. or Lit. exam in Chinese,
3 French, German, Italian,
Japanese, Latin, Spanish***

101 (5 credits)

Languages - - -
Lang. or Lit. exam in Chinese,
4,5 French, German, Japanese, 101, 102 (10 credits)
Latin, Spanish***
4,5 Italian Language & Culture 101 (5 credits) plus Electives (5 credits)
***Student may receive credit for either Lang. or Lit., but not both
Music 3,4,5 Music Theory MUS Electives (3 credits)
' 3,4,5 Physics B PHYS 114 (5 credits) Lab Science GUR
Physics 3,4,5 Physics C: Mechanics PHYS 121 (5 credits) Lab Science GUR
Physics C: Electricity and . .
3,4,5 Magnetism PHYS 123 (5 credits) Lab Science GUR
Political Sci- | 3,4, 5 U.S. Government & Politics PLSC 250 (5 credits) Social Science GUR
ence -
3,4,5| Comparative chft’i‘éimme”t and PLSC 291 (5 credits) Social Science GUR
Psychology 3,4,5 Psychology PSY 101 (5 credits) Social Science GUR
the course a reasonable chance of passing a challenge

e If the student has previously established credit
for a similar course at this or another univer-
sity

o If the student has previously failed the course

e If the student has previously challenged the
course and failed

e If the student has previously audited the
course

e If, in the judgment of the director of the Test-
ing Center, in consultation with the depart-
ment concerned, the challenge procedure is
inappropriate

e If the student is in his/her final quarter prior
to graduating and the course is part of the
General University Requirements

e If, in the judgment of the academic depart-
ment, the student has not demonstrated
sufficient familiarity or understanding to have
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examination

3. International Baccalaureate (IB). Western
Washington University will grant credit for ap-
propriate higher level International Baccalau-
reate (IB) subject examinations passed with
a score of four (4) or above according to the
chart. A student may earn up to 15 credits per
exam for the maximum of 45 total credits al-
lowed. Higher level subject exams may earn a
student General University Requirement (GUR)
credit or elective credit, according to the fol-
lowing chart. Not all subject exams earn credit.
The departments of Art and Modern and Classi-
cal Languages do not grant credit for IB exams,
but may use the exam results for purposes
of program placement and/or course waivers.
Students who have passed higher level exams
in subjects not listed on the chart will need to
consult with the Office of Admissions. Such ex-
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ams will be considered on an individual basis to
determine eligibility for elective or GUR credit.

4. College Board Advanced Placement Examina-
tions in certain subjects. The department con-
cerned has determined the minimum acceptable
score and credit as shown on previous page.

5. Cambridge International Exams. Western Wash-
ington University will grant up to 45 credits for
A level examinations and up to half a year of
credit for AS Levels. Students should submit of-
ficial results to the Office of Admissions for de-
termination of transfer credit. Credit is awarded
on a case by case basis and not all exams earn
credit.

temporary courses generally offered only once.

The number 117 is reserved for First Year Experience
(FYE) courses.

The number 699, continuous enrollment, is reserved
for master’s degree students in their final quarter who
have registered for all their course work. Contact the
Graduate School for further information.

International Studies

The numbers 137, 237, 337, 437, 537 are reserved
for International Studies. These courses are offered
through the WWU International Studies program or
through colleges. Contact the Office of International
Programs and Exchanges, College Hall 111, for

International Baccalaureate (IB) Credit

Higher I‘Ei\;er:fl"bJeCt Score WWU Equivalency, Credits and GUR status if applicable
Biology h?gﬁ;r BIOL elective (15 credits) - Satisfies Natural Science GUR
Chemistry h?gﬁgr CHEM elective (15 credits) - Satisfies Natural Science GUR
Economics 4 or ECON elective (10 credits) - Social Science GUR and ECON elective (5 credits)
higher
Enalish 4 or ENG 101 (5 credits) - Communication Block A GUR and ENG elective (10 cred-
9 higher its) - Humanities GUR
Geoaraph 4 or EGEO elective (5 credits) - Natural Science non-lab GUR and EGEO elective (10
graphny higher credits) - Social Science GUR
. . 4 or HIST elective (10 credits) - Humanities GUR and HIST elective (5 credits) -
History The Americas higher CGM Block B GUR
. 4 or HIST elective (10 credits) - Humanities GUR and HIST elective (5 credits) -
History European higher CGM Block A GUR
. 4 or HIST elective (10 credits) - Humanities GUR and HIST elective (5 credits) -
History World higher CGM Block A GUR
Physics h?gﬁgr PHYS elective (15 credits) - Satisfies Natural Science GUR
Psychology h?gﬁ(rer PSY elective (5 credits) - Social Science GUR

Course Numbering

Courses numbered from 100 to 299 are classified as
lower division; those numbered from 300-499 as upper
division. Generally, the first digit of a course number
indicates its intended class level:

100-199 — First-year (freshman) courses
200-299 — Second-year (sophomore) courses
300-399 — Third-year (junior) courses
400-499 — Fourth-year (senior) courses
500-699 — Graduate-level courses

Only courses numbered 100 or above appear on the of-
ficial transcript.

Except in unusual circumstances, students are not per-
mitted to take courses more than one year above their
class standing.

The numbers 197, 297, 397, 497 and 597 are used for

50

information. Repeatable with different subject matter.

Directed Independent Study

The numbers 300, 400, 500 are reserved to designate

Directed Independent Study (1-15), enabling students

to pursue, on an individual basis, topics not covered by
the curriculum.

Details regarding titles, prerequisites, number of credits
and grading for specific courses can be found in the
online Timetable of Classes, or the Summer Bulletin.

In some cases, a new course may be offered in the
Summer Session prior to appearing in the General
Catalog. Such a course would be described in the Sum-
mer Bulletin on the web. Any undergraduate student
wishing to enroll in a course numbered 500 or higher
must obtain the written approval of the dean of the
Graduate School. (See the Graduate School section of
this catalog.)
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Courses listed in this General Catalog constitute

a record of the total academic program of the
University.

Except for unforeseen scheduling and personnel circum-
stances, it is expected that each course will be offered
during the period of this catalog. For an exact sched-
uling of courses at Western, students should consult
the annual online Timetable of Classes or the Summer
Session website.

Prerequisites

The student is responsible for ensuring that he or she
has satisfied all prerequisites, with a grade of C- or
better, before registering for a given course. Although
some prerequisite enforcement is driven by the Web
registration system, students should not assume they
are eligible to enter a course without having taken the
prerequisite just because the system allows them to
register for the course. A student who has registered
for a course without satisfying prerequisites or obtain-
ing permission may be required by the instructor to
withdraw from the course.

Waitlist Service

When courses reach capacity during Phase I and Phase
IT of registration a student may add themselves to an
automatically generated Waitlist via Web4U. Students
must meet all prerequisites and requirements of the
course as defined by the catalog and timetable. Waitlist
notifications are sent via the student’s official West-
ern e-mail account when a space becomes available.
Notifications are active for a limited period of time and
students are responsible for actively registering for the
course after notification is received and for ensuring
their schedule is accurate.

Individual academic departments may choose to man-
age student priority on a specific course Waitlist in
order to manage enrollment. Details regarding Waitlist
management is available in each respective depart-
ment.

Credits and Credit Loads

Credit hours are assigned to a class based on the
amount and type of work expected from a typical
student in class. Credit is awarded for courses only in
the quarter in which the student is registered for the
classes and completing the work.

Classes will be assigned one credit for each hour per
week of classroom discussion or lecture, and one credit
for every two hours per week of laboratory or practice/
rehearsal involving some preparation or reporting.

Classes using different formats for at least part of the
course will be assigned credit for amounts and types of
work equivalent to those described above. When such

a component is proposed, the type and amount of work
involved must be described in detail. In particular, the
activity for which credit is assigned must be structured
and occur at regular or periodic intervals throughout
the course, and faculty must supervise and evaluate
students’ work in this activity.
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Since each hour in a course requires at least two addi-
tional hours of study, and since students usually regis-
ter for several courses, Western has established the fol-
lowing credit load policies for undergraduate students:

= The standard load per quarter for undergradu-
ates is 15 credits. In order to graduate in four
years, students must average 15 credits per
quarter. NOTE: some majors require more than
four years of study.

= During the first quarter of residence, a load
must not exceed 17 credits; before register-
ing for more than 15 credits, students should
consult with their advisors

= After the first quarter of residence, the maxi-
mum allowable load is 20 credits per quarter;
students are limited to 17 credits during Phase
I of registration

= An employed student is expected to reduce his
or her academic program and credit load ac-
cordingly

Correspondence Credit

Correspondence credit earned through a fully accred-
ited college or university, including Western’s Indepen-
dent Learning program, may be accepted toward the
bachelor’s degree. Some departments limit the num-
ber of correspondence credits that may apply toward
the major. Enrollment in only correspondence courses
through Western’s Independent Learning program does
not qualify as continuing enrollment for Western stu-
dents. Contact the Registrar’s Office for information
regarding student status.

Non-Matriculated Students and Credit
Limitations

A program for non-matriculated students allows those
not admitted to Western and undergraduate/certificate
extension program students to enroll in Bellingham
campus courses on a space available basis. Students
who have been dismissed from Western due to low aca-
demic standing may not enroll as nhon-matriculants.

A student must be admitted to Western to apply credit
to a degree. A maximum of 45 credits earned as a
non-matriculant may be accepted toward a bachelor’s
degree at Western. Contact the Graduate School for
information on applying credit to graduate programs.

Students enrolled as non-matriculants are subject to all
University academic policies as enumerated in this sec-
tion of the catalog. They must maintain good academic
standing according to University scholarship standards.
Continued low scholarship will result in the loss of reg-

istration privileges.

Auditing Courses

Auditors are persons who desire to attend courses
without earning credit. Admission as an auditor requires
prior approval of the instructor and the Registrar’s Of-
fice.
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Since auditors are not active participants, certain cours-
es may not be audited: those include, but are not lim-
ited to physical education activities, laboratory courses,
studio courses, independent study courses, modern lan-
guage courses, courses not taught in a group setting,
and any other course the Registrar deems ineligible.
Auditing a course cannot be used toward successful
completion of academic credit.

Auditors are not allowed to register until the first day of
the quarter, and the limit of the course must not have
reached the maximum. Changes to or from audit can-
not be made after the first week of the quarter.

Students enrolled for 10 or more non-audited credits
may audit a course without an additional charge. Stu-
dents enrolled for less than 10 credits should refer to
the Tuition and Fees section ‘Auditing a class.” Students
approved to register for an audit are responsible for
paying any course fees attached to the course. Stu-
dents enrolled in off-campus, self-supporting programs,
who choose to audit are required to pay the full amount
of tuition and fees.

The Registrar’s Office grants course registration privi-
leges on a space-available basis, for one term at a
time, to non matriculated applicants, Washington state
employees, WWU staff, and residents over 60 years

of age who are eligible for tuition reduction. Special
students and non matriculated students must submit
a Special Student Enrollment Form to the Registrar’s
Office each quarter. This form can be found online at:
http://www.wwu.edu/depts/registrar/forms.shtml

Class Standing

An undergraduate student is classified as a freshman
when his or her total completed credits (including
transferred credits) range from 0 to 44, a sophomore
with credits of 45 to 89, a junior with credits of 90 to
134, and a senior with credits of 135 or more.

Full-Time Status

180 credits are the minimum number of credits re-
quired to graduate with a bachelor’s degree from West-
ern Washington University. Many majors require more
than the minimum of 180 credits. In order to graduate
in four years, a student should plan to enroll in an aver-
age of 15 credits each quarter. Undergraduate students
must be enrolled for a minimum of 12 credits in order
to be considered full-time (e.g., eligibility for financial
assistance, full-time veterans’ benefits, participation in
intercollegiate athletics, etc.) Graduate students, offi-
cially admitted to the Graduate School must be enrolled
in @ minimum of 8 credits for financial aid purposes

and veterans’ benefits. Students are advised to check
carefully to determine that they meet the definition of
“full-time enrollment” for the program in which they are
participating.

The following table illustrates the minimum number of

credits to be considered full time, three-quarter, or half
time each quarter.
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Undergraduate | Graduate
Full time (for financial
aid eligibility, veteran’s 8 or
benefits, athletic eligibil- irZedoirtsmore more
ity, enrollment verification credits
to outside agencies)
Three-quarter time (for
financial aid eligibil-
. . 9, 10 or 6 or
ity, veteran’s benefits, ! . .
enrollment verification to 11 credits 7 credits
outside agencies)
Half-time (for financial
aid eligibility, loan de- )
ferments, enrollment |6th7 or 8 cred g grredits
verification to outside
agencies)

Full fees are assessed to all students enrolled in 10
credits or more. Students enrolled in at least 10 credits
are eligible to live in on-campus housing, hold Asso-
ciated Student office and obtain on-campus student
employment.

The Student Health Center is available to all students
enrolled in 6 or more credits on WWU'’s Bellingham
campus. Students registered for 3 to 5 credits have

the option of paying the Health Services fee to use the
services during a quarter. Former students, students

on leave, dependents of students, faculty and staff of
WWU, and Whatcom Community College students living
on WWU'’s campus are not eligible for these services.

Graduate students must be enrolled in @ minimum of

8 credits to be eligible for graduate teaching assistant-
ships (TAs). If a graduate student has completed all the
course work listed on the approved plan of study with
the exception of the thesis (690) or research (691),

the graduate student may remain eligible for the TA
appointment by enrolling for as few as 2 credits (with
prior approval from the Graduate School). Other gradu-
ate students who have completed all the course work
listed on the approved plan of study with the exception
of the thesis (690) or research (691) should consult
with the Graduate School regarding the minimum credit
requirements.

This table applies to fall, winter and spring quarters
only. Enrollment status and requirements for summer
may differ. Please consult the appropriate program of-
fice.

Adding a Course

A student may add a course as late as the fifth day of
the quarter. After that time, course additions are al-
lowed only under unusual circumstances and require
written permission of the course instructor. A special
late-add fee is charged when adding after the second
week (see Tuition and Fees section).

Class Attendance

Course attendance normally is required by the instruc-
tor. Any student who fails to attend the first meeting of
a course may be required to drop it if another student,
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previously unable to register for the course due to en-
rollment limitations, seeks admission.

A student absent from any exam or class activity
through sickness or other cause judged by the instruc-
tor to be unavoidable shall be given an opportunity to
take a rescheduled exam or make up the class assign-
ment in a timely manner agreed upon by the instruc-
tor (see Leaves of Absence). Examples of unavoidable
cause may include participation in University-sponsored
activities such as debating contests, musical or theatri-
cal performances, or intercollegiate athletic competi-
tion.

University policy does not allow a student to attend a
class without formally being registered for it. It is the
student’s responsibility to ensure that he or she is prop-
erly registered for each course.

Withdrawal from a Course

Single course withdrawals that occur prior to 5 p.m.

on the fifth day of the quarter are considered to be a
change of initial registration and results in no entry on
the permanent record (transcript). To withdraw from a
course during the first five days of the quarter, a stu-
dent must complete the transaction on Web4U. If with-
drawing from all courses after the first day of class, it
is considered a ‘school withdrawal’ and it is recorded on
the official transcript as a grade of SW (see Withdrawal
from the University).

Course withdrawals that occur from the beginning of
the sixth day of the quarter to the end of the second
week (prior to 5 p.m. on Friday of the second week)
will result in no entry on the permanent record (of-
ficial transcript), but a mark of XM will appear with the
withdrawn course on the unofficial record (academic
history). Withdrawals that occur beginning the sixth day
of the quarter may affect a student’s tuition charges
and may result only in a half-tuition refund. There also
may be implications for financial aid recipients’ awards.
To withdraw from a course after the first five days of a
quarter, a student must present the request in person
at the Registrar’s Office. Beginning the third week of
the quarter, a mark of "“W” is posted for each withdrawn
course.

Course withdrawal from the beginning of the third week
to the end of the seventh week is permitted only if the
student has an unused annual withdrawal privilege.
Each student is granted two annual withdrawal privileg-
es at the beginning of the academic year in fall quarter.
The annual withdrawal privileges can be used during
fall, winter, spring or summer quarter. (See note on
summer below.) Unused annual withdrawals cannot be
used in subsequent years. To use an annual withdrawal
privilege, a student must present the request in person
at the Registrar’s Office.

After the seventh week of the quarter, course withdraw-
al is not permitted. Discontinued attendance without
official withdrawal results in a failing grade (Z or F).
Course withdrawal deadlines are published in the dates
and deadlines section of the Registrar’s Office website
and the Summer Session website.
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To withdraw from an extension course, a student must
file the appropriate form through the extension office.
For specific site information, see the Extended Educa-
tion and Summer Programs section in this catalog.

Students may drop an Independent Learning course at
any time by contacting the Independent Learning Office
in writing. There is no refund 30 days after registration.

Withdrawal from the University

Formal withdrawal from the University, including a
self-supporting program, may be made at any time
before the final two weeks of a quarter. Students must
initiate the withdrawal process in the Registrar’s Of-

fice or at their extension site. A student must contact
the appropriate extension office for formal withdrawal
from a self-supporting course. Beginning the first day of
classes, a grade of SW (school withdrawal) is posted for
each course for which the student was registered.

Students who leave the University during a quarter
without formal withdrawal receive failing grades.

A withdrawing student who will be away from Western
a full quarter or more must apply for readmission prior
to the deadline stated in the Undergraduate Admission
section of this catalog.

Hardship Withdrawal

A student who is unable to complete the quarter or a
class due to a significant hardship may petition to with-
draw from the University or a course after the stated
deadline. Hardship is considered to be an incapacitat-
ing illness or injury requiring extensive recuperation

or a significant personal emergency such as a death in
the immediate family. Verification of the hardship is
required.

Petitions for the withdrawal due to hardship are avail-
able in the Dean of Students Office and must be sub-
mitted by the last day of the week prior to finals. A
complete school withdrawal results in grades of SW for
each course for which the student was registered. If the
student qualifies for a partial withdrawal, a grade of W
is posted for those courses.

Summer withdrawal deadlines and policies are pub-
lished on the Summer Session website.

Emergency Leaves of Absence

A leave of absence from classes may be granted when
psychological or family emergency, illness or injury
requires a student to be absent from class. Leaves of
absence are issued only upon request from the stu-
dent and may be granted for two days, but no more
than five days during an academic quarter or sum-
mer session. If a faculty member requires medical or
emergency leaves of absence, the faculty member will
inform the students in his/her courses of that fact in
the course syllabus. Non-medical leaves of absence
are available through the Dean of Students Office and
medical leaves through the Student Health Center. All
leave of absences require proper verification.
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While a leave of absence generally makes it possible for
the student to make up work missed, in some instances
the amount of time lost makes course completion
impractical. In those cases, withdrawal or incomplete
grades may be appropriate. A student absent from any
exam or class activity through sickness or other cause
judged by the instructor to be unavoidable shall be giv-
en an opportunity to take a rescheduled exam or make
up the class assignment in a timely manner agreed
upon by the instructor. Examples of unavoidable cause
may include participation in university-sponsored activi-
ties such as debating contests, musical or theatrical
performances, or intercollegiate athletic competition.
The student should consult with the course instructors
and/or the Dean of Students Office.

Insufficient Progress Toward Degree
and Registration Holds

The University reserves the right to deny access to
classes by students who make insufficient progress
toward a degree. Students who are declared in a major
but make insufficient progress in the major may be
removed from the major. Students who fail to make
progress toward a degree or who repeatedly withdraw
from the University after registering may have their
enrollment privileges revoked. Students on probation
who repeatedly register for Pass/No Pass or Satisfac-
tory/Unsatisfactory courses may have their registration
privileges revoked. Students who fail to declare a major
by the time they reach 120 credits will not be permit-
ted to register. Students who reach 210 credits without
graduating or submitting a degree application or plan of
study will not be permitted to register.

Finals Preparation Week

The week immediately preceding final examination
week is known as finals preparation week and provides
the following protections which enable students to com-
plete their studies without undue hardships:

=  Final examinations must be administered at the
date and time specified in the final examination
schedule, with the exception of laboratory-sec-
tion final exams

= During finals preparation week, no examina-
tions shall be administered; exceptions may be
made if there is agreement of the instructor,
the appropriate department chair and/or dean,
and the entire class membership

= No graded assignments shall be introduced dur-
ing finals preparation week

e Students may consent, on an individual
basis, to accept new graded assign-
ments for purposes of extra credit and/
or makeup for previous assignments

e Instructors must have notified students
in writing, by the end of the course’s
fifth week, of any graded assignments
whose due dates fall during finals
preparation week
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The term “graded assignments” refers to written or
oral presentations which are a required component of
class performance and which are utilized in determining
students’ letter grades or evaluations for the quarter.
Examples include essays, papers, research projects and
class presentations or quizzes.

Final Examinations

Final examinations, given in most courses at Western,
are administered according to a schedule published in
the online Timetable of Classes. The scheduled days and
hours for these examinations may not be changed.
The final examination is normally held where the
course meets.

All final examinations are scheduled during the last
week of the quarter, which is known as final examina-
tion week. No final examinations except laboratory
finals — whether for a whole class or part of a class or
an individual — may be given before final examination
week. This means that students may not petition facul-
ty for early final examinations and that students should
plan their end-of-quarter schedules in the expectation
of final examinations in all courses. In the rare cases
where final examinations are not given, instructors will
notify students at the beginning of the quarter.

A student who fails to take a final examination without
making prior arrangements acceptable to the instructor
receives a failing grade for the course. Under unusual
circumstances, an instructor may allow a student who
has been making satisfactory progress in the course to
take a late final examination and receive a temporary
incomplete (K) grade. This privilege is available only to
students who have been making satisfactory progress
in the course. The incomplete grade given in this man-
ner should be removed early during the next quarter.

If the final examinations schedule causes a student to
take three or more examinations in one day, any of his
or her instructors may arrange an examination later
during finals week.

There is no final examination week in summer session.
Course requirements are determined by each instructor.

Grades and Grade Reporting

At Western, grades describe both a student’s mastery
of subject matter and the ability to communicate that
mastery in examinations, essays, demonstrations and
discussions. The three grading systems are described
below. (Fairhaven College is authorized to follow a
different system described in the Fairhaven College of
Interdisciplinary Studies section of this catalog.)

A-F Grading

Most courses at Western are graded on the traditional
A-F system. The grades that may be earned under
this system, and their values for GPA calculation (see
“Grade Averages” below), are as follows:

A (excellent), 4.00; A-, 3.70; B+, 3.30; B (good), 3.00;
B-, 2.70; C+, 2.30; C (fair), 2.00; C-, 1.70; D+, 1.30;
D (poor), 1.00; D-, 0.70; F (failure), 0.00; Z (failure
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due to discontinued attendance without withdrawal),
0.00; K (incomplete), X (missing grade); XM (course
withdrawal during second week of quarter; mark ap-
pears on academic history, but not on official tran-
script); W (course withdrawal after the second week
of the quarter; mark appears on both the academic
history and official transcript); SW (school withdrawal;
mark appears on each course when school withdrawal
occurs on first day of quarter or later).

Satisfactory/Unsatisfactory Grading

Some courses are graded on the Satisfactory/Unsatis-
factory system. For these courses, appropriate curricu-
lar agencies have determined that the traditional A-F
system is inappropriate. If a course has been approved
for S/U grading, the only grades that may be assigned
are S, U and K. Neither S nor U is considered in the
calculation of grade averages.

All S/U courses are identified in the course descriptions
of this catalog and in the online Timetable of Classes.

Pass/No Pass Grading

Students may choose the Pass/No Pass grading option
in certain elective courses. The minimum level of per-
formance required to receive a grade of P varies from
course to course and is determined by each instruc-
tor or department. Students should not assume that
performance equal to a grade of D or higher will result
in a passing mark. Often performance at the level of C
or higher is required. Regulations pertaining to Pass/No
Pass grading are as follows:

= Courses graded Pass/No Pass may not be
applied to the major and minor, supporting
courses, professional education requirements,
upper-division writing proficiency requirement
and General University Requirements

= Graduate courses taken for the graduate degree
cannot be taken Pass/No Pass

= Courses graded Satisfactory/Unsatisfactory can-
not be taken Pass/No Pass

=  To designate a course as Pass/No Pass stu-
dents must submit a request at the Registrar’s
Office after registering for the course; they
may change this designation by submitting the
change to the Registrar’s Office at any time
through the fourth week of a quarter; for ex-
tension program courses, pass/no pass grading
designation may be elected up to the end of the
fourth week for regular quarter-long courses,
or prior to the second class meeting for shorter
courses

= Prerequisites, work required and credit allowed
may be affected by election of the Pass/No Pass
option

= In computing grade averages, neither the P nor
NP grade in Pass/No Pass courses is counted
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=  Should a student change his or her major or
minor, the academic departments involved are
the sole judges of the acceptability of any Pass/
No Pass courses already completed in the newly
chosen major or minor

= Once a student has earned NP grades in cours-
es totaling 10 credits, he or she may no longer
register for courses under the Pass/No Pass
option

NOTE: Excessive use of the Pass/No Pass grading sys-
tem may negatively influence admission to some gradu-
ate or professional schools.

The Incomplete (K) Grade

The grade of K (incomplete) may be assigned under all
grading systems. It may be assigned only upon request
of the student and agreement of the course instruc-
tor. Normally it is given only to a student who has been
in attendance and has been doing passing work until
the final two weeks of the quarter when extenuating
circumstances beyond his or her control make it impos-
sible to complete course requirements on schedule.
(Extenuating circumstances do not include mere late-
ness in completing work, the desire of a student to do
extra work to raise a poor grade, et cetera.)

To receive a K grade, a student must print a contract
form and negotiate a formal agreement with the course
instructor specifying the work done and the remain-
ing work to complete the course and earn a grade.

One copy is kept by the student and one by the faculty
member.

Normally, the student completes the work agreed upon
during the next quarter and a final grade is submit-
ted by the instructor. After one year, however, if a final
grade has not been submitted, the K automatically
reverts to a failing grade (Z), and the student may
establish credit only by registering again for the course.
(Grades of K earned in thesis courses numbered 690
do not lapse to failure.) Once a final grade has been
submitted, the student’s record will show the K grade
as well as the final grade. In no case will a final grade
replacing a K affect the student’s academic standing in
the quarter in which the final grade is assigned.

Removing a K grade (and replacing it with a final grade)
will not affect the student’s faculty action (scholarship
standing) for the quarter in which the K was assigned,
nor will it affect the faculty action for the quarter in
which the final grade is recorded if the grades and fac-
ulty action for that quarter have already been submit-
ted. However, it will affect the cumulative grade point
average as soon as the final grade is recorded.

A student who receives an incomplete in a required
course the final quarter before graduating must com-
plete the course within two weeks of the end of that
quarter in order to graduate at that time. If the course
is completed after two weeks, the prospective gradu-
ate is subject to resubmitting the degree application,
payment of another degree application fee, and regis-
tration in another course to satisfy the final-quarter-in-
residence rule.
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Grades and Academic Honesty

Grades are given for the student’s work and achieve-
ment. Fair evaluation of students’ work and helpful in-
struction are possible only when students submit work
which genuinely reflects their own reading, computa-
tion, research and thoughts and is their own produc-
tion, whether in writing or other format(s). Academic
dishonesty can result in a failing grade and the place-
ment of a note in the student’s permanent record. For
the University’s policy on academic honesty, see Appen-
dix D in the Appendices section of this catalog.

Grade Averages (GPA)

To determine a grade average, points are assigned to
each grade earned under the A-F grading system (A

= 4.00, B = 3.00, et cetera. See A-F Grading). The
point value of each grade is multiplied by the number
of credits assigned to the course. Total points are then
divided by total credits attempted. Thus, a student who
earns a five-credit A, five-credit B and a five-credit F
has earned a quarterly average of 2.33 (35 points di-
vided by 15 credits attempted).

A grade average of 2.00 (C) represents the minimum
acceptable level of performance to remain in good
standing at the University. Higher grade averages may
be required for admission to or retention in certain ma-
jor programs.

Only grades earned at Western are calculated in de-
termining a student’s quarterly or cumulative grade
average.

Grades of S, U, P, NP, AU, K, X, W, XM, and SW are not
included in GPA calculation.

Grades Yielding Credit

Credit is granted for courses completed with grades

of D- or higher on the A-F grading system and for
grades of P and S. The grades of D+, D and D-, how-
ever, represent a level of work that is unacceptable in a
student’s major or minor, supporting courses for majors
and minors, ENG 101, and the courses that satisfy a
student’s upper-division writing proficiency require-
ment. Professional education courses, the educational
psychology courses required for teacher education
programs and courses required for state teaching en-
dorsements must be completed with a grade of C (2.0)
or better.

Repeating a Course

A few courses are approved to be repeated for credit.
Such approval is included with the course descriptions
in this catalog. If a course not designated as repeatable
for credit is retaken, the following will apply:

=  Credit will be awarded only once for a repeated
course

= All grades earned for a given course will be con-
sidered in calculation of the student’s cumula-
tive grade average and all grades remain on the
record; a failing grade assigned subsequent to
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earning a passing grade in a repeated course
will nullify the credit earned initially with the
passing grade

=  Students wishing to repeat a class in which
they already received a P, S, or C- or better
grade may not register for the class until Phase
III of registration, except in the case of stu-
dents needing to retake English composition for
admission to teacher education. The repeat reg-
istration for English composition prior to Phase
III requires the written permission of the chair
of the department.

The student who registers to repeat a course should

file a "Course Repeat Card” with the Registrar’s Office.
Unless this card is filed, the repeat may not be detected
until the senior evaluation, at which time cumulative
credits will be reduced.

Master’s degree students are not permitted to repeat
courses.

Final Grades

Final grades are assigned at the end of each quarter
and are available to students on Web4U.

Grade Changes

Once a grade has been filed with the registrar, it is re-
garded as final. Except for the conversion of incomplete
(K) marks, grade changes are accepted only under the
following circumstances:

It is discovered that the grade resulted from clerical
error in transcription or recording. Requests for change
to correct these errors may be made only by the course
instructor and only during the quarter immediately fol-
lowing original issuance of the grade.

The registrar may be instructed to change a grade as
the result of the academic grievance procedure.

The registrar may be instructed to change a grade if it
is determined that the grade resulted from academic
dishonesty.

Fresh Start

A former Western undergraduate student who returns
to the University after an absence of five years or
more may be given permission to start a new cumula-
tive grade average. To be eligible, the student must be
returning to Western as an undergraduate and cannot
have taken any Western courses (including exten-
sion, correspondence, and cyber) during the five-year
absence. The absence begins from the last day of the
quarter of previous enroliment.

The Fresh Start application deadline is the end of the
first week of the quarter in which the student returns.
The application should be submitted to the Reg-
istrar’s Office. Students who have been dropped for
low scholarship, even if absent for five years or more,
must pursue reinstatement. See Reinstatement section
below.
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Undergraduates who might be considering applying for
the master’s degree at WWU should contact the Gradu-
ate School office for information about the implications
of having been given an undergraduate Fresh Start.

Post-baccalaureate students and students in graduate
programs are not eligible for Fresh Start. An undergrad-
uate student can be granted only one Fresh Start.

Scholarship Standards

The following scholarship standards apply to each
academic division of Western Washington University,
except Fairhaven College. Students should note that
transfer between academic divisions is restricted in
cases of low scholarship.

Low- and high-scholarship standings are not changed
as a result of the removal of incomplete (K) grades and
late grades received in correspondence courses.

Good Academic Standing

A student is in good academic standing if he or she
has a cumulative grade point average that is not below
2.00.

High Scholarship

Graduation Honors

Graduation cum laude or magna cum laude is possi-
ble from those divisions of Western Washington Univer-
sity which employ the A-F grading system: College of
Business and Economics, College of Fine and Perform-
ing Arts, College of Humanities and Social Sciences,
Huxley College of the Environment, College of Sciences
and Technology, and Woodring College of Education,
and University Interdisciplinary Programs. Fairhaven
College of Interdisciplinary Studies, which employs a
different grading system, may develop alternate ways
to honor outstanding graduates, subject to approval of
the Academic Coordinating Commission.

The Graduate School does not confer graduation honors
on graduate students although some graduate pro-
grams recognize meritorious graduate students.

To be eligible for cum laude or magna cum laude
status upon graduation, the student must have earned
at least 90 credits from Western Washington University,
at least 65 of which must be for courses completed
under the A-F grading system while in junior or senior
standing. Only students who earn a first bachelor’s de-
gree are eligible for graduation honors.

Within each division which awards cum laude or mag-
na cum laude status upon graduation, the determin-
ing factor in granting such distinction shall be based on
the honors grade average. The honors grade average

is computed using only the grades earned at Western
Washington University after the quarter in which the
student attains junior standing, but excluding grades in
courses subsequently repeated and excluding all grades
earned prior to approval of a “fresh start” grading aver-
age.
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Magna cum laude shall be awarded to each student
whose honors grade average places him or her at the
97th percentile or higher among graduating seniors
during the previous academic year. Cum laude shall be
awarded to each student whose honors grade average
places him or her from the 92nd through 96th per-
centiles among graduating seniors during the previous
academic year.

To receive honors recognition at Western’s commence-
ment exercises, it is necessary for a student to have
qualified for honors by the end of the quarter prior to
graduation.

Quarterly President’s List

Each undergraduate student whose quarterly grade av-
erage places him or her at the 90th percentile or higher
among students of the same class (freshman, sopho-
more, et cetera) shall be placed on the President’s List.
The term “honor roll” shall be affixed to the student’s
permanent academic record for that quarter. To be eli-
gible for the quarterly President’s List, a student must
be enrolled officially in a division of Western Washing-
ton University which employs the A-F grading system
and must complete at least 14 credits that quarter on
the A-F grading system.

Low Scholarship

The University has set the standards described below to
ensure that students who are earning poor grades will
examine their objectives carefully before continuing en-
rollment. In some cases, students will be dropped from
the University. The standards are designed to ensure
that a student will examine their objectives and seek
assistance before grades deteriorate to the point that
continued enrollment or admission to another college
or university becomes impossible. In all cases involving
poor scholarship, students are encouraged to consult
with the Academic Advising Center, their instructors, or
major advisor.

The low scholarship categories below apply to all divi-
sions of Western Washington University except Fairhav-
en. (See the Fairhaven College section for that divi-
sion’s scholarship standards.) Students dropped from
one college division may not transfer to another college
division without reinstatement by the Scholastic Stand-
ing Committee. These standards also apply to students
enrolled in self-supporting courses.

Academic Warning

A warning is issued to a first-quarter freshman or a
first-quarter transfer student (who has not previously
attended Western) whose grade average is below 2.00
and to any continuing student whose quarterly grade
average is below 2.00 but whose cumulative grade av-
erage is 2.00 or higher.

Academic Probation

Any student except a first-quarter freshman or first-
quarter transfer student (who has not previously
attended Western) whose cumulative grade average
falls below a 2.00 is placed on academic probation. A
student who begins the quarter on probation must earn
at least a quarterly grade average of 2.00 to avoid aca-
demic dismissal (see below).
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Continuing Probation

A student who begins a quarter on probation and,
during that quarter, earns a grade average of 2.00 or
higher without raising his or her cumulative grade aver-
age to at least 2.00 is placed on continuing probation.
The student must then improve his or her cumulative
grade average to at least 2.00 or attain at least a 2.30
quarterly average during the next quarter of enroll-
ment.

Students on probation or continuing probation who
repeatedly withdraw or register for Pass/No Pass or
Satisfactory/Unsatisfactory courses may have their reg-
istration privileges revoked.

Academic dismissal

A student will be dropped from the University if he

or she a) begins a quarter on probation and earns a
quarterly grade average below 2.00 and fails to raise
his or her cumulative grade average to at least 2.00 or
b) begins a quarter on continuing probation and earns
a quarterly grade average below 2.30 and fails to raise
his or her cumulative grade average to at least a 2.00.

Under unusual circumstances involving consistent pat-

terns of course withdrawal or course repeats, a student
whose cumulative grade average is 2.00 or higher may
be dismissed from the University. The provost may au-
thorize dismissal in these unusual cases after reviewing
records presented by the registrar.

A student who has been dismissed for low scholarship
may not petition for immediate reinstatement and may
not enroll in Western courses except through Summer
Session and the Independent Learning Office. Course
work through these programs does not guarantee fu-
ture reinstatement as a degree candidate.

Removal from probation occurs at the end of a quarter
during which a student has improved his or her cumu-
lative grade average to 2.00 or higher.

Reinstatement

Students who have been dismissed for low scholarship
can seek reinstatement (but not for the quarter imme-
diately following the quarter of dismissal). Responsibil-
ity for reinstatement to the University rests with the
Scholastic Standing Committee. Petitions for reinstate-
ment and information on the procedure are available in
the Academic Advising Center, Old Main 380.

Factors considered in determining reinstatement may
include student awareness of academic and personal
factors leading to dismissal or extenuating circumstanc-
es, measures of academic aptitude, lapse of time since
dismissal, and a realistic academic plan.

There are two options for seeking reinstatement. One is
a review and decision by the Scholastic Standing Com-
mittee. The other is guaranteed reinstatement through
the Scholastic Standing Committee by achieving all of
the following: 1) since dismissal, earning 3.3 cumula-
tive GPA in all course work taken, and 2) completing
four classes (A-F graded) toward a bachelor’s degree,
and 3) completing a minimum of 15 credits.
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See the Academic Advising Center website (http://
www.wwu.edu/advising/) for details on the reinstate-
ment process.

Academic Honesty Policy

Academic dishonesty is not tolerated at Western Wash-
ington University. Someone commits an act of academic
dishonesty when he or she participates in representing
something as the work of a student that is not in fact
the work of that student. A Western student who is
caught committing such an act at Western typically fails
the course in which it occurred, and repeated such acts
can lead to dismissal from the University. For a full de-
scription of the academic honesty policy and procedures
at Western, see Appendix D in the Appendices section
of this catalog.

Academic Grievance Policy

The text and procedures of Western’s Academic Griev-
ance Policy are contained in Appendix F in the Appendi-
ces section of this catalog.

Satisfactory Academic Progress for
Financial Aid

The text of Western’s policy on Satisfactory Academic
Progress for Financial Aid is contained in Appendix J in
the Appendices section of this catalog.

Family Educational Rights and
Privacy Act

The Family Educational Rights and Privacy Act (FERPA),
passed by Congress in 1974, protects the confidential-
ity of student records against disclosure to third parties
and guarantees access to those records by the student.
FERPA allows the university to release certain “directory
information”, which includes the student’s name, local
address and phone number, whether the student is en-
rolled, dates of attendance, degrees earned, and most
recent previous institutions attended. However, Western
Washington University is more restrictive, releasing to
third parties only whether the student is currently en-
rolled, dates of attendance, and degrees awarded. For
students who have requested a confidential block, no
information is disclosed, not even whether the student
is enrolled.

When a student enrolls in a postsecondary institution,
rights of access are transferred from the parents to the
student. Thus parents who wish to have access to their
students’ educational information must present the
written consent of the student for each request.

Individuals whose work requires access, such as univer-
sity faculty and staff and government officials who work
to improve instruction, also are allowed by FERPA to
view student records.

For more complete information about FERPA and West-
ern’s Student Records Policy, see Appendix E in the
Appendices section of this catalog.
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Student Records Policy

For the complete text of this policy, see Appendix E in
the Appendices section of this catalog.
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University Graduation
Requirements

Student Responsibility for Comple-
tion of Requirements

Every effort is made by the University to notify students
of degree requirements. However, it is the student’s
responsibility to become familiar with all requirements
upon entry to the University.

WWU Graduation Requirements for
Bachelor’s Degrees

Effective Catalog

A student should expect to graduate according to the
general requirements in the catalog current at the time
of initial matriculation. However, if the student inter-
rupts enrollment for more than two consecutive quar-
ters (summer quarter not included), he or she shall
meet the demands of the catalog in force at the time of
readmission. Correspondence enrollment is defined as
interrupted enrollment.

While the University reserves the right to change the
regulations concerning admission and requirements for
graduation, it shall be the policy of the University to
give adequate notice prior to effecting any significant
changes and to make reasonable adjustments in indi-
vidual cases where there may be a hardship.

Declaring a Major

Students should expect to meet the specific require-
ments for majors and minors in the catalog current

at the time they declare the major and minor to the
appropriate department. Early declaration of a major

is essential to graduating in a timely manner. Soon
after their arrival at Western, students should contact
a departmental advisor to discuss the course of study
leading to a major. Students are expected to meet

with the advisor of the department of their choice for
individualized assessment or visit the Academic Advis-
ing or Career Services centers regarding choice of a
major by the time they complete 60 credits or during
the first quarter of enroliment if 60 or more credits are
being transferred to Western. Students are expected to
apply to the department in which they wish to declare a
major no later than the quarter following the quarter in
which they reach their 90th credit. Students who fail to
declare a major by the time they reach 105 credits will
not be permitted to register.

Students must submit a new major declaration if they
interrupt enrollment for more than one year or are
dropped for low scholarship.

Minors

Minors are available in most major disciplines but stu-
dents are not required to complete a minor, unless a
minor is required by the major. Requirements for each
minor are listed in each department’s section. To de-
clare a minor, a student should contact the department.
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Although there is no limit on the number of minors a
student may earn, it is not possible to minor in two
areas that involve essentially the same constellation of
courses.

Common Requirements

The following requirements are common to all under-
graduate divisions of Western Washington University.
For requirements unique to a given University division,
see sections concerning the College of Business and
Economics, Fairhaven College of Interdisciplinary Stud-
ies, the College of Fine and Performing Arts, the College
of Humanities and Social Sciences, Huxley College of
the Environment, the College of Sciences and Technolo-
gy, University Interdisciplinary Programs, and Woodring
College of Education.

=  Minimum of 180 quarter hours of credit.
Western Washington University’s baccalaureate
degrees require a minimum of 180 credit hours.
Some fields require a larger number of credit
hours, and students who major in these fields
should anticipate that they may require more
than four years to complete their programs.
Students majoring in these fields are encour-
aged to seek advisement early in their aca-
demic careers. Also, programs that are highly
sequential necessitate careful planning, the
lack of which may result in extended work be-
yond the minimum required. Western allows a
maximum of 135 quarter (90 semester) credits
to transfer from any combination of regionally
accredited institutions, including no more than
105 quarter (70 semester) lower-division cred-
its. Additional course work which exceeds this
amount may be used to meet specific require-
ments but additional credits will not be allowed
to count toward the 180 credit requirement for
graduation; no more than 15 credits taken in
the Extended Education (EXT) subject area can
be applied toward a degree at Western Wash-
ington University

=  Minimum of 45 credits through Western
Washington University. Correspondence,
including Western’s Independent Learning
program, credit by examination and advanced
placement credit are not included in this total

= At least 60 credits in upper-division study
(courses 300-level or above at the institution
where the course was taken)

= Complete a minimum of three upper-divi-
sion writing proficiency points in approved
upper-division writing proficiency courses
at WWU with a minimum grade of C-.

= General University Requirements - These
general requirements must be satisfied by all
students except those enrolled in Fairhaven
College of Interdisciplinary Studies, where a
separate core program is required

= Approved academic major.

e At least 50 percent of the credit hours
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required in a student’s major must be
earned at Western Washington Univer-
sity

e Students must declare a major before
reaching 105 credits

= A minor, if required by the major

e At least 50 percent of the credit hours
required for a minor must be earned at
Western Washington University

= Professional education sequence, if re-
quired by the major

= A grade of C- or better in a student’s major
or minor, supporting courses for majors and
minors, ENG 101, and courses taken to fulfill
the upper-division writing proficiency require-
ment

= A grade of C (2.0) or better is required for
professional education courses and the
educational psychology courses required
for teacher education programs and courses
required for state teaching endorsements.

= Scholarship meeting minimums prescribed
by the University divisions and academic de-
partments, including a cumulative WWU GPA of
at least 2.00 (or higher, as required by individu-
al departments)

= Final quarter. Must be registered for at least
one Western course in the quarter in which de-
gree is to be awarded; correspondence courses
are allowed only by exception

= Submit an application for the degree no
later than the last day of classes two quarters
prior to quarter of intended graduation. The de-
gree is not granted without formal application.
NOTE: Students who reach 210 credits without
graduating or submitting a degree application
or plan of study will not be permitted to register

On-Line Degree Evaluation - Curricu-
lum Advising and Program Planning
(CAPP)

Curriculum, Advising, and Program Planning (CAPP) De-
gree Evaluation is an advising tool available to both stu-
dents and advisors that evaluates course work against
degree requirements. CAPP produces a report reflecting
academic progress toward completion of an undergrad-
uate or graduate degree in a student’s declared or pro-
posed major. The CAPP degree evaluation report shows
how Western Washington University courses, transfer
courses, and courses in progress apply toward degree
requirements. You can initiate a degree evaluation,
view results, and print evaluation reports via Web4U.

Visit the Online Degree Evaluation website for addition-
al information.
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Extension Program Time Limits

All graduation requirements for an extension program
must be completed within five years of the initial quar-
ter of registration. Students who have not completed
their program after four years of study are required to
file a plan for completion of the degree within the five-
year limit. Otherwise it is understood that the student
has decided to withdraw from the program.

Procedures for Applying for a Bach-
elor’s Degree

Degrees are not automatically awarded when require-
ments are completed. It is the responsibility of the
student to make application in the Registrar’s Office.
Students must apply for a baccalaureate degree no
later than the last day of classes two quarters prior to
the final quarter. Complete instructions and deadlines
are available on the Registrar’s Office Website.

Procedures for Applying for a Resi-
dency Teacher Certificate

Teaching certificates are not automatically issued at
program completion. It is the responsibility of the
student to apply for the Residency Teacher Certificate
through the Woodring College of Education Teacher
Certification Office by the due date approximately two
quarters before the start of full-time student teaching
internship. Upon verification that certification require-
ments have been met, recommendation is made to the
state Office of Superintendent of Public Instruction for
issuance of the Residency Teacher Certificate.

Complete application instructions and deadlines are
available at http://www.wce.wwu.edu/Resources/Cer-
tification/Res/ or Teacher Certification, Student Ser-
vices, Miller Hall 250, and through applicable extension
program offices.

Commencement

Formal commencement exercises for degree candi-
dates are held each quarter on the Saturday following
finals week. Commencement information and signup
forms are available by the third week of the quarter on
the Registrar’s Office website. To be eligible for com-
mencement, all candidates must apply for their degree
by the appropriate deadline. University policy requires
bachelor’s degree candidates to be enrolled in their final
quarter’s requirements and master’s candidates to have
completed all requirements in order to participate in
commencement.

Baccalaureate Degrees with Two
Majors

Any undergraduate student at Western Washington Uni-
versity may attempt to earn a bachelor’s degree with
two majors. While there is no requirement that such a
degree program include more than 180 credits, it may
be impossible to complete within this minimum. The
student’s application for such a degree must indicate
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both majors and be approved by both departments or
academic units involved. The majors involved must be
distinct and may not be based on essentially the same
constellation of courses. A general studies major cannot
be earned concurrently with or subsequent to another
major.

After earning a bachelor’s degree, a student may
complete an additional major without earning a second
bachelor’s degree. The student must submit a major
declaration card and an application for an addition-

al major to the Registrar’s Office.

Students with two majors that would result in the same
type of degree (for example, a bachelor of arts in Eng-
lish and a bachelor of arts in business) will receive one
degree and one diploma. Since the diploma indicates
the college awarding the degree, students must choose
the college they prefer. In this example, the student
must choose between a bachelor of arts from the Col-
lege of Humanities and Social Sciences or a bachelor
of arts from the College of Business and Economics.
Majors are not printed on the diploma but are listed on
the transcript once the student graduates.

More than One Baccalaureate Degree

A student may earn from Western only one of each type
of degree offered (BA, BS, BAE, BFA, BMus).

Two Baccalaureate Degrees Concurrently

Two distinct bachelor’s degrees associated with differ-
ent majors may be earned simultaneously but the total
number of academic credits earned must be at least
225, and the student must satisfy all requirements of
each degree program. The majors involved may not be
based on essentially the same constellation of courses.

Second Baccalaureate Degree from WWU

A student who has already earned a baccalaureate
degree from Western Washington University may apply
for readmission to earn a different type of undergradu-
ate degree associated with a different major. Such a
student must:

e Submit a major declaration card

e Meet scholarship minimums prescribed by
the University divisions and academic depart-
ments, including a cumulative WWU GPA of at
least 2.00 (or higher, as required by individual
departments)

e Earn at least 50% of the credit hours for the
major at Western Washington University

e A grade of C- or better must be earned in all
major courses.

e Earn at least 45 WWU academic credits beyond
the number earned when the first degree was
granted.** Correspondence, including West-
ern’s Independent Learning Program, credit
by examination and advanced placement credit
are not included in this total.
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e Be registered for at least one Western course in
the quarter in which degree is to be awarded;
correspondence courses are allowed only by
exception

e Satisfy all requirements of the second degree
program

**Exception: The BFA in art degree or the BFA in
design degree may be awarded to a student who has
earned fewer than 45 additional credits since complet-
ing a BA degree, provided the student has earned at
least 225 total credits.

Post-Baccalaureate Degree Requirements for Transfer
Students

e GUR
Holders of a bachelor’s degree from a United
States institution accredited by the Regional
Associations of Schools and Colleges will have
fulfilled all General University Requirements.
Holders of foreign degrees will have the degree
evaluated for GUR on a course-by-course basis.

e Residency
45 credits minimum must be earned through
Western Washington University, including final-
quarter-in-residence. Correspondence, includ-
ing Western’s Independent Learning Program,
credit by examination and advanced placement
credit are not included in this total.

e Major
At least 50% of the credit hours earned for a
major must be earned at Western Washington
University
A grade of C- or better must be earned in all
major courses. Note: A post-baccalaureate
transfer student cannot earn a major at West-
ern that is associated with any previously-
earned degree.

e Minor
A minor is not required for the degree unless
it is required by the major. At least 50% of the
credit hours earned for a minor must be earned
at Western Washington University.
A grade of C- or better must be earned in all
minor courses. Note: A post-baccalaureate
transfer student cannot earn a minor at West-
ern that is associated with any previously-
earned degree. A minor cannot be posted to the
official transcript unless a bachelor’s degree is
earned from Western Washington University.

e Writing Proficiency

Holders of a bachelor’s degree from a United
States institution accredited by the Regional
Associations of Schools and Colleges will have
fulfilled the writing proficiency requirement.
Holders of foreign degrees must complete a
minimum of three writing proficiency points
in approved upper-division writing proficiency
courses at WWU with a minimum grade of C-.

e GPA
Scholarship meeting minimums prescribed by



UNIVERSITY GRADUATION REQUIREMENTS

the University divisions and academic depart-
ments, including a cumulative WWU GPA of at
least 2.00 (or higher, as required by individual
departments).

Baccalaureate Degree After Graduate Studies at WWU

A student may not earn a baccalaureate degree from
Western Washington University while enrolled in its
Graduate School. A student may earn a baccalaure-
ate degree after the completion of the master’s degree
program provided: 1) all requirements listed under
“Post-Baccalaureate Degree Requirements for Transfer
Students” are met and 2) that 45 credits are earned at
Western subsequent to the previous bachelor’s degree
and exclusive of those credits that are a part of the
master’s program.

Baccalaureate Degree and Teacher
Certification

The prospective teacher may earn the Bachelor of Arts
in Education degree, completing one or more of the
appropriate teaching majors offered within the vari-
ous schools, colleges and departments of Western. A
Bachelor of Arts in Education program requires comple-
tion of all teacher certification requirements as well as
other University requirements prior to the granting of
the degree. The student (usually with plans to teach

at the secondary school level) who wishes to complete
an appropriate Bachelor of Arts or Bachelor of Science
degree program may also earn teaching credentials
without earning the BAE degree. Some programs allow
requirements for teacher certification to be completed
at the same time the BA or BS degree is earned. Such
students must be admitted officially to the professional
education program of the Woodring College of Educa-
tion and complete the required professional sequence.
They must also maintain a cumulative grade average at
the level required for the BAE degree.

Writing Requirements at Western
Washington University

Western Washington University believes that develop-
ment of writing proficiency should be pursued system-
atically throughout the course of study. To that end
Western has established a program of writing courses
and support services beginning in the freshman year
and extending to upper-division writing proficiency
courses offered throughout the University.

GUR Writing Requirement

= Block A of the GUR communications require-
ment: to be completed, with a grade of C- or
better, prior to the accumulation of 45 cred-
its; ENG 101, Writing and Critical Inquiry, (5),
(waived for students demonstrating high Eng-
lish competency on college entrance exams and
CEEB Advanced Placement English exams); all
students must satisfy Block A except Fairhaven
College of Interdisciplinary Studies students

=  Block B or C of the GUR communications re-
quirement: to be completed prior to accumu-
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lation of 135 credits; see the GUR section for
details

Upper-division Writing Proficiency Requirement

e Upper-division writing proficiency requirement:
complete a minimum of three writing profi-
ciency points in approved upper-division writing
proficiency courses at WWU with a minimum
grade of C-. Students must complete Block B
or C of the Communications GUR requirement
before enrolling in a writing proficiency course.

All Western writing proficiency courses should
follow these University-wide guidelines:

e students write multiple drafts of as-
signed papers

e instructors provide suggestions for revi-
sion of drafts, and

e instructors assign course grades based
on revised versions of assigned writings
and according to the writing proficiency
points table

Upper-division writing proficiency courses emphasize
research and writing. In writing proficiency courses,
students learn the writing style and conventions of their
disciplines, as well as the techniques for integrating evi-
dence into scholarly papers. Writing proficiency courses
are listed in the online Timetable of Classes.

Writing Proficiency Points Fulfilling the
Upper-division Writing Proficiency
Requirements
(Minimum 3 points required)
Credit Hours of course %’rﬁif n?_;riggi ;?;Zdnfsn
1 Credit 75%
2 Credits 50%
WP1 | 3 Credits 25%
4 Credits 20% (18.75%)
5 Credits 15%
2 Credits 75%
3 Credits 50%
Wp2 .
4 Credits 40% (37.5%)
5 Credits 30%
3 Credits 75%
WP3 | 4 Credits 55%
5 Credits 45%

General University Requirements
(GURs) at Western Washington Uni-
versity

The General University Requirements (GURs) embody
Western'’s belief that liberal education - education in
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breadth - is as important for informed and effective
participation in contemporary life as specialized educa-
tion.

Graduates of Western must be prepared for a complex,
rapidly changing world. Students must be skilled com-

municators, able to critically analyze and use informa-

tion, able to recognize and address the complex issues
of the modern world, and able to become informed and
effective citizens.

GURs engage first-year students immediately in the
intellectual life of the University and helps them con-
nect their disciplinary expertise to wider academic and
cultural contexts. Western graduates complete not only
a formal major in an academic or professional field,
they also devote a significant part of their study to
courses that are part of their GURs. Through the GURs,
it is believed that students will lead fuller and more
interesting lives, perceive and understand more of the
world around and within them, and become engaged
citizens of the world.

The program is designed to develop academic compe-
tencies and perspectives that give students the ability
to:

= Analyze and communicate ideas effectively in
oral, written, and visual forms

= Analyze and interpret information from varied
sources, including print and visual media

= Use quantitative and scientific reasoning to
frame and solve problems

= Identify and analyze complex problems

= Apply tools of technology, with an understand-
ing of their uses and limitations

=  Explore, imagine and create

= Recognize the rights, responsibilities, and privi-
leges of participating in, and contributing as a
citizen in, a diverse society

= Understand and evaluate assumptions, values,
and beliefs in context of diverse local, national
and global communities

=  Work collaboratively and manage projects to
effective completion

= Reflect on one’s own work and on the ethical
dimensions of academic pursuits

= Understand and assess the impacts of interac-
tions among the individual, society, and the
environment

The General University Requirements apply to all stu-
dents in the College of Humanities and Social Sciences,
the College of Business and Economics, the College

of Sciences and Technology, the College of Fine and
Performing Arts, Woodring College of Education, and
Huxley College of the Environment. Students enrolled
in Fairhaven College of Interdisciplinary Studies, see
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the Fairhaven College section of the University catalog
for requirements.

Exceptions

=  Students transferring to Western with a Wash-
ington community college Direct Transfer
Agreement Associate Degree.

=  Students transferring to Western from another
Washington state public baccalaureate institu-
tion whose General University Requirements
were complete at the sending institution, pro-
vided the sending institute so certifies.

Four-Course Maximum

A maximum of four courses from any one department
may be applied to the combination of Humanities;
Social Sciences; and Comparative Gender and Multicul-
tural Studies sections of the General University Require-
ments. (Art, Design, and Art History are considered to
be one department, as are all foreign languages.)

Grades in GUR Courses

Courses which are to apply to General University
Requirements must be taken on an “A” through “F”
grading scale, except for courses designated S/U grad-
ing. They may not be taken with pass/no pass grading.
Except for ENG 101, which requires a C- or better, the
minimum passing grade for a GUR course is D-.

Attributes

Please note the use of GUR attributes in the online
Timetable of Classes. Courses which qualify as General
University Requirements are designated by the appro-
priate attribute (ACOM, BCOM, CCOM, QSR, HUM, SSC,
ACGM, BCGM, LSCI, or SCI).

List of General University Require-
ments

The detailed document containing the full General Uni-
versity Requirements for the 2011-12 academic year is
available in the PDF format.

Transfer Credit to Satisfy GUR

Transfer students from Washington state community
colleges may satisfy the GUR by taking courses listed
on the transfer admission section of Western’s website.

Approved associate degrees from community colleges
in Washington State may fulfill all General University
Requirements. Students at community colleges who
wish to satisfy the General University Requirements by
earning an associate degree should check carefully with
advisors, as only certain approved degrees will apply.

To meet the GUR, an approved associate degree is
normally earned prior to initial enrollment at Western
(on or off campus) as a transfer student. If any student
wishes to complete such a degree in order to have it
satisfy the GUR at Western, it must be earned by the
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time the student has 1) completed 45 credits at WWU,
or 2) one calendar year has passed from initial enroll-
ment at WWU, whichever comes later.

Western allows a maximum of 135 quarter (90 semes-
ter) credits to transfer from any combination of region-
ally accredited institutions, including no more than 105
quarter (70 semester) lower-division credits. Additional
course work which exceeds this amount may be used to
meet specific requirements, but additional credits will
not be allowed to count toward the 180 credit require-
ment for graduation.

Completion of lower-division General University Re-
quirements will be granted to students who have
completed all of the lower-division General University
Requirements at another Washington state public bac-
calaureate institution, providing the sending institution
so certifies.

Students pursuing a second baccalaureate degree at
Western after completing a bachelor’s degree at anoth-
er US regionally accredited institution will have fulfilled
all General University Requirements.

NOTE: Certain programs may have admission stan-
dards which require the completion of the GUR prior to
beginning study. Consult program advisors for details.

All degree-seeking students, on or off campus, must
complete all other common requirements for baccalau-
reate degrees.

Scheduling of GUR Courses

The first year’s schedule ordinarily should investigate
potential majors, explore subjects in which a student
has little or no experience, sample the main fields
represented in the GUR (humanities, social sciences,
natural sciences), and meet basic requirements in writ-
ing and mathematics. Students who are interested in

a particular major should begin the basic work of that
major. Concurrently, they should use the GUR and other
courses to investigate areas of potential interest be-
sides that major. Students who are unsure about what
their major will be should explore fields in which they
are, or may become, interested, by taking introductory
courses in those fields. Some GUR courses will serve
this purpose. It is perfectly permissible, in this explora-
tion, to take non-GUR courses also.

This strategy may be pursued in the sophomore year.
By the third quarter of the sophomore year (more or
less), students who take this approach should be ready
to proceed in one of several majors, and will have also
laid the basis for a liberal education.

It is strongly recommended that students continue the
GUR into their junior and senior years, taking courses
from the GUR list in which they have become inter-
ested, and also taking non-GUR electives. By doing
this, students benefit from the interplay of “liberal” and
“specialized” components of their education throughout
their time at Western. A few majors require completion
of the GUR before entering the major.

The student should study carefully the requirements
of his or her major and the course descriptions be-

fore planning courses to satisfy the General University

Requirements, as some required courses in the major

may also apply to General University Requirements. If
questions arise, the student should confer with a credit
evaluator in the Registrar’s Office, OM 230.
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The General University Requirements apply to all students in the College of Humanities and Social Sciences, the College of Business and Economics, the College of
Sciences and Technology, the College of Fine and Performing Arts, Woodring College of Education, and Huxley College of the Environment. Students enrolled in
Fairhaven College of Interdisciplinary Studies, see the Fairhaven College section of the university catalog for requirements.

EXCEPTIONS:

1) Students transferring to Western with a Washington community college DTA (Direct Transfer Agreement) Associate Degree.
2) Students transferring to Western from another Washington state public baccalaureate institution whose General University Requirements were complete at the

sending institution, provided the sending institute so certifies.
FOUR-COURSE MAXIMUM

A maximum of four courses from any one department may be applied to the combination of Humanities, Social Sciences, and Comparative, Gender and Multicultural
Studies sections of the General University Requirements. (Art, Art History, and Design are considered one department as are all foreign languages.)

GRADES IN GUR COURSES

Courses which are to apply to General University Requirements must be taken on an A through F grading scale, except for courses designated as S/U grading. They may
not be taken with Pass/No Pass grading. Except for Eng 101, which requires a C- or better, the minimum passing grade for GUR courses is D- (Math courses must be

passed with a grade of C- or higher if used as a prerequisite to another course).
ATTRIBUTES

Please note the use of GUR attributes in the online Timetable. Courses which qualify as General University Requirements are designated by the appropriate attribute

(ACOM, BCOM, CCOM, QSR, HUM, SSC, ACGM, BCGM, LSClI, or SCI).

COMMUNICATION

The Communications requirement provides an opportunity to develop the
literacies and skills needed to convey ideas effectively in a variety of contexts.
This area includes courses in writing, speaking and information technology
literacy, and aims to foster an ability to reason critically by analyzing situations
and adapting messages to particular audiences in particular contexts. The
ability to express ideas clearly, creatively, and correctly is fundamental to a
quality undergraduate education, and essential for active participation in a
democracy,

Complete Block A and one course from either Block B or Block C.
Block A — (ACOM) ENGLISH (ENG) 101, Writing and Critical Inquiry (5). This
course must be completed with a grade of C- or better. Requirement will be
waived for students demonstrating high English competency on Advanced
Placement (CEEB English score of 4) or college entrance exams (SAT Critical
Reading 710/ACT English 28).

Block B — (BCOM):
< COMMUNICATION (COMM)
101-Fundamentals of Speech (4)
224-Small Group Processes (4)
235-Exposition and Argumentation (4)
«<COMPUTER SCIENCE (CSCI)
102—-Computer-Mediated Communications (3)
<EDUCATION (EDUC)
309-Storytelling: Oral Narrative in History, Culture, and Society (4)
<ENGLISH (ENG)
202-Writing About Literature (5)
+JOURNALISM (JOUR)
207-Newswriting (4)
<*MODERN AND CLASSICAL LANGUAGES
Arabic (ARAB) 103 (5), 201 (5)
Chinese (CHIN) 103 (5), 201 (5)
French (FREN) 103 (5), 104 (5), 201 (5)
German (GERM) 103 (5), 104 (5), 201 (4)
Greek (GREK) 103 (5), 201 (4)
Japanese (JAPN) 103 (5), 104 (5), 201 (4)
Latin (LAT) 103 (5), 201 (4)
Russian (RUSS) 120 (5), 201 (4)
Spanish (SPAN) 103 (5), 104 (5), 201 (5)
<PHILOSOPHY (PHIL)
107-Logical Thinking (3)

Block C — (CCOM):

<ART HISTORY (A/HI)

275-Introduction to Writing and Critical Thinking (4)
<COMMUNICATION (COMM)

322-Civil Discourse as Learning Interaction (4)
<DANCE (DNC)

231-Introduction to Dance in Western Cultures (3)
<ENGLISH (ENG)

201-Writing in Humanities (5)
<LIBERAL STUDIES (LBRL)

340-Sufism: The Islamic Mystical Tradition (4)
<WOMEN STUDIES (WMNS)

212-Feminist Theory and Expression (4)

OR—Complete Block A and one of the following sets:
«+HONORS (HNRS)
103, 104, 105 (4 ea) or
103, 104, 106 (4 ea)

QUANTITATIVE AND SYMBOLIC REASONING (QSR)

Quantitative and symbolic reasoning is the ability to distinguish situations in
which numerical or symbolic information is relevant, and to decide how to
analyze and present numerical or symbolic information to reach valid
conclusions. Specifically, a symbolic reasoner has the ability to understand the
logic and validity of an argument through analyzing the relationships
between/among components, connections and contingencies. An
accomplished quantitative and symbolic reasoner has a sense of the relative
size of numbers, is able to read and present graphs and charts, can decide
whether an argument involving data is valid, understands the language of
variable and relations, and understands how to model situations in order to
make decisions and predictions.

Initial enroliment in beginning mathematics courses is based upon the results of
the Math Placement Tests (tests that show a student is ready to begin the study
of a subject). These tests must be taken prior to registration. Refer to the
Mathematics Department for more information on academic placement and
advanced standing.

All students must complete the QSR Requirement by accumulation of 90
credits.

Complete one of the following options:
Notes: You may test out of Math 107 or Math 112, but not both. These tests do not
result in credit

Option 1:
MATH 107—-Mathematical Reasoning and Its Applications (4) and one course
from:
<ANTHROPOLOGY (ANTH)
335-Quantitative Methods in Anthropology (5)
“COMPUTER SCIENCE (CSCI)
103-Introduction to Computer Game Development (4)
172-Introduction to Robotics (4)
+MANAGEMENT (MGMT)
201-Introduction to Business (4)
“MATH (MATH)
112—Functions and Algebraic Methods (5)
“PHILOSOPHY (PHIL)
102—Introduction to Logic (3)
“SOCIOLOGY (SOC)
215-Social Statistics (5)

Option 2:
MATH 112-Functions and Algebraic Methods (5) and one course from:

<ANTHROPOLOGY (ANTH)
335-Quantitative Methods in Anthropology (5)
“COMPUTER SCIENCE (CSCI)
103-Introduction to Computer Game Development (4)
172-Introduction to Robotics (4)
“MANAGEMENT (MGMT)
201-Introduction to Business (4)
“MATH (MATH)
107—Mathematical Reasoning and Its Applications (4)
“PHILOSOPHY (PHIL)
102—Introduction to Logic (3)
“SOCIOLOGY (SOC)
215-Social Statistics (5)



Option 3:
One transfer course with an MPAR attribute and one course from:

<ANTHROPOLOGY (ANTH)
335-Quantitative Methods in Anthropology (5)
<*COMPUTER SCIENCE (CSCI)
103-Introduction to Computer Game Development (4)
172-Introduction to Robotics (4)
<MANAGEMENT (MGMT)
201-Introduction to Business (4)
<*MATH (MATH)
112—Functions and Algebraic Methods (5)
<*PHILOSOPHY (PHIL)
102—-Introduction to Logic (3)
<SOCIOLOGY (SOC)
215-Social Statistics (5)

Option 4:
One course from:
“MATH (MATH)
114—Precalculus | (5)
115—-Precalculus Il (5)
118-Accelerated Precalculus (5)
124—Calculus and Analytic Geometry | (5) (Only one of Math 124 and Math
134 may be taken for credit)
134—Calculus | Honors (5) (Only one of Math 134 and Math 124 may be
taken for credit)
156—Algebra With Applications to Business and Economics (4)
157-Calculus With Applications to Business and Economics (4)
240—-Introduction to Statistics (4)
+COMPUTER SCIENCE (CSCI)
138-Programming Fundamentals in Visual Basic (4)
139-Programming Fundamentals in Python (4)
140-Programming Fundamentals in C++ (4)
141-Computer Programming | (4)
145-Computer Programming and Linear Data Structures (4)

Option 5:
One transfer course with an MSAT attribute

Option 6:
BAE-Elementary Education students only:

*MATH (MATH)
381-Teaching K-8 Mathematics | (4) and
382-Teaching K-8 Mathematics Il (4)

HUMANITIES (HUM)

The Humanities requirement provides an introduction to the subject matter, methods
of inquiry and forms of expression of academic fields that treat language, literature,
fine arts, history, philosophy and religion in the Western cultural tradition. The
humanities study principal themes, issues and images concerning human beings and
their place in the universe, as these have been shaped and expressed since ancient
times, in thought, imagination and action.

Complete one of the following options:

Option 1: Complete 3 courses from at least two departments;
12 credits minimum

<ART (ART)
109—-Visual Dialogue (3)

«ART HISTORY (A/HI)
220-Visual Culture in Ancient Greece and Rome (3)
221-Visual Culture in Medieval Europe (3)
230-Visual Culture in Western Europe 1400-1550 (3)
231-Visual Culture in Western Europe 1550-1700 (3)
240-Visual Culture in Western Europe in the 19th Century (3)
241-Visual Culture in Western Europe and America in the 20th Century (3)

+CLASSICAL STUDIES (CLST)
117-The Ancient Legacy (5)
260-Masterworks of Ancient Greek Literature (4)
270-Literature of Rome and Her Empire (4)
350-Greek Mythology (4)

DANCE (DNC)
108—Introduction to the Fine Arts: the Classics (3)
230—Making Movement Art (3)

«DESIGN (DSGN)
211-Foundations of Visual Communication (3)

“ENGLISH (ENG)
214—Introduction to Shakespeare (5)
215—-Introduction to British Literature (5)
216—-Introduction to American Literature (5)
238-Society Through Its Literature (5) (May be taken only once for GUR

credit)

270-Introduction to Language and Society (5)
281—-Introduction to Global Literatures: Ancient (5)
282—-Introduction to Global Literatures: Medieval (5)

<ENGLISH (ENG) (continued)
283-Introduction to Global Literatures: Modern (5)
336—Scriptural Literatures (5) (Only one of English 336 and Liberal Studies
334, 336 may be taken for GUR credit)
“EURASIAN STUDIES (EUS)
201-Introduction to Russian Civilization (5)
HISTORY (HIST)
103-Introduction to American Civilization: American History to 1865 (5)
104—Introduction to American Civilization: American History Since 1865 (5)
111-Introduction to Western Civilization: Prehistory to 476 (5)
112—Introduction to Western Civilization: 476-1713 (5)
113—Introduction to Western Civilization: 1713 to Present (5)
121-World History to 500 (5)
123-World History, 1500 to the Present (5)
151-Communities of the Ancient World (5)
152-Being Human (5)
277—-Canada: A Historical Survey (5)
314—The American and European Enlightenment (5)
“HONORS (HNRS)
103-Maijor Cultural Traditions | (4)
104—Maijor Cultural Traditions Il (4)
201-Colloquium in Philosophy (4)
205—-Colloquium in History (4)
<JOURNALISM (JOUR)
340-History of U.S. Journalism (4)
<LIBERAL STUDIES (LBRL)
110-Confession and Self-Promotion: Autobiography from Augustine to the
Blogosphere (5)
121-The Western Tradition I: The Ancient World (5)
122—The Western Tradition II: Medieval and Early Modern Europe (5)
123-The Western Tradition Ill: The Modern World (5)
231-Introduction to the Study of Religion (5)
232—Myth and Folklore (4)
243-Art and Ideas (4)
321-Between Renaissance and Inquisition: Censorship and Religious
Conflict in Spain’s Golden Age (5)
323-The Romantic Paradox: Love, Life, and Death (4)
325-Surveillance, Voyeurism and the Culture of Suspicion (4)
332-Universal Religions: Founders and Disciples (4)
333-Religion in America (5)
334-Hebrew Bible and the Religion of Ancient Israel (4) (Only one of
Liberal Studies 334, 336 and English 336 may be taken
for GUR credit)
336—New Testament and Early Christianity (4) (Only one of Liberal
Studies 334, 336 and English 336 may be taken for GUR credit)
<MODERN AND CLASSICAL LANGUAGES
European foreign language course numbered 200 and above and involving
actual instruction in the foreign language. (Advanced placement credit may not
be applied.)
French (FREN) 200 level and above
German (GERM) 200 level and above
Greek (GREK) 200 level and above
Latin (LAT) 200 level and above
Portuguese (PORT) 200 level and above
Russian (RUSS) 200 level and above
Spanish (SPAN) 200 level and above
<MUSIC (MUS)
104—The Art of Listening to Music (3)
105—Music in the Western World (3)
<PHILOSOPHY (PHIL)
112—Introduction to Philosophy: Moral Issues (3)
113-Introduction to Philosophy: Philosophy of Religion (3)
114—Introduction to Philosophy: Knowledge and Reality (3)
340-Philosophy of Science (3)
350—Political Philosophy (3) (Only one of Philosophy 350 and Political
Science 261 may be taken for GUR credit)
355—-Aesthetics and the Philosophy of Art (3)
360-Society, Law and Morality (3)
<POLITICAL SCIENCE (PLSC)
261-Introduction to Political Theory (5) (Only one of Political Science 261
and Philosophy 350 may be taken for GUR credit)
“RECREATION (RECR)
301-Work and Leisure Through the Ages (4)
“THEATRE ARTS (THTR)
101-Introduction to the Art of the Theatre (3)
201-Introduction to the Cinema (3)
202-Film Genre (3) (May be taken only once for GUR credit)
380-Theatre History | (4)
381-Theatre History Il (4)
382-Theatre History Il (4)

Option 2: Complete one of the following sets
“LIBERAL STUDIES (LBRL) 121, 122, 123 (5 ea)
“HISTORY (HIST) 111, 112, 113 (5 ea)



SOCIAL SCIENCES (SSC)

The Social Sciences requirement provides an introduction to the content, methods and
applications of academic fields that treat psychological, social, political and economic
behavior, development and variation of human culture, and uses of geographical space.
Though differing in subject and approach, the social sciences insist in common on
empirical investigation and seek to discover coherent patterns in human activity.

Complete 3 courses from at least two departments; 12 credits minimum
<ANTHROPOLOGY (ANTH)
102—Introduction to Human Origins (5)
201-Introduction to Cultural Anthropology (5) (Only one of Anthropology
201 and Honors 203 may be taken for credit)
210-Introduction to Archaeology (5)
247—-Introduction to Linguistic Anthropology (5)
< CANADIAN-AMERICAN STUDIES (C/AM)
200-Introduction to Canadian Studies (5)
+ECONOMICS (ECON)
101-Markets and Society (4)
206—-Introduction to Microeconomics (4)
207-Introduction to Macroeconomics (4)
+EDUCATION (EDUC)
109-Scholarship of Teaching and Learning (4)
“ENVIRONMENTAL STUDIES (ESTU)
202—-Introduction to Environmental Studies and Sustainability (3)
“FAIRHAVEN (FAIR)
211B-The American Legal System (5). (Only one of Fairhaven 211B,
Management 271, Political Science 311 may be taken for
GUR credit)
“FINANCE (FIN)
215-Personal Finance (4)
“+GEOGRAPHY (EGEO)
201-Human Geography (4)
209-Geography and World Affairs (2)
312-Geography of the World Economy (4)
HEALTH EDUCATION (HLED)
201-Perspectives of Human Lifestyle and Wellness (3)
210-Introduction to Public Health (4)
“HONORS (HNRS)
202—Colloquium in Economics (4)
203-Colloquium in Anthropology (4) (Only one of Honors 203 and
Anthropology 201 may be taken for credit)
204—Collogquium in Psychology (4) (Only one of Honors 204 and
Psychology 101 may be taken for credit)
206-Colloquium in Political Science (4) (Only one of Honors 206 and
Political Science 101 may be taken for credit)
252—-Colloquium in Sociology (4)
“JOURNALISM (JOUR)
190-Introduction to Mass Media (5)
+LEADERSHIP STUDIES (LDST)
101-Introduction to Leadership Studies (5)
LINGUISTICS (LING)
201-Introduction to Linguistics Science (5)
204—-Sociolinguistics (4)
*<MANAGEMENT (MGMT)
271-Law and the Business Environment (4) (Only one of Political Science
311, Fairhaven 211B and Management 271 may be taken for GUR
credit)
“POLITICAL SCIENCE (PLSC)
101-Government and Politics in the Modern World (5) (Only one of
Political Science 101 and Honors 206 may be taken for credit)
250-The American Political System (5)
271-Introduction to International Relations (5)
291-Introduction to Comparative Politics (5)
311-Introduction to Law and Judicial Process (5) (Only one of Political
Science 311, Fairhaven 211B and Management 271 may be taken for
GUR credit)
372—-International Political Economy (5).
+PSYCHOLOGY (PSY)
101-Introduction to Psychology (5) (Only one of Psychology 101 and
Honors 204 may be taken for credit)
117-The Psychology of Identity (5)
341-Psychology and Culture (5)
“+SOCIOLOGY (SOC)
221-Introduction to Population Issues (5)
251-Sociology of Deviant Behavior (5)
255-Social Organization of Criminal Justice (5)
260-The Family in Society (5)

COMPARATIVE, GENDER, AND MULTICULTURAL STUDIES
(ACGM & BCGM)

Acquaintance with the values and viewpoints of a variety of cultures and
societal roles helps overcome provincialism, aids self-understanding and is an
important element in an educated outlook on the contemporary world.

Complete 2 courses, one from Block A and one from Block B.

Block A—Primary emphasis outside North America and/or Europe.
Provides an introduction to civilizations of Asia, Africa, the Middle East and Latin
America.
“ANTHROPOLOGY (ANTH)
362—Peoples of Asia (5)
365—Peoples of Latin America (5)
“ART HISTORY (A/HI)
270-Visual Culture in South and Southeast Asia (3)
271-Visual Culture in East Asia (3)
+DANCE (DNC)
232—-Movement and Culture (3)
<EAST ASIAN STUDIES (EAST)
201-Introduction to East Asian Civilizations (5) (Also taught as HIST 280)
202-East Asian History in the Early-Modern and Modern Eras (5) (Also
taught as HIST 281)
230-Modern Chinese Society and Language (3)
“ENGLISH (ENG)
335—Literary and Creative Expressions Across Cultures (5)
“EURASIAN STUDIES (EUS)
210-Nomads of Eurasia (5)
“+GEOGRAPHY (EGEO)
321-Africa: Society and Environment (3)
322-The Middle East: Society and Environment (3)
323-South Asia: Society and Environment (3)
324—East Asia: Society and Environment (3)
“HISTORY (HIST)
273-Latin America: 1492-1824 (5)
274—Latin America: 1824 to the Present (5)
280-Introduction to East Asian Civilizations (5) (Also taught as EAST 201)
281-East Asian History in the Early-Modern and Modern Eras (5) (Also taught
as EAST 202)
285—Introduction to African Civilizations (5)
286-Modern Africa (5)
287—Introduction to Islamic Civilization (5)
359-America and Vietnam (5)
385—Pre-Colonial Africa (5)
387-History of the Jews (5)
“HONORS (HNRS)
105-Major Cultural Traditions Il (4)
“INTERNATIONAL STUDIES (INTL)
201-Introduction to Global Studies (5)
325-Global Literature (4)
“LIBERAL STUDIES (LBRL)
271-Humanities of India (4)
272—-Religion and Society in China and Japan (4)
273-Art and Society in China and Japan (4)
275—Humanities of Japan (4)
276—Humanities of Africa (5)
277-Humanities of China (4)
278-Humanities of Islamic Civilization (5)
281-Representations of Otherness (4)
283-Religion and Globalization (5)
338—Mysticism (5)
360—China and the Emerging World Economy: From Antiquity to the Early
Modern (5)
362—Islam and Muslims in the Indian Ocean World (4)
372—Postcolonial Novels: Art, Rhetoric, and Social Context (4)
378-Religion and Society in India (4)
<+MODERN AND CLASSICAL LANGUAGES
Non-European foreign language course 200 and above and involving
actual instruction in the foreign language. (Advanced placement credit may
not be applied.)
Arabic (ARAB) (200 level and above)
Chinese (CHIN) (200 level and above)
Japanese (JAPN) (200 level and above)
“MUSIC (MUS)
205-Survey of Non-Western Musical Cultures (3)
“POLITICAL SCIENCE (PLSC)
346—Politics of Inequality (5)
“WOMEN STUDIES (WMNS)
314-Global Women (4)



Block B—Primary emphasis inside North America and/or Europe.
Provides an introduction to multicultural experience and to gender studies.
<AMERICAN CULTURAL STUDIES (AMST)
202-The American Indian Experience (3)
203-The Hispano/a-American Experience (3)
204-The African-American Experience (3)
205-The Asian-American Experience (3)
206-The Jewish-American Experience (3)
242-The Lesbian, Gay, Bisexual, Transgendered Experience (3)
301-Comparative Cultural Studies (4)
362—-Asian-American History (5) (Also taught as HIST 362)
<*ANTHROPOLOGY (ANTH)
104—American Mosaic: The Cultures of the United States (4)
353-Sex and Gender in Culture (5)
361-Native Peoples of North America (5)
<*ENGLISH (ENG)

227-Introduction to Gay, Lesbian, Bisexual and Transgender Literature (5)

234—Introduction to African-American Literature (5)
235-Introduction to American Indian Literatures (5)
236-Introduction to Asian-American Literatures (5)
239-Introduction to Latina/o Literatures (5)
338-Women and Literature (5)
HISTORY (HIST)
158-Race and Identity in Modern America (4)
262—African American History to 1865 (5)
263-African Americans since 1865 (5)
265-Lesbian, Gay, Bisexual, and Transgender Experiences in U.S. History (5)
275-The Indian in American History (5)
278-Multiculturalism in Canada (5)
353- Latinas/os in the US West (5)
362— Asian-American History (5) (Also taught as AMST 362)
“HONORS (HNRS)
106—Major Cultural Traditions IV (4)
“JOURNALISM (JOUR)
375-Diversity, Mass Media & Social Change (4)
+PSYCHOLOGY (PSY)
119-Psychology of Gender (4)
“+SOCIOLOGY (SOC)
268—-Gender and Society (5)
269-Race and Ethnic Relations (5)
<WOMEN STUDIES (WMNS)
211-Introduction to Women Studies (4)

NATURAL SCIENCES (LSCI & SCI)

The Natural Sciences requirement provides an introduction to the content and
methods of the physical and biological sciences. These fields investigate
natural phenomena, ranging from the origin of the universe to development of
life forms to the structure of the atom. Their methods include direct and indirect
observation, experimentation, and construction of theoretical models of natural

systems.

Complete 3 courses. At least two of the courses must be from the LSCI
list; the third course may be from either the LSCI list or SCI list.
Note: Several of the courses in this list have prerequisites.

LSCI (courses with a laboratory component)

ANTHROPOLOGY (ANTH)
215—Introductory Biological Anthropology (5)
+BIOLOGY (BIOL)
101-Introduction to Biology (4)
102—Biological Diversity: Evolution and Systems (4)
204—Introduction to Evolution, Ecology and Biodiversity (4)
205—-Introduction to Cellular and Molecular Biology (5)
206—-Introduction to Organismal Biology (5)
“*CHEMISTRY (CHEM)
101-Chemical Concepts (4)
121-General Chemistry | (5)
122—-General Chemistry Il (5)
123—-General Chemistry Il (4)
125-General Chemistry I, Honors (5)
126—General Chemistry Il, Honors (5)
225-General Chemistry Ill, Honors (5)
251-Elementary Organic Chemistry (5)
«COMMUNICATION SCIENCES AND DISORDERS (CSD)
253-Speech and Hearing Sciences for the Liberal Arts (4)
“+GEOGRAPHY (EGEO)
203—Physical Geography (4)
+GEOLOGY (GEOL)
101-Introduction to Geology (4) (Only one of Geology 101 and Honors
212 may be taken for credit)
211-Physical Geology (5)
212-Historical Geology (4)

“GEOLOGY (GEOL) (continued)
252-The Earth and Its Weather (4)
“HONORS (HNRS)
211-Colloquium in Physics (4) (Only one of Honors 211 and Physics 101
may be taken for credit)
212-Colloquium in Geology (4) (Only one of Honors 212 and Geology
101 may be taken for credit)
213-Colloquium in Biology (4)
“PHYSICS (PHYS)
101-Physics Analysis (4) (Only one of Physics 101 and Honors 211
may be taken for credit)
104—Physics Applications (4)
115-Principles of Physics Il (5)
116—Principles of Physics Il (5
121-Physics with Calculus | (5
or 121-Physics with Calculus | (4
122—-Physics with Calculus Il (5) (beginning fall 2009)
or 122—Physics with Calculus Il (4) with PHYS 132 lab (1) (prior to fall 2009)
m (
m (

)
) (beginning fall 2009)
) with PHYS 131 lab (1) (prior to fall 2009)

123-Electricity and Magnetism (5) (beginning fall 2009)
or 123—Electricity and Magnetism (4) with PHYS 133 lab (1) (prior to fall
2009)
«+SCIENCE EDUCATION (SCED)
201-Matter and Energy in Physical Systems (4)
202-Matter and Energy in Earth Systems (4)
203-Matter and Energy in Life Systems (4)

SCI (courses without a laboratory component)

+ASTRONOMY (ASTR)
103-Introduction to Astronomy (4)
113-Sun, Moon, and Planets (3)
<BIOLOGY (BIOL)
140-The Ecology and Economics of Salmon Recovery (4) (Also taught
as ECON 140)
150-Marine Biology (3)
«<ECONOMICS (ECON)
140-The Ecology and Economics of Salmon Recovery (4) (Also taught as
BIOL 140)
<ENVIRONMENTAL SCIENCE (ESCI)
101-Environmental Studies: A Scientific Approach (3)
204-The Oceans: Topics in Marine Science (4)
“+GEOLOGY (GEOL)
202-Plate Tectonics and Continental Drift (4)
204-Geology and Society (3)
214—Environmental Geology (3)
308—Earthquakes (3)
315-Minerals, Energy, and Society (4)
340-Geological Oceanography (3)
<INTERDISCIPLINARY SCIENCES, TECHNOLOGY AND MATHEMATICS
(ISTM)
201-Science Literacy (3)
“MATERIALS SCIENCE (MSCI)
101-The Materials Revolution (4)
<PHYSICS (PHYS)
102—-Physics and Contemporary Issues (3)
114—Principles of Physics | (5)
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Western Washington
University

Active Minds Changing Lives
Vision
Western Washington University will build a stronger

Washington by being an international leader in active
learning, critical thinking, and societal problem solving.

Mission

Western Washington University serves the people of
the State of Washington, the nation, and the world by
bringing together individuals of diverse backgrounds
and perspectives in an inclusive, student-centered uni-
versity that develops the potential of learners and the
well-being of communities.

What is Western?

= Exceptional faculty and students engaged in
leading edge intellectual inquiry.

= Liberal arts are the core strength of our aca-
demic programs.

= High quality academic programs are central to
our mission.

= A place to build professional skills and abilities.

= Research, scholarship, and creative endeavor
are fundamental to the Western experience.

= An environment that welcomes and embraces
diversity

=  Committed to open, passionate, and civil
discourse, leading to transparent and well-
informed decision-making.

= Responsible stewards of resources.

= Distinguished by a sense of place and commu-
nity.

= A collaborative environment where faculty,
staff, and students contribute to the mission of
the University.

=  Bringing the world to Washington and Washing-
ton to the world.

Character

e Engaging - An immersive and dynamic ap-
proach in everything we do.

e Inviting - Inclusive and supportive.

o Distinctive - An academic environment that
inspires innovative learning and commitment to
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a purposed life.

e Adventurous - Thriving on new challenges,
fearless pursuit of dreams.

e Collaborative - Interactive learning, up close
and personal, with faculty and staff.

Positioning Statement

For ambitious, open-minded learners, Western is the
premier undergraduate-centered university that fosters
a dynamic collaborative environment at an intimate
scale, where students fully engage, reveling in the free-
dom to develop their intellectual potential and achieve
their personal goals.

Reasons to believe

e Academic excellence

e Passion for boundless learning and exploration
e Personal engagement in one’s education

e Collaboration between students and faculty

e Welcoming and supportive community

e A place to develop leaders and global citizens

e Spectacular location and natural environment

Who we are

Western welcomes students at the front door of dis-
covery. We invite you to connect, create and join in
community with others who thrive on learning. Stu-
dents and faculty are fully engaged here, working
side-by-side to develop new ideas that challenge our
understanding of ourselves and our world. We think of
education as an adventure. So go ahead and immerse
yourself and forge your own path to the future. You will
make your mark here and go on to lead the positive
change you want to see in the world.
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The University

Western Washington University is situated in Belling-
ham, a city of 75,750 overlooking Bellingham Bay and
many of Puget Sound’s 172 San Juan Islands. The
University is 90 miles north of Seattle, 55 miles south
of Vancouver, British Columbia, Canada, and an hour’s
drive from Mount Baker.

Since the first class of 88 students entered New What-
com Normal School in 1899, the school has grown into
the third largest institution of higher education in the
state. The Normal School became Western Washing-
ton College of Education in 1937, Western Washington
State College in 1961, and achieved university status in
1977.

Academic Programs and Degrees
Western Washington University is organized into a

Graduate School and seven undergraduate colleges: the

College of Business and Economics, the College of Fine
and Performing Arts, Fairhaven College of Interdisciplin-
ary Studies, the College of Humanities and Social Sci-
ences, Huxley College of the Environment, the College
of Sciences and Technology, and Woodring College of
Education.

To fulfill its academic objectives, Western'’s curriculum
includes a program of broad general education; inten-
sive studies designed to develop scholarly competence
in the arts and sciences; professional programs for both
public school personnel and a variety of other profes-
sionals; and graduate programs in professional educa-
tion, the arts, the sciences, humanities, and business
areas.

Western’s undergraduate and graduate programs lead
to the following degrees: Bachelor of Arts, Bachelor of
Arts in Education, Bachelor of Fine Arts, Bachelor of
Music, Bachelor of Science, Master of Arts, Master of
Business Administration, Master of Education, Master
of Music, Master in Teaching, Master of Science, and
Master of Professional Accounting.

Extension Programs

See the Extended Education and Summer Programs
section in this catalog. All of Western’s extension
programs, credits and degrees meet the same require-
ments as regular Western programs unless otherwise
noted.

Accreditation

The University is accredited by the Northwest Com-
mission on Colleges and Universities to offer work at
the bachelor’s and master’s degree level. The following
colleges, departments and/or programs are also ac-
credited:

e Chemistry — American Chemical Society, 1155
Sixteenth St. N.W., Washington, D.C. 20036;

e College of Business and Economics — AAC-
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SB International-The Association to Advance
Collegiate Schools of Business, 777 South Har-
bour Boulevard, Suite 750, Tampa, FL 33602-
5730;

e Communication Sciences and Disorders
(graduate program in speech language pathol-
ogy) — American Speech-Language-Hearing
Association’s Council on Academic Accredita-
tion, 2200 Research Boulevard, Rockville, MD,
20850-3289; and National Council for the Ac-
creditation of Teacher Education (NCATE), 2010
Massachusetts Avenue N.W., Suite 500, Wash-
ington, DC 20036-1023.

e Computer Science — Computing Accreditation
Commission of Accreditation Board for Engi-
neering and Technology, Inc., 111 Market Place,
Suite 1050, Baltimore, MD 21202;

e Electronics Engineering Technology, Manu-
facturing Engineering Technology, and
Plastics Engineering Technology— Technol-
ogy Accreditation Commission of Accredita-
tion Board for Engineering & Technology, Inc.,
111 Market Place, Suite 1050, Baltimore, MD
21202;

e Industrial Design — National Association of
Schools of Arts and Design, 11250 Roger Bacon
Dr., Suite 21, Reston, VA 20190;

e Music — National Association of Schools of
Music (NASM), 11250 Roger Bacon Drive #21,
Reston, VA 20190;

e Psychology (mental health and school coun-
seling master’s degree programs) — Council for
Accreditation of Counseling and Related Edu-
cational Programs, 1001 North Fairfax Street,
Suite 510, Alexandria, VA 22314;

e Recreation — Council on Accreditation of
Parks, Recreation, Tourism and Related Profes-
sions, National Recreation & Park Association,
22377 Belmont Ridge Rd., Ashburn, VA 20148

e Woodring College of Education — National
Council for the Accreditation of Teacher Edu-
cation (NCATE), 2010 Massachusetts Avenue
N.W., Suite 500, Washington, DC 20036-1023;
and the Washington State Professional Educator
Standards Board, P.O. Box 47236, Olympia, WA
98504-7236 (teacher education and educational
administration programs); Council on Reha-
bilitation in Education — 1699 Woodfield Road,
Suite 300, Schaumburg, IL 60173; (rehabilita-
tion counseling program).

The University holds membership in the Council of
Graduate Schools in the United States and the Western
Association of Graduate Schools.

Assessment

As part of an ongoing effort to assure the quality of the
education received by its students, Western Washing-
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ton University conducts a comprehensive assessment
program designed to monitor and continually improve
student learning. This assessment program conforms
with guidelines established by the state’s Higher Educa-
tion Coordinating Board. From time to time students
may be asked to participate in outcomes assessment by
completing satisfaction surveys, sitting for achievement
examinations, compiling portfolios of their academic
work, or evaluating their own work and the quality of
instruction in their classes. The purpose of all such as-
sessment activities is to monitor and continually im-
prove the quality of Western’s academic program.

Students are strongly encouraged to participate in
these assessment efforts when asked to do so. Par-
ticipants can be assured that assessment results are
always treated with the strictest professional confiden-
tiality.

Research

At Western, faculty research and the training of stu-
dents in scientific and scholarly methods and tech-
niques have received considerable impetus through
foundation, industry and government grants. A variety
of external sponsors have made awards to support
faculty research, curricular development, and stu-
dent research. Some of the sponsors are: the National
Institutes of Health, National Endowment for the Arts,
National Science Foundation, U.S. Department of Agri-
culture, National Oceanic and Atmospheric Administra-
tion, Department of Education, Department of Trans-
portation, the Corporation for National and Community
Service, Environmental Protection Agency, Canadian
Embassy, National Endowment for the Humanities,
U.S. Forest Service, American Chemical Society, Na-
tional Park Service, U.S. Department of Defense, U.S.
Small Business Administration, National Aeronautics
and Space Administration, The Research Corporation
and various local agencies and agencies of the state of
Washington.

The Office of Research and Sponsored Programs

(RSP) was established to encourage and coordinate fac-
ulty research and other creative, and scholarly activity
throughout the University. The office is critical for fac-
ulty who seek external funds for development and re-
search. RSP is responsible for the fiscal management of
the awards, and is in charge of managing the sponsor’s
compliance requirements. RSP also provides internal
funding in support of scholarly endeavors.

Equal Opportunity Office

Western Washington University, in compliance with
state and federal laws and regulations, does not dis-
criminate on the basis of race, color, creed, religion,
national origin, sex (including sexual harassment), age,
disability, marital status, sexual orientation and gender
expression or identity, veteran’s status, or genetic infor-
mation in any of it policies, procedures, or practices.
This nondiscrimination policy covers admission and
access to, and treatment and employment in, university
programs and activities, including but not limited to
academic admissions, financial aid, educational servic-
es, and employment. The EOO assists search commit-
tees in attracting broad and diverse applicant pools, in
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support of the University’'s Affirmative Action goals.

The EOO both through formal and informal complaints,
serves as a resource to faculty, staff and students in
resolving discrimination complaints. In addition, the
EOO provides training to the campus community on a
variety of topics including Sexual Harassment Preven-
tion, Racial Harassment, Religious Harassment, Lesbian,
Gay, Bisexual and Transgender (LGBT) Harassment, and
Disability Awareness. The EOO welcomes all faculty,
staff and students and provides advice and assistance
with civil rights protection issues. Inquiries regarding
the University’s equal opportunity policies and services
may be directed to the Equal Opportunity Office at 360-
650-3307.

Academic Facilities

The main campus and its 91 buildings occupy 215
acres along Sehome Hill overlooking Bellingham Bay
and downtown Bellingham. Other University properties,
such as the marine laboratory at Shannon Point in Ana-
cortes, support regional educational and conservancy
programs.

In addition, off-campus courses and programs are
held at various sites. The University has on-campus
residence halls and student apartments for more than
4,000 students.

The beautiful natural setting of the main campus and its
award-winning architecture make Western Washington
University a stimulating place for work and study.

The Libraries

Western Libraries houses over 1.4 million volumes of
books, periodicals, government documents, maps,
sound recordings, videos, and more. All of these may
be searched using our online catalog. The collections
include unique intellectual and cultural heritage ma-
terials covering the history of the University and our
geographical area such as those held at the Center for
Pacific Northwest Studies, as well as special collections
in support of the University’s curricula. The Libraries
also offer access to online periodical databases and
other resources, many with full text access, available
from campus or from home 24x7. Our collection is
supplemented by resources from the Orbis Cascade Alli-
ance, a consortium of 36 academic libraries.

The Libraries serve as a vibrant living, learning space
for students, offering them the opportunity to interact
with information and with each other. We do this in

our physical locations by offering study spaces, access
to technology, and research assistance, and virtually
through our website. The Libraries pride themselves on
offering the same level of access to materials and ser-
vices to distance learning students as to those pursuing
coursework on campus.

The Libraries contribute to the academic success and
lifelong learning of Western’s students by offering credit
instruction, instruction in academic courses, writing
instruction for students and faculty and by answering
research queries at the point of need.
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Academic Technology & User Services (ATUS)

Upon a student’s online activation of his or her Univer-
sal ID and Password, key resources become available,
including the MyWestern portal, the WWU network and
WWU wireless network, use of more than 20 general
university computer labs and numerous departmental
labs with scanners and printers, residence hall comput-
er labs, and the Student Technology Center (STC).

General university computer labs are open 24/7 during
the academic year, and provide general use software for
Windows and Macintosh users. In addition, academic
departments provide computer and software resources
which are specific to the needs of students in their
disciplines.

The Student Technology Center offers classes in the use
of software, multimedia tools, and website develop-
ment, in addition to printing of specialized materials for
academic coursework.

Laptop computers for use on the wireless network may
be borrowed at Wilson Library, Viking Union and several
other campus locations. Multimedia equipment is avail-
able for checkout at ATUS Classroom Services and the
STC.

The ATUS Help Desk, Haggard Hall 123 provides com-
puter and software support to all campus communities.
The Help Desk staff can be called at 360-650-3333.

Outdoor Sculpture Collection and Western Gallery

The historic precedent of establishing public art on a
university campus as early as 1957 and the prominence
of the artists in Western’s Outdoor Sculpture Collection
make this University and its specific art works widely
known beyond the Northwest. Considered one of 10
acclaimed university collections in the United States,
Western’s sculpture spans the last half of the 20th
century and is integrated with the terrain and campus
architecture. The collection includes large-scale works
by international, national and regional artists such as
Magdalena Abakanowicz, Alice Aycock, Anthony Caro,
Nancy Holt, Donald Judd, Robert Morris, Bruce Nauman,
Isamu Noguchi, Tom Otterness, Beverly Pepper, Richard
Serra, and Mark di Suvero. Since 2006 new works by
six artists have been added to the collection. Website
information and a brochure are available to students
and visitors who wish to learn about the 29 works. The
collection is administered by a curator and an advisory
board. Acquisitions are made through a thoughtful
process ensuring a standard of high quality and cultural
relevance while maintaining the integrity of a late 20th
century and early 21st century sculpture collection of
international interest.

The Western Gallery, in a wing of the Fine Arts Com-
plex in the center of campus, has 4,500 square feet

of exhibition space with sophisticated environmental
controls. The gallery features temporary art exhibitions
of a diverse character appropriate to our pluralistic soci-
ety. As part of the educational programs of the gallery,
weekly lectures during major exhibitions are scheduled
involving a variety of scholars. The contemporary art
exhibitions and forums offer students the opportunity to
cross reference works of art with the discourse of vari-
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ous disciplines.

Shannon Point Marine Center

Located on an 87-acre campus in Anacortes, Washing-
ton, the Shannon Point Marine Center (SPMC) pro-
vides facilities and programs that support the study

of marine science on the part of students and faculty
from throughout the University. Winner of the 2002
Presidential Award for Excellence in Science, Math and
Engineering Mentoring, SPMC provides to biology or en-
vironmental science undergraduate majors specializing
in marine science a ready opportunity to take courses
and engage in special programs supporting independent
study and research. Master’s of Science students who
participate in the Marine and Estuarine Science Pro-
gram, offered through the Department of Biology and
Huxley College of the Environment, take courses and
engage in thesis research at the Marine Center. Feder-
ally sponsored programs that involve both Western
students and others from around the nation include the
summer Research Experiences for Undergraduates, and
the Multicultural Initiatives in Marine Science: Under-
graduate Participation, both sponsored by the National
Science Foundation.

Only an hour'’s drive from the main campus in Belling-
ham, SPMC'’s facilities are designed to provide the most
up-to-date opportunities for study of marine science on
the part of both undergraduates and graduate students.
Included is a well-equipped academic vessel fleet that
provides ready access to the rich marine environment
in the waters surrounding SPMC and a sophisticated
analytical instrumentation base that provides students
distinctive opportunities for education in the principles
of marine science and training in the application of
modern field and laboratory investigative techniques.

The SPMC campus provides extensive marine habitat
for field and laboratory study, with the Mosquito Pass
Study Site on San Juan Island providing additional sites
useful for comparative studies. A running seawater
system brings the marine environment into the con-
trolled conditions on the laboratory to facilitate study of
marine plants and animals. There are housing and din-
ing facilities for 24 people. The Shannon Point Marine
Center of Western Washington University also provides
a marine outlet for the SPMC Consortium that includes
Skagit Valley College, Edmonds Community College and
Everett Community College.
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University Personnel

Board of Trustees

Betti Fujikado, BA Seattle
Karen Lee, BA, JD Covington
Dennis Madsen, BS Seattle
Ralph Munro, BA Olympia
Philip E. Sharpe, Jr., BA, JD Bellingham
Dick Thompson, BA, JD Olympia
Peggy Zoro, BS, MEd Bellingham

Student Trustee (one-year term)

Secretary to the Board of Trustees Elizabeth Sipes

Administrative Officers

President
Bruce Shepard, BA, MA, PhD

Provost and Vice President for Academic Affairs
Catherine Riordan, BS, PhD

Vice President for Advancement and Executive Director, WWU Foundation
Stephanie Bowers, BA, MGA

Vice President for Business and Financial Affairs
Richard Van Den Hul, BS, MBA

Senior Vice President, Vice President for Enrollment and Student Services
Eileen Coughlin, BS, MA, EdD

Vice President for University Relations

Steve Swan, BA

Office of the President and Provost
Executive Director for University Planning and Budgeting
Paula Gilman, BA, MA

Executive Assistant to the President
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Paul Dunn, BA, MA, PhD
Assistant to the President
Barbara Stoneberg
Vice Provost for Academic Resources
Debra Jusak, BA, MS, PhD
Vice Provost for Equal Opportunity & Employment Diversity
Sue Guenter-Schlesinger, BA, MA, PhD
Vice Provost for Extended Education
Earl F. Gibbons, BA, MPIA, PhD
Vice Provost for Information Technology/Chief Information Officer
John Lawson, BS, MS, PhD
Vice Provost for Research and Graduate Dean
Moheb Ghali, BCom, MA, PhD
Vice Provost for Undergraduate Education
Steven L. VanderStaay, BA, MA, PhD
Director of Academic Budgeting
Ichi Pencil, BA, CPA, MBA
Director of Institutional Research
Ming Zhang, MS, PhD
Administrative Assistant to the Provost
Lin Stefan
Assistant to the Provost

Bev Jones

Academic Affairs
Business and Economics, College of

Dean, Brian K. Burton, BA, MBA, PhD
Education, Woodring College of

Dean, Francisco A. Rios, BA, MA, PhD
Fairhaven College of Interdisciplinary Studies

Dean, Roger Gilman, BA, MA, PhD
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Fine and Performing Arts, College of

Dean, Daniel Guyette, BS, MFA
Humanities and Social Sciences, College of

Dean, Brent J. Carbajal, BA, MA, PhD
Huxley College of the Environment

Dean, Bradley F. Smith, BA, MA, PhD
Sciences and Technology, College of

Dean, Jeff R. Wright, BA/BSE, MSE, PhD
Vice Provost for Research and Graduate Dean

Moheb Ghali, BCom, MA, PhD
Libraries

Dean of Libraries, Christopher Cox, BA, MA, MLS
Shannon Point Marine Center

Director, Stephen D. Sulkin, AB, MS, PhD
Center for International Studies

Director, Vicki Hamblin, BS, MA, PhD

University Relations

Associate Vice President for University Relations and Director for Government Relations

Sherry Burkey

Administrative Assistant to the Vice President
Lorie McNeill

Office of University Communications
Director, Paul Cocke

Print and Copy Services

Director, Rosemary Sterling

Business and Financial Affairs

Assistant to the Vice President

Nancy L. Phillips

Assistant Vice President for Financial Services
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Vacant
Business Services

Interim Director, Sally McKechnie, BA
Facilities Development & Capital Budget

Director, Rick Benner, BA
Financial Services

Interim Director, Teresa Mroczkiewicz, BA, CPA, CPP
Environmental Health and Safety

Director, Gayle Shipley, BS, MS
Human Resources

Director, Chyerl Wolfe-Lee, BA, PHR
Facilities Management

Director, John Furman
Public Safety

Director, Randy Stegmeier, BS, MPA

Enrollment and Student Services

Administrative Assistant to the Vice President
Elizabeth Mason, BS

Assistant Vice President for Enrollment and Student Services/Special Assistant to the President for Diversity
Kunle Ojikutu, BS, MPA, PhD

Budget and Administration/Enrollment and Student Services
Director, Linda P. Beckman, BA, MBA

Dean of Students
Ted Pratt, BA, MEd

Special Assistant to the Vice President for Enrollment and Student Services
Sara Wilson, BA, MS

Academic and Career Development Services
Director, Tina Loudon, BEd, MEd

Admissions and Enrollment Planning

Director, Karen Copetas, BA, MS
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Athletics

Director, Lynda Goodrich, BA, MEd
Bookstore

General Manager, Peg Godwin, BA
Campus Community Coalition

Coordinator, Lyndie Case, BA
Campus Recreation Services

Director, Marie Sather, AA, BA, MEd
Counseling Center

Director, Nancy Corbin, AB, MEd, PhD
disAbility Resources for Students

Director, David Brunnemer, BA, MSpEd
Financial Aid

Director, Clara Capron, BS, MEd
New Student Services/Family Outreach

Director, Anna Carey, BA, MEd
Prevention and Wellness

Director, Elva Giddings, BA, MS
Registrar

David Brunnemer, BA, MSpEd
Student Health Center

Director, Emily Gibson, AB, MD
Dean of Students Office

Associate Dean, Sherry Mallory, BA, PhD
Student Outreach Services

Director and Associate Dean, Renee Collins, BA, MEd, EdD
University Residences

Director, Willy Hart, BA, MS
University Dining Services

Director, Stephen Wadsworth

Viking Union Facilities
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Director, Jim Schuster, AA, BA, MEd
Viking Union Student Activities

Director, Kevin Majkut, BA, MA

Presidents of the Faculty Senate

2011-12 Karen Stout

2010-11 Scott Pearce

2009-10 Daniel Larner
2008-09 Matthew Liao-Troth
2007-08 Jeff Newcomer
2006-07 Ira Hyman

2005-06 William Lyne

2004-05 Jim Stewart

2003-04 James Loucky
2002-03 John Purdy

2001-02 Kathleen Kennedy
2000-01, 1989-90 Christopher A. Suczek
1999-00 Mark Bussell

1998-99 E. Leroy Plumlee
1997-98 James W. Hearne
1996-97 George T. Cvetkovich
1995-96 Kenneth Hoover
1994-95 Kris A. Bulcroft
1993-94 Kathleen M. Knutzen
1991-93 John Mason (2 terms)
1990-91 Richard W. Thompson
1987-89 George E. Mariz (2 terms)
1986-87 Harry Jackson
1985-86 Robert M. Thorndike

Assistant to the Faculty Senate: Rose Marie Norton-Nader, BA, MA
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University Presidents Emeritus

KAREN W. MORSE
President Emeritus. BS, Denison University; MA, PhD, University of Michigan.

PAUL J. OLSCAMP

President Emeritus. BA, MA, University of Western Ontario; PhD, University of Rochester.
CHARLES J. FLORA

President Emeritus. BS, Purdue University; MEd, EdD, University of Florida.
KENNETH P. MORTIMER

President Emeritus. AB, MBA, University of Pennsylvania; PhD, University of California-Berkeley.

Dean Emeritus
LAWRENCE M. MARRS

Dean Emeritus of Woodring College of Education, B.S., M.S., University of Utah; Ph.D., University
of Texas, Austin.

DENNIS R. MURPHY

Dean Emeritus of College of Business and Economics, BA, MA, Western Washington University;
PhD, Indiana University (Bloomington).

ARLAN NORMAN

Dean Emeritus of Colloege of Sciences and Technology, BS, University of North Dakota, PhD,
Indiana University.

Distinguished Service Professor of Western Washington University
PETER J. ELICH

Distinguished Service Professor Emeritus of the University. BA, University of Washington; MEd,
Western Washington College of Education; PhD, University of Oregon.

PAUL J. OLSCAMP

Distinguished Service Professor Emeritus of the University. BA, MA, University of Western
Ontario; PhD, University of Rochester.

Retired Faculty - Emeritus
A

HENRY L. ADAMS

Professor Emeritus of Psychology. BA, MA, University of Kentucky; PhD, University of lllinois.
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PHILLIP R. AGER

Associate Professor Emeritus of Music. BAEd, Western Washington State College; MA, University
of Washington.

MARIAN ALEXANDER

Associate Professor Emeritus of Wilson Library. BA, Occidental College; MLS, University of California, Los
Angeles. (1970-2010)

EVELYN AMES

Professor Emeritus of Physical Education, Health and Recreation. BS, University of Nevada; MS, Washington
State University; PhD, University of Maryland. (1964-2003)

DARREL AMUNDSEN

Professor Emeritus of Modern and Classical Languages. BA, Western Washington State College; MA,
University of Washington; PhD, University of British Columbia. (1969-2003)

M. CHAPPELLE ARNETT

Professor Emeritus of Physical Education. BS, Centenary College; MS, Purdue University; EdD, University of
Missouri.

B
HERBERT L. BAIRD, JR.

Associate Professor Emeritus of Foreign Languages and Literatures. AA, Santa Ana Junior College; AB,
Pomona College; AM, PhD, University of Chicago.

BONNIE J. BARTHOLD

Professor Emeritus of English. BA, University of Arizona; MA, Ohio State University; PhD, University of
Arizona (1980-2004)

MYRL E. BECK, JR.
Professor Emeritus of Geology. BA, MS, Stanford University; PhD, University of California-Riverside.
MARION BESSERMAN

Associate Professor Emeritus of Chemistry. BS, University of Washington; MS, Purdue University; PhD,
University of Washington.

JOSEPH D. BETTIS

Professor Emeritus of Fairhaven. BA, Southern Methodist University; BD, Drew University; MA, PhD,
Princeton University.

LESLIE BLACKWELL
Professor Emeritus of Education. BA, Washington State University; MEd, EdD, University of Washington.
ROBERTA A. BOUVERAT

Associate Professor Emeritus of Educational Curriculum and Instruction. BA, MEd, Western Washington State
College; PhD, The Ohio State University.
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ELIZABETH BOWMAN
Associate Professor Emeritus of English. AM, PhD, University of Chicago.
HENRICH BROCKHAUS

Associate Professor Emeritus of Modern and Classical Languages, BA, MA, University of British Columbia,
PhD, University of Washington. (1965-1998)

DONALD W. BROWN
Associate Professor Emeritus of Education. BS, MA, University of Nebraska; EdD, Colorado State College.
EDWIN H. BROWN

Professor Emeritus of Geology. AB, Dartmouth College; MSC, University of Otago, New Zealand; PhD,
University of California-Berkeley. (1966-1999)

HERBERT A. BROWN

Professor Emeritus of Biology. BA, University of California-Los Angeles; PhD, University of California-
Riverside. (1970-2006)

WILLIAM C. BUDD

Professor Emeritus of Psychology. BA, Hamline University; BS, MA, PhD, University of Minnesota.
WILLIAM A. BULTMANN

Professor Emeritus of History. AB, PhD, University of California-Los Angeles.
MICHAEL J. BURNETT

Associate Professor Emeritus of Fairhaven College. BA, University of lllinois; MA, PhD, Claremont Graduate
School. (1969-1998)

C
DONALD J. CALL
Associate Professor Emeritus of Sociology. BA, MA, PhD, University of Oregon. (1958-1991)
STEPHEN CARMEAN
Professor Emeritus of Psychology. BA, MA, PhD, University of Illinois.
MEREDITH CARY

Professor Emeritus of English. BA, Central Missouri State College; MALS, University of Michigan; MA,
Michigan State University; PhD, University of Washington. (1964-2006)

DENNIS E. CATRELL

Professor Emeritus of Theatre Arts. BA, University of Michigan; MA, Northern lllinois University; Wayne State
University. (1966-1999)

ROBERT A. CHRISTMAN

Professor Emeritus of Geology. BS, MS, University of Michigan; PhD, Princeton University.
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NITA CLOTHIER
Assistant Professor Emeritus of Liberal Studies. BA, MEd, Western Washington State College.
ROY A. CLUMPNER

Professor Emeritus of Physical Education, Health and Recreation. BS, University of Wisconsin-Lacrosse; MA,
California State University-San Jose; PhD, University of Alberta. (1975-2005)

KEITH J. CRASWELL

Associate Professor Emeritus of Mathematics. BS, MS, PhD, University of Washington. (1966-2005)
HOWARD J. CRITCHFIELD

Professor Emeritus of Geography and Regional Planning. BA, MA, PhD, University of Washington.
JOSEPH R. CROOK

Professor Emeritus of Chemistry. BS, University of Nevada; PhD, lllinois Institute of Technology. (1970-1997)
LOWELL T. CROW

Professor Emeritus of Psychology. BS, MA, University of South Carolina; PhD, University of lllinois.
GEORGE T. CVETKOVICH

Professor Emeritus of Psychology. BA, Youngstown State University; MA, Akron State University; PhD, Kansas
State University.

D
HELEN F. DARROW

Professor Emeritus of Educational Curriculum and Instruction. BS, Wilson Teachers College; MA,
Northwestern University; MA, University of California-Los Angeles; EdD, Teachers College, Columbia
University.

STANLEY M. DAUGERT

Professor Emeritus of Philosophy. AB, MA, PhD, Columbia University.
MELVIN G. DAVIDSON

Professor Emeritus of Physics and Astronomy. AB, Whitman College; PhD, Rensselaer Polytechnic Institute.
ROLAND L. DE LORME

Professor Emeritus of History; Provost and Vice President for Academic Affairs. BA, University of Puget
Sound; MA, University of Pennsylvania; PhD, University of Colorado. (1966-1999)

CAROL J. DIERS

Professor Emeritus of Psychology. BA, BAEd, Western Washington University; MA, University of British
Columbia; PhD, University of Washington.

STEVEN H. DILLMAN

Professor Emeritus of Engineering Technology. BS, Rice University; PhD, University of Washington.

83



UNIVERSITY PERSONNEL

WILLIAM J. DITTRICH

Associate Professor Emeritus of Physics and Astronomy. BS, MS, University of Washington. (1951-1991)
MARIJORIE J. DONKER

Professor Emeritus of English. BA, Western Washington State College; MA, PhD, University of Washington.
JAMES E. DUEMMEL

Associate Professor Emeritus of Mathematics. BA, MA, PhD, Ohio State University. (1966-1999)

E
DONALD J. EASTERBROOK
Professor Emeritus of Geology. BS, MS, PhD, University of Washington. (1959-1997)
LOWELL P. EDDY
Associate Professor Emeritus of Chemistry. BS, MS, Oregon State University; PhD, Purdue University.
DONALD K. EKLUND

Associate Professor Emeritus of History. BA, University of New Mexico; MA, Colorado State University; PhD,
University of Colorado.

ROSS C. ELLIS

Professor Emeritus of Geology. BA, Occidental College; PhD, University of Washington.
ROBERT EMBREY

Professor Emeritus of Art. BA, MEd, MFA, University of Oregon. (1971-1999)
HOWARD M. EVANS

Associate Professor Emeritus of Educational Curriculum and Instruction. BS, Eastern Oregon College; MA,
EdD, University of Illinois.

F
CONSTANCE P. FAULKNER

Professor Emeritus of Fairhaven College. BS, PhD, University of Utah.
RICHARD FEINBERG

Associate Professor Emeritus of Physics and Astronomy. BS, State University of New York; MS, PhD, Stanford
University.

FLORA FENNIMORE

Professor Emeritus of Educational Foundations. BS, Mt. Angel Women’s College; MA, EdD, Washington State
University. (1969-1998)
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RICHARD F. FERINGER

Professor Emeritus of Educational Administration and Foundations. BS, University of Minnesota; EdD, Univer
sity of California-Los Angeles.

DONALD A. FERRIS

Professor Emeritus of Education. BA, MA, University of Washington.
A. HUGH FLEETWOOD

Associate Professor Emeritus of Philosophy. BA, MA, PhD, University of Michigan.
MAURICE H. FOISY

Associate Professor Emeritus of Political Science. BA, Gonzaga University; MA, Georgetown University; PhD,
University of Oregon.

BELA FOLTIN, JR

Professor Emeritus of Western Washington University Libraries. BM, MM, MLS, University of lllinois. (2001-
2008)

RICHARD W. FONDA
Professor Emeritus of Biology. BA, Duke University; MS, PhD, University of Illinois. (1968-2004)
PAUL M. FORD

Professor Emeritus of Educational Administration and Foundations. AB, Dartmouth College; MEd, EdD,
Harvard University.

IONE FOSS

Associate Professor Emeritus of Art. BS, MAA, Montana State College; MFA, University of Oregon.
RICHARD J. FOWLER

Professor Emeritus of Technology. BA, MS, Washington State University; EdD, Texas A&M University.
RICHARD L. FRANCIS

Professor Emeritus of English. AB, Kenyon College; MA, Duke University; PhD, Yale University.
BARTON FRANK

Professor Emeritus of Music. BM, MM, Tulsa University.

G
MARIA GUADALUPE GARCIA-BARRAGAN

Professor Emeritus of Foreign Languages and Literatures. BA, Colegio Aquiles Serdan; BEd, Instituto America;
MA, Escuela Normal Superior Nueva Galicia; PhD, Universite de Paris, lll, Sorbonne.

HARVEY M. GELDER

Professor Emeritus of Fairhaven. BA, Colorado State College; MA, University of Missouri.
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GEORGE A. GERHOLD

Professor Emeritus of Chemistry. BS, University of lllinois; PhD, University of Washington. (1969-2004)
ROGER GERMAIN

Associate Professor Emeritus of Theatre Arts. BA, Western Washington State College. (1990-2010)
PAUL C. GLENN

Associate Professor Emeritus of Fairhaven. BA, University of Washington; MFA, Stanford University.
CHARLES S. GOSSMAN

Associate Professor Emeritus of Sociology. BA, University of Puget Sound; MA, PhD, University of
Washington. (1968-1991)

NEIL R. GRAY

Associate Professor Emeritus of Mathematics. BA, San Francisco State College; MA, PhD, University of
Washington. (1964-1998)

BURTON L. GROVER

Associate Professor Emeritus of Educational Administration and Foundations. BS, MA, PhD, University of
Minnesota.

H
K. PETER HARDER

Professor Emeritus of Economics. BA, University of Puget Sound; MA, PhD, University of Nebraska. (1970-
2007)

JOHN T. (JACK) HARDY

Professor Emeritus of Environmental Sciences. BA, University of California-Santa Barbara; MS, Oregon State
University; PhD, University of Washington. (1989-2005)

F. DAVID HARRIS

Professor Emeritus of Engineering Technology. BS, Newark College of Engineering; MAT, Rhode Island
College; MS, Rensselaer Polytechnic Institute.

LYLE HARRIS
Professor Emeritus of Journalism. BA, MA, University of Montana; PhD, University of Missouri. (1976-2005)
HOWARD L. HARRIS

Professor Emeritus of Anthropology. BA, University of lowa; MA, University of Missouri; M.Div., Hartford
Theological Seminary.

NORA HARTSFIELD

Professor Emeritus of Mathematics. BA, Humboldt State University; MA, PhD, University of California-Santa
Cruz.
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SUSANNA A. HAYES

Associate Professor Emeritus of Psychology. BA, Loyola University; MEd, University of Arizona; PhD,
University of Michigan. (1990-2006)

MILDRED HERRICK

Associate Professor and Librarian Emeritus. BA, Michigan State Normal College; BA in LS, MA in LS, University
of Michigan.

FRANCIS H. HILDEBRAND

Professor Emeritus of Mathematics. BA, Kent State University, MS, University of lllinois; PhD, Michigan State
University. (1968-1994)

CLAUDE E. HILL
Professor Emeritus of Technology. BA, MEd, University of Washington.
FORD D. HILL

Associate Professor Emeritus of Music. AB, Wisconsin State University; MMus, Indiana University. (1975-
1996)

HARLEY E. HILLER
Professor Emeritus of History. BA, Westmar College; MA, PhD, University of Minnesota.
JESSE HIRAOKA

Professor Emeritus of Foreign Languages. BA, Roosevelt University; MA, University of Chicago; PhD,
Northwestern University.

JAMES J. HITCHMAN
Professor Emeritus of History. BA, Willamette University; MA, PhD, University of California-Berkeley.
EUGENE J. HOGAN

Associate Professor Emeritus of Political Science. BA, Gonzaga University; MA, Georgetown University; PhD,
University of Oregon.

PETER J. HOVENIER

Professor Emeritus of Education. BA, University of Southern California-Santa Barbara; MA, Brigham Young
University; MA, PhD, Stanford University. (1970-1996)

J
RAND JACK

Professor Emeritus of Fairhaven College. BA, Princeton University; LLB, Yale University Law School. (1971-
2003)

R. ALLEN JENSEN

Associate Professor Emeritus of Art. BA, University of Washington; MA, Washington State University. (1966-
1997)
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ROBERT I. JEWET

Professor Emeritus of Mathematics. BS, California Institute of Technology; MS, PhD, University of Oregon.
ELLWOOD JOHNSON

Professor Emeritus of English. AB, MA, PhD, University of Washington.
THOMAS A. JOHNSTON

Professor Emeritus of Art. BA, San Diego State College; MFA, University of California-Santa Barbara. (1967-
2006)

ELVET G. JONES
Professor Emeritus of Psychology. BA, MA, University of British Columbia; PhD, University of Minnesota.
HENRY W. JONES

Assistant Professor Emeritus of Education. BS, North Dakota State University; MS, University of Wisconsin;
EdD, University of California-Los Angeles.

K
KENNETH S. KELEMAN

Professor Emeritus of Management. BA, MA, San Diego State University; PhD, University of Utah. (1977-
2005)

ROBERT H. KELLER
Professor Emeritus of Fairhaven. AB, University of Puget Sound; BD, MA, PhD, University of Chicago.
ROBERT HYUNG-CHAN KIM

Professor Emeritus of Educational Foundations. BA, Hanguk University of Foreign Studies; BA, MA, EdD,
George Peabody College for Teachers

LINDA KIMBALL
Professor Emeritus of Anthropology. BS, MA, PhD, Ohio State University.
DONALD M. KING

Associate Professor Emeritus of Chemistry. BS, Washington State University; PhD, California Institute of
Technology. (1966-2005)

MARVIN L. KLEIN

Professor Emeritus of Educational Administration. BS, MS, Southern Illinois University; PhD, University of
Wisconsin. (1978-2005)

RONALD A. KLEINKNECHT
Professor Emeritus of Psychology. BA, MS, PhD, Washington State University. (1970-2008)
KATHLEEN KNUTZEN

Professor Emeritus of Physical Education, Health and Recreation. BEd, MEd, Western Washington University;
PhD, University of Oregon. (1978-2010)
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HUBERTUS E. KOHN
Professor Emeritus of Biology. PhD, University of Innsbruck, Austria. (1966-1999)
MILTON KRIEGER

Professor Emeritus of Liberal Studies. BA, Reed College; PhD, University of Toronto. (1970-2003)

L
GEORGE S. LAMB

Professor Emeritus of Educational Curriculum and Instruction. BA, Macalester College; MA, University of
Washington; PhD, University of Minnesota.

GARY M. LAMPMAN

Professor Emeritus of Chemistry. BS, University of California, Los Angeles; PhD, University of Washington.
(1964-2007)

EDITH B. LARRABEE

Assistant Professor Emeritus of Home Economics. BA, East Texas State University; MA, Colorado State
University.

GOLDEN L. LARSEN

Associate Professor Emeritus of English. BS, MS, Utah State University; PhD, University of Washington.
LAWRENCE L. LEE

Professor Emeritus of English. BA, MA, PhD, University of Utah.
MERRILL E. LEWIS

Professor Emeritus of English. BA, MA, University of Oregon; PhD, University of Utah.
NORMAN F. LINDQUIST

Associate Professor Emeritus of Mathematics. BA, Linfield College; PhD, Oregon State University. (1967-2008)
RICHARD H. LINDSAY

Professor Emeritus of Physics and Astronomy. BS, University of Portland; MS, Stanford University; PhD,
Washington State University. (1961-1994)

LOUIS G. LIPPMAN
Professor Emeritus of Psychology. BA, Stanford University; MA, PhD, Michigan State University. (1966-2008)
MARCIA LIPPMAN

Associate Professor Emeritus of Psychology. BA, MA, Michigan State University; PhD, University of British
Columbia. (1969-2001)

WALTER J. LONNER

Professor Emeritus of Psychology. BA, MA, University of Montana; PhD, University of Minnesota.
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M
JOHN C. McCLENDON

Associate Professor Emeritus of Fairhaven College. BA, MA, San Francisco State University.
ROBERT A. McCRACKEN

Professor Emeritus of Educational Curriculum and Instruction. BA, MA, PhD, Syracuse University.
RAYMOND G. McINNES

Professor Emeritus of Library Science. BA, University of British Columbia; MLS, University of Washington.
RUBY D. McINNES

Associate Professor Emeritus of Education. BA, University of Washington; MA, Columbia University.
FLOYD J. McKAY

Professor Emeritus of Journalism. BA, Linfield College; MA, University of Maryland; PhD, University of
Washington. (1990-2005)

CAROL C. McRANDLE

Professor Emeritus of Communication Sciences and Disorders. BS, University of Minnesota; MS, PhD, Purdue
University. (1975-2003)

WILLIAM R. MACKAY
Associate Professor Emeritus of Psychology. BA, Brown University; MA, PhD, University of California-Berkeley.
LAWRENCE W. MARRS

Dean and Professor Emeritus of Education. BS, MS, University of Utah; PhD, University of Texas-Austin.
(1984-2010)

DAVID MARSH
Professor Emeritus of Art. BA, Central Washington College; MS, University of Oregon. (1957-1995)
DAVID T. MASON

Professor Emeritus of Fairhaven College. BA, Reed College; MA, PhD, University of California-Davis. (1966-
1998)

EVELYN P. MASON
Professor Emeritus of Psychology. BA, Mills College; MA, PhD, Washington University.
MIRIAM S. MATHES

Associate Professor Emeritus of Library Science. BA, New York College for Teachers; MA, Teachers College,
Columbia University; BLS, MLS, School of Library Science, Columbia University.

ERWIN S. MAYER

Professor Emeritus of Economics. AB, Hunter College; PhD, University of Washington.
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J. RICHARD MAYER

Professor Emeritus of Environmental Science. BS, Union College; MA, Columbia University; PhD, Yale
University.

ROBERT D. MEADE
Professor Emeritus of Psychology. BA, Indiana University; MA, PhD, University of Pennsylvania.
ROBERT C. MEIER

Professor Emeritus of Finance, Marketing and Decision Sciences. BA, Indiana University; MA, PhD, University
of Minnesota.

LARRY D. MENNINGA

Associate Professor Emeritus of Computer Science. BA, University of lowa; MA, MS, PhD, University of
Washington.

VLADIMIR MILICIC

Professor Emeritus of Foreign Languages and Literatures. Certificate of Baccalaureate, Gymnasium for Boys,
Belgrade; MA, University of Chicago.

JOHN A. MILLER
Professor Emeritus of Chemistry. BS, Oregon State University; PhD, lowa State University.
RALPH E. MINER
Professor Emeritus of Political Science. BA, San Jose State University; MA, PhD, University of Oregon.
HOWARD E. MITCHELL
Professor Emeritus of Economics. BA, Whitworth College; MA, PhD, University of Washington.
KURT W. MOERSCHNER

Associate Professor Emeritus of Foreign Languages and Literatures. BComm, BA, Sir George Williams
University; MA (Psychology), MA (German), PhD, University of Colorado.

ROBERT L. MONAHAN

Professor Emeritus of Geography and Environmental Social Sciences. BA, University of Washington; MA,
University of Michigan; PhD, McGill University.

PHILLIP T. MONTAGUE
Professor Emeritus of Philosophy. BS, Loyola University; PhD, Stanford University. (1966-2004)
DONALD E. MOON

Associate Professor Emeritus of Technology. BS in Ed, California State College, California; MA, Teachers
College, Columbia University; EdD, Oregon State University.

JOHN S. MOORE

Associate Professor Emeritus of Finance, Marketing, and Decision Sciences. BS, University of North Dakota;
MS, JD, University of Colorado; PhD, University of Washington. (1970-1998)
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THEODORE A. MORK

Professor Emeritus of Educational Curriculum and Instruction. BA, MEd, Western Washington State College;
PhD, Syracuse University.

JACK MORRIS

Associate Professor Emeritus of Music. BA, Brigham Young University; MM, Indiana University. (1985-2003)
JOSEPH G. MORSE

Professor Emeritus of Chemistry. BS, South Dakota State College; MS, PhD, University of Michigan.
GEORGE M. MULDROW

Professor Emeritus of English. BA, MA, University of Missouri; PhD, Stanford University.

N
EDWARD F. NEUZIL

Professor Emeritus of Chemistry. BS, North Dakota State College; MS, Purdue University; PhD, University of
Washington.

ALDEN NICKELSON
Professor Emeritus of Educational Curriculum and Instruction. BS, MA, PhD, University of Washington.
ARLAN NORMAN

Professor Emeritus of Chemistry and Dean Emeritus of College of Sciences and Technology. BS, University of
North Dakota; PhD, Indiana University.

FRANK A. NUGENT

Professor Emeritus of Psychology. BS, New Jersey State Teachers College; MA, Columbia University; PhD,
University of California-Berkeley.

0]
JAMES H. O’BRIEN

Professor Emeritus of English. BA, Seattle University; MA, PhD, University of Washington.
MAUREEN E. O’REILLY

Professor Emeritus of Theatre Arts. BA, Whitman College; MA, University of Washington; MFA, University of
Cincinnati.

J. EVELYN ODOM
Associate Professor Emeritus of English. AB, Winthrop College; MA, Teachers College, Columbia University.
MARVIN L. OLMSTEAD

Associate Professor Emeritus of Communication. BS, Black Hills State College; MA, Washington State
University; PhD, University of Washington.
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FRED A. OLSEN

Professor Emeritus of Technology. BS, University of Washington; MS, Stout State University; PhD, Ohio State
University.

P
DONNA E. PACKER

Associate Professor Emeritus of University Libraries. BA, BLS, University of British Columbia, MBA, Western
Washington University.

HAROLD O. PALMER

Professor Emeritus of Business Education. BA, College of Emporia, Kansas; EdM, University of Oregon; EdD,
Oregon State University.

JALS. PARAKH

Professor Emeritus of Biology. BA, Osmania University; MS, University of Florida; PhD, Cornell University.
DIANE C. PARKER

Professor Emeritus. BA, University of California, Berkeley; MLS, University of Washington. (1984-2005)
INGEBORG L.E. PAULUS

Associate Professor Emeritus of Sociology. BA, MA, University of British Columbia; PhD, University of London,
England. (1967-1989)

DONALD L. PAVIA
Professor Emeritus of Chemistry. AB, Reed College; MS, PhD, Yale University. (1970-2007)
RODNEY J. PAYTON

Professor Emeritus of Liberal Studies. BA, MA, Washington State University; PhD, University of Chicago.
(1970-2005)

LOIS E. PETERSEN

Associate Professor Emeritus of Management. BA, Wartburg College; EAM, Oregon State University; EdD,
University of North Dakota. (1974-1999)

ROBERT H. PINNEY

Associate Professor Emeritus of Secondary Education. BA, University of Washington; EdD, Stanford
University. (1971-2003)

E. LEROY PLUMLEE

Professor Emeritus of Management. BBA, Texas Tech University; MS, Northern lllinois University; PhD, Texas
Tech University.

SAM R. PORTER

Professor Emeritus of Technology. BA, lowa State Teachers College; MA, Teachers College, Columbia
University; EdD, University of Missouri.
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MERLE M. PRIM

Professor Emeritus of Psychology. BA, University of Washington; MS, San Diego State College; PhD,
Washington State University.

MARY ANN PULTZ
Associate Professor Emeritus of Biology. BA, PhD, Indiana University. (1993-2004)
RICHARD L. PURTILL

Professor Emeritus of Philosophy. BA, MA, PhD, University of Chicago. (1962-1997)

R
CHARLES RANDALL, JR.

Associate Professor Emeritus of Physical Education. BA, Eastern Washington State College; MA, Washington
State University.

FRANKLIN C. RANEY

Associate Professor Emeritus of Geography and Regional Planning. BS, University of Chicago; MS,
Washington State University; PhD, University of California-Davis.

ROBERT A. RAUDEBAUGH

Professor Emeritus of Engineering Technology. BS, MA, Northern Arizona University; EdD, Arizona State
University. (1988-2005)

JOHN R. REAY

Professor Emeritus of Mathematics. BA, Pacific Lutheran University; MS, University of Idaho; PhD, University
of Washington. (1963-2005)

JAMES B. RHOADS
Professor Emeritus of History. BA, MA, University of California-Berkeley; PhD, The American University.
CHARLES M. RICE

Associate Professor Emeritus of Industrial Arts. BFA, MA, Washington State University; University of
Washington; University of Oregon; Carnegie A.l.A. Art Sessions; EdD, Oregon State University.

JOHN RICHARDSON
Professor Emeritus of Sociology. BA, University of the Pacific; PhD, University of California-Davis. (1974-2009)
LARRY S. RICHARDSON

Associate Professor Emeritus of Communication. BA, Western Washington State College; MEd, Central
Washington State College; MA, PhD, Washington State University. (1970-1997)

RON RIGGINS
Professor Emeritus of Fairhaven College. BA, La Verne College; MS, ReD, Indiana University. (1977-2010)
HARRY RITTER

Professor Emeritus of History. BA, University of Arizona; MA, PhD, University of Virginia.
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LYNN A. ROBBINS

Professor Emeritus of Environmental Studies. BA, University of Utah; MA, PhD, University of Oregon. (1971-
2005)

WALTER L. ROBINSON

Professor Emeritus of Foreign Languages and Literatures. BA, MA, PhD, University of Texas.
JUNE R.P. ROSS

Professor Emeritus of Biology. BSc, PhD, DSc, University of Sydney, Syndey, Australia. (1967-2003)
AJIT S. RUPAAL

Professor Emeritus of Physics and Astronomy. BS, MS, Panjab University; PhD, University of British Columbia.
(1964-2008)

SALVATORE S. RUSSO
Professor Emeritus of Chemistry. BA, Wesleyan University; PhD, Northwestern University. (1968-2005)
GERARD F. RUTAN

Professor Emeritus of Political Science. BA, MA, University of Montana; PhD, University of North Carolina.

S
WILLIAM M. SAILORS

Associate Professor Emeritus of Accounting. BA, University of Illinois; MS, MBA, University of Southern
California. (1974-2008)

RONALD N. SAVEY

Associate Professor Emeritus of Accounting. BA, Western State College of Colorado; MBA, University of
Denver.

LEONARD SAVITCH

Associate Professor Emeritus of Education. BS, Pennsylvania State; MA, Teachers College, Columbia
University; PhD, University of Washington.

ROBERT L. SCANDRETT
Professor Emeritus of Music. BA, Seattle Pacific College; MA, PhD, University of Washington.
THOMAS SCHLOTTERBACK

Professor Emeritus of Art. Chair, Department of Art. Acting Dean of College of Fine and Performing Arts. BFA,
MFA, University of Kansas; PhD, the State University of lowa.

DAVID E. SCHNEIDER
Professor Emeritus of Biology. BS, Bates College; PhD, Duke University. (1966-2003)
CARL U. SCHULER

Associate Professor Emeritus of History. BS, MA, PhD, University of Wisconsin.
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HENRY G. SCHWARZ

Professor Emeritus of History/East Asian Studies. BA, MA, PhD, University of Wisconsin.
MAURICE L. SCHWARTZ

Professor Emeritus of Geology and Education. BA, MS, PhD, Columbia University.
SY SCHWARTZ

Associate Professor Emeritus of Educational Administration and Foundations. BS, MS, EdD, Wayne State
University.

DONALD J. SCHWEMMIN
Associate Professor Emeritus of Biology. BS, MS, PhD, University of Michigan.
MICHAEL R. SEAL

Professor Emeritus of Engineering. BEd, University of British Columbia; MEd, Western Washington State
College; DEd, Texas A&M University. (1968-2004)

MICHAEL T. SEILO

Professor Emeritus of Communication Sciences and Disorders. BS, Northern Michigan University; MA,
University of Arizona; PhD, Ohio University. (1970-2010)

CLYDE M. SENGER
Professor Emeritus of Biology. BA, Reed College; MS, Purdue University; PhD, Utah State University.
WALTER D. SUESS

Associate Professor Emeritus of Modern and Classical Languages. BA, Ruhr Universitate; MA (English), MA
(German), California State University-San Francisco; PhD, University of California-Davis. (1991-2007)

ALBERT C. SHAW

Professor Emeritus of Music. BMusEd, Wheaton College; MMusEd, Drake University; DMusEd, Indiana
University. (1978-1999)

KNUTE SKINNER

Professor Emeritus of English. BA, University of Northern Colorado; MA, Middlebury College; PhD, University
of lowa. (1962-1997)

ALAN G. SLEEMAN

Associate Professor of Economics. BSc, London School of Economics; PhD, Simon Fraser University. (1977-
2005)

IRWIN L. SLESNICK

Professor Emeritus of Biology. BS, BA, Bowling Green State University; MS, University of Michigan; PhD, The
Ohio State University. (1963-1998)

LINDA E. SMEINS

Professor Emeritus of Art. BFA, University of Denver; MA, California State University; PhD, University of
British Columbia. (1981-2008)
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ALDEN C. SMITH

Associate Professor Emeritus of Communication. BS, Florida Southern; MS, Syracuse University; PhD,
University of lllinois. (1966-1997)

WILLIAM E. SMITH
Professor Emeritus of English. BA, MA, Appalachian State University; PhD, University of Utah.
ARTHUR L. SOLOMON

Professor Emeritus of Speech and Broadcast. BA, Antioch College; MA, University of North Carolina; PhD,
Stanford University.

MARVIN A. SOUTHCOTT

Associate Professor Emeritus of Technology. BA, University of Washington; MFA, Maryland Institute College
of Art.

R.E. “TED” STANNARD JR.

Associate Professor Emeritus of Journalism. BA, University of Washington; MA, Cornell University.
PETE S. STEFFENS

Professor Emeritus of Journalism. BA, Harvard College; BA, MA, Balliol College, Oxford, England. (1972-1999)
KATHLEEN J. STEPHENS-KERNAN

Associate Professor Emeritus of Library Sciences. BA, Western Washington State College; MLS, University of
Washington.

JAMES STEWART

Professor Emeritus of Physics and Astronomy. BA. BS, University of North Dakota; MS, PhD, University of New
Mexico.

WILLIAM STOEVER

Professor Emeritus of Liberal Studies. BA, Pomona College; MDiv, Yale Divinity School; MPhil, PhD, Yale
University.

DAVID W. SUE

Professor Emeritus of Psychology. BS, University of Oregon; MS, PhD, Washington State University. (1985-
2008)

WALTER F. SUESS

Associate Professor Emeritus of Modern and Classical Languages. BA, Ruhr-Universitate; MA (English), MA
(German), California State University-San Francisco; PhD, University of California-Davis. (1991-2006)

WILLIAM C. SUMMERS
Professor Emeritus of Environmental Science. BME, PhD, University of Minnesota.
KENNETH M. SYMES

Professor Emeritus of English. BS, MS, Utah State University; PhD, University of New Mexico. (1967-2003)
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T
JAMES L. TALBOT

Professor Emeritus of Geology. BA, University of Cambridge; MA, University of California-Berkeley; PhD,
University of Adelaide.

DAVID E. TEMPLETON
Professor Emeritus of Art. BFA, MA, University of lllinois; PhD, University of Minnesota. (1969-1996)
MARY TEREY-SMITH

Professor Emeritus of Music. BM, Liszt Academy of Music, Budapest; MA, University of Vermont; PhD,
University of Rochester.

KATHLEEN M. TOMLONOVIC

Professor Emeritus of Modern and Classical Languages. BA, Marycrest College; MEd, Fordham University;
MA, University of lowa; PhD, University of Washington. (1987-2010)

RICHARD W. THOMPSON
Professor Emeritus of Psychology. BA, MA, PhD, Michigan State University. (1987-1997)
HUBERT N. THORESON

Associate Professor Emeritus of Management. BS, Valley City State College; MEd, EdD, University of North
Dakota.

ROBERT M. THORNDIKE
Professor Emeritus of Psychology. BA, Wesleyan University; PhD, University of Minnesota. (1970-2007)
MARIAN J. TONJES

Professor Emeritus of Educational Curriculum and Instruction. BA, MA, University of New Mexico; EdD,
University of Miami.

LOUIS W. TRUSCHEL
Associate Professor Emeritus of History. BA, Pacific Lutheran University; MA, PhD, Northwestern University.
JOHN TOWNER

Professor Emeritus of Elementary Education. BS, MS, University of Wisconsin; PhD, University of Minnesota.

U
JOHN UNDERWOOD

Professor Emeritus of Modern and Classical Languages. BA, Arizona State University; MS Georgetown
University; PhD, University of California-Los Angeles. (1988-2010)

SAIM URAL
Professor of Computer Science. BSc, MSc, PhD, Middle East Technical University-Turkey. (1979-2010)

ROBERTA. URSO
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Professor Emeritus of Art. BA, MA, University of Notre Dame. (1969-2008)

Vv
STEWART VAN WINGERDEN

Associate Professor Emeritus of Education. BAEd, Western Washington State College; MA, Colorado State
College; EdD, Washington State University.

DOUGLAS L. VANDER YACHT

Associate Professor Emeritus of Theatre Arts. BA, Western Washington State College; MA, Purdue University;
PhD, The Ohio State University. (1970-1997)

RICHARD VAWTER

Associate Professor Emeritus of Physics and Astronomy. BS, Texas Technological University; MS, State
University of lowa; PhD, State University of New York.

RALPH A. VERNACCHIA

Professor Emeritus of Physical Education, Health, and Recreation. BE, Monticlair State University; MS, Ohio
University; PhD, University of Utah.

RICHARD F. VOGEL

Associate Professor Emeritus of Engineering Technology. BA, MAT, Washington State University; DEd, Texas
A&M University. (1971-1999)

W
DAVID J. WALLACE

Professor Emeritus of Music. BM, University of Michigan; MM, University of Wisconsin; DMA, University of
Rochester. (1987-2005)

WILLIAM L. WALLACE
Associate Professor Emeritus of Liberal Studies. BS, Appalachian State University; MA, PhD, Ohio University.
ADA L. WALTER

Assistant Professor Emeritus of Business Education and Economics. BS, Winthrop College; MBA, University of
Denver.

THOMAS E. WARD

Professor Emeritus of Theatre Arts. BA, West Maryland College; MFA, New York University, School of Arts.
(1977-2003)

MARY W. WATROUS

Professor Emeritus of Education. AB, University of Nebraska; MA, Gonzaga University; EdD, University of
Washington.

LOREN L. WEBB

Professor Emeritus of Speech Pathology and Audiology. BS, University of California-Berkeley; MA, University
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of Redlands; PhD, University of Washington.
HERBERT H. WEBBER

Professor Emeritus of Geography and Environmental Social Sciences. BSc, PhD, University of British
Columbia. (1970-2003)

RUDOLF WEISS

Professor Emeritus of Modern and Classical Languages. BA, BEd, Western Washington State College; MA,
PhD, University of Colorado. (1970-2008)

EVELYN M. WELLMAN
Associate Professor Emeritus of Music. BA, MA, Western Washington State College.
JOHN A. WEYH

Professor Emeritus of Chemistry. BA, College of Great Falls; MS, PhD, Washington State University. (1968-
2005)

DONALD W. WHISENHUNT

Professor Emeritus of History. BA, McMurry College; MA, PhD, Texas Tech University. (1991-2003)
JOHN C. WHITMER

Professor Emeritus of Chemistry. BS, University of Rochester; MS, PhD, University of Michigan. (1969-2004)
MARK WICHOLAS

Professor Emeritus of Chemistry. AB, Boston University; MS, Michigan State University; PhD, University of
[llinois-Urbana. (1967-2007)

JAMES W. WILKINS, JR.

Associate Professor Emeritus of Psychology. AB, MA, Kent State University; PhD, Michigan State University.
DON C. WILLIAMS

Professor Emeritus of Biology. BA, Chico State College; MA, PhD, University of California, Davis. (1968-2007)
TERRELL G. WILLIAMS

Professor Emeritus of Finance and Marketing. BS, MS, University of Wyoming; PhD, University of Arizona.
(1990-2008)

H. WILLIAM WILSON

Professor Emeritus of Chemistry. BSc, University of Alberta; PhD, University of Washington.
GEORGE E. WITTER

Associate Professor Emeritus of Computer Science. BA, MA, Miami University.
JOHN W. WOLL

Professor Emeritus of Mathematics. BS, Haverford College; PhD, Princeton University. (1968-2008)
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BRUCE D. WONDER

Associate Professor Emeritus of Management. BS, University of California, Berkeley; MS, San Francisco State
University; PhD, University of Washington. (1981-2008)

EVELYN C. WRIGHT

Associate Professor Emeritus of English. BS, lllinois State University; MA, PhD, Northwestern University.

Y

MING-HO YU
Professor Emeritus of Huxley College. BS, National Taiwan University; MS, PhD, Utah State University. (1969-
1998)

Z

DAVID W. ZIEGLER

Associate Professor Emeritus of Political Science. BA, Oberlin College; MA, PhD, Harvard University. (1967-
2003)

LINDA A. ZURFLUH

Professor Emeritus of Educational Administration. BA, MA, Pacific Lutheran University’; PhD, University of
Washington. (1984-2003)

Faculty

A

Abedi, Amir / Political Science

Abel, Troy / Environmental Studies: Policy, Planning, Education and Geography
Acevedo-Gutierrez, Alejandro / Biology

Akinrinade, Babafemi / Fairhaven College

Alfers, Sandra / Modern and Classical Languages

Aller, Warren / Educational Administration

Alper, Donald / Political Science

Amiran, Edoh Y. / Mathematics

Amundson, Garth / Art

Anderson, Amy / Mathematics

Anderson, Kathryn L. / Fairhaven

Anderson, Kristin L. / Sociology

Anderson, Roger A. / Biology

Antil, Laurence / Teacher Education Outreach Programs
Antholt, Sharron / Art

Anthony-Cabhill, Spencer J. / Chemistry

Armstrong, Jeanne / Library

Askari, Kaveh / English

Avila Cervera, Carmen / TESOL/Elementary Education
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B

Babcock, Scott / Geology

Bach, Andrew J. / Environmental Studies: Policy, Planning, Education and Geography
Baharav, Eva / Communication Sciences and Disorders
Baker-Sennett, Jacquelyn / Human Services and Rehabilitation
Bajuk, Mike / Theatre and Dance

Bajwa, Deepinder / Decision Sciences

Barrett, W. Louis / Physics and Astronomy

Beasley, Bruce H. / English

Bedi, Robinder / Psychology

Beisenherz, Paul / Teacher Education Outreach Programs
Bendetti, Dina / Teacher Education Outreach Programs
Benson, Earl D. / Finance and Marketing

Benyi, Arpad / Mathematics

Berardi, Gigi / Environmental Studies: Policy, Planning, Education and Geography
Bianco, Christopher / Music

Bingham, Brian L. / Environmental Sciences

Biswas, Bidisha / Political Science

Bodensteiner, Leo R. / Environmental Sciences

Boland, Elizabeth / Human Services and Rehabilitation
Borda, Emily / Chemistry

Bornzin, Gary / Fairhaven College

Boudreaux, Andrew/Physics and Astronomy

Bover, David / Computer Science

Bower, John L. / Fairhaven College

Boxberger, Daniel L. / Anthropology

Bradley, Karen / Sociology

Brand, Rob / Elementary Education

Braun, Janet / Engineering Technology

Briggs, Roger D. / Music

Brilla, Lorraine / Physical Education, Health and Recreation
Broadhagen, Marion / Biology

Brown, Nicole / English

Brown, Richard / Theatre and Dance

Buckley, Patrick H. / Environmental Studies: Policy, Planning, Education and Geography
Bulcroft, Richard / Sociology

Bunn, Andrew / Environmental Sciences

Burgess, Donald / Secondary Education

Burton, Brian K. / Management

Burtz, Randall / Physical Education, Health and Recreation
Bussell, Mark E. / Chemistry

Byrne, Christina A. / Psychology

Byrtek, Michelle / Mathematics

C

Camlin, Cynthia / Art

Campbell, Sarah K. / Anthropology

Cancilla, Devon / Environmental Sciences

Caplan-Auerbach, Jacqueline / Geology

Carbajal, Brent J. / Modern and Classical Languages

Carnell, Cher / Theatre and Dance

Carney, Joanne / Instructional Technology and Elementary Education
Carroll, David / Elementary Education

Chalice, Donald R. / Mathematics
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Chalmers, Gordon / Physical Education, Health and Recreation
Chan, Victor / Mathematics

Chen, Paul / Political Science

Chu, Marilyn / Elementary Education

Clark, Douglas / Geology

Clark-Langager, Sara / Canadian-American Studies
Cohen, Jessica / Mathematics

Conton, Leslie / Fairhaven

Coskie, Tracy / Elementary Education

Costanzo, Susan / History

Coughlin, Eileen / Adult and Higher Education
Coulter, Gail / Special Education

Cox, Christopher / Library

Cunningham, Mick / Sociology

Curgus, Branko / Mathematics

Curley, David L. / Liberal Studies

Currier, Deborah Greer / Theatre and Dance
Czopp, Alexander / Psychology

D

Daffron, Sandra / Educational Leadership - Continuing and College Education
Dagnon, Paula / Elementary Education

Dale, Carolyn / Journalism

Danysk, Cecilia A. / History

Darling, Rieko M. / Communication Sciences and Disorders

de Almeida, Cristina / Art

de la Paz, Oliver / English

Dean, James / Canadian-American Studies

DeBari, Susan / Geology

DeChaine, Eric / Biology

Deguchi, Masanori / Linguistics and Modern and Classical Languages
Deiro, Judith Anne / Human Services and Rehabilitation

Denham, Kristin / English

Dennett, Nolan A. / Theatre and Dance

Devenport, Jennifer / Psychology

Deylami, Shirin / Political Science

Diehl, Peter D. / History

Dietrich, Dawn Y. / English

Dinnel, Dale L. / Psychology

Donnellan, Grant / Music

Donovan, Deborah / Biology

Donovan, Todd A. / Political Science

Douglas, Kendra / Modern and Classical Languages, and Linguistics
Dozier, Raine / Human Services and Rehabilitation
Dubenion-Smith, Shannon / Modern and Classical Languages
Dunn, Craig / Management

Dupont, Brandon / Economics

Durham, Yvonne / Economics

Du Rocher Schudlich, Tina / Psychology

E

Eaton, Marie D. / Fairhaven
Eblen, Anna / Communication
Emory, Steven R. / Chemistry
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Engebretson, David C. / Geology
Estrada, Lawrence / Fairhaven
Eurich, Susan A. / History

F

Fast, Margaret / Library

Fein Berg, Seth /

Feingold, David / Music

Feodorov, John / Fairhaven College

Fewings, David R. / Finance and Marketing

Fiero, Petra / Modern and Classical Languages

Finlay, Janet / Psychology

Fitzpatrick, Timothy / Music

Fizzano, Perry / Computer Science

Fleishman, Steven / Engineering Technology

Flores, Maria Timmons / TESOL/Elementary Education
Folk, Holly / Liberal Studies

Forgays, Deborah K. / Psychology

Fox, Sheila / Special Education

Freeman, Jeanne / Physical Education, Health and Recreation
French, Kristen / Elementary Education

Friday, Christopher C. / History

Friesen, John / Music

From, Milton / Physics and Astronomy

G

Gammon, Steven / Chemistry

Ganz, Steven H. / Decision Sciences
Garcia, Hugo / Modern and Classical Languages
Garcia, Joseph E. / Leadership Studies
Gardner, Richard J. / Mathematics
Garfinkle, Steven J. / History

Geisler, Marc S. / English

Gentile, Lisa N. / Chemistry

Ghali, Moheb A. / Economics

Giffen, Allison / English

Gilbertson, David / Accounting
Gilbertson, John / Chemistry

Gilliam, Jeffrey P. / Music

Gleeson, Madge / Art

Glimm, Tilmann / Mathematics
Globerman, Steven / Economics

Goebel, Bruce / English

Gogrof-Voorhees, Andrea / Liberal Studies
Goodvin, Rebecca / Psychology

Gossett, J. Gabriel / Library

Goto, Stanford / Educational Leadership - Continuing and College Education
Grady, Thomas / Engineering Technology
Graham, James / Psychology

Green, Gaye Leigh / Art

Grimm, Jeffrey / Psychology

Gruman, Diana / Psychology
Guelker-Cone, Leslie / Music

Guess, Carol / English
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Guyette, Charlotte / Theatre and Dance
Guyette, Daniel G. / Theatre and Dance
Gynan, Shaw N. / Modern and Classical Languages

H

Hagen, Daniel A. / Economics

Haines, Susan / Theatre and Dance
Hamblin, Vicki L. / Modern and Classical Languages
Hamilton, Bruce / Music

Hammond, Joyce D. / Anthropology
Hanania, Cecile / Modern and Classical Languages
Hansen, Julia / Economics

Hansen, Thor A. / Geology

Harris, John / Journalism

Hartenstine, David / Mathematics
Harwood, Angela M. / Secondary Education
Haskell, Todd / Psychology

Haug, Peter / Decision Sciences

Hayfron, John / Economics

Hearne, James W. / Computer Science
Helfield, James / Environmental Sciences
Helfgott, Leonard M. / History

Helling, Julie / Fairhaven

Helms, Ronald / Sociology

Hendryson, MaryAnn / Economics

Henniger, Michael L. / Elementary Education
Henson, Steven / Economics

Hirsch, David / Geology

Hochstetler, Laurie / History

Hodges, Hart L. / Economics

Hoekstra, Nicole / Engineering Technology
Hoelscher, Karen J. / Elementary Education
Hoffman, Joan M. / Modern and Classical Languages
Homann, Peter S. / Environmental Sciences
Hooper, David / Biology

Horne, Cynthia / Political Science

Housen, Bernard A. / Geology

Howard, Brad / Journalism

Howard-Snyder, Daniel / Philosophy
Howard-Snyder, Frances / Philosophy
Hsueh, Vicki / Political Science

Hua, Stella / Decision Sciences

Hudson, Hud / Philosophy

Hughes, Eileen / Elementary Education/Early Childhood Education
Hutchinson, Penny / Theatre and Dance
Hutton, Marguerite R. / Accounting

Hyatt, Keith / Special Education

Hyman, Ira E. Jr. / Psychology

Inverarity, James / Sociology
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J

Jack, Dana C. / Fairhaven

Jagdish, Vinit / Economics

Jancic, Mitchell / TESOL/Elementary Education
Janson, Carol / Art

Jantzen, Kelly J. / Psychology

Jantzen, McNeel / Psychology

Jaye, Cara / Art

Jelaca Jovanovic, Milica / Music

Jimerson, Randall C. / History

Johnson, Brad L. / Physics and Astronomy
Johnson, Diane / Modern and Classical Languages
Johnson, James L. / Computer Science

Johnson, Jerry L. / Mathematics

Johnson, Mildred / Mathematics

Johnson, Nancy J. / English

Johnson, Vernon D. / Political Science

Jones, Diana / Human Services and Rehabilitation
Jongejan, Anthony / Instructional Technology and Educational Leadership
Jusak, Debra S. / Computer Science

K

Kamena, T.H. / Canadian-American Studies

Kanhai, Rosanne D. / English

Kanov, Jason M. / Management

Karlberg, Michael / Communication

Kasprisin, Lorraine / Educational Foundations; Secondary Education
Keppie, Christina / Modern and Classical Languages
Keiper, Timothy / Instructional Technology and Secondary Education
Keller, Jennifer / Journalism

Kelley, Bridget / Special Education

Kennedy, Kathleen A. / History

Kim, Ilhyung / Decision Sciences

Kim, Jongwook / Management

Kincaid, Susan / Human Services and Rehabilitation
King, Jeff / Psychology

Kitto, Kathleen L. / Engineering Technology

Knabb, Shawn / Economics

Koetje, Todd A. / Anthropology

Kong, Sophie / Finance and Marketing

Korsmo, John / Human Services and Rehabilitation
Krieg, John / Economics

Kriz, George S. / Chemistry

Kuntz, Mark / Theatre and Dance

Kuntz, Pam / Theatre and Dance

L

LaBorde, Pamela L. / Finance and Marketing
Laffrado, Laura / English

Lambert, Michael Chuck / Special Education
Landis, Wayne G. / Environmental Sciences
Larner, Daniel M. / Fairhaven

Larsen, Donald / Educational Administration

106



UNIVERSITY PERSONNEL

Larson, Bruce E. / Secondary Education

Larson, Kristen / Physics and Astronomy

Larson, Nicole / Engineering Technology

Lawrence, Molly / Secondary Education

Lay, William H. / Educational Foundations/Special Education
Leaf, David S. / Biology

Lee, Ee Lin / Communication

Leger, Janelle / Advanced Materials Science and Engineering
Lehman, Barbara / Psychology

Lemm, Kristi / Psychology

Leonard, Kevin A. / History

Leonhardt, Eric C. / Engineering Technology

Lewis, Arleen C. / Psychology

Lewis, L. Floyd / Decision Sciences

Liao-Troth, Matthew / Management

Lin, Ying / Engineering Technology

Li, Ying / Physical Education, Health and Recreation
Lindsey, Billie / Physical Education, Health and Recreation
Linneman, Scott / Geology

Livingston, Mary Morgan / Human Services and Rehabilitation
Lobeck, Anne / English

Lois, Jennifer / Sociology

Lopez, A. Ricardo / History

Lopresti, Robert / Library

Lorenzen, Michael / Library

Lortz, James E. / Theatre and Dance

Loucky, James / Anthropology

Love, Edwin / Finance and Marketing

Lundeen, Kathleen / English

Luo, Baozhen / Sociology

Lyne, William / English

Lynn, Kimberly / Liberal Studies

M

McClain, Lee / Finance and Marketing and Decision Sciences
McClanahan, Lauren / Secondary Education

McCormick, Patrick F. / Art

McDonald-Miszczak, Leslie / Psychology

McDowall, Stephen / Mathematics

Mclnnis, Raymond / Library

McKell, Eric K. / Engineering Technology

McLaughlin, John F. / Environmental Sciences

McLean, Kate C. / Psychology and American Cultural Studies
Madsen, Leza (Elizabeth) / Library

Madunic, Marko / Management

Magee, Kelly / English

Mahoney, Kristin / English

Majors, Diane / TESOL/Elementary Education

Mana, Michael / Psychology

Mancuso, Susan K. / Adult and Higher Education

Mariz, George E. / History

Markosian, Ned / Philosophy

Markworth, Kimberly / Mathematics

Marrall, Rebecca / Library
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Marshall, Robert C. / Anthropology

Martin, LeaAnn / Physical Education, Health and Recreation

Mathers-Schmidt, Barbara / Communication Sciences and Disorders

Matthews, Geoffrey B. / Computer Science

Matthews, Robin A. / Environmental Sciences

Mears, Derrick / Physical Education, Health and Recreation

Medler, Michael / Environmental Studies: Policy, Planning, Education and Geography
Meehan, J. Michael / Computer Science

Melious, Jean O. / Environmental Studies: Policy, Planning, Education and Geography
Mendes, Sebastian / Art

Merrill, Richard / Theatre and Dance

Metzger, Mary J. / English

Miles, John C. / Environmental Studies: Policy, Planning, Education and Geography
Miles, Scott / Environmental Studies: Policy, Planning, Education and Geography
Miller, Barbara / Art

Miller, Brenda / English

Miller, Kate / Women Studies, and American Cultural Studies

Miller, Matthew / Elementary Education

Mills, Perry F. / Theatre and Dance

Miner, Benjamin / Biology

Miran, Jonathan / Liberal Studies

Mitchell, Robert J. / Geology

Mogford, Liz / Sociology

Montoya-Lewis, Raquel / Fairhaven College of Interdisciplinary Studies and American Cultural Studies
Mookherjee, Debnath / Environmental Studies: Policy, Planning, Education and Geography
Morris, Jason / Engineering Technology

Morrow, Kacey / Art

Morton, Todd / Engineering Technology

Mosher, M.J. / Anthropology

Mottner, Sandra / Finance and Marketing

Moulds, Cynthia / Women Studies

Moyer, Craig L. / Biology

Muller-Parker, Giséle / Biology

Murphy, Amanda, / Chemistry

Murphy, Dennis R. / Economics

Murphy, Sean / Liberal Studies

Myers, O. Eugene / Environmental Studies: Policy, Planning, Education and Geography

N

Naylor, Michael / Mathematics

Neem, Johann / History

Nelson, David M. / Economics

Nelson, George / Science Education and Physics and Astronomy
Nelson, Philip A. / Computer Science

Newcomer, Jeffrey / Engineering Technology

Nicholas, Trula / Human Services and Rehabilitation

Nielsen, Carolyn / Journalism

Nolet, Victor / Secondary Education

Nyman, Adam / Mathematics

(0

Ohana, Chris / Elementary Education
Olney, Thomas J. / Finance and Marketing
O Murchu, Niall / Fairhaven College
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O’Neil, Gregory / Chemistry

Osborne, Martin L. / Computer Science

Oslapas, Arunas P. / Engineering Technology

Otto, Joann / Biology

Ousselin, Edward / Modern and Classical Languages

P

Paola, Suzanne L. / English

Paredes Mendez, Maria F. / Modern and Classical Languages
Park, Douglas / English

Parker, Jennifer / Special Education

Parris, Kristen D. / Political Science

Partsch, Cornelius / Modern and Classical Languages
Patrick, David L. / Chemistry

Pearce, Scott / Liberal Studies

Pencil, Kraig K. / Decision Sciences

Penland, Diane / Teacher Education Outreach Programs
Perry, Tara / Communication

Peters, Kimberly / Communication Sciences and Disorders
Peterson, Andrea / Library

Peterson, Merrill A. / Biology

Pierce, George / Adult and Higher Education

Pilgrim, Tim A. / Journalism

Pillitteri, Lynn / Biology

Pine, Judith / Anthropology

Piper, Paul / Library

Prody, Gerry A. / Chemistry

Purdue, Jeffrey / Library

Purdue, Seiko Atsuta/ Art

Purdy, John / English

Q

Qualley, Donna J. / English

R

Rangel Guerrero, Daniel / Modern and Classical Languages
Raymond, Elizabeth / Chemistry

Read, Thomas / Mathematics

Reynolds, Mary Ann / Accounting

Richter, Wayne / Library

Riddle Buly, Marsha / Elementary Education

Riemann, Andreas / Physics and Astronomy

Rines, Kenneth / Physics and Astronomy

Riordan, Catherine / Psychology

Ritter, Marian B. / Library

Rivera, Alicia Maria / English

Robinson, Leanne / Instructional Technology and Special Education
Roehl, Thomas / Management

Roelofs, Matthew R. / Economics

Romano, Rosalie / Secondary Education

Rose, Jacqueline / Psychology

Ross, Steven C. / Decision Sciences

Rossiter, David / Environmental Studies: Policy, Planning, Education and Geography
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Row, Brandi / Physical Education, Health and Recreation
Rowe, Dan First Scout / Fairhaven College

Russell, Keith / Physical Education, Health and Recreation
Rutschman, Carla J. / Music

Rutschman, Edward / Music

Rybczyk, John M. / Environmental Sciences

Rystrom, David S. / Finance and Marketing

S

Safavi, Farrokh / Finance and Marketing

Salazar, Debra J. / Political Science

Sampaio, Christina / Psychology

Sanders, George D. / Accounting

Sands, John / Management

Sandvig, J. Christopher / Decision Sciences

Sapin, Julia / Art

Sarkar, Amites / Mathematics

Sass, Mary / Management

Sattler, David / Psychology

Saxton, David / Theatre and Dance

Schaeffer, Christine / Teacher Education Outreach Programs/Secondary Education
Schermer, Elizabeth R. / Geology

Schleef, Linda / Special Education

Schiller, Preston / Canadian-American Studies
Schudlich, Tina du Rocher / Psychology

Schulze, Sandra / Biology

Schwarz, Dietmar / Biology

Schwartz-Dupre, RaeLynn / Communication

Schwede, Walter / Music

Seiltin, Tanis M. / Fairhaven

Senge, Stephen / Accounting

Serrano-Moreno, José / Biology

Shen, Yun-Qiu / Mathematics

Sheppard, Shelby / Secondary Education

Shull, David / Environmental Sciences

Sim, Khim / Accounting

Simone, Genét / Teacher Education Outreach Programs
Singh-Cundy, Anu / Biology

Singleton, Sara / Political Science, and Canadian-American Studies
Singleton, William R. / Accounting

Skillman, Trish / TESOL/Elementary Education

Smirnov, Serge / Chemistry

Smith, Bradley F. / Environmental Sciences and Environmental Studies: Policy, Planning, Education and Geography
Smith, Kenton D. / Art

Smith, Peter / Library

Sofield, Ruth / Environmental Sciences

Sommer, Lesley / Music

Spiegel, Paul / Chemistry

Springer, Mark C. / Decision Sciences

Stangl, Paul / Environmental Studies: Policy, Planning, Education and Geography
Stelling, Pete / Geology

Stephan, Elizabeth / Library

Stevens, Scott / English

Stevenson, Joan C. / Anthropology
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Stewart, Mart / History

Stickley, Beth / Special Education

Stoops, Robert F., Jr. / Liberal Studies

Storer, Paul A. / Economics

Stout, Karen Rohrbauck / Communication

Suczek, Christopher A. / Geology

Sula, Ozan / Economics

Sulkin, Stephen / Shannon Point Marine Center / Biology
Suprak, David / Physical Education, Health and Recreation
Sylvester, Charles D. / Physical Education, Health and Recreation
Symons, Lawrence / Psychology

T

Tag, Stan / Fairhaven

Tag, Sylvia / Library

Takagi, Midori / Fairhaven

Takele, Seda / Physics and Astronomy

Taylor, Audrey / Accounting

Teachman, Jay / Sociology

Terich, Thomas A. / Environmental Studies: Policy, Planning, Education and Geography
Thomas, Bob / Library

Thompson, Philip / Economics

Thompson, Roger R. / History

Thorndike-Christ, Tracy / Special Education

Tomasi, Massimiliano / Modern and Classical Languages
Treneer, Stephanie / Mathematics

Trent, Carol / Biology

Trimble, Joseph E. / Psychology

Trueblood, Kathryn / English

Tsunokai, Glenn / Sociology

Tuxill, John / Fairhaven College

Tyran, Craig K. / Decision Sciences

Tyran, Kristi / Management

U
Vv

Vajda, Edward J. / Modern and Classical Languages
van Boer, Bertil H., Jr. / Music

VanderStaay, Steven L. / English

Van Epps, Heather / Biology

Vassdal Ellis, Elsi M. / Art

Verner, Jane / Human Services and Rehabilitation
Vohs, Rosemary / Elementary Education

Vulic, Kathryn / English

Vyvyan, James R. / Chemistry

w

Wallin, David O. / Environmental Sciences

Wang, Grace / Environmental Studies: Policy, Planning, Education and Geography
Wang, Jianglong / Communication

Warner, Daniel M. / Accounting and Management

Wasserman, Ryan / Philosophy
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Watt, Peggy / Journalism

Wayne, Kate / Elementary Education

Webb, Sheila / Journalism

Weir, Sara J. / Political Science

Whalley, Pamela / Economics/Director, Center for Economic and Financial Education
Whitcomb, Dennis / Philosophy

Wiese, J. / Theatre and Dance

Wilhelm, Wendy J. / Finance and Marketing
Wise, Christopher / English

Wolpow, Ray / Secondary Education

Wonder, Bruce / Management

Woods, Steven / Communication

Wonder, Nicholas X. / Finance and Marketing
Wright, Diana E. / History

X

Xing, Zhiqun Janet / Modern and Classical Languages

Y

Yip-Hoi, Derek / Engineering Technology

Young, Jeff / Biology

Young, Kathleen / Anthropology

Ypma, Tjalling J. / Mathematics

Yu, Ning / English

Yusa, Michiko / Modern and Classical Languages

Z

Zaferatos, Nicholas / Environmental Studies: Policy, Planning, Education and Geography
Zeine, Lina / Communication Sciences and Disorders

Zhang, Jianna / Computer Science

Zhang, Jianying / Mathematics

Zhang, Zhe George / Decision Sciences

Zhu, David / Accounting

Zoro, Eugene S. / Music

Libraries
Librarians

CHRISTOPHER COX (2008) Dean and Professor. MLS, The State University of New York; MA, University of Connecticut;
BA, Susquehanna University.

JEANNE ARMSTRONG (1997) Associate Professor. BA, University of Dayton; MA, Rosary College Graduate School;
PhD, University of Arizona.

MARGARET FAST (1997) Associate Professor. BA, Mills College; MA, University of British Columbia; MLS, State Univer-
sity of New York-Albany.

GABRIEL GOSSETT (2009) Instructor, BA, University Wisconsin-Milwaukee; MLIS, University Wisconsin-Madison

ROBERT LOPRESTI (1987) Associate Professor. BA, Juniata College; MLS, Rutgers, The State University.
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MICHAEL LORENSEN (2010) Assistant Dean for Public Services and Associate Professor; PhD, Central Michigan Univer-
sity; ME, Ohio University; MLS, Kent State University

LEZA (ELIZABETH) MADSEN (2002) Associate Professor. BA, Western Washington State College; MLS, University of
Hawaii; MA, Stanford University.

ANDREA PETERSON (1999) Associate Professor. BA, University of Utah; MLS, Indiana University.
PAUL PIPER (1997) Associate Professor. BS, MFA, University of Montana; MLIS, University of Hawaii.
CECILIA SIU-WAH POON (2000) Associate Professor. BA, University of South Florida; MLS, Indiana University.

JEFF PURDUE (1999) Associate Professor. BA, MA, University of lllinois at Chicago; MLS, Dominican University, River
Forest, Illinois.

MARIAN A. RITTER (1969) Associate Professor. BME, MLS, University of Portland.
PETER A. SMITH (1990) Associate Professor. BA, MA, MLS, Wayne State University.

ELIZABETH A. STEPHAN (2008) Assistant Professor. BA, Northwest Missouri State University; MLS, University of
Wisconsin-Madison.

SYLVIA TAG (1997) Associate Professor. BA, The Colorado College; MLIS, University of lowa.

BOB THOMAS (2006) Assistant Professor. BS, University of the State of New York; MLIS, University of Washington

Degrees and Certificates

Degrees granted from August 2009 to June 2010, inclusive:

Master of Education 88
Master of Arts 76
Master of Science 59
Master of Music 5
Master of Business Administration 40
Master in Teaching 50
Master of Professional Accounting 11
Bachelor of Arts in Education 174
Bachelor of Arts 2,290
Bachelor of Science 556
Bachelor of Fine Arts 14
Bachelor of Music 28
Total 3,391

Recommended for certification to the State Superintendent for Public Instruction — August 2009 to June 2010, inclu-
sive:
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Enroliment and
Student Services

The Division of Enrollment and Student Services ad-
vances Western’s commitment to Active Minds Chang-
ing Lives by engaging and challenging students in their
pursuit of academic and personal excellence through
outreach, support services, and co-curricular learning
opportunities. The division’s mission, goals, and priori-
ties align closely with Western’s mission and goals, as
set forth in the WWU Strategic Action Plan. Working
collaboratively, departments in the division play a key
role in bringing together an increasingly diverse and
talented student body that involves its members in ac-
tive learning and reflection. Division departments also
create opportunities for students to display leadership,
social responsibility, and effective citizenship through
co-curricular programs, and are strongly committed to
facilitating students’ development.

Programs and services offered by the division include
admissions, registration, residence hall life, academic
and career development services, tutoring, financial
aid, disability resources, dean of students/student as-
sistance services, student activities, dining services,
new student and parent programs, counseling, health
and wellness services, recreation programs, student
outreach services, bookstore, and athletics.

Office of the Vice President for

Enrollment and Student Services

Old Main 445, 360-650-3839
www.wwu.edu/depts/vpsa

The Vice President’s Office is the central administrative
office for the Division of Enrollment and Student Ser-
vices. The vice president and staff provide leadership to
ensure that the ongoing needs of students at Western
are addressed. This is accomplished by maintaining ef-
fective student-centered programs and services, work-
ing closely with academic departments to create an
integrated and comprehensive student experience, and
assessing students’ needs and concerns. Students with
general questions regarding university policies, proce-
dures, and resources may contact the Vice President’s
Office for assistance.

Campus Community Coalition

Old Main 555, 360-650-6863
www.campuscommunitycoalition.com

The mission of the Campus Community Coalition is

to promote working relationships and communication
between the campus and community, and to enhance
shared responsibility through collaborative education
and problem solving. The Coalition’s philosophy is that
shared problems require shared solutions. Coalition
partners include neighborhood associations, the Bell-
ingham Police Department, the Liquor Control Board,
rental property owners, City of Bellingham officials,
local bar owners, and students, faculty, and staff from
Western Washington University, Whatcom Community
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College, Bellingham Technical College, Northwest Indian
College, and Bellingham Public Schools. The Coalition
has three active subgroups all with different purposes:

= The purpose of the Neighborhood Network
is to address quality-of-life issues affecting
students and local residents in the neighbor-
hoods as they relate to alcohol and other drugs
(AOD) and citizenship.

=  The purpose of the Hospitality Resource
Alliance is to promote sound business prac-
tices that influence customers to make healthy
choices about their drinking and reduce prob-
lems related to AOD use in the community.

= The purpose of the Campus Collaborative is
to create opportunities to share health promo-
tion and educational initiatives at area cam-
puses and reduce problems related to AOD use
on campuses.

Student Right-to-Know and Campus

Security Act

The Student Right-to-Know and Campus Security Act,
also known as the “Jeanne Clery Disclosure of Cam-
pus Security Policy and Campus Crime Statistics Act,”
requires institutions of higher education to disclose
information about campus safety to all current and
prospective students and employees. Each fall, West-
ern distributes an annual security and fire safety report
that contains information regarding campus safety and
security, including crime statistics for the most recent
three-year period. The annual security and fire safety
report is available online at www.wwu.edu/depts/vpsa/
campus_safety.shtml. Printed copies are available upon
request by contacting the Office of the Vice President
for Enrollment and Student Services, Old Main 445, at
360-650-3839.

Voter Registration

In compliance with the Higher Education Reauthoriza-
tion Act of 1999, Western has made Washington State
Voter Registration Forms available at the following main
campus locations: the Associated Students Board Office
(VU 504), New Student Services/Family Outreach (Old
Main 330F), the Viking Union Administration Office (VU
547), and the Representation and Engagement Pro-
grams Office (VU 520). Residents of Washington may
also register to vote online, via the Secretary of State’s
website, at www.sos.wa.gov/elections/. If you are not
a resident of Washington and would like to register to
vote, call your local county auditor’s office or visit the
federal Election Assistance Commission’s voter registra-
tion page at www.eac.gov/voter_resources/register_to_
vote.aspx to download a copy of the National Mail Voter
Registration Form.

“"Western Alert” Emergency
Notification System

Western Alert is an emergency notification system
designed to share critical health and safety informa-
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tion with members of the campus community quickly

- by e-mail and cell phone text messaging. Students,
faculty, and staff receive e-mail alerts automatically via
their official university e-mail account, but must “opt
in” to receive Western Alert text messages.

To “opt in,” students, faculty, and staff must log in to
their Web4U account at www.wwu.edu/web4u and up-
date their personal information to include a cell phone.
Phone numbers will be kept confidential, and will only
be used in two circumstances: during an emergency
and during occasional tests of the Western Alert sys-
tem.

The university will test the Western Alert emergency
notification system two to three times a year to ensure
that it is working properly; these tests will be carefully
identified and widely publicized. Individuals should be
advised that their cell phone service may apply a small
standard text messaging fee when they receive an
emergency alert.

Academic and Career Development

Services

WWU is committed to helping students succeed in

their academic pursuits at Western, and achieve their
personal and professional goals. Academic and Career
Development Services is comprised of three units: the
Academic Advising Center, the Career Services Center,
and the Tutoring Center. The integrated services offered
by these three units are focused on providing:

= Accurate and accessible advising to help stu-
dents establish their academic goals and make
effective plans to meet graduation require-
ments;

=  Tutoring support to help students achieve their
highest academic potential; and

= Career services to help students relate aca-
demic decisions to career goals, gain career-
related experience, and transition successfully
to graduate/professional education or career
employment after completing their studies at
Western.

Academic Advising Center

Old Main 380, 360-650-3850
www.wwu.edu/advising

The Academic Advising Center focuses on supporting
first year freshman and transfer students, students who
are undecided about their academic goals, and students
experiencing academic difficulties. The center helps
students:

= Set academic goals and make academic plans

= Understand academic policies, graduation
requirements, and General University Require-
ments (GUR), and graduation requirements

=  Explore Western’s curriculum
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= Choose majors consistent with interests and
abilities

=  Select and schedule courses to make effective
progress in meeting GUR’s and gaining access
to desired majors

= Address challenges impeding academic progress

Career Services Center

Old Main 280, 360-650-3240
www.careers.wwu.edu

The Career Services Center provides a full range of
services to assist students at all stages of the career
development process — from self-assessment and
initial academic and career planning to the job search
process.

All Western students, regardless of degree or college,
are encouraged to seek and use the Career Services
Center early in their university experience. The center
maintains an open-door recruitment policy and upholds
federal and state nondiscrimination statutes.

Career Planning Services

Career planning services focus on helping students
select academic majors consistent with their interests,
abilities, and personal goals. Individual counseling,
career assessment, workshops, and resource materials
are provided to assist students in:

=  Assessing interests, temperaments, skills, and
values as they relate to academic and career
decision-making

= Exploring career and job market trends

= Relating career goals to educational options

Internship Services

Internships provide an opportunity for students to gain
valuable career-related experience by expanding their
education into the work world. Internships allow stu-
dents to put classroom theory into practice, test tenta-
tive career choices, and gain valuable experience and
contacts to enhance their employment opportunities
after graduation.

The Career Services Center provides online listings

of internship openings and advises students seeking
internship opportunities. The center’s fall internship fair,
quarterly career fairs, and on-campus recruiting pro-
gram provide opportunities for students to connect with
employers recruiting for interns.

Job Search Services

The Career Services Center offers a variety of services
to assist students in identifying job opportunities and
developing the skills necessary to conduct an effective
job search, including:
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= Individual job search counseling

= Workshops on résumé writing, job search cor-
respondence, and interview techniques

=  On-campus interviews
= Job market and salary information

= Mock interviews

Special Programs

The Career Services Center offers three career fairs
each year during the fall, winter, and spring quarters.
Other special programs offered annually include: the
Graduate and Professional School Information Fair,
the Community Internship and Volunteer Fair, the Law
School Information Fair, the International Opportunities
Fair, the Majors Fair (co-sponsored with the Academic
Advising Center), the Communication Sciences and
Disorders Special and Rehabilitation Services Career
Fair, the Huxley Environmental Career and Internship
Fair, Educator Job Search Seminars, and the Etiquette
Dinner.

Advising for Students Considering
Post-Graduate Study

The Career Services Center provides advising for
students planning to pursue graduate or professional
studies. Students are assisted in weighing the value of
further study, exploring options, and preparing gradu-
ate/professional school applications through individual
counseling, workshops, resource materials and informa-
tion fairs.

Students interested in learning more about graduate
programs at Western are encouraged to contact the
Graduate School, Old Main 530, at 360-650-3170, or
visit their website at www.wwu.edu/depts/gradschool.

Career Services for Western Alumni

The Career Services Center provides services to alumni
seeking to change jobs or careers. Alumni can receive
automatic e-mails of job openings and participate in
on-campus interviewing and workshops. Alumni who
register with the center are eligible to receive individual
counseling and use the reference file service. Additional
information is available online at www.careers.wwu.
edu/alumni.shtml.

Tutoring Center

Learning Commons: Wilson Library 2 North, 360-650-
3855
www.wwu.edu/tutoring

The Tutoring Center helps WWU undergraduates
achieve their highest academic potential by providing
tutoring support for General University Requirement
(GUR) courses, primarily in math and science.

The Center also helps students develop academic skills
such as time management, test taking, note taking,
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and textbook comprehension. Workshops and individual
sessions provide instruction and support to students
seeking to improve their intellectual abilities and
achieve academic goals.

Admissions

Old Main 200, 360-650-3440
admissions.wwu.edu

See the Undergraduate Admission section of this Cata-
log.

Associated Students Bookstore

501 High St. 360-650-3655
bookstore.wwu.edu

Western’s Associated Students Bookstore is the of-
ficial bookstore for Western Washington University.

It operates much like a student cooperative, keeping
prices lower than the industry average and partnering
with student groups to support campus programs and
activities. The AS Bookstore provides value by offering
discount prices on course materials; a wide selection of
used textbooks; academically priced computer soft-
ware; general books, school, office, and art supplies; a
variety of “Western Gear” sportswear; and more. The
bookstore’s website, http://www.bookstore.wwu.edu,
is the place to go for the list of textbooks required for
each class. You can Bookit to place your order on-

line and see new/upcoming textbook online ordering
options. Shopping the AS Bookstore keeps dollars on
campus and this money helps support student activities
at Western.

Athletics

Carver Gym 100, 360-650-3109
wwuvikings.cstv.com

Intercollegiate athletics involves many students as par-
ticipants and spectators. Men'’s sports include basket-
ball, soccer, cross country, golf, and indoor and outdoor
track and field. Women'’s sports include volleyball, soc-
cer, cross country, basketball, indoor and outdoor track
and field, golf, rowing, and softball. Western’s athletic
program is a member of the National Collegiate Athletic
Association Division II, and the Great Northwest Ath-
letic Conference. For ticket information, call 650-BLUE
(2583).

Students are encouraged to join The Blue Crew, West-
ern’s student sports fan organization. There is no cost
to join and free Blue Crew prizes are awarded to all
Western students attending Viking athletic events. For
further information, contact the Department of Athlet-
ics, Carver Gymnasium, at 360-650-3109, or visit Blue
Crew on the Athletics Facebook page at www.facebook.
com/wwuathletics or at wwuviking.com.

Campus Recreation Services

Wade King Student Recreation Center 138, 360-650-
3766
www.wwu.edu/campusrec
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Campus Recreation Services provides each student,
faculty, and staff member the opportunity to become
actively involved in organized sports and recreation
programs. Services provided by Campus Recreation in-
clude intramural sports, noncredit fitness classes, open
recreation, nutritionist, athletic trainer, and sport clubs.

Wade King Student Recreation Center

Offering a wide variety of fithess and leisure activi-

ties, the Wade King Student Recreation Center (SRC) is
designed to meet the recreation needs of the campus
community. The SRC offers students, alumni, faculty,
and staff a dynamic and inviting place to stay fit. All
undergraduate and graduate students currently enrolled
in six or more credits automatically become SRC mem-
bers by paying the mandatory student recreation center
fee. Paid memberships are available for faculty/staff,
spouses/dependents/partners, and alumni and affili-
ates. The center features a climbing wall; a three-court
gym; three weight and cardio areas; an indoor jogging
track; a multi-activity court for basketball, floor hockey,
tennis, volleyball, and soccer; a six-lane lap/leisure pool
and 32-person whirlpool; two group exercise rooms; an
equipment checkout counter; and the Rock’s Edge Café.

Intramural Sports

Intramural sports are competitive and recreational
activities designed to encourage participation by all
members of the campus community. Leagues and tour-
naments are offered in a wide variety of sports and are
generally played on campus or at nearby facilities. Vari-
ous local, regional and national organizations co-spon-
sor events and provide opportunities for promotional
materials, special prizes, and invitational playoff berths.
Intramural sports are structured for different skill levels
and conducted in a safe, supervised environment.

Noncredit Fitness Classes

Noncredit fitness classes provide participants an oppor-
tunity to develop, grow, and maintain a healthy lifestyle
in a fun and friendly atmosphere. Instructional classes
include aerobics, Zumba, Pilates, cardio kickboxing,
yoga, hip-hop dance, step aerobics, water aerobics, and
more. Classes are taught by qualified student and non-
student instructors, and are designed with the individu-
al differences of the student population in mind.

Sport Clubs

WWU sport clubs are student organizations formed

to promote non-varsity team sports and recreational
activities. Sport clubs participate in intercollegiate and
extramural competition at the local, regional, and na-
tional level while offering opportunities for instruction,
skill development, and practice. Some of the sport club
programs are co-recreational and allow members to be
involved in scheduling and hosting events, arranging
transportation and lodging, purchasing equipment and
uniforms, and serving on the Sport Club Council. All
WWU students, faculty, staff and alumni are eligible to
become sport club members. Current WWU sport clubs
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include baseball, climbing, cycling, men’s crew, eques-
trian, fencing, ice hockey, judo, lacrosse, rugby, sailing,
swimming, tennis, ultimate disc, volleyball, water polo,
and water skiing. Additional information is available
online at www.wwu.edu/campusrec/sportclubs.shtml.

Counseling, Health and Wellness
Services
www.wwu.edu/chw

Being a healthy college student means having the con-
fidence and energy to live each day to its fullest. Health
is achievable when people care about themselves,
make decisions and practice skills to enhance their well-
being, and respect one another as unique, worthwhile
individuals.

The Counseling Center, Prevention and Wellness Ser-
vices, and the Student Health Center are dedicated to
the provision of quality physical and emotional care
for Western students. Through utilization of services,
students can learn ways to care about their own health
and to improve and maintain their overall well-being
so that personal, academic, and career goals may be
achieved.

Counseling Center

Old Main 540, 360-650-3164
www.wwu.edu/counseling/

Personal problems can interfere with school and life.
The Counseling Center provides professional counsel-
ing for a wide variety of concerns students may have
while at Western. Students sometimes get depressed
or lonely or anxious. Relationship problems may oc-
cur: couples break up, roommates argue, friends leave,
parents divorce. Problems can develop with procrasti-
nation, low motivation, and/or lack of direction. Anxiety
may interfere with academic success. Self-esteem can
slip. Stress may erode performance. The Counseling
Center’s staff of professionally trained and experienced
psychologists, counselors, and graduate trainees is
here to help students work through these problems in
a caring and confidential environment. All counseling
services are voluntary, free, and confidential.

In addition to individual counseling, the Counseling
Center also provides workshops each quarter aimed

at meeting the special needs of college students, such
as dealing with stress, math anxiety, and enhancing
interpersonal skills. Counseling groups can provide an
emotionally supportive environment for addressing is-
sues of common concern. There also are many self-help
books, CDs, and other materials available in the Coun-
seling Center.

The Counseling Center provides brief and focused
individual counseling. The staff is also knowledgeable
about community referrals when campus resources
cannot provide the longer-term or specialized services a
student desires or needs. The center is open 8:30 a.m.
- 4:30 p.m. Monday through Friday when classes are in
session and provides same-day appointments for stu-
dents whose concerns are urgent. An on-call counselor
is available when the Counseling Center is closed. To
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access the on-call counselor, call the University Police
dispatcher at 360-650-3555.

Prevention and Wellness Services

Old Main 560, 360-650-2993
www.wwu.edu/chw/preventionandwellness/au_over-
view.shtml

Prevention and Wellness Services (PWS) offers West-
ern students opportunities to get involved in improv-
ing their own health and the health of their commu-
nity. PWS offers numerous professional and peer-led
health promotion programs that can help students
achieve optimal well-being and specific services to
those who may face challenges to their well-being, such
as alcohol and drug concerns or sexual assault.

Some of the services available to students include:
= Alcohol and drug-risk reduction consultation

=  CPR/First Aid classes with Red Cross certifica-
tion

= STI and HIV testing and prevention education
= Lifestyle Advisor Program

= Quitting tobacco support

= Stress reduction

Additional student service programs offered through
PWS include Alcohol & Drug Consultation and Assess-
ment Services (ADCAS), Crime and Sexual Assault
Support Services (CASAS), Violence Prevention, Sexual
Health Consultation Services (provided by peer sexual
health educators), and the Wellness Outreach Center.

Alcohol and Drug Consultation and

Assessment Services (ADCAS)

Old Main 560, 360-650-6865
www.wwu.edu/chw/preventionandwellness/ad_adcas.
shtml

ADCAS offers confidential assessment of personal
substance use patterns; referral to appropriate sup-
port, counseling or treatment resources; and one to
one discussion of personal use issues or concerns about
friends, family members, partners, or roommates. Ser-
vices are designed to assist students in identifying and
reducing unwanted and unintended risks associated
with alcohol and drug use.

The use of alcohol, drugs and tobacco can have both
immediate and long-term consequences including in-
creased health risks, increased risk for accidents, forced
and/or regretted sex, poorer academic performance,
inappropriate social behavior, and possible legal sanc-
tions. Individual ADCAS services are provided by pro-
fessional staff specializing in alcohol and drug concerns.
Group format services are provided by skilled peer
educators and professional staff.
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Sexual Health Consultation Services

Old Main 555, 360-650-2993
www.wwu.edu/chw/preventionandwellness/sh_over-
view.shtml

Sexual Health Consultation Services are provided by a
group of well trained and supervised Peer Sexual Health
Educators. Their services include confidential consulta-
tions on sexual health, sexually transmitted infections,
and birth control; and, tips on how to communicate
with a partner regarding sexual decisions. Appoint-
ments are provided in both individualized and group
settings and are free. To schedule an individual or
group appointment, call 360-650-2993.

Wellness Outreach Center

Viking Union 432, 360-650-4321
www.wwu.edu/chw/preventionandwellness/sc_woc.
shtml

The Wellness Outreach Center is a welcoming space
dedicated to helping Western students improve their
quality of life. The center specializes in helping students
find the tools to optimize their health and wellbeing.
Many students come to the center for a stress-break-
-a cup of hot tea and a comfortable couch. The center
also offers free cold-care kits that include cold/flu risk
reduction tips, stress-reduction tools, a Seasonal Affec-
tive Disorder (SAD) light, and a lending library and in-
formational resources on homesickness, nutrition, body
image, sexual health, alcohol and other drugs, men-
tal health, and social justice. The Wellness Outreach
Center is open from 10:00 a.m. - 4:00 p.m., Monday
through Friday during the academic year.

Violence Prevention Services

o Crime and Sexual Assault Support Services
(CASAS)

Old Main 585B, 360-650-7982

24-Hour Helpline 360-650-3700
www.wwu.edu/chw/preventionandwellness/vp_casas.
html

CASAS is Western'’s caring and compassionate 24-hour
resource to assist students who have, in childhood, ad-
olescence, or adult life, experienced any of the follow-
ing: relationship or dating violence, unwanted touching,
attempted assault or rape, sexual assault, stalking,
obscene phone calls or text messages, harassing e-mail
or calls, indecent exposure, incest, molestation, hate
crimes, or threatened or actual physical violence.

CASAS staff works with survivors to access all available
resources in an effort to ensure that students continue
to be academically successful and have the support
necessary to heal from the incident(s). Resources and
support are also available to assist students whose
partner, friend or family member has experienced an
act of violence.

CASAS provides a 24-hour help line and professional
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staff assistance to guide students through the details of
available services, including:

=  Medical/legal referral assistance

=  Professional advocacy

=  Academic support services

=  Accompaniment to the hospital or police station
= Support group

= Information and referral

Anyone who has ever experienced any form of violence
is strongly encouraged to utilize this service. To reach
CASAS, call the 24-hour help line at 360-650-3700, or
send questions by e-mail to casas@wwu.edu.

o Men’'s Violence Prevention

Old Main 585B, 360-650-7982
www.wwu.edu/chw/preventionandwellness/la_mvpp.
shtml

The Men’s Violence Prevention (MVP) team of peer
health educators is dedicated to engaging men in the
creation of a campus and community free of violence,
promoting healthy relationships based on equality

and respect, encouraging positive healthy expres-
sions of masculinity, and being visible outspoken

allies for all who experience prejudice and discrimina-
tion. MVP members are trained peer educators who
facilitate workshops, discussions and events on campus
to address issues of sexual violence, masculinity, femi-
nism, and relationship abuse, and work to leave every
person with new tools on how to be an active member
of our community.

o Women’'s Empowerment and Violence Edu-
cation

Old Main 585B, 360-650-7982
http://www.wwu.edu/chw/preventionandwellness/
la_weave.shtml

The Women’s Empowerment and Violence Education
(WEAVE) team of peer health educators offers students
opportunities to be involved in ending relationship
violence and sexual assault and supporting survivors.
WEAVE supports and promotes empowerment of wom-
en and works to increase communication about issues
of violence and equality that impact all genders.

Student Health Center

Campus Services Building 2nd floor, 2001 Bill McDonald
Parkway, 360-650-3400
www.wwu.edu/chw/student_health

The Student Health Center provides students with a
broad range of primary medical care services including,
but not limited to: evaluation and treatment of common
illnesses, contraceptive services, immunizations, mental
health, sports medicine, evaluation/referral for special-
ized conditions, men’s and women’s health care, moni-
toring and treatment of chronic illnesses, rapid lab tests
(such as influenza, mono and pregnancy tests), pre-
ventive medicine, sexually transmitted disease testing

119

and treatment, travel consultation, and well-physical
exams. The center is staffed by a team of physicians,
nurse practitioners, a nutritionist, and support staff.

The Student Health Center is open from 8:30 a.m. -
4:00 p.m. on Monday, Tuesday, Wednesday, and Friday
and from 9:30 a.m. - 4:00 p.m. on Thursday when
classes are in session. When the Student Health Cen-
ter is closed, a telephone consulting nurse is available
at no cost and students are advised to seek clinical
services from available after-hour medical facilities in
the Bellingham area. NOTE: The University assumes
no financial responsibility for care dispensed at other
health care facilities. Students who seek treatment at
off-campus health facilities must use private funds or
their health insurance policy to cover resulting charges.

A comprehensive medical insurance policy is avail-

able for eligible students. Brochures with enrollment
cards are available at the Student Health Center, the
Cashier’s Office (Old Main 245), and online at www.
wwu.edu/chw/student_health/. Students who enroll

in the plan for spring quarter have the option to pur-
chase coverage for summer quarter even if they do not
enroll in summer courses. The medical director strongly
recommends that all students have some form of health
insurance to defray the substantial costs associated
with serious accidents and illness.

Measles Immunity Requirement

Western requires all students born after January 1,
1957 to provide medical documentation of immunity to
rubeola measles to the Student Health Center before
they will be allowed to register for classes or live in on-
campus housing. Acceptable options for documentation
include:

= Provide the dates for two individual doses of
measles vaccine (usually referred to as "MMR
vaccine”). The doses must have been given:
(1) after January 1, 1968, (2) at least 30 days
apart, and (3) on or after 12 months of age; or

=  Provide verification of a physician documented
case of measles (rubeola) disease; or

= Provide a copy of evidence of measles immunity
by demonstrating high positive antibody levels
from a blood test (rubeola titer). A copy of the
actual test results is required.

= Request a waiver from the immunity require-
ment for legitimate religious, personal, or medi-
cal reasons. To request a waiver, call 360-650-
4839 or visit the Health Center website at www.
wwu.edu/chw/student_health/measles.shtml.
The form requires verification from your cur-
rent health care provider for medical requests.
Please note: in the event of a measles out-
break, students with an approved waiver may
be excluded from attending classes and living
on campus.

Questions about the measles (rubeola) immunity
requirement may be directed to the Student Health
Center.
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Reporting Communicable Diseases

Western is committed to the ongoing health and safety
of our campus community. Individuals who know or
have reason to believe that they are infected with a
communicable disease have an ethical and legal ob-
ligation to conduct themselves in ways that minimize
exposure in order to protect themselves and others and
to inform the appropriate university administrator. Stu-
dents should contact the Student Health Center or the
Office of the Vice President for Enroliment and Student
Services.

Any employee, student, prospective student, volunteer
or visitor who knowingly arrives from a country outside
the United States that has been issued a Travel Health
Warning by the Centers of Disease Control must contact
the Student Health Center’s Medical Director for medi-
cal clearance before being allowed on campus to attend
classes, work or other activities.

Individuals with communicable diseases shall be ex-
cluded from enrollment or employment or restricted in
their access to university facilities, programs or services
if a medically based judgment, in an individual case,
establishes that exclusion or restriction is necessary to
ensure the health and safety of the infected individual
and/or other members of the university community.

For a complete review of this policy, visit the Universi-
ty’s Policy and Procedures website at http://www.wwu.
edu/policies/docs/1000%20University%20Administra-
tion/POL-U1000.12-Reporting-Communicable-Diseases.
pdf

disAbility Resources for Students

Old Main 110, 360-650-3083 (voice), 360-255-7175
(VP)
www.wwu.edu/drs/

The primary mission of the disAbility Resources for Stu-
dents is to ensure equal access for students with dis-
Abilities to all curricular and co-curricular opportunities
offered by Western Washington University. disAbility
Resources for students provides disability management
counseling, enabling resources and referral informa-
tion to enrolled students who possess a temporary or
permanent disabling condition. disAbility Resources

for Students (DRS) is committed to providing services
and programs that foster student development at all
levels: intellectual, emotional, physical, and social. Full
participation in all aspects of university life is not only
necessary to achieve this holistic development, but en-
couraged and supported by the DRS team.

e DRS provides reasonable accommodations in
compliance with State and Federal laws.

e Students’ records are treated with confidential-
ity.

e Students must complete a Needs Assessment
with DRS in order to receive services.

For service eligibility, a complete diagnostic description
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from a qualified professional is required. Specific aca-
demic accommodations and services are determined on
an individual basis and are modified to meet the unique
needs of students and their academic experience.

Services and programs offered through disAbility Re-
sources for Students include, but are not limited to:

e disAbility management counseling

e Exam accommodations

e Interpreter services

e Alternative text

e Print enlargement

e Braille

e Academic advisement

e Academic adjustments in the classroom
e Mobility assistance

e Transcription services (Typewell, real-time cap-
tioning)

e Assistive listening devices

e Resource referral services

Evacuation Guide

Western’s Emergency Evacuation Guidelines for Persons
with Disabilities is now available. Students are encour-
aged to obtain this publication and learn about prepar-
ing for an emergency on campus and establishing an
individual written evacuation plan. The guide is avail-
able online at www.acadweb.wwu.edu/hr/disability/
EvacGuideForPWD.pdf.

Financial Aid

Old Main 265, 360-650-3470
www.finaid.wwu.edu

See the Financial Aid section of this catalog.

New Student Services/Family
Outreach

Old Main 330F, 360-650-3846
nssfo.wwu.edu

New Student Services/Family Outreach fosters student
learning and development by supporting new students
and family members in their transition to the academic,
personal, and social experience of Western, as well as
the greater Bellingham community. Programs and ser-
vices provided include:

= Coordination of new student programs, ser-
vices, and orientation, including Summerstart,
Transitions, Fall Orientation, quarterly orienta-
tion, weekly e-mails, and ongoing programs.
Orientation provides students an opportunity to
receive academic advising and course registra-
tion assistance, become familiar with services,
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meet faculty, staff and current students, and
complete placement tests.

= Coordination of family orientation and outreach,
including summer orientation programs, Fall
Family Open House, Back2Bellingham, and the
Parent Connection.

= Online and in-person referral to campus and
community resources.

= |Leadership opportunities for current students
(orientation student advisors and student coor-
dinators).

Dean of Students Unit

Viking Union 547, 360-650-3775
www.wwu.edu/depts/dos/

The Dean of Students Unit, lead by the Dean of Stu-
dents, supports Western Washington University’s role
and mission and contributes to intentional student
development by providing programs, services and
facilities; within an environment that supports the
practice of community, including student leadership,
civic engagement, citizenship, programming, creative
expression, student well-being, growth, personal safety,
realization of personal success and engagement of com-
munities. The Dean of Students oversees the Western
Leadership Advantage program, the Dean of Students
Office, Student Outreach Services, Viking Union Facili-
ties, and Viking Union Student Activities.

Western’s Leadership Advantage --

The L.E.A.D.S Program

Viking Union 506, 360-4187
www.wwu.edu/dos/leadership/

Western’s Leadership Advantage includes curricular
(Karen W. Morse Institute for Leadership) and co-curric-
ular (The L.E.A.D.S. Program) offices, integrated to pro-
vide leadership education for WWU students. The mis-
sion of the co-curricular program is to provide a campus
environment where student leaders engage in action,
discernment, and skills-building (L.E.A.D.S.). Self-
reflection, assessment, and the development of leader-
ship skills are central. The L.E.A.D.S. program, open to
all students, provides campus-wide programming:

e co-curricular leadership development through
open sessions, student government, residence
life, and other campus units;

e leadership lectures, panels and events fea-
turing alumni, parents and national/regional
leaders; and an electronic leadership portfolio
process including various skills assessment.

Additionally, the L.E.A.D.S. Program provides a select
program to launch a distinguished group of incoming
student leader-scholars, incorporating self-reflection,
assessment, leadership learning, and team-building.
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Dean of Students Office

Viking Union 506, 360-650-3706
www.wwu.edu/dos/office/

The Dean of Students office is concerned with the well-
being, safety, and success of all Western students. The
office is a natural starting place for students who have
questions or concerns about their experience at West-
ern. Staff members are available to provide general
assistance with problem solving, referrals, and personal
emergencies; to advise students on university policies
and procedures, including academic grievance pro-
cedures; and to process dean’s letters and letters of
recommendation.

Hardship Withdrawals and
Emergency Leaves of Absence

The Dean of Students Office assists students with
hardship withdrawals and approves emergency leaves
of absence for non-medical emergencies and personal
crises. Additional information about hardship withdraw-
als and non-medical emergency leaves of absence can
be found in the University Academic Policies section of
this catalog.

Student Conduct

The Student Conduct Officer is charged with adminis-
tering Western’s student conduct system, as set forth

in the Student Rights and Responsibilities Code. As a
condition of enrollment at Western, all students are
expected to assume responsibility for their actions, and
for maintaining an environment conducive to the aca-
demic success, safety, and well-being of all members of
the university community. The student conduct process
is designed to be a learning experience, and to promote
growth and understanding of one’s rights and responsi-
bilities as a Western student.

Alleged violations of the Code may be reported to the
Student Conduct Officer at 360-650-7957 or student.
life@wwu.edu. Copies of the Student Rights and Re-
sponsibilities Code can be found in Appendix C of this
catalog, in the Dean of Students Office, or online at
www.wwu.edu/depts/dos/jud_affairs/the_code.shtml

Student Outreach Services

Old Main 387, 360-650-3843
www.wwu.edu/depts/sos

Student Outreach Services supports the educational
needs of all students, particularly first-generation,
non-traditional and multicultural students. Student
Outreach Services works with freshmen and transfer
students to help ensure their successful transition to
and graduation from Western, as well as with former
students interested in returning to Western. Advisors
provide students with personalized academic advising,
assistance in developing educational plans, and positive
intervention for those in academic risk. Student Out-
reach Services also serves as a resource to the campus
community on issues of diversity and student success.
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The office is committed to the academic success, reten-
tion, and graduation of all students.

Viking Union Facilities

Viking Union 547, 360-650-3450
vu.wwu.edu

"The Viking Union welcomes and engages students, fac-
ulty, staff, and guests in building a diverse community.
We continually strive to enhance the Western Experi-
ence through supporting student leadership, campus
involvement and creative expression, and by providing
services and events in our venues.”

— Viking Union Mission Statement

As the community center of the campus, the Viking
Union plays an integral role in students’ out-of-class
experience. The Union houses offices for the Associated
Students’ government, services and activities, and the
Viking Union/Student Activities administrative office.
Also located in the Viking Union are the Dean of Stu-
dents and Student Life offices, meeting rooms, lounges,
an outdoor equipment rental shop, a bicycle repair facil-
ity, several food service areas, a post office, an infor-
mation center/sundry sales shop, two cash machines,
an art gallery, KVIK-TV, Vendors’ Row, KUGS-FM, a
publicity center/print shop, and program areas. Viking
Union food service locations include the Viking Union
Market, the VU Café, the Underground Coffeehouse,
and Vendor’s Row.

Viking Union Student Activities

Viking Union 547, 360-650-3450
www.as.wwu.edu

Student activities at Western are designed to provide
maximum opportunities for student engagement in a
wide range of co-curricular experiences. Student ac-
tivities are an integral and important part of the total
range of educational experiences offered by the Uni-
versity. Students are encouraged to become involved in
some aspect of the activity program since these activi-
ties provide leadership and social experiences that build
on classroom learning.

Many student activities are initiated and administered
by students through the Associated Students. Students
who participate in the governing bodies of student-
administered services, activities, and facilities not only
determine the quality of co-curricular life, but also gain
valuable leadership experience. Students may also par-
ticipate in the University governance system as elected
or appointed members of its various councils and com-
mittees.

Associated Students Personnel Office
Viking Union 505, 360-650-6113
Personnel.as.wwu.edu/employment

The AS employs over 200 students in a variety of di-
verse and exciting jobs in all the AS offices listed below.
The Personnel Office coordinates the hiring of AS em-
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ployees and open positions are listed on the website.
The bulk of hiring takes place at the very beginning of
each spring quarter for the following academic year.

Associated Students Productions

Viking Union 422
Asp.as.wwu.edu/

From socializing to civil dialogue, Associated Students
Productions (ASP) is a student-run programming office
that brings major events to campus. There are six divi-
sions of ASP: Pop Music, Films, Special Events, Under-
ground Coffee House, Viking Union Gallery, and Civil
Controversy. The students that staff these offices work
hard to bring top-quality events to campus, including
local, regional and national music performances, films,
comedians, authors, lecturers, art exhibits, and all
kinds of other fun and intellectually stimulating engage-
ments.

Associated Students Representation
and Engagement Programs

Viking Union 520, 360-650-4267
Rep.as.wwu.edu/

The AS Representation and Engagement Programs pro-
vide resources, services, and support necessary to en-
sure student representation in decisions that impact
students at the university, local, state, and federal
levels. The programs also promote effective citizenship
and civic engagement through services, programs, and
collaboration. For more information, contact the Infor-
mation Coordinator at 360-650-3450.

Child Development Center

Fairhaven College Stack 11/12, 360-650-3021
cdc.as.wwu.edu/

The Child Development Center is provided by the As-
sociated Students of Western Washington University
and serves the children of students, faculty and staff,
ranging in ages from 2-5. The center is open from 7:30
a.m. - 5:30 p.m. on the days Western is in session,

as well as during winter and spring breaks. Tuition is
based on a sliding-scale fee for students.

Clubs and Organizations
www.as.wwu.edu/clubs/

More than 200 clubs and organizations exist within the
Associated Students, providing a wide range of involve-
ment opportunities for all students. AS clubs come in all
varieties, including service, environmental, recreational,
academic/departmental, social issues, religious, cultural
and ethnic, arts, music and dance, political, gaming,
pre-professional and honorary, and special interest ar-
eas. Some clubs have long histories at Western; others
are brand new. If you don’t find the right club for you,
it is easy to start a new one of your own. Students at
Western enjoy being involved in clubs for the oppor-
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tunities to meet new people, develop new skills, make
positive changes in the world, and just have fun.

Environmental & Sustainability
Programs (ESP)

Viking Union 424, 360-650-6129
AS.ESP@wwu.edu

The purpose of the AS Environmental & Sustainability
Programs (ESP) is to inform, educate, and provide re-
sources regarding a variety of issues surrounding envi-
ronmentalism and sustainable practices. The following
offices comprise the ESP:

Alternative Transportation

Viking Commons 25, 360-650-7960
AS.Transportation@wwu.edu

Western Student Transportation provides services
funded by the Student Alternative Transportation Fee.
These include a WTA Viking Xpress Bus Pass good

for all WTA bus routes, a daily late night and Sunday
daytime Student Shuttle, and assistance for any ques-
tions students may have concerning transportation at
Western.

Environmental Center

Viking Commons 424, 360-650-6129
AS.Earth@wwu.edu

The Environmental Center presents lectures, semi-
nars, music events and other programs to educate the
campus community about environmental topics and to
illustrate the interconnections between environmental-
ism and other social concerns. The Center maintains a
library of current books, newspapers, brochures, videos
and magazines and acts as a networking center for
campus and community activists.

Outback Outdoor Experiential

Learning Program

Viking Union 424, 360-650-2433
AS.Outback@wwu.edu

The Outback, a joint program of the Associated Stu-
dents and Fairhaven College, is a 5 acre farm and
wetland restoration site. The purpose of the Outback
OELP is to coordinate a wide range of opportunities for
students to learn about, develop, and implement sus-
tainable land use practices. These opportunities include
personal and collaborative events and projects involving
habitat restoration, organic gardening, green building,
academic partnerships, independent study projects
(ISPs), workshops, lectures and classes. The OELP also
provides job-related skill building and community net-
working opportunities for students. These include serv-
ing on the Outback Governing Council, volunteering,
and participating in work-study, AmeriCorps Students in
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Service, and salaried employment.

Ethnic Student Center

Viking Union 420, 360-650-7271
www.esc.as.wwu.edu/

The Ethnic Student Center serves as a cultural com-
munity hub for gathering and programming. Some of
the cultural clubs include: the African-Caribbean Club,
Black Student Union, Brown Pride, Chinese Student
Association, Filipino American Student Association, Hui
"0 Hawai'i, Latino Student Union, MEChA (Movimiento
Estudiantil de Aztlan), Mixed Identity Student Organiza-
tion, Native American Student Union, Queer People of
Color, South Asian Student Association, and the Viet-
namese Student Association.

KUGS Radio

Viking Union 7th Floor, 360-650-KUGS (5847)
www.kugs.org

Operated by the Associated Students, KUGS broadcasts
in stereo at 89.3 on the FM dial, online at www.kugs.
org, and on Comcast Cable channel 980 on campus and
throughout Western Washington. A general manager
and student staff coordinate the efforts of 100 volun-
teers in all facets of station operation. With a complete
range of music, news, and educational programming,
KUGS offers students opportunities for participation as
disc jockeys, newsreaders, producers, and managers.

KVIK Western Television Production
Organization

Viking Union 423, 360-650-2343
kvik.as.wwu.edu

Operated by the Associated Students, KVIK Television
creates and maintains broadcast programs to highlight
the work of Western students. KVIK provides firsthand
experience for those interested in the fields of television
broadcasting and video production. KVIK productions
represents students’ original work and serves the cam-
pus community by providing interesting, informative,
and entertaining media.

Lakewood Watersports Facility

2410 Lake Whatcom Blvd
www.vu.wwu.edu/lakewood/

The Lakewood Watersports Facility — located approxi-
mately 7 miles from Western’s campus at 2410 Lake
Whatcom Blvd. - offers sailing, canoeing, kayaking,
windsurfing, and rowing, as well as a sand volleyball
court, picnic tables and BBQ's, and hiking trails. For-
credit PE classes and private instruction in sailing are
available during the academic year. An informal lounge
with a kitchenette and fireplace is also available.

Encouraging the Development of
Groups through Experience: E.D.G.E.
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2410 Lake Whatcom Blvd, 360-650-3731
www.theedge.as.wwu.edu/lakewood.php

Located at Lakewood, the E.D.G.E. (Encouraging the
Development of Groups through Experience) program
offers teams, clubs, and groups of students, as well

as faculty and staff groups, a facilitated opportunity to
work on goal setting, leadership, effective communica-
tion, problem solving, trust-building, consensus-build-
ing, synergy, group roles, confidence and other valuable
group and individual skills. The E.D.G.E. program offers
a sequence of “Challenge by Choice” activities specifi-
cally designed to increase social and individual aware-
ness and appreciation through safe physical and mental
challenges, discussion and reflection.

Off-campus Housing

The Off-campus Housing Listing Service allows students
to find local housing. There are two services for off-
campus housing: the Viking Union has a website with
an off-campus registry at www.union.wwu.edu/, and a
bulletin board on the fifth floor. Bulletin board listings
may be made in person between 10 a.m. and 5 p.m.
Monday-Friday. The website has 24-hour login capacity
for eligible users.

Outdoor Center

Viking Union 150 (access available from North Garden
Street adjacent to VU entrance), 360-650-3112
www.outdoor.as.wwu.edu/

The Outdoor Center provides a variety of outdoor-relat-
ed opportunities and activities for all students, faculty,
staff, and alumni. Emphasis is placed on developing and
refining outdoor skills and responsible environmental
practices, fostering diversity, enriching the academic
experience, and promoting life-long learning. Resources
include a knowledgeable staff, equipment rentals, a
bike shop, excursions, educational resources, and in-
structional clinics.

Publicity Center

Viking Union 411
www.publicity.as.wwu.edu/

The Publicity Center is a full-service advertising facil-
ity provided by the Associated Students for use by all
students, as well as Associated Students programs and
clubs. The center also publishes the AS Review.

Resource and Outreach Programs

Viking Union, 5th Floor
www.rop.as.wwu.edu/

Resource and Outreach Program’s seven offices - in-
cluding the Disability Outreach Center, Legal Informa-
tion Center, Veteran’s Outreach Center, Women’s Cen-
ter, Social Issues Resource Center, Sexual Awareness
Center, and Lesbian Gay Bisexual Transgender Alliance
- provide unbiased and confidential information and
referrals to students in a safe, peer-to-peer environ-
ment. They also present a range of events, workshops,
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and activities each year that provide students with
engaging and empowering opportunities to learn about
themselves as well as our local and global community.
Students can gain valuable work and life experiences
through salaried student employment, work-study, and
volunteer positions.

Recycle Center
www.recycle.as.wwu.edu/

The mission of the Associated Students Recycle Center
is to provide the opportunity for faculty, staff and stu-
dents to recycle on campus, to educate the University
community on the recycling process at Western, and to
continually increase collection efforts in order to reduce
Western’s waste stream. The center also provides stu-
dent employment opportunities and work experience,
specifically in recycling and waste management.

Viqueen Lodge

Sinclair Island, 360-650-613 (VU Reservations Office)
www.viqueen.as.wwu.edu/

Vigueen Lodge, located on 13 acres on Sinclair Island
and provided by the Associated Students, offers over-
night accommodations in a unique location for students,
faculty, staff and alumni.

Registrar’s Office

Old Main 230, 360-650-3430
www.wwu.edu/depts/registrar/

See the Registration section of this catalog for informa-
tion.

University Residences

Edens Hall 100, 360-650-2950
housing.wwu.edu

See the University Residences section of this catalog.

The Writing Center

Wilson Library (near the Media Desk), 360-650-3219
www.acadweb.wwu.edu/writingcenter

Monday-Thursday: 10:00 a.m. - 4:00 p.m.; Friday:

10:00 a.m. - 2:00 p.m.; Evenings: Open Sun - Thurs
evenings; call for hours. Always open for online draft
submissions at www.acadweb.wwu.edu/writingcenter

"I know what it feels like to write — the feelings of
isolation, fatigue, helplessness. I know what it feels like
to be stuck, and I know what happens when I can talk
about my writing to an interested person.”

— A Writing-Center Writer

A free resource for students, the Writing Center pro-

vides academic support to writers of all disciplines and
abilities. The Center welcomes writers engaged in the
writing process in various stages - from brainstorming
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topics to polishing final drafts. Writers may conference
with our qualified writing assistants first to clarify ideas
(thesis and organization) and then to identify patterns
of error (grammar and punctuation). Services include:

= Face-to-face response on course papers, essay
exams, and applications/résumés

= QOral or written response to drafts submitted
online

= Resources for writers, including books, hand-
outs, and software

=  Group conferences for writers with collaborative
writing assignments

= Specialized assistance for writers with English
as an additional language, learning differences,
or accommodation requests

Department-related Activities

Department-related activities provide opportunities for
students to participate in a wide range of programs.
Although faculty from related departments work closely
with these activities, students do not need to be affili-
ated with the departments in order to participate. In
many cases, students may receive academic credit for
their involvement. The individual programs are outlined
below.

Forensics Program

Communication Facility 295, 360-650-4879
www.wwu.edu/depts/communication/debate.shtml

The forensics program provides opportunities for
participation in local, regional, national, and interna-
tional competitions, in National Parliamentary Debate
Association-style debate. The program encourages
achievement in tournament participation at all levels
of competition, ranging from novice to championship.
Western’s program enjoys a strong national reputation
including numerous top-20 rankings and consistent
participation in the National Parliamentary Tournament
of Excellence field of participants. Annual activities
also include sponsoring several local events, including
campus presentations, hosting tournaments, and an
annual advocacy on-campus conference (CASCAID). All
students are welcome to participate regardless of major
or experience level.

Music Activities

Performing Arts 273, 360-650-4091
www.wwu.edu/music/shtml/areas.shtml

A wide range of vocal and instrumental groups on
campus provides musical activity for students at ac-
ceptable levels of ability, and musical entertainment to
satisfy listeners of all tastes. Some of the opportuni-
ties for participation available to students include the
Symphonic Band, Wind Symphony, University Choir,
Concert Choir, Symphony Orchestra, Viking Pep Band,
jazz ensembles, opera, Collegium Musicum, and nu-
merous smaller ensembles. Membership in all of these
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ensembles is attained through either a performance
audition or consent of the instructor. For more informa-
tion see the Department of Music section of this catalog
or contact the Department of Music, Performing Arts
Center 273, at 360-650-3130.

Publications

Communications Facility 230, 360-650-6763
www.wwu.edu/depts/journalism/student%20publica-
tions.shtml

Student publications include The Western Front, a
twice-weekly newspaper; Klipsun, a twice-quarterly
magazine; Jeopardy, the annual literary magazine;

and The Planet, a quarterly environmental journalism
magazine. Student contributions of time and talent are
essential to these publications, and new students at all
academic levels are encouraged to join their staffs each
quarter. Students may receive credit for working on
these publications through the Journalism and English
Departments, as well as the Huxley College of the Envi-
ronment.

Theatre and Dance

Performing Arts 395, 360-650-3876 or 360-650-7310
www.wwu.edu/depts/theatre

The Theatre and Dance Department offers students a
rich variety of opportunities in faculty- and student-
directed productions - both on stage and off - to

write, act, stage manage, design, teach, produce, and
choreograph. The broad range of productions dur-

ing the academic year includes musicals, dramas, and
comedies from a variety of periods as well as faculty-
and student-choreographed events, traditional dance
concert events, and collaborations between the depart-
ments within the College of Fine and Performing Arts.
The Theatre and Dance Department provides ongoing
concentrated applied theatre and dance experiences for
both the beginner and the advanced student. Previous
theatre experience is not required for participation and
all auditions are open. Previous dance experience is not
a requirement for placement in a technique class. The
Theatre and Dance Department participates regularly in
the American Association of Theatre in Higher Educa-
tion (ATHE), South Eastern Theatre Conference (SETC),
The American College Dance Festival (ACDF), The
Kennedy Center’s American College Theatre Festival
(KCACTF) and the United States Institute for Theatre
Technology (USITT).

Western View (Video)
Communication Facility 295, 360-650-3870

Western View offers students the opportunity to gain
digital video production and editing experience. Infor-
mational and educational video instruction includes
hands-on course work. Students produce videos shown
on the campus and for special off-campus audiences.
Credit is available through the Department of Commu-
nication.
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Financial Aid

Old Main 265, 360-650-3470
www.finaid.wwu.edu

Western Washington University makes every effort
to provide financial assistance to eligible applicants
through grant, scholarship, work study, and loan pro-
grams. It is expected that students will meet part of
their expenses through earnings from employment in
the summer and academic year, and that parents will
contribute in proportion to their financial ability.

NOTE: Students should be prepared to use some of
their own money to pay for their initial expenses, even
if they expect to receive financial aid.

What is Financial Aid

Financial aid is monetary assistance to help meet
educational costs, including: tuition and fees, books
and educational supplies, housing and food, transpor-
tation, personal, and dependent care expenses. The
total amount of aid cannot exceed the budgeted cost
of attendance used to determine financial aid eligibil-
ity. Eligibility for aid is determined by federal formulas
from the U.S. Department of Education and the State
of Washington Higher Education Coordinating Board.
Applicants complete the Free Application for Federal
Student Aid (FAFSA), which is evaluated to determine
each student’s relative financial need, and awards are
made with careful adherence to federal, state and
institutional guidelines. Western Washington University
students who enroll in an approved program of study
abroad may be considered for funding from many, but
not all, aid programs.

Applicants who submit the FAFSA form to the federal
processor by the priority deadline (see How to Apply
for Financial Aid section) are considered for priority aid
based on available funding.

Grants are gift aid and do not have to be repaid.
Grants are awarded on the basis of calculated need and
other eligibility criteria from the applicant’s FAFSA. Most
grants are restricted to undergraduate students, with
greater eligibility for students who meet the priority
deadline. Some partial tuition and fee waivers are avail-
able to students in master’s degree programs.

Scholarships usually are awarded on the basis of
merit criteria, but some may also use financial need as
a factor. Western Washington University offers merit
scholarships to entering freshmen, transfers and re-
turning students in recognition of outstanding academic
ability or talent.

Individual scholarships are available through University
departments and colleges. Through the Multicultural
Achievement Program Scholarship, the University rec-
ognizes outstanding students who demonstrate a com-
mitment to multicultural issues and activities in school
or the community. Additional information is available in
the Scholarship Center, Old Main 275, 360-650-3471,
or online at www.finaid.wwu.edu/scholarships.

126

Enrollment in self-support courses may not meet the
eligibility criteria for all scholarship programs. Students
enrolled in self-support courses or applying to self-
support programs are urged to contact the Scholarship
Center to determine whether they remain eligible for
scholarships they have been awarded.

Loans for education feature competitive interest rates.
The federal government subsidizes the interest on some
loans. Payments may be deferred until after the student
leaves school in some programs. Western Washington
University participates in the Federal Perkins, Federal
Direct Stafford, and PLUS loan programs. The Federal
Perkins loan is targeted to undergraduate students with
exceptional financial need.

Student Employment and work study offer work op-
portunities on campus and in the local community.
Financial aid eligibility may or may not be a prerequi-
site for employment, depending upon the employment
program. It is important to note the majority of student
employment positions on Western’s campus do not
require work study eligibility. The University places a
strong emphasis on providing quality work experiences
for its students. Additional information is available in
the Student Employment Center, Old Main 285, 360-
650-3158, or online at www.finaid.wwu.edu/student-
jobs.

Work Study is awarded to undergraduate and graduate
students with calculated financial need. Work Study
jobs have a portion of the employee’s salary subsidized
by federal or state funds.

Community Service involves the sharing of one’s time,
talent, hope and vision. Western Washington Univer-
sity encourages students to become involved in helping
others. Whether it is in health care, child care, mentor-
ing youth, adopting a grandparent, literacy training,
tutoring or assisting in community projects, student
involvement can make a difference. Community service
and volunteer opportunities are available through the
Student Employment Center’s job posting website.

How to Apply for Financial Aid

Students are required to file the Free Application for
Federal Student Aid (FAFSA) each year to be considered
for federal and state aid. The FAFSA can be filed online
at www.FAFSA.gov.

To be considered for priority consideration for financial
aid for the academic year from all available programs,
students must complete and submit their FAFSA to

the federal processor by the priority filing deadline of
February 15 preceding that academic year. Applications
submitted after the priority deadline are considered for
aid on a funds available basis.

Many aid applicants are required to provide additional
FAFSA verification documentation to make their files
complete and allow their aid eligibility to be finalized.
Examples of such documentation include but are not
limited to verification worksheets, federal income tax
returns, tax schedules, and W-2 forms. Students are
asked to provide requested items as soon as possible
to allow processing of their file to continue. The FAFSA
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and related application materials must be received in
sufficient time to allow Financial Aid to finalize aid eli-
gibility in accordance with federal requirements. Appli-
cants who have totally withdrawn from all classes must
also provide requested FAFSA verification documenta-
tion within 30 days after their last day of enrollment or
they will forfeit their ability to receive aid for which they
would have otherwise been eligible.

To prevent financial aid overawards that could require
student repayment, aid applicants are required to im-
mediately notify the Financial Aid Department in writing
of any financial aid they are scheduled to receive or
have already received from institutions or organizations
other than Western Washington University. Such institu-
tions and organizations may include, but are not limited
to, other universities, colleges, educational loan lend-
ers, and scholarship-granting organizations.

General Eligibility Requirements for
Financial Aid

Students may be considered for financial assistance if
they:

= Are a citizen or permanent resident of the
United States

= Submit the Free Application for Federal Student
Aid

= Submit all required information and documen
tation

=  Are admitted through the Admissions Office
or Graduate School to a degree or certificate-
granting program at Western Washington
University

= Do not owe a refund on a previous grant or are
not in default on a previous educational loan
received at any institution of higher education

= Have registered with the Selective Service, if
required to do so

= Are enrolled for the minimum credit hours re-
quired:

e 12 credit hours for full-time under-
graduates; 8 credit hours for full-time
master’s degree candidates

e 9 credit hours for three-quarter-time
undergraduates; 6 credit hours for
three-quarter-time master’s degree
candidates

e 6 credit hours for half-time undergradu-
ates; 4 credit hours for half-time mas-
ter’s degree candidates

e Some students may be eligible for lim-
ited amounts of assistance if they are
enrolled less than half-time

= Maintain satisfactory academic progress and
have not already exhausted eligibility under the
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maximum attempted credit component of West-
ern Washington University’s Satisfactory Aca-
demic Progress Policy; please refer to Appendix
J in the Appendices section of this catalog for
additional information regarding satisfactory
academic progress

= Financial aid eligibility is suspended for students
convicted under federal or state law for pos-
sessing or selling illegal drugs during a period
of enrollment for which Federal Title IV aid was
received. If you have a conviction or convictions
for these offenses, call 800-433-3243 or go to
www.fafsa.ed.gov/worksheet.htm to see how
this law applies to you

Summer Financial Aid

Applicants for financial aid during summer quarter must
meet the same eligibility requirements and submit the
same application materials (FAFSA), required during
the preceding academic year. In addition, the Sum-
mer Financial Aid Application is required. The Summer
Financial Aid Application is available in mid-March from
the Financial Aid Department at www.finaid.wwu.edu.

Self-Support Courses

Financial aid may be granted for self-supported cours-
es. Contact the Financial Aid Department for eligibility
requirements and aid procedures. Fee reductions and
tuition waivers are not applicable to self-supporting
courses. Students enrolled in or applying to self-support
courses or programs should contact the Scholarship
Center for specific eligibility requirements. Self-support
courses may not meet the eligibility requirements for all
scholarships offered through the Scholarship Center.

Graduate Students

To qualify for graduate-level Federal Direct Loan bor-
rowing limits each quarter, students must enroll for at
least 4 graduate-level credits each quarter.

Short-Term Cash-Flow Problems

The Financial Aid Department can assist in solving
short-term cash-flow problems through a variety of
short-term loan programs.

Emergency Loan

Students currently enrolled at least half time may bor-
row up to $350 for up to 30 days to solve minor cash-
flow problems. A $5 loan origination fee will be charged
on each loan advance, and will be deducted at the time
of the disbursement. Emergency loans must be paid in
full within 30 days.

Institutional Loan

Students currently enrolled at least half time may bor-
row up to $600 for a maximum of 90 days. This loan
requires a co-signer. Proceeds will be applied to the stu-
dent’s account balance, including all charges due within
30 days from the date of disbursement before a refund
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check will be issued. A $10 loan origination fee will be
deducted at the time of the disbursement. The institu-
tional loan must be repaid within 90 days.

The Financial Aid Department reserves the right to
refuse any of the short-term loan programs to students
who do not show an ability to repay the loan or who
have a poor repayment history.

Western Repayment Policy

Overpayment occurs when a student has received
more aid than the student is eligible to receive. The
most common reason for overpayment is full or partial
withdrawal from classes by the student after financial
aid has disbursed. A student who fully or partially with-
draws from classes after aid has been disbursed may
be required to repay all or a portion of that aid. The
student will be held to Satisfactory Academic Progress
requirements for the quarter.

Additional information on repayment requirements is
available at the Financial Aid Department and the Stu-
dent Accounts Office.

Students must maintain the minimum number of
credits associated with the enrollment status that they
reported to the Financial Aid Department to receive aid.
Otherwise, aid could be delayed or reduced. On the
second Friday of each quarter, the enrollment status

is recorded and used as the final basis for determining
eligibility for the following programs: Federal Pell Grant,
Federal Teach Grant, State Need Grant, State Educa-
tional Opportunity Grant, Federal Supplemental Edu-
cational Opportunity Grant, Federal Work Study, State
Work Study, Instituitional Work Study. Federal Perkins
Loan, Federal Direct Loan, Western Grant, Viking As-
sistance Grant, WWU Contingency Grant, tuition waiver,
and some scholarship programs. This recording date

is commonly referred to as the quarterly enrollment
status “lock” date.

Students who receive aid from the above programs at
the beginning of the quarter, based on a higher enroll-
ment status than their enrollment status at the lock
date, may have their aid reduced to correspond to their
locked enrollment status. In such circumstances, a re-
payment would likely be owed. Students whose enroll-
ment status increases by the lock date may be eligible
for additional funding.

Lock Dates:

Fall Quarter September 30, 2011

Winter Quarter January 13, 2012

Spring Quarter April 6, 2012

Summer Quarter June 29, 2012
Graduate Post-bac

Full time 8 or more 12 or more

3/4 Time 6-7 9-11

1/2 Time 4-5 6-8

<1/2 Time 3 or less 5 or less
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Withdrawing from Western

If you withdraw from all of your classes during the first
60% of any given quarter, your eligibility for federal,
state, and institutional aid will be recalculated in ac-
cordance with federal, state, and institutional require-
ments. Your withdrawal date will be the earliest of:
the date you began the withdrawal process, the date
related to the circumstance leading to your withdrawal,
our actual withdrawal date, or the date that you be-
gan an official leave of absence signed by a University
representative. This date is used to determine wheth-
er you owe a repayment of aid or if you are eligible for
a post-withdrawal aid disbursement. When students
withdraw after rescinding a previous official notifica-
tion of withdrawal, their original withdrawal date will be
used. Applicants who withdraw from Western must also
provide requested FAFSA verification documentation

no later than 30 days after their last day of enrollment
or forfeit their ability to receive any aid they otherwise
may be eligible to receive. Withdrawing prior to the
start of any given quarter will require repayment
of all aid disbursed for that quarter.

If you are planning to withdraw from all of your classes
and have made arrangements to receive financial aid,
please provide official notification to the Registrar’s
Office of your intent to withdraw as soon as possible
(even prior to totally withdrawing). Your notification

will initiate steps necessary in bringing closure to any
outstanding financial aid issues for the quarter and

help you resolve any aid eligibility concerns for future
quarters. If you withdraw from all classes after the lock
date, you will be placed on financial aid suspension. You
may petition for financial aid reinstatement if unusual
circumstances beyond your control prevented you from
meeting satisfactory academic progess requirements.
Reinstatement is not guaranteed. For more informa-
tion, please refer to the satisfactory academic progress
policy.

Veterans Information

Each Veteran/dependent enrolling at Western for the
first time on the GI Bill must either apply for educa-
tional benefits with the Veterans Administration, or fill
out a change of program form, if you have used your
benefits at another educational institution. In order for
your to receive your payments on time, this should be
done well in advance of the academic quarter you wish
to attend.

All Veteran/dependents using Veterans Benefits at
Western Washington University are encouraged to apply
for financial aid through the Free Application for Stu-
dent Aid (FAFSA).

Western Washington University’s academic programs

of study are approved by the Washington State Higher
Education Coordinating Board’s State Approving Agency
for students eligible to receive educational benefits un-
der Title 38 and Title 10 USC.

Veterans/dependents should make certain the academic
objective they plan to pursue is one authorized by the
Veterans Administration.
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Please review additional information for Veterans/de-
pendents attending Western Washington University at
our web site http://www.wwu.edu/dept/registrar/veter-
ans.shtml

See the Award Bulletin online at: http://www.finaid.

wwu.edu/bulletin/ for more detailed financial aid infor-
mation.
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Registration

Registrar’s Office, Old Main 230, 360-650-3430 www.
wwu.edu/depts/registrar/

Registration for each quarter is conducted in three
phases using Web for Student, www.wwu.edu/web4u:

e Phase I — A period of two to three weeks in
which continuing and returning students and
new graduate and transfer students register

e Phase II — A period before the start of classes
when students can change their schedules. Ex-
cept as noted elsewhere, new freshmen register
on the last day of Phase II, which is the day
before classes begin each term

e Phase III — Registration beginning the first day
the quarter and ending at 5pm on the fifth day
of the quarter. Students may register online
during the first five days of the quarter; how-
ever, entering classes late may cause difficulty

Complete registration instructions can be found on

the Registration icon on Western’s home page and in
the Summer Bulletin on the Web. It is very important
that students make certain after registering that they
have done so properly by checking their schedules via
Web4U. Students are prohibited from attending a class
without being registered.

Summerstart, a special orientation and registration
program for new fall quarter freshmen, is conducted
during the summer preceding fall quarter. Each fresh-
man student who has accepted an offer of admission
for fall quarter will be sent complete information about
this program. New freshmen unable to attend Summer-
start should plan to attend the orientation and advising
program held at the beginning of each term.

Transitions, a special orientation and registration pro-
gram for new fall quarter transfer students, is con-
ducted during the summer preceding fall quarter. New
transfer students unable to attend Transitions should
plan to attend the orientation and advising program
held at the start of each term. Each transfer student
who has accepted an offer of admission will be sent
complete information about orientation and advising.

Student Responsibility for
Registration

Students are responsible for completing their own reg-
istration each quarter. While faculty may provide per-
mission with an override to enroll in a restricted course,
the student must complete the process via Web4u.
Schedule changes initiated after the first week of the
quarter, and independent study registrations, must be
submitted in person at the Registrar’s Office.

It is important for students to make certain they are
not registering for a course in which they already re-
ceived credit, either at Western or elsewhere. Unless
the course is marked in this catalog as repeatable, it
cannot be taken more than once for credit.
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Registration Restrictions

For pedagogical reasons, some courses are restricted
to certain levels of students, to students who are de-
clared majors, or to those who have received special
permission from the instructor. Such restrictions are
listed in the online Timetable of Classes. The student is
responsible for ensuring that he or she has satisfied all
prerequisites before registering for a course. A student
who has registered for a course without satisfying pre-
requisites may be required to withdraw from the course
by the instructor.

Registration Holds

A “hold” is placed on registration for students who have
any outstanding obligations to the university. These
obligations can include outstanding debts, failure to
comply with immunization policies, failure to comply
with certain admissions requirements or academic
regulations, and violations of conduct codes or other
University rules.

Waitlisting & Registration

To determine course demand and provide an automated
registration process for courses that are full, West-

ern implemented and continues to pilot the waitlisting
process in Web4U through the 2011-12 academic year.
Most courses are waitlisting capable during Phase I, II
and III, meaning that once course enrollment meets
capacity, students wishing to enroll in the course may
add themselves to the waitlisting through Web4U. All
prerequisites and registration requirements apply. If an
already enrolled student drops the course an automat-
ed message is sent to the first person on the waitlist
and offers that available seat. Students on waitlists who
receive notification of seat availability are responsible
for actively registering themselves via Web4U otherwise
a notification is sent to the next student on the waitlist
after a set period of time. For further details on wait-
listing processes and policy, please see the Registrar’s
Office website.

Late Registration

The deadline to register or to add a class is 5pm on the
fifth day of the quarter (see the Summer Session web-
site for summer quarter registration deadlines).

Late registration is permitted only in exceptional cases.
After the first five days of a quarter (excluding sum-
mer), initial registration is allowed only by: 1) obtain-
ing an override or written permission from the course
instructor, and 2) paying the late registration fee.
Students adding classes to an existing schedule begin-
ning the sixth day of the quarter through the end of
the second week must obtain an override or written
permission from the course instructor but will not be
charged a late-add fee until the beginning of the third
week. (See Summer Session Bulletin for specific sum-
mer quarter dates).

Extension Registration
Registration procedures for extension programs vary.
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Contact the appropriate program office for registration
dates. See the Extended Education and Summer Pro-
grams section in this catalog.

Students may register for Independent Learning cours-
es at any time, call (360) 650-3650. Enrollment in only
correspondence courses does not qualify as continuing
enrollment for WWU students. Contact the Registrar’s
Office for information regarding student status.

Changes in Registration

Policies concerning changes in registration, such as
withdrawal from a course or from the University, are
described in the section titled University Academic Poli-
cies.

Student Records Security

Washington Administrative Code 516-26-070 prohibits
access to or misuse of a student’s educational records.
Any person who inappropriately gains access to a stu-
dent’s records, or tampers with a student’s registration,
will be subject to disciplinary action.

Directory Information/Confidentiality

The University publishes an annual student directory,
showing your name and local phone number. You may
elect to have this information omitted by completing a
Request for Confidential Status of Directory Informa-
tion form in the Registrar’s Office, Old Main 230. If this
option is chosen, NO information will be released about
you, including degrees and awards earned.
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Tuition and Fees

Student Accounts, 360-650-2865
www.wwu.edu/depts/sfs/StudentAccounts/index.shtml

Tuition and Fees

Tuition and fees include tuition, mandatory fees, course
fees and additional fees. All fees are subject to change
as the result of action by the state Legislature or the
board of trustees. See the Description of Tuition and
Fees section below for a detailed explanation of each
fee.

By registering for classes, a student incurs a le-
gal obligation to pay tuition and fees to Western
Washington University. This debt may be can-
celed only if the student officially withdraws from
Western before the quarterly deadline published
on the Registrar’s website under Dates and Dead-
lines.

At Western the various expenses of an undergraduate

Amount

per
Classification g:(ecilgsm Number of credits

of 18

credits**
Unggfgﬂ:gﬂate 216 2541 | 2757 | 2973 | 3189
gf:ijdfa”tte' 231 2713 | 2944 | 3175 | 3406
Ull\l'lglr(;;Z?'iaddeunat’ée 561 6335 | 6896 | 7457 | 8018
N%”r;%ﬂgigt' 554 6263 | 6817 | 7371 | 7925
Resident MBA | 258 3008 | 3266 | 3524 | 3782
Non'ﬁgj'de”t 583 6583 | 7166 | 7749 | 8332

**Required fees not included:

who is a resident of the state of Washington are about Health Service $ 70.00
6,930 each quarter. - .

3 q Non-Academic Building Fee $ 39.00
Estimated Quarterly Costs for 2011-12 Recreation Fee $ 95.00
Tuition and Fees 2,586.00* Technology Fee $ 25.00
Room and Board 3,033.00 Renewable Energy Fee” $ 7.00
Books and Supplies 340.00 Transportation Fee $ 25.00
Personal Expenses 571.00 Total $261.00
Transportation 40000 AThe Renewable Energy Fee will be assessed at $0.70 per credit hour to a maximum of $7
Total $6,930.00 per e

Enrollment Fee (first-time
d | $250.00
*Includes for students enrolled at least 6 or more credits: 870 health students only)

services fee, 339 nonacademic building fee, $25 technology fee, 395
recreation center fee, 825 transportation fee, and renewable energy
fee of $0.70 per credit to a maximum of 10 credits.

For students enrolled in less than 6 credits $12.50 technology fee and
renewable energy fee of $0.70 per credit.

The table below shows the actual tuition rates by credit
and student category. (Room and board and financial
aid at Western are discussed in later sections of this
catalog.)

A tuition estimator can be accessed from the “"Pay Tu-
ition, Housing Fees” link on the main WWU Website to
assist in projecting the amount of tuition and fees that
will be due the University.

See the University Academic Policies section of this
catalog for an explanation of full-time status and how
that affects financial aid, athletic eligibility, and veter-
ans’ benefits.

Estimated 2011-12 Schedule of Tuition and Required Fees
L Per credit | Number of

Classification charge** S
Resident!, Undergraduate | 233 466 699 932 1165 | 1398 | 1631 | 1864 | 2097 | 2325
Resident!, Graduate 248 496 744 1992 1240 | 1488 | 1736 | 1984 | 2232 | 2482

Nonresident!, Under-

graduate 577 1154 1731|2308 | 2885 | 3462 | 4039 | 4616 (5193 | 5774
Nonresident!, Graduate |[571 1142 1713 (2284 | 2855 | 3426 | 3997 4568 | 5139 | 5709
Resident MBA 275 550 825 |1100 [ 1375|1650 | 1925 [ 2200 |2475 | 2750
Non-Resident MBA 600 1200 1800 | 2400 | 3000 | 3600 [ 4200 | 4800 |[5400 | 6000
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!Residency — Under Washington State Law a resident
student is defined as:

e A financially independent student who has had
a domicile in the state of Washington for the
period of one year immediately prior to the
time of commencement of the first day of the
quarter for which he/she has registered and has
in fact established a bona fide domicile in this
state primarily for purposes other than educa-
tional, or

e A financially dependent student, if one or both
of his or her parents or legal guardians have
maintained a bona fide domicile in the state
of Washington for at least one year immedi-
ately prior to commencement of the quarter for
which the student has registered,

e A student who is the spouse or a dependent of
a person who is on active military duty sta-
tioned in the state or an active Washington Na-
tional Guard member or spouse or dependent
of a Washington National Guard member. Such
a student is classified as a resident for tuition
purposes only and is not eligible for other ben-
efits provided to residents,

e A student who is a member of one of 33 Na-
tive American tribes in Idaho, Montana, Oregon
or Washington. Such a student is classified as
a resident for tuition purposes only and is not
eligible for other benefits provided to residents,

e A student who is not a U.S. citizen or U.S. per-
manent resident, but has lived in Washington
at least three years prior to obtaining a high
school diploma or equivalent, and has lived in
Washington continuously since earning the high
school diploma and has completed a Washing-
ton Higher Education Residency Affidavit.

Further information regarding residency classification
and statutory exemptions from the requirement to pay
nonresident fees may be obtained from the Registrar’s
Office, Old Main 230. Individuals seeking a change in
residency classification must obtain a residency ques-
tionnaire from the Registrar’s Office, attach the re-
quired documentation, and submit it to the Registrar’s
Office before the beginning of the quarter for which a
residency reclassification is requested. In the absence
of a completed questionnaire and supporting docu-
mentation, an individual’s residency classification will
remain unchanged.

Auditing a Class

Students enrolled for 10 or more non-audit credits may
audit a course without an additional charge. Students
enrolled for less than 10 credits will be charged $10 per
credit to audit a course. Students approved to register
for an audit are responsible to pay any course fees at-
tached to the course. Auditors are required to pay the
full course fee for self-supporting extended education
courses. See Selected Academic Regulations for restric-
tions on auditing. Audit fees are nonrefundable.
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Reviewing Student Accounts

Tuition and fees are charged to a student’s account at
the time they register for classes. Students are respon-
sible for reviewing their account and for paying the
balance due. Account detail can be accessed through
Web4U. See the Pay Tuition, Housing and Fees link on
Western’s home page.

Western bills electronically and offers the option of
paying student account charges (tuition, fees, hous-
ing, et cetera) online. Billing statements are available
at Web4U, which may be accessed through the Pay
Tuition, Housing & Fees link on Western’s home page.

Activate your WWU e-mail account. Official Uni-
versity e-mail accounts are created for all enrolled
students. A student must activate his or her account in
order to access University correspondence.

Currently enrolled students will be sent an electronic
bill notification to their assigned University e-mail ac-
count. This tells how much is owed or how much will be
refunded. No paper bills will be sent. For full infor-
mation on how to view and pay the student account,
go to http://www.wwu.edu/depts/sfs/paynow.shtml. Or
go to the Student Accounts website or the Student Ac-
counts office in Old Main 360.

The University uses e-mail as its official form of com-
munication; this is intended to meet the academic and
administrative needs of the campus community.

The University expects that such communication will be
received and read in a timely fashion.

Students are responsible for maintaining their e-
mail account and other contact information with
WWU, including current address and telephone
information.

Billing Statements

Western notifies students of all outstanding balances
through an electronic billing notice sent to the official
Western email account. This is Western’s official means
of billing. The University does not mail student bill-
ing statements. Students are notified of their out-
standing financial obligations via their University e-mail
account. A copy of the e-bill notification can be sent

to a second e-mail address. Additional information is
available from the Pay Tuition, Housing and Fees link on
Western’s home page.

It is the student’s responsibility to pay tuition and fees
before the payment deadline whether or not a billing
notice is received.

If courses are added after the statement date or after
financial aid has been disbursed, it is important to
check your account online or with Student Accounts to
determine if additional payment is required.

Student account information is confidential (see Appen-
dix E in the Appendices section of this catalog). Release
of account information may be authorized by com-
pleting a Release of Financial Information form in the
Student Accounts office or online through the Student
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Accounts Important Forms link.

Paying Tuition and Fees

E-Pay is available 24 hours a day with immedi-

ate update to a student’s account. Payment may be
made online with a credit card. NOTE: Only Master-
Card, Discover or American Express is accepted. A 2.75
percent convenience fee will be charged for using the
credit card. Payment also may be made online with an
E-check (an electronic check). E-checks are not subject
to convenience fees. To pay, follow the links from the
Pay Tuition and Housing link on the main WWU website.
Parents or other third parties who will be paying an
account must be set up as an Authorized payer by the
student in order to access student account information
and make payments online. Instructions are available
online or by contacting Student Accounts.

Mail the remittance portion of the statement/invoice
along with a check to the University Cashier, 516 High
St., MS-9004, Bellingham, WA 98225-9004. Do not use
campus mail for payments.

Allow seven to ten business days for mail to reach
Western. Payments are credited when received, not
when mailed.

Remember

e  Write your WWU ID number on the check and
make it payable to WWU

e Canadian checks must be made payable in U.S.
funds

e There is a $25 charge for the first returned
check and a $50 charge for each subsequent
returned check

Pay in Person at the University Cashier, located in Old
Main 245 (9 a.m. to 4 p.m. weekdays). Cash payments
must be made in person.

Payment may be made with cash, check or a debit card.

Drop Box Write your WWU ID number on the check
and place it in a sealed envelope. Deposit in the drop
box located outside the University Residences office
(Edens Hall South). Available 24 hours a day, seven
days a week, except for the 4 p.m. cutoff on the quar-
terly payment deadline.

Financial Aid - All aid types, except private lender
loans received as a check made payable to the student,
will be applied to current quarter charges on the stu-
dent’s account. Only after University charges have been
paid will a refund of excess aid be given to the student.
If a student incurs additional registration charges
after financial aid has been applied to their ac-
count, the student is responsible for paying the
additional charges by the tuition due date.

Miscellaneous charges to a student’s account, such as
health center charges or athletic health fees, will not
be paid by financial aid unless a student signs a form
authorizing the University to use financial aid to pay

these miscellaneous charges. Fill out an Authorization
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for Miscellaneous Charges form, available online or at
Student Accounts, to allow financial aid to pay these
charges.

Due Dates, Late Fees and Interest

Tuition, fees, and housing charges are due on the first
day of class. Payment is late if all charges are not paid
by 5pm the 3rd Friday of each quarter. After the 3rd
Friday of each quarter a monthly late fee and a 1 per-
cent interest charge will be assessed monthly to all past
due accounts.

The deadlines to avoid late fees are:

Fall — October 8
Winter — January 21
Spring — April 15
Summer — July 8

Tuition due dates are posted on the Student Accounts
website and the Registrar’s Office website.

Short-term emergency loans. The Financial Aid
Department can assist students with a short-term cash
flow problem through a variety of emergency loan pro-
grams to cover a portion of their tuition and fees. For
more information, contact Financial Aid, Old Main 265,
360-650-3470.

Nonpayment Penalty

By registering, a student incurs a legal debt to the Uni-
versity and can be released from that obligation only by
formally withdrawing within the full-refund period. The

$250 enrollment fee is never refundable.

Tuition and fees and housing payments are due the
first day of the quarter. Charges incurred on or after
the statement date are due immediately. After the third
Friday of each quarter a fee of $40 will be assessed
each month there is a balance on the student’s account.
Tuition due dates are posted on the Registrar’s Office
and Student Account’s websites. A one percent interest
charge will be assessed monthly on all past due ac-
counts.

Changes in Student Credit Load

Students who have paid part-time tuition and fees and
add courses bringing their total credit load to 10 or
more will be assessed additional tuition charges, and
will be charged the difference between the amount
already paid and the total for full-time tuition.

It is the student’s responsibility to review their student
account and pay the balance owed. Accounts can be
reviewed online through Web4U or at the Student Ac-
counts office in Old Main 360. Any balance due may be
paid online or at the University Cashier in Old Main 245.

Financial Obligations

Students are responsible for reviewing their Western
student account and are responsible for paying all
charges owed to the University.
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Financial obligations also include completing exit
counseling with Western’s loan department for stu-
dents who had a federal loan or federal Teach Grant
disbursed while attending the University. Federal loans
include Perkins loans (formerly National Direct loans),
and William D. Ford Direct Loans. The exit counseling
requirement is designed to acquaint students with their
rights and responsibilities regarding their student loans.
Exit counseling must be completed before graduation,
before withdrawing from Western, or when student
credit load drops to less than half time. Exit counseling
is a federal mandatory requirement. Failure to complete
your exit counseling constitutes failure to meet your
financial obligation.

The University may withhold admission or registration
privileges for students who fail to meet financial obliga-
tions to the University. The University may also with-
hold the issuing of official transcripts.

Unpaid balances mean your account will be placed in
collection status with the University Loans and Collec-
tions office. A service fee will be added to the amount
you owe.

Accounts with past due unpaid balances may be for-
warded to a contracted outside collection agency. Addi-
tional collection costs of 33.3% - 50% will be assessed.
If necessary, it may include costs of litigation and may
result in a judgment and/or wage garnishment.

Tuition and Fee Refund Policy

*Fall, Winter and Spring quarters only (refer to the
Summer Session website for Summer quarter refund
policy)

Official Withdrawal from the Quarter
(School Withdrawal)

To officially withdraw from Western for the quarter, a
student must contact the Registrar’s Office and make a
written request to withdraw.

Students who officially withdraw from Western before
the sixth day of the quarter will receive a full refund of
tuition and fees. See the sections under University Aca-
demic Policies for information on withdrawing from the
University. The $250 enrollment fee is nonrefundable.

Students who officially withdraw on or after the sixth
day of the quarter and within the first 30 calendar days
will receive a credit of one-half of their tuition. After the
fifth day of instruction, the health services, building,
technology, recreation, transportation and renewable
energy and course and audit fees are nonrefundable. A
statutory pro rata return of financial aid is required for
students who received Title IV federal financial aid. The
refund policy is available in the Financial Aid Depart-
ment.

Students who withdraw after the 30th day will not re-
ceive any refund of tuition and fees.

The refund deadlines for each quarter are published on
the Registrar’s website.
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Students who received federal or state financial aid or
other support may be required to return part or all of
the aid. Refer to the Policies & Procedures located on
Student Accounts websites for details: http://www.
wwu.edu/depts/sfs/StudentAccounts/sa_policies.shtml.
See also see

Withdrawal from the University in the University Aca-
demic Policies section.

Also refer to the following resources:

e Financial Aid Bulletin:
‘Withdrawing’ section
http://www.finaid.wwu.edu/bulletin/

e Federal Aid Repayment:
‘Leaving Early’ section
http://studentaid.ed.gov/PORTALSWebApp/stu-
dents/english/leaveearly.jsp?tab=attending

e State Aid Repayment:
'SNG Repayment’ Policy search
http://www/hecb.wa.gov/index.asp

Course Withdrawal

Students who drop courses may be entitled to a refund
or a portion of the tuition and fees for a given quarter
depending on the time of the quarter the transaction is
completed a) Courses dropped before the sixth day of
the quarter may be entitled to a full refund b) Courses
dropped after the sixth day of the quarter and within
the first 30 calendar days may be entitled to one-half
c) Courses dropped after the 30th day will not receive
a refund. Refer to Tuition and Fees Rates table provided
for credit load changes **10-18 credits are consid-
ered flat rate tuition. See also Withdrawal from a
Course in the University Academic Policies section.

Refund Exceptions

Washington state law allows for exceptions to the above
refund policy for medical and military reasons. Students
who qualify for a refund based on one of these excep-
tions must contact the Student Accounts office at 360-
650-2865 or in person in Old Main 360.

Description of Tuition and Fees

Tuition rates and service and activities fees are set by
the board of trustees within the parameters of the state
Legislature. Tuition consists of the operations fee, the
capital building fee, and the services and activities fee.
In addition, 3.5 percent of tuition collected is allocated
to fund student financial aid.

The operations fee, with the state’s general fund ap-
propriation, is used to support the University’s primary
mission, the education of its students. This money
funds instruction, library, student services, administra-
tive and maintenance functions.

The capital building fee is used for the construction of
academic facilities. It is not used for both housing and
dining buildings or to support the University’s operating
budget.



TUITION AND FEES

The service and activities fee is used to amortize, in
part, residence halls, dining halls and student activities
facilities; to provide the Associated Students admin-
istration; and to support student activities such as
theatre, forensics, musical activities, intramural and
intercollegiate activities, et cetera.

In addition to the 3.5 percent of tuition and services
and activities fees used for institutional financial aid,
one-seventh of the additional tuition revenue that
would otherwise be collected as a result of the resident
undergraduate tuition increases in excess of seven per-
cent per year is used to provide additional financial aid
to resident undergraduate students.

Disclosure of State Support to Higher Education Stu-
dents

For 2010-11, Western received approximately $3,855
per full-time equivalent resident undergraduate student
and $8,911 per full-time equivalent resident graduate
student from the state of Washington. The appropria-
tion received from the state represents approximate-

ly 39 percent of the educational costs for students. The
remaining 61 percent is covered through the tuition
operating fee.

In addition, state-funded financial aid per student was
approximately $1,290 for undergraduates and $816 for
graduate students.

Non-resident undergraduate and graduate students
operating costs exceed the cost of instruction therefore,
state support is not applicable for these categories.

This information was provided in compliance with RCW
28B.76.300.

Other Mandatory Fees

Enroliment Fee

A one-time $250 enrollment fee is charged to all newly
matriculated students, not including extension or grad-
uate students, upon registration for their first quarter of
attendance. This fee is nonrefundable.

Green Energy Fee

This fee is assessed to all students at $.70 per credit
hour to a maximum of $7.00 per quarter. The sole
purpose of this fee is to fund the purchase of renew-
able energy. The renewable energy purchased from this
fee will be used to reduce or eliminate the University’s
use of energy generated by traditional nonrenewable
resources. This fee is refundable on the same schedule
as tuition.

The following fees are assessed each quarter to all
students registered for 6 or more credits on the Belling-
ham campus and are nonrefundable after the fifth day
of the quarter.

Health Service Fee
$70 per quarter

The Health Service fee is used to establish a standard
of health care for Bellingham’s campus and as a con-
tingency for emergency services. For more information
contact the Student Health Center at 360-650-3400.
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Student Recreation Fee
$95 per quarter

The student recreation fee is used for the construction,
operation, and maintenance of the Wade King Student
Recreation Center. For more information, visit www.
acadweb.wwu.edu/recreate/.

Non-Academic Building Fee
$39 per quarter

This fee is used to fund the improvement and develop-
ment of the Viking Union Complex on the Bellingham
campus. For more information, visit www.as.wwu.edu.

Technology Fee
$25 per quarter for students enrolled in 6 or more
credits, $12.50 enrolled in 1-5 credits per quarter

This fee is used to upgrade and expand the University’s
technology equipment, facilities, and software on the
main WWU campus. For more information, visit www.
wwu.edu/stf/.

Alternative Transportation Fee
$25 per quarter

This fee is used to provide transportation resources,
including WTA bus passes and daily late night and
Sunday daytime student shuttle service. For more in-
formation, visit http://www.wwu.edu/transportation or
contact the Sustainable Transportation Office by phone
at (360) 650-7960 or email transportation@wwu.edu

Miscellaneous Fees

Parking Permits

For parking and traffic regulations, see Appendix
I. Quarterly Rates. All parking rates are subject to
change. Rates do not include sales tax. www.
ps.wwu.edu.

Quarterly Total

Campus resident parking $83.96
Adjacent (C zone) commuter permit | 73.27
Peripheral (CR) resident 73.27
C-Car pool permit 54.67
Motorcycle Parking 14.94

Extended Student Services Fee
$7 per credit

This fee is charged on self-support extension (see Self-
Supporting Tuition and Fees section under Tuition
and Fees- Extended Education heading). This fee is
used to purchase equipment, interpreters, and re-
sources for students with certified learning needs, and
to fund the development of distance education activities
for self-support courses.

Student Health Center

An optional medical insurance plan is available to eli-
gible students. Contact the Student Health Center for
details.
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Special Examination Charges
Course challenge, $30 per credit.

Residency Teacher Certification
$118 teacher certificate application fee.

The Residency teacher certificate fee includes Washing-
ton State and WWU processing fees.

Official Transcripts
$10

Requests should be submitted to the Registrar’s Office
one week in advance of need. A transcript will not be is-
sued for persons who owe money to the University. Un-
official faxed transcripts are $15. There are additional
fees and charges for FedEx transcript orders. Transcript
ordering information and options may be found on the
Registrar’s website.

Degree Application Fee
$40 degree application fee

| Late fee for applying after the deadline: $25.00

Other Special Course Fees

Students registering in certain courses are charged
additional fees for purchase of special laboratory and
studio supplies and for special services such as music
practice room rentals. These fees are listed with each
course in the online Timetable of Classes.

Audit Fees

Full fee-paying students (10 or more non-audited,
main-campus credits) may audit a course without an
additional fee (excluding course fees). Part-time stu-
dents may audit courses for $10 per credit.

Late Registration/Late Course Adds
$10 per credit

A fee of $10 is charged if a student registers initially
after the fifth day of instruction in a quarter. A fee of
$10 per credit is charged if a student adds a class after
the second week of instruction. Either action requires
written permission of the course instructor, department
chair, and Registrar.

Associated Student Legislative Action Fund (LAF)
$2 per quarter

During registration, students are given the option of
contributing $2 to support the Associated Student
Legislative Action Fund (LAF). This fee can be added or
removed from a student’s account until the quarterly
tuition due date. The WSL represents student interests
in the state Legislature. For more information, call 360-
650-7349.

Financial Aid and Other Support

Students who have applied for financial aid should
receive a “Financial Aid Award Letter” from the Finan-
cial Aid Department. The Award Letter will show the
amount of financial aid and other support a student will
be receiving.
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Financial aid (Federal Direct Stafford Loans, Federal
Perkins Loans, scholarships, grants and waivers) and
other support is applied to tuition and fees first, then to
University housing, and then to miscellaneous charges
(if the Miscellaneous Charges form has been complet-
ed).

Financial aid and other support in excess of University
charges will be disbursed by:

1. Direct Deposit into the student’s checking or
savings account. Enrollment forms are available
in the Student Accounts office, Old Main 360,
or online through Student Accounts “Important
Forms” link, or

2. Check mailed to the student’s mailing address
(this may take three to four days longer than
direct deposit).

If financial aid does not pay everything the stu-
dent owes, the student is responsible for paying
the balance by the tuition date.

Students who withdraw from some or all classes
may be required to return part or all of their
aid. See Student Accounts for details regarding
treatment of federal student aid when with-
drawing.

Tuition and Fees - Extended Educa-
tion

Estimated 2011-12 Self-Supporting Tuition and Fees

Extension Education:
Undergraduate
Graduate

Online Certificate

Online (Independent
Learning)

$216 per credit*
$270 per credit*
$216 per credit*

$186 per credit*

Correspondence (Inde-

pendent Learning) $100 per credit

Correspondence regis-
tration fee (nonrefund-
able)

Individual credit option

$25

$50 per credit

Summer Session - See Summer Session website for
summer Tuition & Fees.

*Does not include $7 per credit Extended Student Ser-
vices fee.

All self-supporting tuition and fees are subject to
change without notice. Variable course fees apply to
the Professional Certificate programs. Contact Extended
Education and Summer Programs for current rates.

Fee reductions and tuition waivers are not applicable to
self-supporting extension courses.

Self-Supporting Tuition and Fees Refund Policies
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A full refund of all tuition and fees paid are given if a
class is canceled or a registration is not accepted. All
requests for refunds must be in writing (e-mail requests
are acceptable).

Credit and Online Courses

Full refund — same as regular Western policy or be-
fore the second class meeting, whichever is later.

50 percent refund — same as regular Western policy
No refund — same as regular Western policy. No
refunds are given after the first 30 calendar days fol-
lowing the first day of Western’s Bellingham campus
quarter.

Independent Learning course
(including correspondence and contract courses)

No refunds are given after 30 days from the date of
registration. If assignments have been submitted, a
prorated service fee is deducted from the refund. The
registration fee is nonrefundable.

Non-credit and Professional Development Courses

Full refund - is available until registration closes. After
the 1st class and before the 2nd class, a full refund
(minus registration fee and processing fee.)

No refund - will be given except in cases of document-
ed personal/family, health, or unavoidable job issues
after the 2nd class. Such refunds will be prorated based
on attendance.

Summer Session

See Summer Session website for the refund policy for
summer fees.
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UNDERGRADUATE ADMISSION

Undergraduate
Admission

Old Main 200, 360-650-3440, admissions.wwu.edu

Every effort has been made to provide accurate
information regarding admissions policies and
procedures. However, these practices may change
prior to catalog revision. Please consult the Office
of Admissions prior to submitting an application.

The Undergraduate Office of Admissions welcomes
applications for freshman, transfer and post-baccalau-
reate undergraduate admission as well as readmission
applications for undergraduate students returning to
Western. Western Washington University’s admissions
policies reflect the University’s commitment to enroll
students with diverse interests and backgrounds who
demonstrate ability, motivation and creativity.

General Admissions Information

Admission to Western is selective as the number of
qualified applicants exceeds the number of available
enrollment spaces. Standards may vary from quarter

to quarter dependent upon space availability. Crite-

ria considered in the review process include academic
achievement, activities, program of study and individual
circumstances.

An Undergraduate Application for Admission is required
of all freshman, transfer and post-baccalaureate appli-
cants. International students must complete the Inter-
national Student Undergraduate Application. Former
Western undergraduate or post-baccalaureate students
who wish to reapply must submit the Returning Student
Application. All applications must be accompanied by a
nonrefundable $55 application fee.

Application Deadlines and Procedures

Although some students are notified of an admission
decision prior to the application deadline, the major-
ity of decisions are not made until after the applica-
tion deadline. All on-time applications are given equal
consideration.

=  Fall Quarter

e Freshman (includes all Running Start
applicants) - January 31st

e Transfer, Post-bac, Former Western Stu-
dent — April 1

= Winter Quarter — October 1
= Spring Quarter — January 15
=  Summer Continuing to Fall

e Freshman applications are not accepted
for Summer Quarter

e Transfer, Post-bac, Former Western Stu-

139

dent — April 1
International Student Application Deadlines

=  Fall Quarter - January 31t (for freshman and all
students applying from out of country); April 1
(for transfer/post-bacs applying from another
U.S. or Canadian institution)

=  Winter Quarter - October 1 (for all students
applying from another U.S. or Canadian institu-
tion; applications not accepted from interna-
tional students applying from out of country)

=  Spring Quarter - January 15 (for all students
applying from another U.S. or Canadian institu-
tion; applications not accepted from interna-
tional students applying from out of country)

= Summer Quarter - January 315t (if applying from
out of country); April 1 (if transfer/post-bac apply-
ing from another U.S. or Canadian institution),
however international students are strongly
discouraged from beginning Summer Quarter

Western extension program deadlines and fees may
vary. Please contact the specific program for informa-
tion. See the Extended Education and Summer Pro-
grams and Woodring College of Education sections in
this catalog or http://www.acadweb.wwu.edu/eesp/
contact.shtml for details.

All application materials, including official transcripts
and test scores, if required, must be postmarked by the
deadline. To be considered official, transcripts must be
sent directly from the issuing institution or be deliv-
ered in an official, sealed envelope. Transcripts must

be received from all institutions attended, regardless of
whether or not credit is desired.

All admitted students, other than post baccalaure-
ates, must confirm intent to enroll by submitting a
nonrefundable $250 fee. This one-time enrollment fee
funds a variety of academic support services related
to new student orientation, advising, and academic
success. Enrolling students must also provide proof of
measles immunization prior to course registration.

Admission to the University does not imply admis-
sion to a major or enrollment in specific courses. Many
academic programs have selective admission require-
ments, including grade point average (GPA), prereg-
uisite course work, et cetera. Students should refer to
the College sections of this catalog for specific major
declaration requirements.

The Office of Admissions sponsors a variety of campus
visit options for prospective students. Specific informa-
tion may be obtained by contacting the Office of Admis-
sions at 360-650-3440 or by visiting admissions.wwu.
edu.

Students of Color

In keeping with our belief that a quality education
requires the exchange of ideas across cultural, social,
political and religious differences, Western has a proac-
tive commitment to diversify its student body. Students
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of color comprised 19.3 percent of Western’s fall, 2010,
enrollment, compared with 13.2 percent of Western'’s
fall, 2000, student body.

Students with Disabilities

The University’s policy regarding admission and ac-
cess prohibits discrimination on the basis of disability.
Western Washington University is committed to making
physical facilities and instructional programs accessible
to students with disabilities. After admission, students
with disabilities are encouraged to contact disAbility
Resources for Students at 360-650-3083 or drs@wwu.
edu so services can be discussed and coordinated in a
timely manner.

Freshman Admission

The most important criterion in the selection process is
demonstrated academic achievement, including grade
point average, quality and nature of course work, grade
trends, and SAT or ACT scores. Activities, leadership,
special talent, multicultural experience and individual
circumstances are also considered. An essay and activi-
ties list are also required.

Students are encouraged to pursue academic course
work and advanced study beyond the minimum course
requirements listed below. Academic course work
exceeding the minimum requirements, including Ad-
vanced Placement, honors, Running Start and Interna-
tional Baccalaureate, will strengthen the application for
admission.

English: Four units, at least three selected from col-
lege preparatory composition and literature courses.
One unit may be satisfied by courses in drama, public
speaking, debate, journalistic writing, ESL or business
English.

Mathematics: Three units of mathematics are re-
quired, at the level of algebra, geometry and advanced
(second-year) algebra. Students are strongly encour-
aged to complete math during their senior year. More
advanced mathematics courses are recommended such
as trigonometry, mathematical analysis, elementary
functions and calculus. Arithmetic, pre-algebra and
business mathematics will not meet the requirement.
An algebra course taken in the eighth grade may satisfy
one unit of the requirement if second-year algebra is
completed in high school.

Science: Two units of college preparatory science,
including one unit of an algebra-based chemistry or
physics course with laboratory experience. Two units of
agricultural science will equal one unit of science.

Social Science: Three units of college preparatory
course work, including history, government, psychol-
ogy, politics, economics, geography, et cetera. Credit
granted for student government, community service,
or other applied or activity courses may not be used to
fulfill this requirement.

World Language: Two sequential units in a single for-
eign language, Native American language or American
Sign Language. Students entering the United States

education system from non-English speaking countries
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at the eighth grade or later are exempt.

The Arts: One semester or one trimester in the fine,
visual or performing arts, to be chosen from study in
art appreciation, band, ceramics, choir, dance, dramatic
performance, music, photography, et cetera. Courses

in color guard, drafting, fashion design, sewing, wood-
working, et cetera, are not acceptable.

Electives: One semester in any of the above areas is
required.

Since the number of qualified applicants exceeds

the number of available enrollment spaces, meeting
minimum requirements is no guarantee of admission.
Students who do not meet minimum eligibility require-
ments are exempt under certain circumstances. College
course work may also be used to fulfill high school re-
quirements. See College Credit for High School Stu-
dents section below.

College Credit for High School Students

High school students earning college credit will be
considered freshmen for admissions purposes, as long
as the student attempts no college-level course work
after high school graduation (excluding summer). The
University will accept college credit in fulfillment of high
school course requirements as indicated on the high
school transcripts. College-level credit will be awarded
in @ manner consistent with standard transfer equiva-
lency policies. To receive credit, students are respon-
sible for submitting official college transcripts and/or
score reports.

Running Start and College in the High School

Regardless of number of college credits earned, Run-
ning Start students and other high school students with
college credit must follow freshman application proce-
dures and meet freshman admission standards. This
includes completion of the high school course require-
ments and submission of ACT or SAT exam scores.

Advanced Placement (College Board), International
Baccalaureate, and Cambridge International Exams

Western encourages students to take Advanced Place-
ment/ International Baccalaureate, and/or Cambridge
International courses and exams where available.
College-level credit will be granted to enrolling students
who have scored a 3 or above on the AP exams and a 4
or above on the higher-level IB exams. See the Univer-
sity Academic Policies section in this catalog for further
details.

Admission Requirements for Home Schooled Students

All freshman applicants need to supply Western with
SAT or ACT test scores along with detailed documenta-
tion that outlines the curriculum they have studied in
the last four years. Typically, this documentation is in
the form of a transcript. The home-schooled student
must demonstrate academic preparation comparable to
general freshman admission requirements. While not
required, GED scores can be helpful in assessing the
preparation of nontraditional applicants.
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Transfer Admission

Western welcomes transfer students in all majors and
from all types of colleges and universities. A transfer
applicant is a student who has attempted college credit
after high school graduation. Please see the section on
Freshman Admission if your college credits were earned
while you were also fulfilling high school requirements.

Academic achievement is the most significant factor in
the application review. Clearly defined academic goals,
completion of major prerequisites and related experi-
ences, number of transfer credits, contributions to and/
or experiences with multiculturalism, special talent,
personal circumstances, and space availability are also
considered. All transfer students are encouraged to
begin taking math/quantitative skills courses as early in
their college career as possible and to complete college-
level math prior to submitting their application for ad-
mission.

Minimum requirements for transfer admission include
a 2.0 cumulative transferable GPA and a 2.0 in the
quarters prior to application review and enrollment.
Students applying with fewer than 45 completed
transferable quarter credits also must meet freshman
admission standards. Meeting minimums is no guaran-
tee for admission as the number of qualified applicants
exceeds the number of available enrollment spaces.

In calculating the transfer admission GPA, the Office

of Admissions uses all transferable academic courses,
including repeats, from all regionally accredited colleges
the student has attended.

Admission to the University does not imply admis-

sion to a major or enrollment in specific courses. Many
academic programs have selective admissions require-
ments, including GPA, prerequisite course work, audi-
tions, portfolio review, et cetera. Students should refer
to the College sections of this catalog for specific major
declaration requirements.

Transfer Policies and Procedures

Western Washington University endorses the Higher
Education Coordinating Board’s Policy on Inter-col-
lege Transfer and Articulation among Washington
Public Colleges and Universities. Detailed transfer
advising information, including course equivalency
information, as well as a list of transfer student rights
and responsibilities, is listed on the transfer admission
section of Western’s website.

Transfer of Credit

In general, Western Washington University grants
credit for baccalaureate-oriented courses completed at
accredited institutions of higher education. Transfer of
credit policies are developed by the University’s Ad-
missions Committee and the statewide Inter-College
Relations Committee and approved by the University’s
faculty. Authority to administer these policies is shared
by the Registrar, the Director of Admissions and, where
applicability of major or minor is concerned, depart-
ment chairs.

Several factors govern the acceptance of transfer
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credit. Chief among them is accreditation. For transfer
credit purposes, Western recognizes those institutions
which have received accreditation by the Regional As-
sociations of Schools and Colleges.

Western allows a maximum of 135 quarter (90 semes-
ter) credits to transfer from any combination of region-
ally accredited institutions, including no more than 105
quarter (70 semester) lower-division credits. Additional
course work which exceeds this amount may be used
to meet specific requirements but additional credits will
not be allowed to count toward the 180 credit require-
ment for graduation.

Regardless of the number of transfer credits awarded,
the student must earn a minimum of 45 resident credit
hours through Western for graduation.

Lower-division transfer coursework that is deemed
equivalent to an upper-division course cannot be used
to satisfy WWU'’s 60 credit upper-division minimum
requirement.

Certain credits earned at previous institutions do not
transfer, regardless of that institution’s accreditation,
including:

=  College courses numbered below 100

= Technical and vocational courses

= Developmental education or remedial courses
= English as a Second Language

= Sectarian religion courses

= Credit for life experience/travel

=  Study skills courses

=  CLEP examination credit

=  DANTES credit by examination

Military credit

Students may receive up to 30 credits for educational
training based on American Council of Education guide-
lines. To receive these credits students must submit ei-
ther an official military transcript or DD-214 for review.
These credits do not transfer from one institution to
another and so may apply to the Direct Transfer Agree-
ment (DTA) associate degree only as part of the 15
credits of nontransferable course work allowed under
Inter-College Relations Commission (ICRC) guidelines.

Transfer of Associate Degrees

Direct Transfer Agreement (DTA) Associate De-
gree. Students who complete a DTA associate degree
at a Washington State community college prior to
initial enrollment at Western ordinarily will satisfy all
of Western’s General University Requirements (GURs).
To be accepted in lieu of Western’s GURs, the associ-
ate degree must meet Washington State’s Inter-college
Relations Commission (ICRC) guidelines and include

at least 90 credits. The DTA degree must include 75
credits that are directly transferable to Western. Up

to 15 credits not normally transferable may transfer

if used as part of this associate degree. Western will
not accept any non-transferable credit earned after the
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DTA is awarded. The Pass/Fail grading option may only
be used in the general elective area. Students should
work closely with community college transfer advisors
to ensure their curriculum choice follows the approved
guidelines.

An approved associate degree is generally earned prior
to initial enrollment at Western (on or off campus) as
a transfer student. If any student wishes to complete
such a degree in order to have it satisfy the GUR while
enrolled at Western, it must be earned by the time the
student has 1) completed 45 credits at Western, or 2)
one calendar year has passed from initial enroliment,
whichever comes later.

Associate of Science-Transfer Degree. Washington
State community college students intent on earning

a bachelor’s degree in biological sciences, chemistry,
computer science, engineering technology, geology, or
physics may be best served by completing the appropri-
ate Associate of Science-Transfer degree prior to admis-
sion. While this degree will not fulfill Western’s GURs,

it is the most efficient route in preparing for upper-
division study in most science and engineering majors.
Students who complete this degree will enter Western
with 90 credits and preparation for upper-division pro-
gram study; however, it does not guarantee admission
to the major. Up to 5 credits not normally transferable
may transfer if used as part of this associate degree.
Western will not accept any non-transferable credit
earned after the AS-Transfer Degree is awarded.

General Education Transfer Agreement

Completion of lower-division General University Re-
quirements (GURs) will be granted to students who
have completed all of the lower-division General Univer-
sity Requirements at another Washington state public
baccalaureate institution, provided the sending institu-
tion so certifies.

Post-Baccalaureate Admission

Space for students wishing to pursue teaching certi-
fication or a second bachelor’s degree is limited, and
therefore admission is competitive. Cumulative GPA,
nature of previous course work, proposed program

of study, related experience, residency and individual
circumstances are considered. Many post-baccalaureate
students will find their educational needs can be met
through enrollment options offered through Extended
Education and Summer Programs or Western'’s pro-
gram for non-matriculated students. For more informa-
tion, see the Extended Education and Summer Pro-
grams and Registration sections in this catalog.

Post-baccalaureate applicants interested in pursuing a
residency teaching certificate must simultaneously ap-
ply to Woodring College of Education.

International Student Admission

Western’s student body includes representation from
more than 35 countries. In addition to meeting admis-
sions standards comparable to those required of other
applicants, international students must demonstrate
English proficiency and provide proof of full financial
support for all expenses for one academic year. Taking
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the ACT or SAT exam is required for freshman appli-
cants and transfer applicants with fewer than 45 credits
at time of application.

English proficiency is generally demonstrated by a
minimum TOEFL score of 550 (paper-based), 213
(computer-based), or 80 (internet-based). Applicants
who include TOEFL results will be given the strongest
consideration. However, applicants with lower TOEFL
scores, and/or applicants who are unable to take the
TOEFL, may be admitted with an Academic English
Program (AEP) provision if they have previously studied
in the United States, completed college-level English
101 and English 102 prior to enrollment earning grades
of B (3.0) or better, and demonstrate strong academic
achievement. Students who are admitted with an AEP
provision enroll in regular university courses in their
majors during the first quarter at Western, in addition
to advanced Academic English courses offered through
the Intensive English Program (IEP) at Western.

Western also offers a conditional admission option for
international students who demonstrate strong aca-
demic potential but will benefit from Western’s Inten-
sive English Program prior to gaining full admission to
Western.

Due to application processing time constraints, out-
of-country international student applications are not
accepted for winter and spring quarters.

Conditional Admission

International undergraduate applicants who do not yet
meet the minimum TOEFL requirement or who wish

to have more language preparation before entering a
degree program may apply for conditional admission,
which requires English language course work to be
completed prior to admission to Western. Students ac-
cepted for conditional admission must have a minimum
TOEFL score of 500 (paper-based)/173 (computer-
based)/68 (Internet-based) and must fulfill all other
requirements for undergraduate admission. Before
enrolling in their first credit class, conditional admission
students attend Western’s Intensive English Program
(IEP) full time for at least one quarter, take the IEP Ac-
ademic English classes (academic preparation, writing,
reading, and oral communications) and score at least
520/190 on the TOEFL. Students may apply for condi-
tional admission while enrolled in the IEP, or they may
apply directly to the Office of Admissions. For more in-
formation, contact the Intensive English Program office
at 360-650-3755, send e-mail to iep@wwu.edu, or visit
the IEP webpage at www.wwu.edu/depts/iep.

Readmission of Former Students

Undergraduates pursuing a first bachelor’s degree after
an absence from campus generally are guaranteed re-
admission as long as they left Western in good academ-
ic standing and follow readmission application instruc-
tions. Post-baccalaureate students returning after an
absence from campus must include a detailed academic
plan of study, as the post-baccalaureate readmission
process is selective. Former students must submit a
Returning Student Application that includes a list

of all educational institutions attended since leaving
Western and meet deadlines cited under Application
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Deadlines and Procedures section whenever pos-
sible. Students applying to return after dismissal from
the University must follow reinstatement procedures
detailed in the University Academic Policies section of
this catalog.

A former Western student who returns to the University
after an absence of five years or more may be given
permission to start a new cumulative grade average.
The Fresh Start application deadline is the end of the
first week of the quarter in which the student returns.
The application should be submitted to the Registrar’s
Office. Students who have been dropped for low schol-
arship, even if absent for five years or more, must pur-
sue reinstatement. See Reinstatement section under
University Academic Policies.

Former Western extension program students returning
to the same Western Washington University extension
program to pursue a first bachelor’s degree or post-
baccalaureate study must complete the appropriate
Extension Program Returning Student Application and
submit it with a $55 nonrefundable application fee.

Extension Program Admission Infor-
mation

Western’s general admissions requirements apply to all
extension programs. Additional application procedures
may be required. Extension program deadlines and fees
may vary. The extension program sites offer informa-
tional sessions for prospective students. For specific
program information, see the Extended Education and
Summer Programs and Woodring College of Education
sections in this catalog.

Applicants to Western’s Extended Programs must com-
plete the appropriate Extension Undergraduate Applica-
tion and submit it with a $55 nonrefundable application
fee. International applicants to Western’s extension
programs must also complete the Extension Interna-
tional Supplement. Applications are available at all
extension sites or online on the admissions website.

Former Western extension program students return-
ing to a Western extension program must complete the
Extension Program Returning Student Application and
submit with a $55 nonrefundable application fee.

Special Students and Auditors

The Registrar’s Office grants course registration privi-
leges on a space-available basis, for one term at a
time, to auditors, Washington state employees, and
residents over 60 years of age who are eligible for
tuition reduction. Special students and auditors must
submit a Special Student Enrollment Form to the Regis-
trar’s Office each quarter. The form can be found online
at: http://www.wwu.edu/depts/registrar/forms.shtml.

Early Admission/Concurrent Enrollment While in High
School

Students who plan to graduate from high school early
should follow standard freshman admission procedures.

Students interested in concurrently enrolling in courses
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while also attending high school may apply at the
Registrar’s Office to take courses as non-matriculated
students. This program allows eligible students to enroll
in courses on a space available basis. Students who are
interested in being formally admitted as matriculated
students while staying in high school must demonstrate
superior academic achievement, fulfill all freshman ad-
mission requirements, and demonstrate that they have
exhausted all academic opportunities available through
their high school and local community college. Concur-
rently enrolled high school students are not eligible for
financial aid or WWU scholarships.
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University Residences
and Dining Services

Edens Hall, 360-650-2950
housing.wwu.edu
infodesk@wwu.edu

University Residences supports Western’s mission to
serve the people of Washington, the nation, and the
world by investing in programs that ensure the suc-
cessful academic and social integration of new fresh-
men, transfers, and international students. Research
indicates that students who live in university housing
typically have higher GPAs, are more fully engaged
and connected to the university, feel better about their
university experience and are more likely to gradu-
ate. Western’s residential communities engage students
in a diverse and inclusive learning environment of 15
residence halls, one apartment complex for upper-divi-
sion students, and three residential dining centers.

The residential program promotes Western’s vision

of a student-centered university and helps develop
the potential of learners by engaging students in: (1)
diverse and inclusive communities; (2) learning about
leadership, sustainability and social responsibility; and
(3) self-reflection. Residential students will find op-
portunities to develop as global citizens and as local
leaders in positions: appointed, elected, hired, paid and
volunteer. Returning students provide peer leadership
for first-year freshmen and transfer students. Social
and recreational activities support students making
friends and personal connections on an intimate scale.
Programs are specifically designed to help students
transition to life at Western in a dynamic, collaborative
environment.

The diverse and inclusive residential communities
support students who have historically experienced
discrimination, including members of groups who have
been marginalized due to their race, gender, ethnic-
ity, disability, sexual orientation, gender expression

or identity, or other social identity. Diversity enriches
the educational experience. Inclusive learning helps
educate all students, increases college retention, and
better prepares graduates to participate in society. Our
goal is to incorporate the uniqueness of each student
into the fabric of the community.

Professional and upper-division student staff members
live in residence to provide academic support, personal
advisement, University resource information, con-

flict management and crisis intervention. They assist
residents in developing a sense of community where
students can feel “at home” at Western.

University Dining Services complements the campus
learning community by providing high-quality service
and attractive environments. The program supports
the University’s sustainability initiatives in a variety of
creative ways, including a wide array of vegetarian and
vegan options, local foods, and food composting. The
quality and character of the dining experience reflects
the culture of the campus and the active, healthy life-
style of Western’s students, faculty, and staff.
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Meal plans are required in the residence halls, and are
optional for students who live in Birnam Wood. Meal
plans operate on an “all you care to eat” basis, with
options for unlimited meals or a set number of meals.
Meal plans include dining dollars used like cash at retail
and residential dining venues. University Dining Ser-
vices operates three residential facilities that include
late-night dining options, and 10 retail venues located
on campus in academic and support areas. During in-
tersession (break) periods, campus retail locations are
open, when residential dining meals are not available.

Residence Hall and Apartment
Information

Most residence halls and apartments are coeducational
by floor, wing or suite. Gender Inclusive Housing is
available to non-freshmen. Residential communities
maintain courtesy and quiet hours, and several differ-
ent living-learning clusters are available as well. The
typical residence hall room is designed for occupancy
by two people. A limited number of single occupancy
and triple occupancy rooms are available. Student
rooms are furnished with a:

= Twin bed with mattress and pad
=  Wardrobe or closet

= Desk and desk lamp

= TV cable

= High-speed Internet connection
=  QOptional local phone service

Students furnish linens, towels, alarm clocks, telephone
and other personal necessities.

Birnam Wood apartments can accommodate up to four
people, or one family. Public areas provide lounge,
study and recreational space. Each furnished, two bed-
room apartment includes all utilities, and has a:

=  Kitchen

= Bathroom

= Living room

= Dining area

=  Deck

= TV cable

= High-speed Internet connection

=  Optional local phone service

Students furnish items such as dishware, silverware
and appliances.

Generally, the residence halls are open only during the
academic terms. Buchanan Towers is open during win-
ter and spring breaks: Birnam Wood apartments have
a 12-month living option for students continuing their
residency through the following academic term. Both
meet the extended housing needs of out-of-state and
international students.
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Applying for Housing

Applications to live in the residence halls and apart-
ments are made online at housing.wwu.edu. To obtain a
hard copy application call (360) 650-6565, or at hous-
ing@wwu.edu. Housing priority is determined by the
date of application for admission. Space in a particular
hall or apartment is assigned according to Housing pri-
ority and upon student status. Roommate assignments
are based upon student responses to the roommate
assignment questionnaire; requests for roommates are
made via the Roommate Request form at www.housing.
wwu.edu. Students who wish to search for a roommate
are encouraged to use the roommate search tool at the
website

Deposits, Cancellations and Refunds

No deposit is required with the housing application. A
deposit is requested when a housing offer is signed.
The security deposit will be retained by the University
as a damage and/or reservation deposit for as long as
the student lives in the housing system. At the end of
the agreement, the student’s account will be cleared
and a refund of the deposit made after all housing and
other University charges are paid in full.

An assignment to a University apartment or residence
hall does not guarantee a parking space or permit.
Students should apply for on-campus parking at www.
ps.wwu.edu/parking/.

Costs

On-Campus Housing

The trustees of Western Washington University set
room-and-board rates and apartment rents. The
standard double room/125 block meal plan rate for
the 2011-2012 academic year is estimated to be
$8,755. Residence hall rates include room, food and
utilities. Apartment rates are estimated to be $2,866
per person for a space in a double room in a two bed-
room apartment; and $11,544 for a family residing in
one apartment. Apartment rates do not include the cost
for food service, and optional meal plans are available.
Contact University Residences for more information.

*Housing rates shown above are estimates only; final
rates are subject to board of trustees approval in April
2011. For more information call 360-650-2950 or e-
mail housing@wwu.edu.

Summer Housing

Summer housing information and rates are posted at
housing.wwu.edu/financial/ratesheets/.

Off-Campus Housing

For information regarding off-campus housing visit the
Viking Union website at union.wwu.edu/, or see the
Viking Union section in this publication.

Evacuation Guide
Western’s Evacuation Guide for Persons with Disabili-

145

ties is now available. You are encouraged to obtain this
publication and learn about tips for the person with a
disability for responding in an evacuation; for assisting
persons with disabilities in an evacuation; and a guide
for establishing an individual written evacuation plan.
To read or download a copy, go to http://www.acad-
web.wwu.edu/hr/disability/EvacGuideForPWD.pdf.
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Graduate School

Introduction

E-mail: gradschool@wwu.edu
www.wwu.edu/gradschool

Dr. Moheb A. Ghali, Dean, Old Main 530, 360-650-3170

WWU is authorized by the State Legislature to award
seven graduate degrees:

= Master of Arts (MA)

=  Master of Science (MS)

= Master of Education (MEd)

= Master of Business Administration (MBA)
=  Master of Music (MMus)

= Master of Public Accounting (MPAcc)

= Master in Teaching (MIT)

The purpose of graduate study at WWU is to provide
students quality graduate education with opportunities
for research and professional development. Graduate
programs are intended to prepare able students for (1)
teaching, (2) entering professions, (3) career advance-
ment and (4) further advanced study.

WWU'’s graduate programs are accredited by the
Northwest Commission on Colleges and Universities.
Graduate programs which result in educator certifica-
tion are also accredited by the National Council for
the Accreditation of Teacher Education (NCATE). The
College of Business and Economics is accredited by the
AACSB International Association to Advance Collegiate
Schools of Business at both the graduate and under-
graduate levels. The Department of Communication
Sciences and Disorders is accredited by the American
Speech-Language- Hearing Association’s Council on
Academic Accreditation in Audiology and Speech-Lan-
guage Pathology (ASHA) and by the National Council
for the Accreditation of Teacher Education (NCATE). The
mental health and school counseling programs are ac-
credited by Council for Accreditation of Counseling and
Related Educational Programs (CACREP). The Rehabili-
tation Counseling program is accredited by the Council
on Rehabilitation Education (CORE). The University is
a member of the Council of Graduate Schools in the
United States and adheres to the general policies and
criteria established by this national association.

The graduate programs provide service to the state and
its major divisions, to the business and commercial sec-
tor, and to a number of professions.

Several of WWU'’s graduate programs offer courses

or program elements at locations outside Bellingham,
within the Puget Sound region and online. Refer to the
University’s online Summer Session Bulletin (http://
www.acadweb.wwu.edu/eesp/summer/index.shtml) for
programs offering summer graduate courses.

Persons who plan to enter graduate study at WwU
should read this section of the General Catalog closely
before applying for admission to graduate study or en-

rolling in any course intended to count toward a mas-
ter’'s degree or advanced certificate of study. Students
working toward a residency, continuing, or professional
teaching certificate should contact the Certification
Office in the Woodring College of Education. Students
should consult with the appropriate graduate program
advisor and the graduate office for additional admis-
sions or program-related questions.

Admission

Admission is granted by the Graduate School of West-
ern Washington University with the concurrence of the
department or program unit in which the student will
pursue graduate study. The Graduate School informs
applicants of the admissions decision. Online applica-
tion submission and credit card payment is available
from the Graduate School Website. Paper applica-

tion forms may be requested or downloaded from the
Website forms page. A nonrefundable application fee
of $60 (subject to change) is charged for each applica-
tion submitted, whether initial application, or request
to defer, change to another quarter of admission, or
transfer into another WWU graduate program. A non-
refundable application fee of $100 (subject to change)
is charged for each application submitted for an off-
campus self-supporting graduate program. This applies
to the initial application and each request to transfer
into another off-campus self-supporting WWU graduate
program. A fee of $60 (subject to change) is required
of post-master’s degree applicants. Admission to the
Graduate School is limited to a single graduate program
unless two disciplines have an approved joint offer-

ing (see University Graduation Requirements section
of this catalog for further discussion). Graduate School
admission deadline dates are as follows, although many
programs have earlier specific deadline dates and do
not admit for all quarters.

Initial application with all supporting materials (see
below) must be received in the Graduate School Office
by June 1 for fall, October 1 for winter, February 1 for
spring and May 1 for summer unless program-specific
deadlines exist (see specific program information).

NOTE: The requirements and procedures listed below
demand lead time. Applicants are urged to submit all
necessary materials as early as possible before the be-
ginning of the term for which admission is requested or
by the earlier, program specific deadline dates. Timeli-
ness of complete application materials may impact
graduate assistantships and other sources of funding.
Faculty review of application materials is unlikely during
periods that the University is not in session.

General Requirements

Full Admission to Master’s Degree Study

e A four-year baccalaureate degree from a U.S.
college or university that was regionally accred-
ited at the time the degree was conferred, or an
equivalent baccalaureate degree from a foreign
university; the degree must be appropriate to
the master’s study intended. Two recent, of-
ficial transcripts from each college or university
attended (no exceptions) must accompany the
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application in a sealed envelope prepared by
the Registrar of each institution. WWU students
do not need to submit a WWU transcript or
transcripts previously submitted to WWU (un-
less there is a later period of attendance).

e A 3.0 undergraduate grade point average (on a
4.0 scale) in the last 90-quarter or 60-semester
hours of study. In order for post-baccalaureate
credit to be included in the GPA computa-
tion, the coursework must be upper division.
Post-baccalaureate coursework at community
colleges will not be included in the GPA used for
admission. Applicants with advanced degrees
from accredited institutions are generally, at the
discretion of the Graduate School, considered to
have met GPA requirements.

e Three current letters of reference from profes-
sors in the applicant’s undergraduate major
field, or from professors of post-baccalaureate
courses, or from others able to make an appro-
priate assessment of the applicant’s academic
or professional competence (forms available
from the Graduate School website). If the ap-
plicant selects confidential (rather than open)
letters of recommendation, the confidential let-
ters must be received in sealed envelopes, with
the signature of the referee across the seal. The
MBA and MPAC programs require a résumé in
lieu of references. The Educational Administra-
tion program requires a professional recom-
mendation.

e Graduate Record Exam (GRE) or other test
scores; applicants with advanced degrees
from regionally accredited institutions apply-
ing to certain programs do not need to submit
scores. MBA and MPAC applicants must provide
the Graduate Management Admissions Test
(GMAT) or the GRE, within the MBA and MPAC
program deadlines. Some programs accept the
Miller Analogies Test (MAT). See program ad-
mission requirements for specific test informa-
tion and requirements. Scores must be received
in the Graduate School office by the program
specific deadline date; if no program-specific
deadline date, then by the Graduate School
deadline date.

e All applicants must demonstrate English lan-
guage proficiency. Applicants who have re-
ceived the bachelor’s or advanced degree from
an accredited institution where instruction is in
English do not need to submit scores from the
TOEFL (see the International Applications sec-
tion).

e Favorable review and recommendation of appli-
cations by the graduate faculty in the program
to which application is made.

e Special Requirements. Certain programs
have additional requirements or procedures;
see the program descriptions. If a program
requires a statement of purpose and/or writing
sample(s), these must accompany the appli-
cation. See specific program information for

clarification.

Materials submitted in support of an application will not
be returned, forwarded, or copied at the request of the
applicant; materials are used only for the WWU Gradu-
ate School admissions and Teaching Assistant selec-
tion process. Incomplete or inactive applications are
kept on file in the Graduate Office for three years, then
destroyed. If during this three-year period an applicant
reapplies, official documents (test scores, transcripts,
current letters of recommendation) may be used for a
new admission application.

The MAT generally is offered monthly through the West-
ern Washington University Office of Institutional Assess-
ment and Testing, 360-650-3080.

Contact Educational Testing Service in Princeton, N.J. at
866-473-4373 or www.gre.org for further information
about the GRE testing program. The GRE bulletin is also
available at the Graduate School and Western’s testing
center, 360-650-3080. For information about the GMAT,
visit www.mba.com/mba.

Current GRE board policy states that scores are report-
able for five years. The Graduate School accepts only
official test scores from admissions tests sent directly
from the testing organization. Students should refer to
the specific test website for information on the avail-
ability of official test scores.

Provisional Admission

Students who do not meet all the requirements for full
admission may be granted provisional admission. The
number of admissions on a provisional basis is limited
under Higher Education Coordinating Board regulations.
The faculty of the applicant’s intended graduate pro-
gram must submit a statement of support for provi-
sional admission to the graduate dean. If provisional
admission is authorized by the Graduate School, the
provisions are stated in the letter offering the student
special admission to graduate study. No K (incomplete)
grades are allowed until provisional status is removed.
A provisionally admitted student is not eligible for a
teaching assistantship or Graduate School-funded
scholarships until the provisional status is removed.

Licenses/Certification

Students in some master’s programs also apply for
licensing or certification through professional organi-
zations or state agencies. The certificate or license is
separate from the master’s degree. It is the applicant’s
responsibility to inquire about licensing or certification
requirements prior to enrolling.

International Applicants

Students who are not native speakers of English must
demonstrate competence in written and spoken English.
This can be done by submitting a satisfactory score on
the international TOEFL, taken within one year of the
date of application. A minimum composite score of 567
is required for the paper-based test; the scaled score
for the computer-based test is 227; the Internet-based
score is 86. The TOEFL scores must be on file in the
Graduate School prior to receipt of the application for
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graduate study. Applicants who have received the bach-
elor’s or advanced degree from an accredited institution
in the U.S. or in an English-speaking country or from an
accredited institution where instruction is in English do
not need to submit scores from the TOEFL.

International students must submit official translations
to English of all transcripts and diplomas. International
applicants must have their credentials evaluated by a
professional evaluation service for degree equivalency
only; course by course evaluation is not required. The
agency must belong to the National Association of Cre-
dential Evaluation Services (naces.org). International
students must file a satisfactory statement of financial
responsibility with the Graduate School. Current ex-
penses are approximately $29,000 for one academic
year of study. An application for an international
student cannot be processed unless accompanied by
appropriate financial guarantee documentation. Inter-
national students are not eligible for federal or state
governmental financial aid.

International students are encouraged to complete the
admission process as soon as possible to obtain a visa
and make travel arrangements.

Funding and Support

Graduate Assistantships

Graduate assistantships are available in limited num-
ber in most graduate programs and are competitively
awarded. Assistantships are not available in self-sus-
taining (non state-supported) programs. Only students
with full admit, not provisional status, may be awarded
the TA. To continue as a graduate assistant, the gradu-
ate student must meet or exceed all academic criteria
pertaining to satisfactory progress toward the degree,
and meet or exceed all departmental requirements and
criteria for satisfactory service as a graduate teaching
assistant. Graduate students are limited to no more
than the equivalent of six full-time quarters of service
as graduate teaching assistants. Graduate assistants
must meet the Graduate School definition of full-time
enrollment.

Duties vary according to the department and program,
the needs of the program faculty and the student’s
graduate plan of study. A full-time assistantship does
not allow for additional salary or employment from the
University. Graduate teaching assistantship applicants
whose native language is not English must demonstrate
English language proficiency required for classroom or
laboratory instruction. Applicants to graduate programs
check the TA box on the on-line application or submit
the on-line graduate assistantship request for consider-
ation (go to Graduate School website).

Financial Aid

Graduate students also are eligible for several types of
financial aid; information can be obtained from the Uni-
versity’s Financial Aid Office, www.finaid.wwu.edu/.

Program Requirements
Graduate programs at WWU generally require a mini-

mum of 45 credits with thesis (referred to as Option

I) and 48 credits without thesis (referred to as Option
IT). The minimum basic program requirement gener-
ally contains at least 24 credits of approved 500- and
600-level courses other than the thesis (690); and no
fewer than 5 credits and no more than 36 credits of
thesis (690). For a non-thesis program, the minimum
basic program requirement must contain at least 38
credits of approved 500- and 600-level courses. A
maximum of 10 credits of approved 400-level courses
can be applied to either Option I or Option II programs.
All 400-level courses must meet the same standards as
regular 500-level courses with regard to grading, time
frame, et cetera.

For students who have taken a significant number

of graduate level mathematics or computer science
courses as undergraduates at WWU, and who as under-
graduates were identified for admission to the Gradu-
ate School, the graduate programs in mathematics and
computer science require only 36 500- and 600-level
credits. Guidelines for this option are available from the
departments.

It is recommended that no more than 10 credits of di-
rected independent study be applied toward the degree,
although some programs are more restrictive. A gradu-
ate student registering for a 500 or 400 independent
study course used for the degree develops a contract
(online form) with the instructor, which is then reviewed
and approved by the graduate program advisor, de-
partment chair and the Graduate School. Independent
study credit normally will not be given when the stu-
dent is paid for engaging in the work described on the
contract (e.g., internship, work-study projects, gradu-
ate assistantships).

Many programs require more than 45 or 48 credits to
meet degree requirements. Also, certain undergraduate
deficiencies may add additional credits to an individual
student’s course of study. (See Plan of Study section
that follows.) These deficiencies may affect financial aid
awards.

Additional Requirements

Program descriptions in this catalog provide informa-
tion about special requirements: statistics competency,
second language competency, sequence of particular
courses, et cetera. Most graduate programs provide
information about such special requirements; the stu-
dent should request this information from the program
advisor.

Students whose research involves human subjects or
live vertebrate animals must obtain approval prior to
conducting research and comply with University policies
regarding these types of research. Please refer to www.
wwu.edu/depts/rsp.

Graduate students in departments with a foreign lan-
guage requirement or a foreign language requirement
option may satisfy the requirement by (a) successfully
completing the final course in a second-year language
sequence or (b) passing a reading competency exam in
the language. Each department sets its own minimum
standard to indicate the required level of competency.
Graduate students are encouraged to complete the for-
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eign language requirement early in their program.

Time Limits

All requirements for the degree must be completed
within five years of the initial quarter of matriculation.
Active graduate students within this five-year time
period maintain access to library and computer resourc-
es. Students who have not completed their program
after three years of study are required to file a plan

for completion of the degree within the five-year limit.
Otherwise it is understood that the student has decided
to withdraw from the program, and the graduate file

is inactivated. Student computer accounts which al-
low access to computer labs, e-mail, library privileges,
and other student technology services are purged at
the end of this five-year period. Incomplete or inactive
applications are kept on file in the Graduate Office for
three years, then destroyed. Files of students who are
admitted and register for coursework but do not com-
plete their programs are kept for five years after the
five-year program requirement. Files of students who
complete programs are archived for 35 years.

Academic Load

The maximum credit load for a graduate student is
determined in consultation with the student’s graduate
program advisor, within the policies set by the Registrar.

The Graduate School defines full-time enrollment as

8 or more credits per quarter. Graduate students who
have successfully completed all coursework on the ap-
proved Plan of Study, except for thesis (690) or re-
search (691) work, maintain eligibility for the teaching
assistantship if enrolled for a minimum of two credit
hours of continuous enrollment, thesis, or research.
See the Financial Aid section for implications of being
enrolled for 2 credits if the student requires financial
aid.

Transfer, Correspondence, and
Workshop Courses

Coursework taken prior to formal admission to a WWU
master’s degree program, whether at Western or
another accredited institution, can be considered for
transfer credit if the criteria listed below are met. Credit
taken at another accredited institution, concurrent with
graduate status in a WWU master’s degree program,
can also be considered for transfer credit if the crite-

ria listed below are met. (Such coursework should be
approved in advance of registration to prevent any mis-
understanding or false expectations.) The criteria are: a
limit of nine quarter (six semester) credits; graded with
a B, 3.0, or better; taken no more than three years
prior to a student’s quarter of admission; be accept-
able to the granting institution for its master’s degree;
and meet the requirements and conditions of approved
courses offered by WWU. The request for transfer
credit, including a copy of the course syllabus, is sub-
mitted by the graduate program advisor and student for
approval by the Graduate School. At the recommenda-
tion of the graduate program advisor and the approval
of the Graduate School, some course requirements may
be waived, depending on a student’s previous academic

experience. However, the total number of credits re-
quired for the degree must still be met.

No credit is given for correspondence courses. No credit
is allowed by challenge examination or performance.

Courses offered as workshops or in a shortened time
frame, even under regular course numbers, do not
qualify for graduate credit toward a degree, unless the
department obtains prior permission for each specific
instance from Graduate Council. To ensure that prior
approval has been granted, students should obtain
written permission from the Graduate School prior to
enrolling.

Thesis and Comprehensive
Examinations

Master’s degree programs are Option I (thesis) or Op-
tion II (additional coursework and, in most programs,
a comprehensive exam). See specific program descrip-
tions for information. Minimally, the thesis committee
has three members. The chair and a second member
must be regular graduate faculty members from the
student’s department or program. Guidelines for the
thesis are available online at the Graduate School
Website. Joint manuscripts are not permitted. Only an
individually authored manuscript will meet the thesis
requirements. Departments that require the thesis cus-
tomarily provide additional guidance.

Refer to the Graduate School website for current infor-
mation on Graduate School requirements pertaining to
thesis publication.

Prior to registration for thesis, departments and the
Graduate School require that a student be advanced

to candidacy and have an approved thesis topic on

file in the Graduate Office. Students whose research
involves human subjects or live vertebrate animals
must comply with University policies regarding these
types of research. Please refer to www.wwu.edu/depts/
rsp. Registering for thesis credits beyond the maximum
allowed for the degree may affect a student’s eligibility
for certain kinds of financial aid.

Comprehensive exams or assessments vary among
programs. Students should consult their respective pro-
grams for information.

The comprehensive exam should be scheduled for the
final quarter of the student’s enrollment. It may be
deferred upon request by the student and agreement
by the graduate advisor until all coursework has been
completed. Comprehensive exams, if failed, may be
repeated, but only if the graduate faculty of the particu-
lar program approves the student’s request to repeat
the exam.

Plan of Study

During the first quarter of graduate study at WWU, the
student and graduate program advisor together develop
a “Plan of Study” in accordance with the requirements
described in the catalog’s program narrative. This plan
is signed by both the student and program advisor and
submitted to the Graduate School for approval. Copies
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of the approved plan are sent to the student and advi-
sor and the financial aid office. Plans of study may be
amended as necessary, upon the request of the student
and program advisor and final approval by the Gradu-
ate School. Failure to have an approved plan of study
on file may result in loss of registration privileges.

Scholarship Standards

A maximum of 10 credits of C grades (C+, C, C-) is al-
lowed towards completion of a grad program (courses
listed on the approved plan of study). Courses in which
a D+ or lower is earned may not be applied towards
completion of a grad program. The accumulation of
more than 10 credits of C+ or lower (including U)
grades will result in the student being withdrawn from
the master’s program. There are certain courses that
must be passed with a grade of B or better; course
descriptions note such requirements. A grade of C+ or
lower and U count toward the 10-credit maximum, even
if the course is retaken and a grade of B or better, or S,
is earned. A graduate student may be required by the
department to repeat a course to document attainment
of a certain level of competence or knowledge. Pass/
No Pass grades are not applicable toward a graduate
degree. S grades are applicable, but not computed in
the GPA. An incomplete (K) grade may be assigned in
accordance with the regulations outlined in the Aca-
demic Policies section of this catalog. If, after a calen-
dar year, the course requirements have not been met,
the K grade lapses to a Z. These Z grades are com-
puted as failing grades in a student’s grade point aver-
age and may affect retention in the master’s program.
Exceptions to the K grade rule are K grades which are
received for thesis and certain research courses. In
these cases, the K grades are allowed to stand until the
thesis or research is completed, whereupon the grade is
changed to the earned grade.

To remain a candidate for the degree, a student must
maintain at least a 3.0 GPA in courses listed on the
plan of study. The GPA is calculated on letter grades
earned (on record) at the time grades are posted, i.e.,
K grades are not considered. A student also must be
making satisfactory progress in the graduate program
to which he or she has been admitted.

Degree Candidacy

Advancement to degree candidacy is formal recognition
that the student has completed all admission require-
ments and has demonstrated satisfactory performance
in at least 12 credits of graduate study as listed on an
approved plan of study. Advancement to candidacy is a
prerequisite to earning the master’s degree and should
be accomplished as early as the student is eligible.
Advancement is granted by the student’s program
upon completion of minimum requirements as stated
above. A student must be advanced to candidacy be-
fore submitting the application for degree. Confer with
your advisor if you have questions about your status or
eligibility for advancement to candidacy.

Awarding of the Master’'s Degree
The master’s degree is earned at the end of the quarter

in which the student has completed all degree require-
ments and has filed the application for degree. Rec-
ommendation for the degree is made to the Graduate
Council by the student’s advisor (option I and II) and
thesis committee (option I). Application for the degree
must be made by the last day of classes of the quarter
prior to the quarter the student intends to graduate.

A student must also be enrolled for at least two state-
supported credits at WWU during the quarter in which
the degree is awarded or during the preceding (calen-
dar) quarter. Auditing a course for this purpose is not
permitted. A commencement ceremony is held at the
end of each quarter. Students participate in the com-
mencement ceremony for the quarter in which degree
requirements are met, including filing the application
for degree and paying the diploma fee by the stated
deadline.

Teacher Certification

The Woodring College of Education, not the Graduate
School, administers the certification of P-12 teachers.
Students interested in certification at the P-12 or sec-
ondary level, contact the Secondary Education Depart-
ment, MH 173 360-650-3327. Students interested in
Special Education P-12 certification, contact the Special
Education Department, MH 161, 360-650-3330. Other
certification questions can be directed to the Teacher
Certification, Student Services, MH 250, 360-650-4930
or www.wce.wwu.edu/resources/certification/.

Undergraduate and Post-Baccalau-
reate Enrollment in 500/600 Level

Courses

Undergraduates at WWU who are in their senior year
and have at least a 3.0 grade point average can take

a single graduate course during any quarter, but under
certain provisions. There must not be an appropri-

ate undergraduate course in their field that is equally
available; permission must be obtained in advance from
the department chair and graduate program advisor of
the department offering the graduate course; and the
Graduate Office must approve the enrollment. A senior
who later enters a master’s program at WWU may
transfer up to nine credits of coursework into the mas-
ter's program. The credit must not have been used for
the baccalaureate degree and must meet all criteria for
transfer credit. To register, contact the Graduate School
office for a registration system override. Post-bacca-
laureate students may enroll for 500- level courses.

All prerequisites must be met and permission obtained
from the department.

Neither undergraduate nor post-baccalaureate students
may enroll in 600-level courses.

The Graduate Council

The Graduate Council, comprised of representatives
from graduate faculty, colleges with graduate programs,
and graduate students, is assigned responsibility within
the University for graduate policy and procedures.

The Council reviews all graduate course proposals and
graduate program requirements and conducts periodic
reviews of graduate programs. The Council also hears
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and decides on requests for exceptions from standing
policies and procedures that regulate graduate study.

Faculty/Student-Designed Programs

MA, MS, MEd

At times students and faculty develop programs that
are more interdisciplinary than the master’s programs
described in this catalog. In each instance this requires
a complete Graduate School application and a proposed
plan of study that has been approved by the graduate
faculty and departments the student intends to work
with and by the University’s Graduate Council. At least
two or more graduate disciplines must be involved.

Programs of this type are restricted by several fac-
tors: current offerings which can provide a basis for the
individual program; availability of appropriate faculty;
the applicant’s academic preparation and ability; and
the internal logic, or relationship of the elements of

the proposed program. Each case is considered on its
merits.

For candidates who are currently enrolled as gradu-
ate students no more than 15 credits of course work
(completed by the end of the quarter the petition is ap-
proved) can apply toward the designated program.

Detailed information can be obtained by contacting the
Graduate Office. Ask for Fact Sheet: Faculty/Student-
Designed Programs. Procedures for applying are con-
tained in the Fact Sheet.
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College of Business
and Economics

Introduction

Dr. Brian K. Burton, Dean
Dr. Craig Dunn, Associate Dean
Dr. Craig Tyran, Associate Dean

Mission Statement of the College

The College of Business and Economics provides high-
quality programs in business and economics, focusing
primarily on undergraduate instruction. The College
serves the needs of students from throughout the re-
gion by offering programs that provide a global per-
spective, a knowledge of information technology and
the ability to apply economic and business principles.
The College also offers graduate programs in business
administration and professional accounting and pro-
vides instruction to students from other colleges within
the University. As a supporting part of this educational
mission, the faculty of the College engages in applied,
integrative, and pedagogical scholarship and provides
services to their profession, the community and the
University. The College seeks continuous improvement
in the quality of its pedagogy, scholarship and service
to its constituents.

Objective of the College

The College of Business and Economics prepares men
and women for positions of leadership and steward-
ship in the management and administration of complex
organizations — from small companies to large multina-
tional enterprises. Students develop managerial skills,
analytic economic skills and interpersonal sensitivities,
as well as quantitative and accounting skills. All stu-
dents earning a degree in one of the programs of the
college will develop significant understanding of man-
agement information systems and computing.

The curriculum is primarily upper-division based upon a
broad liberal arts education. Individual skills are devel-
oped sufficiently to achieve entry-level employment in
many fields, but the College seeks to motivate and ori-
ent the student toward a lifelong learning experience.
The College seeks to instill sensitivity to environmental
aspects of business enterprise, promotes a commitment
to ethical behavior, and provide a strong emphasis on
forward-looking, goalsetting behavior in the business
world while encouraging an active role in community
leadership.

The College of Business and Economics is accredited

by the AACSB International-The Association to Advance
Collegiate Schools of Business at both the graduate and
undergraduate levels.

Academic Programs Leading to Undergraduate and
Graduate Degrees

Accounting BA
Business Administra- BA
tion
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Economics BA
Manufacturing Man- BS
agement

Master of Business
Administration MBA
Master of Professional
Accounting MPAcc

Requirements for the master’s degrees offered in CBE
are listed in the Graduate School section of the catalog.

Major/Minors

Minor

In addition to the majors provided by the five de-
partments, a minor makes an excellent addition to a
specialized program in other areas of the University.
This gives relevant, realistic and applicable qualities to
those valuable skills developed in other more abstract
and theoretic departments. The combination of a minor
with a major in speech, English, journalism, foreign
languages or with other liberal arts majors provides
an additional strength and resource to the individual’s
skills and educational development. See departments
for details on minors.

Combined Majors

Interdepartmental majors are given in economics/ac-
counting, economics/environmental studies, economics/
mathematics, economics/political science, economics/
social studies, financial economics and politics/philoso-
phy/economics. See departments for details.

College Admission and Advisement

Admissions and Major Declaration

Admission to programs in the College of Business and
Economics is selective and based upon prior academic
performance. All students intending to earn a degree

in accounting or any area of business (except econom-
ics) must complete the foundation courses comprised of
ACCT 240, 245; ECON 206, 207; MATH 157; DSCI 205;
MGMT 271, or their approved equivalent, with a grade
of C- or better. All foundation classes must be taken

as graded credit and cannot be taken Pass/ No Pass.
Students must successfully complete the foundation
courses and meet the admission criteria below before
they are admitted to the College and declared a busi-
ness or accounting major. Students interested in major-
ing in economics must consult the economics section of
this catalog.

For admission to the College of Business and Economics
as a full major (except majors in economics) a student
must meet the following requirements:

e Minimum GPA of 2.75 in the seven foundation
courses or

e Minimum of 2.50 cumulative GPA after having
completed all foundation courses. The cumula-
tive GPA is calculated on all college-level course
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work completed by the student, including any
transfer work.

e Students must be in good academic standing
with the University.

Students who have not completed their foundation
course work may apply to the College and be given pre-
major status. Pre-major status is granted to students
who are at least sophomore level, or who have been
identified as top quintile students, and who are, at the
time of application, making satisfactory progress in
their course work.

Students with pre-major status may only enroll for
foundation or core courses listed. Their progress will
be monitored by the College and they will attain full
major status upon successfully completing the founda-
tion courses and meeting the admission criteria above.
If after completing the foundation courses they do not
meet the criteria for full major admission, they will be
dropped from the College. They may reapply should
they repair the deficiency.

Provisional full major admit status in the College is
provided to students completing their last foundation
course(s) and would be eligible to enroll for major re-
stricted courses as a full major in the following quar-
ter upon successful completion of their current course
work. Students may be in provisional status only one
quarter. Failure to advance to full major status will re-
sult in cancellation of major restricted courses registra-
tion and removal from major status.

For students to be considered for pre-major, full major
or provisional status the College office needs to have an
application on file. See Admissions Process below.

Following admission to the College, a student is as-
signed an advisor and is required to consult with that
advisor.

Admission Process

Students must confirm admission to Western Wash-
ington University before submitting an application to
the College of Business and Economics. The application
process originates with the College office when the stu-
dent submits an on-line application form via the College
of Business and Economics website, www.cbe.wwu.edu/
College/Applications.asp. Applications will be reviewed
against admission criteria by College staff with every
effort being made to inform the student of their status
in a timely manner.

Students interested in either an economics major from
the Department of Economics, or a BS degree in manu-
facturing management from the Department of Decision
Sciences will submit an on-line application. Once an
application is submitted, the student will be contacted
by the department to schedule an interview.

Inquiries should be directed to College of Business and
Economics, Western Washington University, 516 High
Street, Bellingham, WA 98225-9072, or phone 360-
650-3896.
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Department Chairs

Dr. George Sanders Accounting

Dr. Paul Storer Economics

Dr. Steve Ross Decision Sciences

Dr. Sandra Mottner Finance and Marketing

Dr. Bruce Wonder Management

Directors

MBA Program and MPAcc

Dr. Craig Dunn Program

Thomas W. Dorr Center for Economic Vitality

Center for Excellence in

Dr. Craig Tyran Management Education

Center for Economic and

Dr. L. Hart Hodges Business Research

Center for Economic and

Pamela Whalley Financial Education

Center for International
Business

Dr. Steven Glober-
man

Jennifer Shelton Small Business Development

Center

Other College Information

World Wide Website

Information concerning admission and application to
the College of Business and Economics is available on
the World Wide Web at www.cbe.wwu.edu.

Retention

All majors in the College of Business and Econom-

ics (CBE) must maintain good academic standing with
the University. A student with a Western Washington
University cumulative GPA average below 2.0 will be
dismissed from the College and not permitted to take
additional courses in the College of Business and Eco-
nomics until the deficiency is repaired. Students with
two successive quarters of a CBE GPA cumulative aver-
age below a 2.0 will be dismissed from the College.

Requirements for Bachelor’s Degree

Besides the general requirement for graduation from
the University, explained elsewhere in this catalog, CBE
has the following specific requirements:

e At least 50 percent of the business credit
hours required for the business degree
must be taken at Western Washington
University

e Electives may be selected as needed to ensure
the required 180 quarter hours total credit is
met, except that majors in accounting and busi-
ness administration must complete a minimum
of 90 credits in areas other than accounting,
business administration and economics beyond
the principles
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e Communication. All students must consult
their advisor regarding writing proficiency and
communications requirements; all CBE majors
are required to take one Communication Focus
(CF) course and complete the upper-division
Writing Proficiency (WP - 3 points) requirement,
both within CBE, prior to graduation

Students are reminded that up to 32 hours of upper-
division credit are elective. This provides significant
opportunity to include courses in the arts, sciences and
humanities. Early discussion with a CBE faculty advisor
is strongly encouraged. Students desiring to take two
concentrations, two majors, or two degrees must talk
with an advisor in CBE for information related to the
requirements and restrictions.

Petitioning Procedure. Any student who seeks either
a variation from the strict application of the rules, regu-
lations or requirements of the College, or a student-
designed major from among the departments of the
College, may petition the dean.

Special Programs

Center for Economic Vitality (CEV). The CEV pro-
vides individual counseling to small business firms,
conducts research into general small business prob-
lems, and develops and offers educational programs
geared to the needs of persons operating small busi-
nesses. Any small business firm, community group or
individual may request assistance. There is no charge
for the management and technical assistance services
of counselors.

Center for Economic and Financial Education. The
Center for Economic and Financial Education, coor-
dinated by the economics department, is involved in
providing economic knowledge, data and teaching aids
to the grade schools and high schools throughout the
state. Affiliated with the Washington State Council on
Economic Education, this center assists in raising the
standards of economic literacy of the state.

Center for Economic and Business Research. This
center undertakes research activities related to de-
veloping a better understanding of the economic and
business climate of the Pacific Northwest. The center

is developing and maintaining an economic database
for the area, has developed a regional model that will
assist in forecasting certain economic variables for the
region, and responds to specific research requests from
local public and private entities.

Center for Excellence in Management Educa-
tion. This center, through faculty, student and industry
partner involvement, is committed to enhancing teach-
ing and learning in fields of business, economics, and
related disciplines in colleges and universities.

Center for International Business. The Center for
International Business provides opportunities for